VOL. XLII 
NUMBER 3 


CANADA : . 
f 


THE : 


yo TY 
fa 


Labour Gazette 


‘Published Monthly: es Hepatnek of Labour * 
Canadian\Women in War Industry—A Scene in a Bren Gun Plant t 
\ ; \ ; f ; < { ‘ fe } : we a3 i he 
“In as Issue: : = ote 
3 


patie Wage Control in. Canada’ 
“nee Wartime Salaries Order at. 


254 


the Unemployment Insurance Act and 
. such‘ information about their employees, 
P whether or not insurable, as he may pre- 
- scribe. 


5 ' 2. Any person who refuses, fails or neglects 

f to comply with any direction given by the 

: Minister of Labour or his duly authorized repre- 

sentative pursuant to’ the provisions of this 

order shall be guilty of am offence and liable 

hy on summary conviction to a fine not exceed- 

‘ii ing two hundred dollars or to imprisonment for 

a term not exceeding three months or to both 
such fine and such imprisonment. 


3. The Dominion Bureau of Statistics and all 
other departments and agencies of the Govern- 
ment Canada are hereby authorized and 
directed to furnish such assistance to the 
Minister of Labour in the establishment and 
maintenance of the aforesaid inventory of em- 
ployable persons and in estimating and fore- 
casting the labour requirements of the armed 
services and industry, as he may require. 


Reference was made in 
the February issue of the 
Japanese Lasour GAZETTE (page 128) 
nationals from to the policy of the 
protected areas Government in regard to 
in B.C. Japanese nationals in Can- 
ada, particularly with re- 
spect to their withdrawal from designated 
defence areas and their placement elsewhere 
through arrangements to be effected by the 
Department of Labour. 
Recent developments in this situation are 
_ centered in two Orders in Council—P.C. 1665 
and P.C. 1666, both of March 4. The first 
provides for the establishment of an organiza- 
_ tion known as the British Columbia Security 
_ Commission, which is authorized to supervise 
and direct the evacuation from the protected 
defence ‘areas of British Columbia of all per- 
sons of the Japanese race and to provide for 
_ the housing, feeding, care, and protection of 
such persons. The second of these Orders 
_ provides for the appointment of the personnel 
P _ comprising the Commission. 
In addition to defining the duties and 
_ powers of the Commission and providing for 
the custody of Japanese property, P.C. 1665 
authorizes certain Departments and agencies 
of the Government to assist the Commission 
by lending personnel and by furnishing “such 
medical aid, hospitalization, food, clothing, 
transportation, use of land, buildings, equip- 
_ ment, utilities and other supplies and services 
as are available, and may be required.” 
The allocation of this assistance is set forth 
as follows:— 

(a) assistance by the Royal Canadian 
wT Mounted Police in the compiling o 
information concerning the persons to be 
evacuated under these Regulations in the 
segregation and concentration of such 
persons and in the maintenance of public 

security in respect thereof. 
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(b) assistance by the Department of Trans- 
port in the transportation of persons 
evacuated under these Regulations. == 
assistance by the Department of National 
Defence by furnishing personnel to advise 
on and assist in the housing, feeding and 
clothing of persons evacuated under these 
Regulations. a 
(d) assistance by the Department of Muni- 
tions and Supply in advising upon and 
entering into contracts or other arrange- 
ments to provide housing, food, supplies 
and services for such persons. fe 
assistance by the Royal Canadian 
Mounted Police and/or the Department 
of National Defence in the protection 
of persons evacuated under these Regu- 
lations and in the maintenance of public 
security in respect thereof. 
assistance by the Department of Labour 
in establishment of work camps and in 
providing employment, and in particular 
in the absorption of evacuated persons 
in the Canadian Japanese Construction 
Corps constituted by Order in Council 
P.C. 1271 of February 17, 1942, or in 
the work camps established under Order 
in Council P.C. 1348 of February 19, 
1942, or in any other activity in which 
such persons can be employed without 
prejudice to the public safety or the 
safety of the State, outside the protected 
areas in British Columbia. ; 


The members of the Commission, appointed 
by PC. 1666, are:— é 
Austin C. Taylor, Chairman; J 
Assistant Commissioner J. N. Mead, Royal 
Canadian Mounted Police; a 
Assistant Commissioner John Shirras, B.C. 
Provincial Police. _ | 
There is also an Advisory Committee of 
feed British Columbia citizens, headed 
we ap 7a 
Hon. R. L. Maitland, Attorney General of 
B.C., Victoria; 6 
Hon. George Pearson, Minister of Labour, 
Victoria; F d 
Harold E. Winch, Leader of the Opposi 
in B.C., Victoria. ; 
As this issue is in process of publicat 
the Minister of Labour, Hon: Humphr 
Mitchell, and the Associate Deputy Min 
Mr. A. MacNamara, are on a special n 
to the Pacific coast to facilitate the evs 
tion of Japanese nationals. — s 
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by Order in Council P.C. 1840 of March 10, 
the putting into effect of a training program 
in personnel management, through the medium 
of short, practical courses in Canadian 
universities. 

By this Order, the Department of Labour 
is authorized to enter into agreements with 
the universities whereby the Department will 
pay all “reasonable costs” in connection with 
any such training course it approves. It is 
further planned that the Department shall 
pay the travelling expenses of applicants who 
successfully complete the courses. 


The new program is ‘a direct attack on the 
many labour administration problems arising 
in new and rapidly expanding war industries. 
The Minister has advocated the establish- 
‘ment of effective personnel departments in 
these plants and his plan is in line with that 
adopted by the Minister of Labour in Great 
Britain to facilitate the training of qualified 
personnel managers. 


While designed primarily to aid the war 
industries, the plan is not necessarily con- 
fined to them. In addition to the university 
courses, the Minister is empowered to appoint 


a Director of Personnel Training in the 
Department of Labour to supervise the 
‘development and administration of the 


‘program. Another step will be to name 
experienced personnel managers to act as 
consultants to less experienced men or to 
newly established departments in other plants. 
These consultants will be paid only the 
travelling expenses they incur in the work. 


S The question of the em- 
Canadian ployment of rubber workers 
workers displaced as a result of the 
displaced . rubber shortage, was empha- 
by rubber sized by a delegation of 


shortage : workers which was received 
ie - by the Prime Minister, Rt. 
Alon. W. L. Mackenzie King and the Minister 
f Labour, Hon. Humphrey Mitchell on 
February 28. 

~The members of the United Rubber Work- 
rs of America in making their rerpresenta- 
ions reported that 2,000 of the 14,000 workers 
ployed in Ontario and Quebec plants 
ve been displaced and a warning of further 
offs has been given by some plants. 


[The union asked that seniority rights of 
aced workers be protected and that they 
given preference in new industries. They 
‘asked that unemployed workers be 
ed to receive both unemployment insur- 
and a training allowance while they 
being trained for new jobs. Many of 
affected were home owners who would 


find it dificult to move to new communi- 
ties, it was said. 

The Minister of Labour assigned to the 
appropriate departmental officials the duty 
of making immediate surveys in the locali- 
ties where the plants are located. 


The Minister of Labour, 


Vocational Hon. Humphrey Mitchell, 
training— introduced a resolution in 
financial the House of Commons on 


agreements with March 4, “to bring in a 
provinces measure to provide for the 
promotion of vocational 
training projects, the entering into financial 
assistance agreements with the provinces in 
connection therewith, the appointment of a 
vocational training advisory council and of 
such officers, clerks and other employees neces- 
sary for the administration of the Act.” 


Subsequently, on March 5, the Minister 
moved the appointment of a Special Commit- 
tee to consider a Bill entitled: “An Act to 
assist in the carrying on and co-ordination of 
vocational training.” : 


The Minister of Labour, 
Hon. Humphrey Mitchell, 
introduced in the House of 
Commons on March 6, Bill 
No. 5 to provide for the re- 
instatement of individuals 
who enlist for service in His Majesty’s Forces 
or who perform essential war employment. 


The Bill as introduced, followed the same 
general lines as the Order in Council P.C. 
4758 (Lasour Gazer, July 1941, page 803). 


As the Bill is being amended in its progress 
through the House, further reference will be 
made to it in a later issue. 


Reinstatement 
in civil 
employment of 
enlisted men 


Following representations 
National made by organized labour, 
Labour Supply the National Labour Sup- 
Council ply Council, established by 
abolished Order in Council P.C. 2686 


of June 19, 1940 (Lasour 


Gazette, July 1940, pages 630-31) was abol- 
ished by Order in Council PC. 1426 of 


February 24, 1942. 


The new Order revoking the Order estab- 
lishing the National Labour Supply Council, 
indicated the allocation of the former duties 
of the Council as follows: 


The staff, space, equipment and supplies of, 
and the unencumbered balance of any appro- 
priation to the National Labour Supply Council 
shall be transferred to the Department of 
Labour and assigned to or used for the work 
of the Department or of the National War 
Labour Board, as the Minister of Labour may 
direct. 7 
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The representatives of the National Labour 
Supply Council appointed to make necessary 
representations at hearings of the National War 
Services Administrative Boards pursuant to 
section 16 (1) of the National War Services 
Regulations, 1940 (Recruits) (Consolidation 
1941), shall be entitled to continue to make 
such representations but as representatives of 
the National War Labour Board, and any 
vacancy in any such position as representative 
shall be filled by the National War Labour 
Board. 

The administrative arrangements for the re- 
lease of key men from His Majesty’s Forces 
shall be continued except that representations 
to the officials of the service concerned shall 
be made through the Chairman, Vice Chairman, 
or Executive Director of the National War 

_ Labour Board, instead of through the Chairman 
of the National Labour Supply Council. 


Attended by some _thirty- 


Conference on five Dominion and Pro- 
Dominion- vincial officials, a confer- 
Provincial ence was held March 16 to 


_ waremergency 18 on the Dominion-Pro- 
training vincial War Emergency 
program Training Program. 


The delegates to the con- 
ference were welcomed by Dr. Bryce M. 
Stewart, Deputy Minister of Labour. 


The accomplishments achieved under the 
War Emergency Training Program during 
1941 were reviewed by R. F. Thompson, Do- 


- minion Supervisor, and short reports were 


presented by Regional Directors on the pro- 


gram in their own areas in which special 


_ references were made to new developments 
in the problem of supplying war industries 


-_-with trained labour. 


The conference considered in detail the 
various aspects of the War Emergency Train- 
ing Program under the following section head- 
ings: Pre-employment Training; Training in 
Industry; Army  Tradesmen’s Classes; 
_ ROC.AF. Classes; and Rehabilitation of Dis- 
ia charged Persons. 


Problems of labour supply 
and labour re-distribution, 
and particularly the most 
effective allocation of man- 


_ Re-distribution 
_ of manpower 
in Canada and 


_ United States power to war production, 
_ discussed by was discussed by employers, 
I.L.O, ' employees and government 


a representatives of the 
United States and Canada at an all-day 
session of the International Labour Office, 
held at McGill University, Montreal, on 


February 28. 


_ Convened by E. J. Phelan, Acting Director 
of the I.L.0. to consolidate the views of the 
_ two countries on the prime question of labour 
* i ~a-distribution, the meeting generated a dis- 
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cussion that may give direction to the frami ng 
of legislation dealing with manpower allo- 


cation that may soon be presented on either — 
side of the border. - } 


two reports in relation to manpower distribu- 
tion for war purposes in their two countries. 
They compared notes on the principles and 
procedures developed and in process of de- 
velopment in Canada and the United States, 
and discussed further measures necessary to 
formulate a well-rounded manpower program 
for the prosecution of the war. | 


A feature of the closing session was the 
participation in the discussions by the Domin- 
ion Minister of Labour, Hon. Humphrey 
Mitchell. t 
In the February issue ‘of _ 


United States the Lasour GazeTTe (page 


priorities 129) reference was made 
unemployment to the proposed program 
measure in the United States of | 
rejected assistance to workers dis- 


placed by war priorities. 


For the purpose of this program, President 
Roosevelt had approved a budget estimate 
of $300,000,000 for weekly unemployment- 
benefit payments to workers displaced in 
private industry while the plants were being 
adapted to war production. A maximum of 
$24 a week for 26 weeks was to be paid to 
an estimated 4,000,000 persons, the Federal i 
Government contributing the whole amount 
in instances in which workers were not 
ceiving state unemployment compensation 
and in the event workers were receiving such 
aid the Federal Government was to make up 
the difference to $24. Displaced workers w 
going to be required to enter a 26-week train-_ 
ing course for war industry under the pro- 
posed plan. 


On February 19, the Ways and Means 
Committee of the House of Representativ 
voted 16 to 8 against the proposed bill giv 
effect to this program. Members of the Co 
mittee stated that they had decided ag 
sending the bill to the House because 
proposed program probably involved 
question of states’ rights and state official 
had claimed they could handle the proble 
independently. 
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The trend of war employ- 


Trend of war ment in United States 
industrial industry was indicated 
employment recently in two press re- 
in U.S.A. ports. 


The first dealt with the 
Suggestion made on March 4 by Miss Mary 
Anderson, Director of the Women’s Bureau of 
the United States Department of Labour that 
there was a possibility that 6,000,000 women 
could be recruited for war industries and 
other essential services by the end of 1942. 
_ She said housewives without small children 
_ were a® potential source for about 2,000,000 
workers. Although an addition of 6,000,000 
women would mean a tripling of the number 
of women at work in the country’s manufac- 
_ turing establishments compared with Decem- 
ber, the month of the United States entry 
into the war, when there were about 3,000,000, 
Miss Anderson said she saw no reason for sus- 
pending protective legislation governing the 
employment of women at night. The Women’s 
Bureau, she said, has formulated a war policy 
of approving relaxation of labour standards 
where a critical labour situation exists and an 
employer can prove before State labour 
authorities that he needs to employ women at 
-night to achieve maximum war production. 
In another report dealing with the possibility 
of manpower shifts, Colonel Joseph F. Battley, 
Chief of the Manpower and Liaison Division 
of the Office of the Under Secretary of War, 
declared that if the deficiency of manpower 
in the coming 12 months is as crucial as is 
now expected, it will have to. be made up 
by removing men from occupations which do 
not contribute directly to the war effort. 
“There has been talk and serious talk of 
drafting labour in order that none of the 
Nation’s manpower resources will be wasted,” 
Colonel Battley said. “Regardless of the out- 
come of such proposals, the very fact that 
_ they have been made points to the urgency of 
the problem.” 


~ } . vi 
In response to inquiries 


concerning a report to the 
effect that Brigadier Gen- 
eral Hershey, Director of 


-Deferment of 
“key men” in 
_maintenance of 


U.S. labour Selective Service in the 
relations United States, had author- 
oll ized local draft boards to 


exempt labour leaders from the draft, Selective 
Service Headquarters recently released for 


local United States draft boards that gave rise 
to the report. The memorandum read in part 


1. It is considered in the national interest and 
ssential to the war production program that a 
armonious relationship be maintained between 


— -47645—2 


publication a copy of the memorandum to 


abour and industry. To accomplish this pur- . 
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pose it is desirable that there continue to be 
duly authorized and competent representatives 
of government, labour and industry, who will, 
in considering and disposing of questions of 
mutual interest, expedite the successful prosecu- 
tion of the war. 


2. Registrants who are key men in the main- 
tenance of such harmonious relations and who 
are employed for that activity by the govern- 
ment, by industrial organizations or by local, 
national or international labour organizations 
may be given serious consideration for defer- 
ment, 

In response to inquiries about deferment 

for trained defense workers, General Hershey 
said that it was not merely the privilege, but 
the patriotic duty of employers to seek defer- 
ment for necessary workers, but he then went 
on to say: “Occupational deferments are temp- 
orary—usually for 6 month periods. They are 
granted when a man ‘is a ‘necessary man’ in 
the sense that he is impossible or difficult to 
replace at the time the deferment is granted. 
This is essentially a temporary consideration 
and the Selective Service System will be sym- 
pathetic to nothing less than a maximum 
effort by employers to train substitutes for 
all such men.” 
The Labour Division of the 
United States War Produc- 
tion Board in its press ser- 
vice, deals with the rela- 
tionship between wartime 
working hours and produc- 
tion. 

On this subject, the Division reports as fol- 
lows on the recent experience at the Ford 
Motor Plant in Detroit: 

“A 70-hour work week does not increase 
either efficiency or production. On the con- 
trary it materially reduces production rates 
on vitally needed war materials. 

“This was the lesson recently learned by 
officials at the Ford Motor Company Detroit 
plants which instituted a 70-hour week in their 
tool and die shop and airplane plant. Instea 
of an increase in production, the company’s 
engineers discovered that an efficiency drop of 
from 500 to 700 man-hours per unit occurred, 
according to the iron and steel industry’s 
monthly magazine, “Steel”. The Ford com- 
pany stated that because of these findings the 
engine plant has ceased Sunday work and will 
go on a work week of six ten-hour days, and 
the tool and die shop will close Sundays and 
work five ten-hour days and 8 hours on Satur- 
day.” 

Mr. Sidney Hillman, Labour Director, War 
Production Board, emphasized the dangers of 
industrial fatigue in a statement which helped 
to defeat the amendment to the War Powers 
Bill, proposed by Representative Howard 


Experience of 
Ford Motor 
(Detroit Plant) 
in wartime 
working hours. 
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Smith of Virginia, to nullify overtime payment 
for more than a 40-hour work week. The 
amendment was defeated by Congress 226-62. 


The differential between 
Reduction wage rates in northern and 
in wage southern plants of the 


differential in 
iA U.S. aluminum 
industry 


Aluminum Company of 
America was scaled down 
by a seven to four decision 
issued late in January by 
the U.S. National War Labor Board. 

The dispute between the Aluminum Work- 
ers of America, a union affiliated with the 
Congress of Industrial Organizations, and the 
Aluminium Company of America, involved 
over 18,000 employees in one northern and 
two southern plants. The union demanded 
the abolition of the 18 to 20-cent differential 

in the beginners’ wage which existed between 
- the north and south plants, and also asked 

for a bonus of 10 cents an hour for night 
shift workers in the northern plant. 
On the first question the Board decided to 
reduce the wage differential by a seven-cent 
increase in the hourly wages for beginners 
in the two southern plants, with corresponding 
adjustments for other grades of workers. In 
the majority opinion of the Board it was’ de- 
clared that— ; 

a compléte elimination of the wage differential 

involved in this case would have an: undesir- 

able disrupting effect at this time on the 

general economy of the areas in which the 
plants in question are located. 
_ In this decision, the four labour representa- 
* tives lined up with three public members of 
_ the Board against four employer representa- 
+ tives who were willing to reduce the differ- 
ential by only three cents or at most by five 
cents as a compromise with the final decision. 
The, arguments of the company that the 
differential was justified by prevailing prac- 
_ tices, differences in plant earnings and cost of 
living between north and south, and by the 
fact that the company’s differential was less 
than the national average differential were 
held to be offset by two major considerations. 
One was the ability of the employer to pay 
wages above the level prevailing in the com- 
_ munity where he operates and the second was 

the basic right of labour to wages high enough 
- to maintain civilian morale, a decent standard 
_ of living and to pay taxes. 
On the question of a bonus for night work- 
ers, the Board divided, with four employers 
and three public members opposing four 
al labour representatives and one public mem- 
ber. The majority voted for a bonus of three 
cents an hour for the 3 p.m. to 11 p.m. shift 
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and a five-cent bonus for the 11 p.m. to 7 a 
shift at the Pennsylvania plant. Again 
rejected the argument of prevailing prac 
in the community, and declared in support of 
its decision :— 
Night work tends to disrupt normal living. 
The worker during the night shifts has to 
sacrifice many of the values and satisfactions 
of social, family and personal life. ; 
The minority believed the bonuses should be — 
two cents higher and asked for a 10-cent bonus 
for all workers continuously employed on 
night shifts. f 


A strike at a Kent 
colliery on January 9 in- 
volved about 1,600 men who 
were demanding the county © 
rate of pay and were pro: 
testing specifically againsta — 
wage-cut which had recently been imposed. 
The management justified the cut on the 
ground that the men had resorted to a slow-_ 
down after an official arbitrator had, on Decem- 
ber 19, made an award for less than the 
county rate. The company took action — 
against the strikers for breach of contract 
This charge was withdrawn when the Ministry 
of Labour instituted proceedings for failure 
to give the 21 days’ notice prescribed in the 
Conditions of Employment and Nationa) 
Arbitration Order, 1940. It was stated that 
the prosecution had nothing to do with the 
merits of the dispute but that it was instituted _ 
because the men had broken a law which — 
was fundamental to the Labour Ministry’s 
policy for the settlement of disputes. For 
the men it was admitted that they had broken 
the law, but the plea was put forth that they 
felt they had a just grievance and their in- 
fraction of the law was due to ignorance 
Three officials of the union were sentenced on 
January 23 to imprisonment, the branch secre- 
tary of the union to two months and the 
president and a member of the branch com- | 
mittee to one month each. It was held that 
they were “really responsible” for the strike. 
Over 1,000 members of the union were fined 
from £1 to £38 each. a 
After the sentences were passed, the men 
unanimously voted to remain on strike. On 
January 29, however, they returned to work 
after the management had met their terms 
regarding wages. The Minister of .Mines 
the secretary of the Mineworkers’ Federatio 
promised at the time to intercede with t 
Home Secretary for the release of the im 
prisoned men but the release was not a ¢ 
dition of the return to work. On Februar 
the remainder of the sentences imposed o 
trade union officials were remitted o1 


Settlement of 
Coal Miners’ 
illegal strike in 
Great Britain 


_ ; ‘ 
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et On November 28, an agree- 
‘Extended ~ ment was reached by the 

_ employment Ministry of Supply of the 

_ of women in United Kingdom and the 
British Amalgamated Engineering 
Ordnance Union ‘to provide for the 
factories extended employment of 


women in Ministry of Sup- 
ply industrial establishments to meet war- 
time emergencies and the need for increased 
output.” It was signed on behalf of the 
_ Ministry of Supply by the Director General 
of Ordnance Factories and a representative 
_ of the Secretary of the Ministry, and on the 
other side, by the President and Secretary 

of the Union. 


Women may now be employed on “certain 
-work which has hitherto formed part of a 
skilled mechanic’s job.” It is stipulated, how- 
_ ever, that such employment will be temporary 
for the duration of the war, that an agreed 
record will be kept of ,all substitutions, and 
that substitution will take place only to enable 
men to be employed on other work and 
_by agreement with the Union representatives. 
The wages of the women workers will be the 
basic rate and bonus of the mechanic in the 
grade concerned in cases where the women 
can carry on the entire job without assistance. 
Where special assistance or supervision is re- 
“quired or where the job has been broken 
down, the woman’s rate will be between 75 
and 85 per cent of the man’s rate according 
_ to the degree of capacity shown. This agree- 
ment does not affect the employment of 
women on work commonly performed by them 
in Ministry of Supply establishments or other 
engineering establishments, or on suitable work 
hitherto performed by boys and youths under 
21 years of age. 


3 
* 
: 


The Registration of Boys 
and Girls Order issued 
December 22 is designed to 
furnish the authorities with 
a complete picture of the 
activities of the 16 to 18 age-group. The 
opulation over 18 years of age is already 
required to register either under the National 
rvice Acts or under the Registration for 
Employment Order of March 15, 1941. 
In announcing the registration of boys and 
Js the Prime Minister stated in the House 
Commons:— 


“We must be careful aeea thie that our 
vs ae not run oe 


Registration of 
boys and girls 
Britain 
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The order applies to all young persons 
between the ages of 16 and 18 except whole 
time members of a Civil Defence force and 
the classes of persons exempted from the 
National Service Acts. These include cadets 
at a military or air force college, lunatics, 
mental defectives, blind persons, and Domin- 
ions subjects not ordinarily resident in Britain. 
When registering, the boys and girls will be 
asked to state their occupation, if any, the 
full-time educational courses or evening classes 
which they are attending, and to furnish 
particulars about any youth organization or 
cadet unit to which they may belong. 


‘To the Board of Education for England 
and Wales and the Scottish Education De- 
partment has been given the administration 
of the plan under the supervision of the Min- 
istry of Labour and National Service. At 
registration, the young people are given a 
letter from the Minister of Labour suggesting 
that if they are not already a member of 
some approved youth organization, they should 
have an interview with the Youth Committee 
of ‘the local education authority to discuss 
what form of national service they should 
undertake. The interview is not compulsory. 


Young people devoting full-time to educa- 
tion will not be interviewed but will be 
asked to undertake some form of national. 
service in the schools. No extra duties will 
be suggested for those working under strain - 
in industry or whose hours after work are 
fully occupied by domestic work or studies. 
All others will be encouraged, but not com- 
pelled, to join some youth organization, either 
civil or military. Boys will be particularly 
urged to join one of the pre-service units 
such as the air, army or sea cadets. The en- 
trance age of the last two is 14. Fifteen year 
old youths will be admitted to the Air Train- 
ing Corps but may not become full members 
until they are 16. Boys under 16, although 
not covered by the Registration Order will be 
encouraged to continue their education as a 
preparation for further technical training 
when they enter the services. In certain areas 
the age limit for entrance into the Home 
Guard has been reduced from 17 to 16 to per- 
mit boys to undertake anti-aircraft and home 
defence duties. Elsewhere there. are provi- 
sions for affiliating cadet units with Home 
Guard units. The National Association of 
Boys’ Clubs and the British National Cadet 
Association are co-operating in these arrange- 
ments. 
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In the October 1941 issue 
Excessive of The New South Wales 
x overtime Industrial Gazette recently 
te work and war received, there is published 
of production a summary of the conclu- 


sions of a British Ministry 
of Supply Mission to 


situation and especially in regard to the con- 
tinuous working of excessive overtime, the 
' Mission expressed its conclusions as follows: 
“In our opinion excessive continuous over- 
time is being worked in many shops. It 

has been found in England that such 
excessive overtime results, in a com- 
paratively short time, in a considerable 


a 
Australia 
E é Dealing with the Australian wartime labour 


- Social security is termed “one of the great 
purposes of the nations fighting for freedom 
and for a civilization based on respect for 
human personality,” in an international survey 
of recent developments entitled Approaches 
to Social Security, which has just been issued 


‘iby the [pct Labour Office in 
Montreal. 
‘= “The idea of tial security springs from 


_ the deep desire of men to free themselves from 
the fear of want. To realise this idea the 
causes of insecurity must be removed wherever 
possible, and the individual must be assured 
of that protection against the common risks 
of life which his own efforts do not avail to 
provide”, states the I.L.O. in the survey. ~ 

The study describes the various social 
security schemes that have proved their prac- 

_ ticability. In order to give a broad view and 
_ show up the essentials, the exposition has been 
> highly condensed and simplified. Thus the 
picture gains in intelligibility and guidance is 
afforded for immediate action as well as for 
long-range planning of the post-war social 
economy. 

- The abundant material, which includes the 
most recent developments, is grouped under 
three headings. The principal types of social 
assistance are first passed in review. Then 
- comes social insurance, that is to say, compul- 
gory mutual aid. It is pointed out that “the 
strength of compulsory insurance resides in 

_ the association of the prospective beneficiaries 
- and their employers in financial responsibility, 
jn the non-lucrative and permanent character 
of its institutions, and in the specialisation of 


_ and in kind and for preventive action.” The 
branches of social insurance—workmen’s com- 
pensation, sickness insurance, pension insur- 

ance, unemployment insurance—are considered 
with respect to their organization, scope, bene- 
its and finance. “Deeply rooted in most of 
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social security is of momentous importance 
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loss of efficiency. There is no doubt also 
that it has an adverse effect on the — 
nerves of the men and that they become 
fertile ground on which the agitator ma 
now sow his seed.” 


Referring to the Mission’s conclusion 
regard to excessive overtime work, the | 
Australian Minister for Munitions stated that » 
he agreed with the opinions of the British 
Supply Mission, but there were not encull ; 
skilled workers to enable shift work to be — 
introduced in all munition factories. When ~ 
shift work had been inaugurated in some Gov- 
ernment factories, there was a marked 
tendency for men to secure work in private 
factories, where they could increase their 
earnings by overtime. ; 


Continental Europe ,and in Great Britain, 
compulsory insurance has, in the interval | 
between two World Wars, made rapid progress 
though on somewhat different lines, in North 
and South America. Social insurance has made 
the principal contribution to the social 
security.” ’ 
The progress toward comprehensive social 
security results from co-ordination and integre 
tion of social insurance and assistance. The 
unity of all the social risks is clearly realised 
Those risks are essentially contingencies that 
imperil the ability of the working man to 
support himself and his dependants in health 
and decency. Social security responds to the 
deep-seated desire of mankind for freedom 
from fear in guaranteeing protection adequate 
in quality and quantity. For security is a 
state of mind as well as an objective fact. 
The essence of social security is the genuine 
and rational economy of manpower. Preven- 
tion of time lost in production and adequate 
medical care to the workers and their families 
represent a vital war measure as it speeds up 
the output of armaments and the launching * 
of ships. A comprehensive programme of 


to the nations united for victory agg 
aggression and for post-war reconstruction. 
War and brutal aggression have driven home — 
the recognition that it is the ineluctable obli- 
gation of the nations to consolidate thi 
structure and to eliminate the causes of 
insecurity. In releasing its study the Inte 
tional Labour Office purports to show wh 
has been achieved and what still must be 
to afford reasonable security for all who 
it. a 
The study is preliminary to the re 
on different branches of social insurance: w! 
are being prepared for the Inter-Amé n 
Committee on Social Security for its next 
meeting to be held in Santiago-de-Chile. 
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RECENT PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES 
INVESTIGATION ACT 


‘EPORTS were received during the past 

month from the Boards of Conciliation 
and Investigation established to deal with 
the following disputes:— 


1. Between Martin Transports, Limited, 
- Toronto, Ont., and its employees, members 
of the Canadian Brotherhood of Railway 
Employees and Other Transport Workers 
- (supplementary report); and 
2. Between the Dominion Textile Company, 
Limited, and certain of its employees, at 
St. Gregoire de Montmorency, P.Q., members 
of the National Catholic Union of Textile 
. Workers of St. Gregoire. 


The texts of the aforementioned reports 
will be found at the end of this statement.. 


Applications Received 


In the month of February six applications 
for the establishment of Boards of Concilia- 
tion and Investigation under the provisions 
of the Industrial Disputes Investigation Act 
were received in the Department of Labour, 
as follows:— h 

1. From employees of Gar Wood Industries 
of Canada, Limited, Windsor, Ont., members 

of Local 195, United Automobile Workers of 
America. Approximately 175 workers were 
said to be directly affected by the dispute, 
which arose out of the employees’ request for 
union recognition and a collective agreement 
_ providing for grievance procedure, seniority 
rights, wage adjustments, vacations with pay, 
ete. On February 27 Mr. Louis Fine, Chief 
- Conciliation Officer of the Ontario Depart- 
ment of Labour, Toronto, was authorized to 
investigate the dispute in pursuance of powers 
A vested in him as Industrial Disputes Inquiry 
~ Commissioner. 
2. From employees of Irvin Air Chute, 
Limited, Fort Erie, Ont., members of the 
Irvin Air Chute Workers’ Association, affili- 
ated with the Canadian Congress of Labour. 
The dispute, relating solely to the amount of 
wartime cost-of-living bonus to which the 
employees are entitled, was said to affect 146 
workers directly and 8 indirectly. The 
interested parties were immediately advised to 
er the question to the Ontario Regional 
ar Labour Board for decision. 


3. From employees of the following six 
bakeries in Montreal, P.Q.: Dent Harrison and 
ns, Limited; Jas. Strachan, Limited; A. 
L. Strachan, Limited; Strachan Bros., 
ited; Pain Supreme, Limited; and Pain 


eh 


Moderne Canadian, Limited. The applicants 
are members of Local 55, Bakery and Confec- 
tionery Workers’ International Union of Ameri- 
ca, and the employers concerned are mem- 
bers of the Montreal Bakers’ Association. 
The dispute was said to have arisen out of 
the employees’ request for union recognition, 
increased wages, a 54-hour week, improved 
working conditions, and the reinstatement of 
four union members, who were alleged to have 
been unjustly dismissed. It was stated that: 
2,300 workers were directly affected by the 
dispute and 600 indirectly. Particulars con- 
cerning strikes which occurred in connection 
with this dispute prior to the submission of the 
application will be found in the article entitled 
“Strikes and Lockouts in Canada during 
February, 1942”, appearing elsewhere in this 
issue. The baking industry being one to 
which the provisions of the Industrial Dis- 
putes Investigation Act do not apply, a Board 
of Conciliation and Investigation can be 
established to deal with a dispute between 
employers and employees in this industry only 
with the joint consent of both parties. The 
consent of the employers concerned was not 
given in this: instance and accordingly a 
board was not established. 


4. From employees of the Champion Spark 
Plug Company of Canada, Limited, Windsor, 
Onit., members of Local 195, United Auto- 
mobile Workers of America. The dispute, 
arising out of the employees’ request for a 
union agreement providing for grievance pro- 
redure, seniority rights, wage adjustments, 
vacations with pay, etc., was said to affect. 
approximately 100 workers directly and am 
equal number indirectly. 

5. From employees of the City Dray Com- 
pany, Limited, Winnipeg, Man., members of 
Division 205, Canadian Brotherhood of Rail- 
way Employees and Other Transport Workers.. 
The dispute, arising out of the employees’ re-- 
quest for union recognition and revision of 
the existing agreement in regard to wages,. 
hours of labour, and other working conditions;: 
was said to affect 55 workers directly. 


6. From employees of the Security Storage: 
Company, Limited, Winnipeg, Man., mem- 
bers of Division 205, Canadian Brotherhood 
of Railway Employees and Other Transport. . 
Workers. The dispute, arising out of the 
employees’ request for a union agreement in: 
regard to wages, hours of labour and other’ 
working conditions, was said to affect 60 
workers directly. 
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Boards Established 


On February 13 the Minister of Labour 
established Boards of Conciliation and In- 
vestigation to deal with disputes between the 
Granby Consolidated Mining, Smelting and 
Power Company, Limited, the Princeton Tula- 
meen Coal Company, Limited, and Tulameen 
Collieries, Limited, all of Princeton, B.C., and 
their respective employees, members of Local 
7875, United Mine Workers of America. The 
boards were established on the recommendation 
of Mr. F. E. Harrison, Western Representative 
of the Department of Labour, Vancouver, 
B.C., who had been authorized to investigate 
the ‘disputes as Industrial Disputes Inquiry 
Commissioner (Lasour Gazerte, February, 
1942, page 133). On the nomination of the 
employees and the employers, respectively, 
Messrs. Clarence E. Smith, K.C., Calgary, 
Alta., and F. W. Guernsey, Vancouver, were 

‘ appointed members of the boards and were 
requested to confer with a view to their 
making a joint recommendation of a person 
for appointment ‘as third member and chair- 
man of the boards. 


Board Fully Constituted 


The constitution of the Board of Con- 
ciliation and Investigation established to deal 
with a dispute between the Chrysler Cor- 
poration of Canada, Limited, Windsor, Ont., 
and its employees, members of Local 195, 
United Automobile Workers of America 
_(Lasour Gazerrs, February, 1942, pages 
- 188-134) has been completed. The personnel 
of the board is as follows: the Honourable 
Mr. Justice J. G. Gillanders of the Supreme 
~ Court of Ontario, Toronto, chairman, appointed 
onthe joint recommendation of the other two 
members; Mr. Drummond Wren, Toronto, 
appointed on the nomination of the em- 
_ ployees; and Mr. W. G. Thomson, Windsor, 
appointed by the Minister of Labour on 
behalf of the employing company in the 
absence of a nomination from the company. 


Other Disputes Referred to Industrial 
Disputes Inquiry Commissioners 


xen February 12 Mr. F. E. Harrison, Western 
Representative of the Department of Labour, 
Vancouver, B.C., was authorized, as Industrial 
Disputes Inquiry Commissioner, to investi- 
gate a dispute between Lakeside Coals, 
Limited, Wabamun, Alta., and its employees, 
members of Local 7894, United Mine Workers 
of America, in connection with which an 
application had been received in January for 
the establishment of a Board of Conciliation 
and Investigation (Lasour Gazerre, Febru- 
ary, 1942, page ye. The report of the 
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- an adjustment of the dispute. As a result of 


of Section 5 of Order in Council P.C, 


Commissioner, received on February 20, 
stated that he -had succeeded in effecting 


joint conferences with the Commissioner 
the interested parties agreed to enter in 
negotiations with a view to the execution « 
a collective agreement, the agreement to k 
submitted to the National War Labour Board 
for approval in respect to the provisions 
concerning the basic wage scale and the pay- 
ment of wartime cost-of-living bonuses. 

On February 15, pursuant to the provision 
of Section 5 of Order in Council P.C. 4020, 
as amended, Mr. F. E. Harrison; Western 
Representative of the Department of Labour, 
Vancouver, B.C., was authorized, as Indus- 
trial Disputes Inquiry Commissioner, to in- 
vestigate the allegation by an official of the 
Amalgamated Association of Street, Electric — 
Railway and Motor Coach Employees of | 
America, that Western Canadian Greyhound 
Lines, Limited, Calgary, Alta., had practised 
intimidation for the purpose of interfering 
with the right of its employees to organize 
and to belong to the trade union of their 
choice. The report of the Commissioner had 
not been received at the end of the month. 

On February 25, Mr. Gilbert Jackson, 
Toronto, Ont., was authorized, as Industrial 
Disputes Inquiry Commissioner, to investi- 
gate a dispute between Noranda Mines, 
Limited, Noranda, P.Q., and its employees, 
members of Federal Miners’ Union 22834, 
American Federation of Labor, in connection © 
with which an application for the establis 
ment of a Board of Conciliation and Invest 
gation had been received in November, 1941 
(Lapour Gazetre, December, 1941, page 
1467). Shortly after the receipt of the appli- 
cation, Mr. J. S. McCullagh of the Depart- 
ment of Labour, Ottawa, had been appointed 
an Industrial Disputes Inquiry Commissioner 
to investigate the dispute. Mr. McCullagh’ 
report, received on December 15, 1941, i 
cated that it would be “necessary for 
applicants to submit further evidence + 
the majority of the employees concerned w 
desirous of being represented by the unio 
for purposes of collective bargaining. Sub- 
sequent negotiations between officials of the 
Department of Labour and_representat 
of the interested parties were not produc 
of effective results, and accordingly the disp 
was referred to Commissioner Jackson for 
further investigation. 


On February 28, pursuant to the provisic ns 


as amended, Mr. F. E. Harrison, Western 
Representative of the Department of Labour, 


er 
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Vancouver, B.C., was authorized, as Industrial 
_ Disputes Inquiry Commissioner, to investigate 
an allegation by Shipyard Union No. 2, 
_ Amalgamated Building Workers of Canada, 
_ that the Burrard Dry Dock and Shipbuild- 
ing Company, Limited, Vancouver, had 
_ practised discrimination in the discharge of a 
foreman. Particulars concerning a strike in 
_ this connection on February 27 will be found 
- in the article entitled “Strikes and Lockouts 

in Canada during February, 1942” appearing 
_ elsewhere in this issue. 


, 


Strike after. Award 


On February 6 a strike occurred of the 
_ employees of Ayers, Limited, Lachute Mills, 
P.Q., members of Local 9, United Textile 
Workers of Canada, following the failure of 
negotiations subsequent to the receipt of the 
findings of a Board of Conciliation and In- 
_ vestigation established to deal with a dispute 
between these parties. On the direction of 
the Minister of Labour, pursuant to the 
provisions of Order in Council P.C. 7307, as 
amended by Order in Council P.C. 8821, a 
strike vote was taken among the employees 
on February 2 under the supervision of Messrs. 
_E. McG. Quirk and Liguori Pepin, officials 
of the Department of Labour (Lasour 
_ Gazerrn, February, 1942, page 134). The ballot 
_ was worded. as follows: “Do you intend to go 
on strike unless your employer, Ayers, Limited, 
- consents to deal with the United Textile 
- Workers of Canada, Local 9, Lachute Mills, 
- Quebec, as the employees’ bargaining agency 
- with a view to the conclusion of a collective 
agreement?” Of 555 employees eligible to 
vote, 534 cast ballots, the result being as 
follows: employees voting “yes”, 498; em- 
_ ployees voting “no”, 30; spoiled ballots, 6; 
total 534. The strike was terminated on 
_ February 27 following mediation by officials 
_ of the Department of Labour. The settlement 
provided that the company would enter into 
an agreement with its employees based on 
the recommendations of the Board of Con- 
ciliation and Investigation (Lasour Gazerrs, 
December, 1941, pages 1478-1479) and that 
remuneration of the employees would be in 
conformity with existing governmental regu- 
lations. Particulars concerning the strike will 
be found in the article entitled “Strikes and 
Lockouts in Canada during February, 1942” 
appearing elsewhere in this issue. 
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Other Settlements 


Early in February the Department of 
Labour was informed that an agreement had 
been signed on January 28 by the Chromium 
Mining and Smelting Corporation, Limited, 
Sault Ste. Marie, Ont., and a committee of 
its employees. A dispute between these parties 
had been dealt with in 1941 by a Board 
of Conciliation and Investigation (Lasour 
Gazerre, October, 1941, pages 1189-1202). 
Particulars concerning the agreement will 
be found in the article entitled “Recent In- 
dustrial Agreements and Schedules of Wages” 
appearing elsewhere in this issue. 

On February 11 a strike of the employees 
of various gold mining companies in the 
Kirkland Lake district, Ontario, which had 
been called on November 18, 1941, for the 
purpose of securing recognition of Local 


' 240, International Union of Mine, Mill and 


Smelter Workers, as recommended by a 
Board of Conciliation and Investigation 
(Lasour GazettE, December, 1941, page 
1468) terminated unsuccessfully. Particulars 
will be found in the article entitled “Strikes 
and Lockouts in Canada during February, 


1942” appearing elsewhere in this issue. 


A dispute between the Dominion Textile © 


Company, Limited, and its employees at St. 
Gregoire de Montmorency, P.Q., members of 
the National Catholic Union of Textile Work- 
ers at St. Gregoire, is now considered to be 
settled, inasmuch as the interested parties 
had agreed in advance to be bound by the 
recommendations of the Board of Conciliation 
and Investigation established to deal with the 
dispute. The report of the board is printed 
below. : 

Early in February the Department of La- 
bour was informed that an agreement had 
been signed on January 24 by MacDonald 
Bros. Aircraft, Limited, Winnipeg, Man., and 
its employees, members of Lodge 741, Inter- 
national Association of Machinists. The em- 
ployees’ application for the establishment of 
a Board of Conciliation and Investigation had 
previously been withdrawn following the refer- 
ence of a dispute between the parties to an 
Industrial Disputes Inquiry Commission 
(Lapour Gazette, December, 1941, pages 1468 
and 1488). Particulars concerning the agree- 
ment will be found in the article entitled 
“Recent Industrial Agreements and Schedules 
of Wages” appearing elsewhere in this issue. 


\ 
} 


‘ 
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Supplementary Report of Board in Dispute between Martin Transports, 
Limited, and Its Employees 


On February 13 the Minister of Labour 
, received the findings of the reconvened Board 
; of Conciliation and Investigation which dealt 
with a dispute between Martin Transports, 
ot Limited, Toronto, Ont., and its employees, 
: members of the Canadian Brotherhood of 
-- Railway Employees and Other Transport 
i Workers (Lasour Gazettr, October, 1941, 
; page 1187). 

The personnel of the board was as follows: 
His Honour Judge I. M. Macdonell, chair- 
man, appointed on the joint recommendation 
of the other two members; Mr. J. D. McNish, 
K.C., appointed on the nomination of the 
employees; and Mr, V. A. Sinclair, KC., 
appointed on the nomination of the employer. 
All three reside in Toronto. 

The report of the board is signed by all 
three members, but Mr. Sinclair also sub- 
mitted a dissenting report in regard to wage 

rates. 
fet The board’s recommendations on wages and 
cost-of-living bonuses have been referred to 
_ the National War Labour Board for ‘decision. 
The board’s recommendation that the ques- 
tion of relief to the motor transportation in- 
.dustry in the matter of prices, price control, 
freight rates, etc., should be dealt with by 
the appropriate Government authorities, has 
been referred to officials of the Wartime 
Prices and Trade Board for attention. 
< The texts of the board’s report and Mr. 
_ Sinclair’s minority report are printed below. 


Supplementary Report of Board 


_ To the Honourable the Minister of Labour, 
ed Ottawa, Ont. 


Re Industrial Disputes Investigation Act and 
= re differences between Martin Transports, 
Limited, and tts truck drivers and helpers, 
warehousemen, foremen, checkers, clerks, 
mechanics and helpers, etc., members of 
the Canadian Bretherhood of Railway 
Employees and Other Transport Workers. 


_ ‘Sir: 
_ The Board of Conciliation, as re-constituted 
in the month of October last by the then 
acting Minister of Labour, has now the honour 
to submit its report. — 
The Board as originally constituted con- 
_ sisted of the Honourable Mr. Justice Roach, 
_ Chairman, Mr. Victor A. Sinclair, K.C., em- 
_ ployer’s representative, and Mr. J. L. Cohen, 
K.C., employees’ representative. This Board 
“e _ brought in an Interim Report, dated June 
_ 27, 1941. Subsequently Mr. J. L. Cohen re- 
_ signed from the Board and was replaced as 
_ employees’ representative by Mr. J. D. 
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MeNish, K.C. Later Mr. Justice Roach re- 
signed as Chairman, and upon the recom- 
mendation of the employees’ and employer's 
representatives His Honour Judge I. M. 
Macdonell was appointed Chairman of the 
Board. 

The re-constituted Board first met on the | 
3lst of October, 1941, when it was found 
that the agreement between the Company 
and the Union had expired, and that the 
Interim Report had ceased to be effective, 
as its terms only provided for the period up 
to October 1, 1941. It was therefore necessary 
to go into all questions in dispute. [ft 

At the outset difficulty was caused by the 
fact that P.C. 8253 was passed a few days 
after the Board was newly constituted, and 
there was considerable doubt about its effect, 
as wages and cost-of-living bonus were both 
involved in the dispute. After consultation 
with the Department of Labour, however, it _ 
was decided that representations and evidence 
would be heard upon these questions, and a 
recommendation, which would have to be | 
considered by the National War Labour } 
Board, would be given. Mr. Sinclair ex- 
pressed his doubt as to the authority of the 
Board to deal with the question of increased _ 
wages or cost-of-living bonus, and registered. 
his objection to representations being heard 
with regard to these matters. . 

The Board at first attempted to bring the 
parties together by direct negotiations, and an 
attempt was made to take advantage of the 
negotiations which had occurred in the spring 
of the year during the sittings of the original 
Board to modify the existing agreement. It 
was found that the company contended that 
all financial questions should be submitted to 
the Board, and that the company would not | 
agree to the closed shop and check-off which 
had been in force under the latest agreement 
between the parties, which terminated on the | 
Ist of October, 1941. As no compromise ~ 
was possible, it was necessary for the Board 
to hold numerous meetings, at which briefs 
were presented, evidence taken and argument 
heard. It is proposed to divide the Report — 
into Part I, respecting the agreement with 
the union, and Part Il, dealing with wages 
and cost-of-living bonus. ; ri 


‘ 


Part T 
Agreement 
The Board finds that at least a substantial 
majority of the employees of the company are 
members of the union. It was strongly con-— 
tended by the employees’ representatives that 
as a closed shop and check-up had been in 


, 
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effect for over a year as a result of a modifi- 
cation of the previous agreemént, these should 
be continued. Quite apart from the desirabi- 
lity or undesirability of union shop conditions 
generally, the Board for special reasons does 
not recommend the continuance of a closed 
shop for this business. It appears by reason of 
the closed shop agreement with the union the 
company is precluded from carrying on any 


By the Interim Report of the previous Board 
an increase of 14 cents per hour for all em- 
ployees was recommended, and this was put 
into effect by thescompany. It is not clear 
whether this increase was to be applied 
on wages or cost-of-living bonus, but it was 
agreed that it should be credited to any 
cost-of-living bonus awarded at any future 


date. 


It is contended by the employees that the 
wage rates of highway drivers should be 
changed back to an hourly basis on a pre- 
determined standard or yardstick, as there is 
no other adequate means of checking the trip 
rates which may be established in the future 


business in the United States. This is because 
an international union affiliated with the 
American Federation of Labor is in control 
of the trucking business at certain border 
points, particularly at Buffalo and Detroit. 
Evidence was produced before the Board, 


which it accepted, that upon the abolition of 
the closed shop the company could employ 
members of other unions and the difficulty 
_would disappear. It is hoped that business 
which may be secured through the United 
States might alleviate the situation to a con- 
siderable extent and so put the company in 
a better financial position to pay the increase 
in wages hereinafter recommended. 

The Board feels that a clause with regard 
to check-off follows the disposition of the 
proposed closed shop, and should not be 
inserted in the agreement. The company 
might well, however, consider the advisability 
of honouring orders to pay signed by the men. 


by the company. The Board does not consider 
there was sufficient evidence presented for it 
to come to the conclusion that an hourly rate 
basis of 24 miles, the yardstick proposed by the 
employees, should be adopted. The settle- 
ment of new trip rates and the adequacy of 
existing ones are dealt with in the agree- 
ment. 

The contentions of the company are, firstly, 
that its rates of pay are not out of line with 
other comparable industries, and that it had 
complied with the provisions of P.C, 7440; 
secondly, that in any event it is not financially 
able to pay any increases to its employees, 
either by way of wages or cost-of-living 


bonus, and it states that it intends to apply 
to the National War Labour Board for 
relief. ; 
The Board is strongly of opinion that condi- 
tions in the motor transport industry have 
never been satisfactory. Wages from the out- 
set have been small for the class of work 
performed; the employees are mostly skilled 
labourers. The companies have not been able 
to do much to better the situation because of 
the “cut-throat” competition which apparently 
exists. This situation has been aggravated by 
regulations passed by the government since 
the war. The company has met with an 


The company does not desire to sign any 
agreement with the union. The Board sub- 
mits, however, that there has been a course of 
dealing established over a period of years, and 
that upon a proper construction of P.C. 2685, 
the men should be entitled to be represented: 
by the union of their choice, with a view to 
“reaching an agreement. In view of the un- 
doubted strength of the union among the 
employees, the Board recommends that the 
agreement should be entered into with the 
union. : 
_ The Board has settled a suggested form of 


agreement, which is attached hereto as enormous increase in gasoline cost, amounting 
Exhibit I. to approximately $50,000’ per year, and in- 
4 , Part II creased costs are anticipated in the coming year 


; Wages and Cost-of-Living Bonus - 

In May, 1938, the company entered into an 
agreement with the union, in which was set 
out the rates of wages to be paid to the 
various classes of employees. In May, 1940, 
the company increased the wages of all classes 
employees represented by the union by 
24 cents per hour. The only deviation from 
the rates of pay set out in the agreement of 
ay, 1938, as altered by the agreement of 
“May, 1940, was that shortly after the agree- 
‘ment had been entered into the method of 
payment of highway drivers was returned 
ym an hourly basis to a trip rate basis. 


in the purchase of trucks, tires and other equip- 
ment. Owing to freight rates having been 
“frozen,” the company cannot recompense it- 
self for these losses, and the employees have 
to suffer for this. 

Conditions in the past have resulted in un- 
profitable operations by the company. This 
finally necessitated a composition between the 
company and its creditors, under the Com- 
panies’ Creditors Arrangement Act, and the 
company is now endeavouring to emerge from 
this situation. No dividends have ever been 
paid to shareholders, and administration ex- 
penses are low. The Board is strongly of the 
opinion that the general conditions of the 
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industry have largely contributed to the posi- 
tion in which the company finds itself: lack of 
profit and low wages for employees. These 
conditions were exhaustively dealt with by the 
Chevrier Commission, but apparently little, if 
any, actioa was taken. The Board strongly 
recommends that the motor transportation 
question should be considered by the proper 
authorities. It is obvious that unless there is 
proper control of rates, indiscriminate compe- 
tition will continue and companies will be 
unable to charge rates which will provide 
adequate compensation for their employees or 
‘adequate returns on capital investment. 

With regard to the company in question, the 
financial statements are far from strong, and 
the position with regard to 1942 is problem- 
atical. The company contends that it will 
operate at a loss of approximately $14,000 if 
present wage rates and present government 
regulations are continued. 

After careful consideration of the evidence, 
the majority of the Board is of the opinion that 
the wage rates paid by this company are low 
within the meaning of Section 11, subsection 2, 
of P.C. 8253, and thinks that an increase in 
basic wage rates of 24 cents an hour should be 
paid by the company. The Board is of this 
opinion notwithstanding the contention of the 
company as to its inability to pay, believing 
_that operations may well be more profitable 
than estimated because of several factors, viz.: 
the prospect of increased business in the 
United States because of the readjustment of 
union affiliations; the fact that in the year 
1941, before the passing of the Order in Coun- 
cil freezing cost of services, the company had 
increased certain of its freight rates and. the 
benefit of this increase might be greater in 

1942 than anticipated by the company; and 
that apparently owing to more efficient manage- 
- ment, or the discontinuance of unprofitable 


_ business, or both, the company had: bettered 


its total general position in 1941 over 1940 to 
the extent of $40,000, while its current position 


was bettered to the extent of the sum of 


$80,000. This betterment might well be main- 
_ tained or improved in the year 1942. 

The Board accordingly recommends to the 
National War Labour Board that the above 
‘increase in wages be put into effect. Attached 
as Exhibit 2 hereto is the schedule of wage 
rates which would bring into effect the proposed 
increase. If approved, this should be inserted 
as Article 24 in the Agreement. As previously 
indicated, Mr. Sinclair does not concur in the 
_ recommendations of the Board with regard. to 
_ increase of wages, and will submit a Minority 


Report with regard to this question. 


With regard to the question of cost-of-living 


_ bonus, the company contends that it comes 


_ within the ‘provisions of P.C. 8253, Section 12 


, (b), and even apart from its inability to pay, 


in any event is not bound to pay. any cos 
living bonus until after the 15th of Februa: 
1942. The employees, on the other hand, me 
tend that the 14-cent per hour increase gi 
by the preceding Board was a cost-of-liv 
bonus which the company was bound to 
under the terms of P.C. 4643, and hay. 
received this they now come within. the p 
visions of P.C. 8253, Section 12 (a), and 
for the cost-of-living bonus as of the 27th 
June, 1941 (the date of the passing of P 
4643). The company has not paid any co 
of-living bonus except in so far as the 1}-c 
per hour referred to in the report of the» 
previous Board is applicable thereto. 
Owing largely, if not solely, to the price 
control of freight rates, gasoline, rubber, e 
the financial position of the company is su 
that it does not appear to be able to pay 2 
cost-of-living bonus in addition to the increase }| 
in the basic wage rate recommended above. ~ 
The employees of this company, who are} 
definitely in the low wage bracket, should | 
not, if at all possible to prevent it, be de= > 
prived of a cost-of-living bonus, which it is 
admitted is necessary to maintain a reasonable 
standard of living. As previously indicated 
we recommend that the question of relief to 
the industry in the matter of prices, price 
control, freight rates, etc., should be dealt with 
by the appropriate government authorities. 
In view of the foregoing, the Board is of the 
opinion that the matter of cost-of-living bonus 
should be dealt with by the National War 
Labour Board, and recommends accordingly. 
For the information of that Board we are 
attaching, as Exhibit 3, the financial informa- 
tion submitted by the company.* We should 
point out in this connection, however, that 
should a cost-of-living bonus be granted by 
the National War Labour Board, the 14-cent 
per hour increase which wag granted in June, — 
1941, should be credited on any sum awarded. — 
All of which is respectfully submitted. 
Dated at Toronto this 11th day of February 
1942. ¢ 
(Sgd.) I. M. Macdonell, Chairman. 
(Sgd.) J. D. McNish, Employees’ Nominee. 
(Sgd.) V. A. Sinclair, Company’s Nominee. 
(Dissenting report filed as to wage increase.) 
Exuisir 1 ae: | 
Martin TRANSPORTS, LIMITED 4 
Proposed Agreement to be entered into 
between the Company and the Canadian 
Brotherhood of Railway Employees and 
other Transport Workers as representing — 
those employees. ; : 
‘ Article 1 
Promotion of Company’s Interest cot 
’ It is agreed by the Brotherhood, in con 
sideration of the mutual covenants herein ec 
“*Hditor’s Note.—Exhibit 3 is on file in the D 
ment of Labour and a copy has been transmit 
the National War Labour Board. “ 
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tained, that the employees will be courteous 
and diligent in the performance of their duties, 
and will work at all times in the best interests 
of the Company. 

It is further agreed by the Brotherhood that 
the employees will at all times protect the 
property of the Company from injury by 
_ themselves or others, when in their power to 

do so; that in the handling of vehicles and in 
the discharge of their duties generally, they 
will faithfully comply with the rules of the 
Company, and Federal, Provincial and Muni- 
cipal laws, it being understood that none of the 
rules of the Company shall be in conflict with 
any of the provisions of this Agreement. 


~ 


Article 2 


_ Probationary Period of Service 
Applicants accepted for employment will be 
_ given a probation period of thirty days, in 
which to demonstrate ability to carry on their 
respective duties properly, and unless notified 
to do the contrary within the thirty-day period, 
it will be understood that their application for 
- employment has been approved, unless it later 
develops that false information materially 
affecting the acceptance of the application for 
employment was given, in which event such 
- employees would be subject to dismissal by the 
Company. Applicants failing to supply a medi- 
eal certificate shall be disqualified for service. 


Article $3 


Employees Defined 

~The words “Employee” or “Employees” 
as used in this Agreement shall be understood 
to mean any employee or employees filling 
- positions enumerated in the wage scale herein. 


Article 4 


Discrimination and Committees 

_ Employees will not be discriminated against 
q for being members of the Brotherhood, nor for 
serving on Committees representing the em- 
_ ployees. Employees will be granted leave of 
absence without pay for the purpose of serving 
; on committees and their seniority rights will 
not be affected thereby, provided such leave 
of absence does not exceed a reasonable period. 
J Reasonable notice of an employee’s intention 
to serve on committees will be required. 


< 2 Article 5 

Courts and Investigations 

_ Employees called upon to attend court or 
legal investigations at the request of the 
- Company, shall be paid all time so lost at 
regular schedule rate of pay, and if required 
to travel away from home shall be allowed cost 
of transportation and reasonable expenses, ex- 
cept where such employees are found by th 
court to be at fault. : 


‘ea Article 6 

Relief Work : ‘ 

_ Employees temporarily assigned to higher- 
ted positions shall receive the higher rate 
while occupying such positions; employees 
temporarily assigned to lower-rated positions 
all not have their rates reduced. This rule 
1 not apply when an employee is demoted 
a matter of discipline, or when he is placed 
n a lower rated position by the exercise of 
s seniority rights because of reductions in 


Article 7 
Promotion and Seniority 


(a) For the purpose of promotion and 
seniority, employees shall be grouped as 
follows:— 


(1) Highway Transport Drivers, over the 
entire system. 

(2) City Pick-up and Delivery Drivers, 
over the entire system. 

(3) Warehousemen, over the entire system. 

(4) Mechanics, over the entire system. 


(6) An employee with not less than one 
year’s seniority filling a regularly-assigned 
position, may transfer from one seniority group 
to another without loss of seniority by making 
a written application to his superior officer for 
a transfer, setting forth his qualifications and 
forwarding a copy of such application to the 
General Chairman; providing the applicant 
has the proper qualifications for the position 
applied for, transfer will be arranged within 
thirty days from date of his application, and 
the name of the employee so transferred shall 
be promptly removed from the seniority list 
of the group he left and placed on the seniority 
list of the group to which he is transferred. 
After the tramsfer has been effected, the em- 
ployee will be required to have sixty days’ 
cumulative service as a spare employee to 
the group to which he transferred before he is 
eligible to exercise his full seniority in bidding 
on vacancies or newly-created positions. Under 


“no circumstances will any such employee be 


allowed to displace any regularly-assigned em- 
ployee in the group until he has been assigned 
by a bulletin to a position other than to a 
temporary position in such group. 

(c) A separate seniority list of all employees 
in each seniority group shall be posted in 
places accessible to the employees affected on 
January 1 and July 1 of each year, and such 
lists shall be open for protest for a period 
of fifteen days from the date they are posted. 
Upon the presentation of a claim by an em- 
ployee, or by his authorized representative, 
that an error was made in his seniority rating, 
such claim shall be duly investigated by the 
Brotherhood and the Company, and if found 
in order, the correction of the seniority list 
shall Be made ds proved. Each seniority list 
shall show the name, the location and the date 
of entry into the service of all employees in 
their respective groups. ; 

(d) In making promotions or filling vacan- 
cies, regard shall first be had to merit and 
ability, and merit and ability being equal 
seniority should govern. 

(e) An employee who fails to report for 
duty, at the assigned hour without previously 
having given two hours’ notice of his inability 
to so report, shall, if he does not report 
within ten days and give a satisfactory ex- 
planation,-be regarded as having deserted the 
service and his name shall be removed from 
the seniority list. 


Article 8 


Reduction in Staff 

(a) When forces are reduced, employees 
shall be laid off in the reverse order of their 
seniority and employees so laid off shall be 
given preference of re-employment on the 
same staff when the force is increased or when 
vacancies occur, and shall be returned to the 
service of the company in the order of their 
seniority. When re-employed within one year, 
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laid-off employees shall retain their seniority. 
Employees desiring to avail themselves of the 
provisions of this rule must file their name 
and address with the Head Office of the Com- 
‘3 pany and receive a “Service Certificate”, a 
: copy of which shall be supplied to the General 
4 Chairman by the Company. 

: (b) Any employee who fails to report for 
a duty when he is called, or who, within ten 
cm days from the date he is called, fails to give 
4 a satisfactory reason for not doing so, shall 

be considered out of the service. 
“a 


Article 9 


Discipline and Grievances ‘ , 
(a) No employee shall be disciplined or dis- 
missed from the service without just cause. 
When an employee has been disciplined or dis- 
missed, or when he feels that he has been 
unfairly dealt with, he shall have the right to 
appeal to his superior officer in the Company 
for an investigation, and to refer his grievance 
to the Chairman of his Local Committee or 
any other authorized representative of the 
Brotherhood, who may accompany him or repre- 
sent him at any such investigation. Should a 
settlement of the grievance not be effected in 
this manner, it may be submitted to the 
Arbitration Committee, provided in Article 21. 


(b) If an employee has been suspended or 
dismissed and is later found blameless, pro- 
viding the employee so affected has appealed 
against the action of the company within three 
days from date of suspension or dismissal, he 
e shall be reinstated and paid his regular wages 
for all time lost. Im no event shall the com- 

- -pany’s liability for lost time on account of 
suspension or dismissal extend beyond a period 
of thirty days, unless extended by the. Arbitra- 

tion Committee. 


Article 10 


(a) Ten hours shall constitute a day’s work 
for all warehousemen, pick-up and delivery 
men. An employee engaged in these occupa- 
tions shall not be required to work beyond 
a spread of twelve hours in a twenty-four hour 
‘period. 

(6) An employee shall not be required to 
take more than two hours for his meal 
period, which he shall be allowed betwéen the 
fourth and sixth hour after starting duty. 
Ee (ce) Any employee called for duty shall be 
_ paid at the schedule rate of pay for all time 
held, with a minimum of five hours’ pay for 
each call. An employee released from duty for 
more than one hour and recalled for work shall 
be paid the minimum call of five hours each 
time he is so retalled, but if the second call in 
any one day is not completed within twelve 
hours from the beginning of the first call, he 
shall be paid at the overtime rate for all time 
held in excess of the said twelve hours. 
_ * (d) All warehousemen, pick-up and deliver 
men’ shall be assigned a fixed starting hour 
or work, and twenty-four hours’ notice shall 
be given them of any change in their starting 
time, provided that in the event of an emer- 
gency condition beyond the Company’s control 
it shall be required to give only one hour’s 

notice of such change. k 
__ (e) Warehouse employees may rotate on 
day and ike shifts where such an arrange- 
ment can be mutually effected between he 

- Management and the al Committee of the 
employees, and such arrangement is approved 
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in writing by an authorized General Re 
sentative of the Brotherhood, otherwise pri 
erence of shifts in aceordance with seniorit 


shall prevail. ; ; 
Article 11 


* +. 
Hours of Employment, etc. Highway Drivers. . 
(a) Highway Drivers shall be classified as | 
follows:— 
1) Regular Drivers. 
2) Spare Drivers. 
(3) Extra Drivers. 


(1) Regular drivers are employees who by | 
the exercise of their seniority are entitled 
be assigned to regular runs which are properly © 
advertised by written notice on the Bulletin — 
Board. : y 

(2) Spare Drivers are employees who deo 
not hold a regular Highway run but are lis 
Board. The number of na 


h week. 


(3) Extra Drivers are employees who are 
on call, but whose names are not listed on the 
Spare Board, } 

(6) All vacancies occurring in regular high- 
way runs shall be bulletined for a period of © 
five days and shall be awarded to the senior — 
applicant. The ensuing vacancies shall = 2 
bulletined and filled in the same manner and 
the ultimate vacancy awarded the senior mar 
on the Spare Board who desires to bid for it. 
Senior highway drivers who do not desire to 
bid for regular highway runs shall be er 
eo, to have their names placed on the Spa 

oard. 


(c) Spare Drivers shall be entitled to fill — 
vacancies which are created by the temporary 
absence of regular Highway drivers, and all 
extra trip and special trip -runs. Spare ~ 
Drivers shall be assigned to temporary high- 
way vacancies or special trip duties on 
basis of their seniority and shal] continue or 
each such assignment until the regular driver 
returns to duty or the special trip duties are 
completed. Extra trip spare drivers shall be 
assigned thereto in the order of their seniority 
and their rotation on the Spare Board. | , 


(d) Extra men will report for duty as re- 
quired and shall be paid from the time required 
to report, unless work is not then available 
for reasons beyond the company’s control. 4 


(e) Wherever trip_rates are used as t 
method of paying Highway Drivers, ur 
otherwise agreed, the rates to be paid duri 
the currency of this agreement shall be th 
appropriate rate for each particular trip, as at 
the Ist of January, 1942. Any increase in 
hourly rate hereinafter set for Highway Dri 
now or hereafter = during the currency 
this agreement shall be added to each particul: 
trip rate on the basis that the 14 cents 
hour increase was added to the respective 
rates in June, 1941. In the event that new 
rates are inaugurated for which, as of 
lst of January, 1942, there was no trip 1 
then the rate for such new trip shall be 
in the manner agreed upon between the Co 
pany and the Union, regard being had to the 
rates then in force for comparable tripe. 

(f) A Highway Interchange Driver sh; 
paid at the schedule rate pay for all 


ee 
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tional driving time that may be necessary in an 
emergency to effect interchange on a scheduled 
run. 

(9) A Highway Driver, not on a regular 
assignment, on a run. of less than five hours, 
who is not returned to his home terminal or 
placed on another run within eight hours from 
the time of starting home, shall be paid at the 
schedule rate of pay for all time go held, as 
well as for any time which he may accumulate 

thereafter until he reaches his home or other 
terminal; the time paid for shall not exceed 
ten hours in any twenty-four hour period that 
_he is required to remain at such terminal. The 
driver shall be required to work for all time 
so paid. 
_ (h) A Highway Driver on a run of five 
hours’ or more duration, who is required to re- 
‘Main at a distant terminal for more than 
fourteen hours, other than on a Sunday, shall 
be paid the 'schedule rate of pay for all time 
held in excess of fourteen hours. ' 


__ (#) A Highway Driver called for work shall 
be paid the schedule hourly rate for all time 
held or required to wait after reporting for 
duty, except when the delay is caused by 
‘reasons beyond the control of the company. 


(4) A Highway Driver delayed on route for 
more than one hour due to mechanical break- 
downs, accidents, extreme weather conditions 
or other similar causes for which the driver 
ig in no way responsible, shall be paid the 
schedule rate of pay for Highway Drivers for 
all time engaged while watching and waiting 
until relieved from duty. Where the driver 
is paid by trip rate the pay due him for wait- 
ing and watching shall be added to the trip 
‘rate. 

(k) A Highway Driver called for work shall 
report one-half hour prior to his schedule time 
of departure and shall be paid his schedule rate 
of pay for such one-half hour period provided 
he fulfils the rules of the Company during 

that period, 


fi Artiele 12 
Classification, Hours and Overtime, etc.; of 


: Mechanics 
a) Olassifications 
Olass A—A mechanic who served his full 
and proper apprenticeship period for five years 
more and who under the present regula- 
ions of the Ontario Department of Labour on 
raduating as a first-class journeyman, is quali- 
ed to do all necessary machining pertaining 
‘to the Motor Vehicle Repair trade; capable 
of performing all mecessary machinery over- 
hauling of motor, clutch, steering, transmission, 
‘differential and brakes; required to have a 
good knowledge of automotive electricity and 
sufficiently skilled without supervision of any 
ind to be able to detect bad workmanship and 
take preventive measures in the repair of 
‘motors and all other car parts in order to 
uce repair expense and road breakdowns. 
Class B—A mechanic who has served the 
uired time as an apprentice, and upon the 
pletion of such training period has success- 
ly passed the required examination, but 
o has not had the opportunity, to learn 
chining operations; capable of dismantling, 
embling and adjusting motor, clutch, steer- 
, brakes, transmissions and differential 
embly, and required to have some knowledge 
automotive electricity. 


Class C—Labourers. 
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Class D.—Apprentices. Employees engaged 
for the purpose of learning the motor vehicle 
repair trade, who are duly indentured under 
the Ontario Apprenticeship Act and who work 
under ‘the close supervision of a Class A 
mechanic. 

(b) Mechanics shall be responsible for the 
quality of their work and if negligent in the 
performance of their duties will be required to 
pay the cost of parts which may be damaged 
or broken as a result, and make the required 
repairs in their own ‘time, provided such 
negligence can be proved by the Company to 
the Local Committee. : 

(ec) Nine consecutive hours of service, ex- 
clusive of the meal period which shall not be 
longer than one hour, shall constitute a day’s 
work for mechanics, labourers, and apprentices, 
and if required to work beyond the tenth hour 
in any one day, they shall be paid at the rate 
of time and one-quarter as from the beginning 
of the eleventh hour of service. Employees 
shall be allowed one day’s rest in seven, not 
necessarily Sunday. 


Article 13 


Overtime, Holiday and Sunday Work 

(a) Except as provided in Clause (b) hereof, 
all time worked in excess of ten hours in each 
day by any employee shall be paid for at the 
rate of time and one quarter. 

(b) All time worked in excess of ten hours 
in each day by mechanics, labourers and 
apprentices, as specified in Article 12, shall be 
paid for at the rate of time and one-quarter. 


(c) All employees shall be allowed one day’s 
rest in seven, not necessarily Sunday. Any 
work performed on Sundays or any seventh 
day of rest, and on the following Statutory 
Holidays, shall be paid at the rate of time and 
one-quarter; New Year’s Day, Good Friday, 
Victoria Day, Labour Day, Thanksgiving Day 
and Christmas Day. Should any of the said 
holidays fall on Sunday, the day observed by 
the public will be treated and paid for as the 


Holiday. 
Article 14 
Deadheading 
An employee deadheading on Company’s 
business shall receive his schedule of pay. 


Article 15 
Records 
Records of the hours and wages of the em- 
ployees shall be kept by the Company in proper 
form, and shall be available for inspection by 
properly authorized persons or committees. 


Article 16 
Arbitration ; 

In the event that either party to this Agree- 
ment feels that any provision contained therein 
is causing undue hardship to either the Com- 
pany or an employee, the party affected shall 
have the right to refer the matter to the Com- 
mittee, provided for in Article 9 of the Agree- 
ment, and, failing satisfactory adjustment, to 
the Arbitration Committee as provided for in 
Article 21. 

Article 17 
Uniforms 

Employees required to wear a uniform shall 
be supplied with them onthe following basis:— 

(1) In the first year of service the employee 
will pay 100 per cent of the cost, 
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| (2) In the second year of service the em- 
, ployee will pay 50 per cent of the cost. 
¢ (3) In the third and every other year of 
7 service thereafter the uniform will be supplied 

free. 

Article 18 
Vacations 


All employees in the service of the company 
for three years or more shall be allowed three 
days’ vacation with pay each year. 


Article 19 


An employee, at the discretion of the Com- 
pany, shall be permitted leave of absence with- 
out pay, for a period not to exceed ninety days, 
such permission to be obtained in writing. Un- 
less the employee so furloughed reports for duty 
on or fore the expiration of his furlough, 
his name shall be taken from the seniority 
roster, provided, however, that an employee who 
has obtained leave of absence as above shall 
be entitled to an extension beyond ninety days 
by making application in writing to the proper 
office of the Company in ample time to obtain 
such extension. If such extension is not 
granted then he must return to duty at the 
expiration of the period for which leave of 
__ absence was given or furnish proof of his in- 
ability to do so. 

; Leave of absence shall not be granted an 
employee for the purpose of engaging in work 
outside the company’s service, except in the 
event of illness. 

a? A notice of all leave of absence granted, or 
any extensions thereof, shall be given by the 
Company to the authorized representative of 
the employees and the Brotherhood. 


Article 20 
Change of Terminal 


An employee, who on the instructions of the 
Company, moves from one terminal to another 
shall be entitled to free transportation for 
himself and the dependent members of his 
_ family, as well as household effects, mode of 
_ transportation to be determined by the Com- 
¥ ‘pany. | 

so Article 21 
Settlement of Disputes 


_ The complaint or grievance of any employee 
which is not adjusted in accordance with the 


Committee 
These arbitrators shall be chosen by both 
arties to this agreement within ten days from 


that period, Labour 
Ontario shall be requested to do so. 

In the event that these four do not agree 
within ten days, the Minister of Labour for 
the Province of Ontario shall be requested to 
name the fifth member of the Committee who 
shall act as Chairman. The decision of the 
- majority of the Committee thus composed shall 
be final and binding on both parties. 


for 
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_ Strikes and Lockouts : 


Article 22 


During the term of this Agreement the — 
Company agrees that there shall be no leo 
outs, and the Canadian Brotherhood of Railw: 
Employees and Other Transport Workers agr 
that there shall be no strikes of its membe 
employed by the Company. ‘ 


Article 28 
Bonding 


Employees who may be required by the 


Company to give a Bond shall do so, at th 
expense of the Company. 


Article 24 
Rates of Pay 
See Report). ; 
: si Article 25 ; 


Duration of Agreement 


This agreement shall become effective upon 
date of execution, and shall remain im effect | 
for a period of one year, and shall be renewed 
from year to year unless within sixty days 
before the termination hereof either party shall 
furnish the other with notice of termination 
or proposed revision or addition to any pro 
vision hereof. In such event, negotiations o12 
any such proposal, revision or addition, shall 
take place between the parties within thirty 
days of such notice. All provisions not 80 
terminated or proposed to be revised or added’ 
to, shall continue in full force and effect i 


a 


EXHIBIT 2 7 


Article 24 

Rates of Pay > 
City Drivers: { 
Who work within a radius of ten miles of 
the municipality in which they are em- 
ployed:— 
In municipalities of population of 40,000 
or less—414 cents per hour. ‘ 
In municipalities of population of more 
than 40,000. ¥ 
First six months—414 cents per hour. 
After six months—464 cents per hour. ~ 
Warehousemen: a 
Not including employees engaged in ‘clerical 
or office work. Se 
In municipalties of population of 40,000 

or less—414 cents per hour. P 
Im municipalities of population of more 
than 40,000— il 
First six months—414 cents per hour. 
After six months—464 cents per hour. — 
Mechanical and Apprentices: eas 4 
Two and one half cents per hour increase 


over what was paid to various classes as a 
January 1, 1942. ; ae 
Highway Drivers: ae 

For all time for watching, waiting or where 
otherwise referred to in this agreement 
scheduled rate of pay—514 cents : 

Four wheel trailer,: double hook 
dolley—l0 cents per hour additional. 


_ Unless agreed upon by the parties, no ¢ 
in the existing trips, trip rates or in the m 
of paying Highway Drivers shall be ~ 
during the currency of this agreement. 


a, 
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Minority Report 


In the matter of the Industrial Disputes In- 
vestigation Act and of a dispute between 

; Martin Transports, Limited, Employer 

z and its truck drivers and helpers, ware- 

i housemen, foremen, checkers, clerks, me- 
chanics and helpers, etc., members of the 
Canadian Brotherhood of Railway Em- 
ployees and Other Transport Workers, 
Employees. 


To the Honourable the Minister of Labour. 


_ While I agree with the other members of 
the Board with reference to the refusal to 
order a closed shop or the check-off system, 
and have further concurred with them in 
arriving at terms of an agreement to be 
entered into between the Company and the 
Union, I entirely disagree with the remaining 
members of the Board as to any raise of 
wages being granted or recommended by the 
Board to the employees, upon the following 
grounds :— 

While the Industrial Disputes Investiga- 
tion Act still authorizes the Board of Con- 
ciliation under such Act to deal with wage 
allowances or other remuneration of em- 
ployees, Order in Council P.C. 8253, Sec. 11 
(1), provides that except by written permis- 
sion of the National War Labour Board, 
established under such Order in Council, no 
employer shall increase the basic scale of 
wage rates paid by him at the effective date 
of this order, viz., November 15, 1941, and by 
Sec. 18 it is provided that this order shall 
supersede any inconsistent provisions of any 
Dominion law, order or regulation, so that 
the powers of the Board of Conciliation are 
now superseded by this Order in Council 
PC. 8253 where inconsistent. The Martin 
Transports, Limited, is an employer within 
this Order in Council as defined by Sec. 2. 
Any Board of Conciliation is therefore with- 
out power to raise the basic scale of wages 
which was in existence on November 15, 1941, 
nd no employer, within the meaning of this 
Irder in Council, is permitted to increase 
nis: basic scale of wage rates without the 
written permission of the National War La- 
bour Board. 

- While the Board of Conciliation may still 
deal with wages so long as it does not increase 
he basic scale of wage rates, the power to 
crease the basic scale of wage rates is 
en away from it by this Order in Council. 
therefore the recommendation for an in- 
ase in the basic scale of wages of 23 cents 
hour, as recommended by the other two 
embers of the Board, is entirely beyond their 
sdiction and without effect. Both the em- 
loyer and myself as representative of the 
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employer, have, from the effective date of 
this Order in Council P.C. 8253, taken excep- 
tion to the power of the Board to make any 
recommendation as to the increase in the 
basic wage rate and all submissions made 
on behalf of the employer were made subject 
to this objection. 

The National War Labour Board, to which 
this power is given by this Order in Council, 
has not in any way delegated its authority 
to this Board, nor is the National Board 
authorized by such Order in Council to dele- 
gate its authority, except as to Regional 
Boards, and under the rulings of the National 
Board the class of business carried on by the 
employer is reserved to be dealt with by the 
National Board and not by the Regional 
Boards. It is inconceivable in any event that 
the National War Labour Board would be 
satisfied to accept the findings of a Board of 
Conciliation on evidence heard*only by the 
Board of Conciliation and not transcribed by 
any official stenographer and which, in this 
case, involves a recommendation which will 
practically put the company into bankruptcy 
and increase its annual outgo by $30,000 a 


year. Furthermore, any increase in the basic 


rate of wage is contrary to the declared. policy 
of the Government, which fixed the wage 
ceiling at the basic rate of wage existing on 
November 15, 1941, and it would appear to me 
that the attempt to raise this basic rate of 
wage, as made by the majority of the Board 
in their report, violates in every way the de- 
clared policy of the Government and should 
not be permitted. 


In addition, I would urge very strongly that 


on the merits outside the statutory objection 
to the finding of the Board, no such finding is 
justified by the evidence. At the time of the 


appointment of the Board in this dispute, the 


Board was governed by the provisions of 
Order in Council P.C. 7440, and it was so 
governed up to the time of the effective date 
of Order in Council P.C. 8253 on November 


15, 1941, and it is clearly apparent that. 


Martin Transports, Limited, in the basic rate 
of wages paid to its employees, was well 
within the provisions of Order in Council 
P.C. 7440 and that no order increasing the 


‘basic rate of wages could have been given 


under P.C. 7440. The company had given 
an over-all wage increase of 24 cents an hour 
in May of 1940, which brought its rate to the 
highest wage rates that had been paid by the 


Company. Subsequently, in June of 1941, 


after this Board was constituted and upon 
the recommendation of the then chairman of 
the Board, the company agreed to further 


increase the rate of wages paid by 14 cents an. 


hour up to the Ist of October, 1941, the date 
of expiry of the then existing contract 


: 
r: 
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between the employer and the employees. 
This increase was purely voluntary upon the 
part of the employer, as the rate of wage was 
fixed by agreement until the Ist of October, 
194i. The company has since maintained this 
increased wage of 15 cents per hour. 

Having complied with the provisions of 
Order in Council P.C. 7440, which governed 
at the time of the appointment of the Board, 
and being therefore in a position to deny 
any increased rate of wage under P.C. 7440, 
the effect of the recommendation of the 
majority of the Board to now increase the 
rate of wage 24 cents per hour, is an attempt 
to usurp the power reserved to the National 
War Labour Board, and the attempt is thus 
made to use Order in Council P.C. 8253 as 

an instrument to raise the basic rate of wages, 
whereas the whole intention, in accordance 
with the policy of the Government, was to 
put a ceiling on wages and prevent increase 
in basic rates of wages. If this were allowed, 
there would be a complete circumvention of 
the declared policy of the Government to put 
a ceiling on wages and prevent increases in the 
basic rate of wages and to change the entire 
basis upon which the question of the fair and 
reasonable nature of the wages paid was 
governed. 

In addition to the fact that such increase in 
wage rates was not justified under Order in 
Council P.C. 7440, the company contends, and 

_-has furnished evidence in support of its con- 
tention, that it is financially unable to pay 
any additional wage. The present company 
took over the assets of the former company, 
which was unable to meet its liabilities, under 


the provisions of The Creditors Arrangement 


Act, the creditors of the company being paid 


F _ only 20 per cent of their claims in cash and the 


balance of their claims being converted into 
capital stock of the company. In addition, 
fresh money was put in and the company was 
- reorganized) At no time in the history of the 
- company has it ever paid a dividend to share- 
holders. The Directors: fees and Administra- 
tive Officers’ charges are exceedingly low. 
An exhaustive brief has been filed by the 


company at the request of the Board show- 


ing its financial position on the 3lst of Decem- 
ber, 1941, and an estimate for the year 1942.* 
This estimate is based upon the volume of 
_ business being the same, maintenance of the 
freight rates at the increased scale fixed six 
months ago, the operation costs experienced 


in the last half of 1941, and that no cost-of- 


living bonus or further increase in wages be 


vi - required to be paid. The company showed 


that for the year ending the 31st of Decem- 


a ber, 1940, it had a net profit of $1,332.59; 


* Bditor’s Note.—See footnote on page 266. 
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that in 1941 it made an increane in profits for 
the first half of the year, before providin 
taxes, of $34,391.09. During the second ha 
of the year it was met with increased costa 
gasoline and gasoline tax amounting to) 
between $75,000 and $95,000 per year, in-- 
crease of wages of 14 cents per hour granted 
on the recommendation of the Board amount- - 
ing to $17,000, and costs of Unemployment i 
Insurance amounting to $6,000 per year, 
that there was a loss in the second half-ye 
term of $3,417.17—November showing a loss} 
of $7,076.21 and December $8,268.08. Norm- - 
ally, the second half of the year is more: 
profitable. t 


In the forecast in its brief for 1942 there | 
would be an estimated net profit on the ba 
given above of $4,328.91, but since making 
estimate, the discount which it previo 
secured on tires has been done away with a 
therefore the expenditure for tires, if it pure 
chased the same number as last year, would — 
show an increase in price of $18,870 to be paid. 
Taking this off the estimated net profit of 
$4,328.81, it would have a deficit of $14,542 
for the year 1942 on the same rate of wage as _— 
now being paid. If, in addition to that the 
company was forced to pay the 24 cents | 
per hour recommended by the majority of 
the Board, this would cost the Company | 
further $30,000 at least, making a deficit for the 
year of about $45,000, relying on other things 
being equal. With the upset conditions and — 
war conditions, possible changes in regulations — 
affecting gasoline, oil and tires, the chances 
are that the loss for the year would be still 
higher. 


The main suggestion made by the majority | 
of the Board in their report is that better 
management would do away with this loss o1 
American business might increase. Under the — 
regulation of prices now in effect, this com- 
pany would not be allowed to raise its freight 
rates to deal with the situation, and it would 
appear that the recommendation made by 
the other members of the Board would simply 
mean that the company would be bankrupt 
the end of a year’s operations, as it h 
no reserves, has never paid shareholders any 
dividends and has carried on at a very low 
cost. ; 


On the further moot question as to rate 
of wages paid by competitors, it was di 
cult to get any basis of comparison. M 
Transports, Limited, operates from Montreal 
to Windsor and to Niagara Falls. Competi- 
tion west of Toronto is not so much of a 
cut-throat variety as that east of Toronto. 
East of Toronto there is a great deal of cut- 
throat competition and the rates of the cut- 
throat type of competition must be met by 
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the company to retain business. Different 
companies get different kinds of service on the 
trip runs, so that it is hard to make any com- 
‘parison. Evidence was called from the mana- 
gers of two companies—the Metropolitan 
‘Company and the Jack Marsh Company, 
and these were the only companies from 
which evidence was taken; where  cross- 
examination could be had of the witnesses. 


So far as the Metropolitan Company was 
concerned, it had recently entered into 
an agreement with the union increasing 
rates, and just what the effect of its in- 
“¢rease in rates would be, could not be 
told. 

Clearly the rates of the Jack Marsh Com- 
pany which operates from Oakville to Mont- 
teal, were lower than those of Martin Trans- 
ports, Limited, so that, of the two companies 
inquired into by oral evidence, one was higher, 
owing to recent union organization, and the 
other was lower. 3 


Smith Transport was another company 
which gave two different reports as to the 
rates of wages paid. I would not consider 
that any comparison of its rates should be 
used in view of the different statements as to 
the rates paid, unless the owner of the com- 
pany was examined on oath and open to 
eross-examination. So far as the other com- 
‘panies were concerned, Martin Transports 
gave the best information it could give as to 
the rates paid. Some were up and some 
were down. So far as my recollection of the 
evidence given is concerned, it would not 
appear to me that there could be said to be 
any rate generally prevailing among the com- 
peting companies which were doing work 
‘similar to Martin Transports, Limited, and 
that there could therefore be no justification 
for recommending an increase in the rate of 
‘pay as being a prevailing rate. No such thing 
as a prevailing rate, in my opinion, exists. ~ 


< 
Tr. 
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On February 6 the Minister of Labour 
eived a unanimous report from the Board 
Conciliation and Investigation established 
deal with a dispute between the Dominion 
xtile Company, Limited, and certain of its 
mployees at St. Gregoire de Montmorency, 
»Q., members of the National Catholic 
Union of Textile Workers of St. Gregoire. 
(Lasour Gazerts, September, 1941, page 

ell 
‘he personnel of the board was as follows: 
he Honourable Mr. Justice Garon Pratte, of 
- Quebec Superior Court, Quebec, P.Q., 
man, appointed on the joint recommenda- 


I would therefore most strongly urge that 
there is no jurisdiction in this Board to 
raise the basic rate of wage 24 cents per 
hour as recommended. It violates the pro- 
visions of Sec. 11 (1), of P.C. 8253, and the 
attempt to make such recommendation is an 
usurpation of the powers of the National War 
Labour Board and there has been no dele- 
gation of powers by the National War La- 
bour Board to this Board which would justify 
any recommendation for raise of wage, and, 
if the rates of wages are to be raised, they 
could only be raised after full hearing by the 
National War Labour Board, personally and 
in accordance with provisions of Order in 
Council P.C, 8258. 

I would also find that on the merits 
Martin Transports, Limited, was paying the 
rates of wages which were required under 
Order in Council P-C. 7440 at the time this 
Board was appointed and up to the time the 
said Order in Council was repealed and that 
there was no justification for any raise of 
rates of pay under Order in Council PC. 
7440, andi that the attempt now to raise the 
basic scale of wages under the provisions of 
Order in Council P.C. 8253 is a complete re- 
versal of the Government policy of fixing a 
wage ceiling for which said Order in Council 


was passed and should not be countenanced. 


I would most strongly urge that the report 
of the majority of the Board in favour of an 
increase in the basic rate of wages of 23 
cents an hour is beyond the jurisdiction of 
this Board, contrary to the provisions of 
Order in Council P.C, 8253 and the declared 


‘policy of the Government against increase of 


wage rates, and also against the merits of the 
case and entirely beyond the financial ability 
of Martin Transports, Limited. 
All of which is respectfully submitted, 
Dated at Toronto this 12th day of Febru- 
ary, A.D., 1942. 


(Sgd.) V. A. Sinclair, Company’s Nominee. 


Report of Board in Dispute between Dominion Textile Company, Limited, 
and Its Employees at St. Gregoire de Montmorency, P.Q. 


tion of the: other two members; Mr. J. D. 
Cote, Montmorency Village, P.Q., appointed 
on the nomination of the employees; and 
Mr. Guy Roberge, Quebec, P.Q., appointed 
on the nomination of the employer. 

In accordance with the provisions of Sec- 
tion 68 of the Industrial Disputes Investiga- 
tion Act, the interested parties had agreed in 
advance to be bound by the recommendations 
of the board (Lasour Gazurte, September, 
1941, pages 1087, 1088). 


A translation of the board’s report is. 


printed below. < , 
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Report of Board 


. The Honourable Humphrey Mitchell, 
‘ Minister of Labour, 

7 Ottawa, Ont. 

Sir:— 

The Board of Conciliation and Investigation 
established by you to deal with a dispute 
between the Dominion Textile Company, 
Limited and a group of its employees at St. 
Gregoire de Montmorency, has the honour to 
a submit its report. 
on The Dominion Textile Company, Limited, 
: during the first half of 1941, in order to re- 

main in a position to meet the competition 

from plants more modern than its own, has 

changed greatly the disposition of the card 

room in its St. Gregoire mill. Using the 

modern technique, the company grouped in 

the same room a great number of carding 

machines which up to then had been distant 

from one another in different rooms; old- 

fashioned machines were replaced by others 
- of the same type but of recent models; and 
a certain number of new machines were in- 
stalled. There is no need to mention that 
the modernization of the card room was to 
have important results as far as the workers 
there: employed were concerned. The room 
thus changed would require less hands than 
before, and the course of operations being 
changed by a more convenient arrangement 
of the machines and by the addition of new 
machines, the work required from the em- 
ployees in this room would necessarily not 
be the same. This from the standpoint of the 
employer was to bring about the opportunity 
to revise the wages so that they would 
correspond with the new work. For this 
reason, on June 21, 1941, the company posted 
_ the wage rates it intended paying to the 
employees of the card room as from July 5. 

It must be noted here that in the card 
room some employees doing work comparable 
to that of labourer are paid on an hourly basis, 
while many machine operators whose zeal 
can have an effect on production are on 
_ piece-work. In this last case, the unit price 

ts supposed to be set in such a way that the 
worker can, in return for a week of honest 
labour, receive the basic wage that the employer 
_ has previously established, after giving due 
consideration to the value of the goods pro- 
- duced and the orders on wages, as adequate 
_ pay for the average employee on a given work. 
Immediately after the posting of the new 
wage rates, the employees expressed their dis- 
satisfaction. Those who were supposed to be 
paid on an hourly basis claimed that the work 
required from them was too strenuous, while 
_ those on piece-work maintained that the unit 
‘Prices were so low that they would be unable 


THE LABOUR GAZETTE 


——— Pry, eae ey Ay me” ed 


to earn the amount set as the basic w: 
The organized workers informed their wu 
of their grievance. The union took up 
matter and proceeded to examine the si 
ation with the employer, at the same time 
enjoining the employees from leaving 
mill as they had said they might. Th 
would not listen to their authorized leade 
and on July 5 they refused to work at 
rates proposed by the company and left t 
establishment. This stoppage of work las: 
until the 10th of July. At this date, af 
mediation by an officer of your Department, 
work was resumed under the terms of am | 
agreement that was supposed to settle 
temporarily the dispute. This agreement 1s 
joined to the present report as annex “A 
Deni the time stipulated in this agreement 
the employees were to make a loyal tria 
of the new working conditions. This trial 
period was rather short, because on July sl 
the employees were sending to your aa ' 
ment a request for the establishment of 
Board of Conciliation and Investigation. 


These were the nature and the circum- 
stances of the dispute we were to deal with. 


The Board held several sittings in a hall o} 
the St. Gregoire mill near the card room. 
This allowed us to observe the employees con- 
cerned at work, to look into the individual 
tasks, and to examine the various operations. — 
We heard the testimony of twelve (12) em=_ 
ployees representing the various classes of 
workers concerned, and of two cost account- 
ing experts. For nearly three weeks these 
two experts watched the employees at work 
and accurately took down the time taken by 
each for every operation on his own particular 
work during a cycle of the operations. The 
time thus taken by an employee, multi 
by the number of cycles occurring during the 
day’s work, was bound to give the time taken 
by the employee to accomplish the various 
tasks required from him by the employer. 
In all cases, the testimony of these experts 
was that the burden of work imposed by the 
employer was not too heavy and could b 
shouldered by the employees. 


We also heard the foreman of the “Be 
Gregoire shop and the foreman of a similarly 
arranged shop at the Sherbrooke mill of th 
Company. According to this last wit: 
the employees operating the carding mac 
at the Sherbrooke mill have been doing 
many years, without complaining, the sar 
work that the Company requires from _ 
employees at St. Gregoire and which 
claim they are unable to do. In order to av 
any possible mistake in this matter, we 
ceeded to Sherbrooke where we establi 
the accuracy of this last. testimony. 


‘\ 
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‘In the course of our investigation the Com- 
“pany sent a letter to the chairman of our 
Board acknowledging that, after having given 
‘notice of the rates it intended to enforce, 
‘it had realized that it was advisable to make 
certain changes both in the setting of 
“machines and in the distribution of labour. 
Some of those changes had already been made 
when the inquiry began; the others were 
to be made at once. The letter of the Com- 
pany is attached to the present report as 
Annex “B”. In our recommendations, it will 
be noted that these changes are considered 
‘to have already been made, 


The list of the different classes of workers 
and also the recommendations of the Board 
concerning them follow:—carders, strippers, 
lap carriers, lap layers, doffers, also workers 
Operating lap winders, drawings, slubbers, 
interdrafts and speeders, 

The evidence brought before the Board, 
including the changes that the employer has 
pledged himself to put into effect proves 
conclusively that in no case was the work 
required of the workers in excess of what is 
normally demanded of the average worker. 
And, in particular, as far as the piece-workers 
are concerned, it has been shown that the 
average worker is able to complete all required 
Operations and still yield the output which 
will enable him to earn the basic wage pro- 
vided for each case at the unit rates offered by 
the employer. 

The Board therefore cannot recommend any 
change in the work demanded of the different 
classes of workers, nor in the unit prices fixed 
as far as the piece-workers are concerned. It 
goes without saying, however, that all the 
workers must enjoy the benefits which may 
be conferred upon them by the Orders in 
Council passed under the War Measures Act 
(Chapt. 206 of S.R.C. 1927) wherever they 
can be applied. - 

It appears, therefore, that if the workers had 
-gome reason to be dissatisfied with the changes 
proposed by the employer, their grievances 
‘were not such that they could not be settled 
without interrupting work. In the circum- 
‘stances, it seems obvious that the dispute was 
the result of a psychological factor among the 
workers, which became more acute because 
the company seemed decided to act rapidly. 
The workers, not grasping the scope of the 
hanges made by the company, and pre- 
ecupied only with the fact that they were 
sked to operate more machines than 
previously, did not realize that their work 
had become simplified and declared them- 
ves unable to do the job even before 
aving given it a trial. And when they went 
back to work for a trial period, they did not 
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give everything they had, convinced as they 
were from the start that they were being asked 
to do the impossible. Yet, the employer 
acknowledges the fact that the workers of St. 
Gregoire stand comparison with those of any 
other mill in Canada. 

We found that the conciliatory spirit and 
the comprehension of their mutual problems 
shown by the mill superintendent and by the 
union head should prevent any conflict, and, 
in case of conflict, should help to bring forth 
a settlement insuring each party that all their 
essential rights will be respected. But this 
goodwill can only produce results if the em- 
ployer feels that the union with which he deals 
enjoys the full confidence of its members. 
In the case under review, the production of 
the mill would not have been stopped at 
the expense of the employer, of the workers 
and of the community, if the workers had 
followed the advice of their authorized leaders. 
The heads of the union well understand that 
while they have the duty to demand the 
rectifying of the workers’ just grievances, 
they also have the duty to make their fellow- 
workers understand their obligations and the 
right to expect that their wise policies will 
be adhered to. 

It is obvious that in the settlement of 
technical matters of such complexity as that 
of fixing piece rates, there will always remain 
problems to be solved. This is why the Board 
expresses the wish that the employer and the 
union study together those matters in order 
to prevent conflicts. In any case, the parties 
should be able to settle all conflicts which 
might arise by using the method put forth 
in the agreement signed on the 17th of June, 
1941, that is, by private, arbitration and with- 
out interrupting work. 

We list in Annex “C” all the tasks asked by 
the employer of the workers of the different 
classes party to the dispute. 

Quebec, February 5, 1942. 


(Sgd.) Garon Pratte, 
(Sgd.) Joseph Daniel Cdté, 
(Sgd.) Guy Roberge. 


ANNEX “A” 
SETTLEMENT OF THE CASE OF THE 
Carp Room AT THE MILL OF 
Sr. GREGOIRE OF MONTMORENCY, 
DoMINION TEXTILE Co. 
July 10, 1941. 


1, The employees shall resume work by. making 
a loyal trial of the new working conditions. 


2. Pieceworkers shall continue to receive the 


same salary as they had before July 5, 1941, 
and the guarantee of this salary will remain in 
force until August 1, 1941, at such date or 
before, if the conditions above are not judged 
satisfactory, the Syndicate can request the for- 


. mation of an Arbitration Board as provided in 
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the agreement between the Company and the 
Syndicate, in date of June 17, 1941, or as pro- 
vided by Provincial or Federal legislation. In 
that case, the said guarantee shall continue 
until the decision of the Board has been 
announced. 

If any pieceworker earns under the new con- 
ditions more than the guaranteed rates, he will 
be paid the higher amount. 

3. Hourly rates, for cardmen and strippers 
are fixed, definitely, at 36 cents per hour, 

In the case of lap carriers, the rate of 36 
cents per hour is guaranteed for a period 
of two months; after that, the rate applicable 
to those workers shall be the regular rate 
applicable to labourers in the mill, 33 cents per 
hour, 

If the above conditions are not judged satis- 
factory, the Syndicate can request, before 
August 1, 1941, the formation of an Arbitration 
Board as provided in the agreement between 
the Company and the Syndicate, in date of 
June 17, 1941, or as provided by provincial 
or federal] legislation. 

4. No employee shall be dismissed or intimi- 
idated, if he returns to work. 

5. Both parties undertake to amend their 
agreement of June 17, 1941, in such a way as 
to prevent in the future any further sudden 
stoppages of work such as have just occurred. 


Recommended by Federal Conciliator, 
(Signed) E. M. G. Quirx, 
Approved by The Dominion Textile Co., 


(Signed) W. D. FLEMING, 
Approved by The Textile Syndicate of 
Montmorency, 


(Signed) Honore D’Amovur, 


! 


ANNEX “B” 


DoMINION TEXTILE COMPANY LIMITED 
710 Vicrorta SQuaARE, 
MONTREAL, CANADA 


September 27, 1941. 


°F Hon. Judge Garon Prarre, 
346 Chemin St. Louis, 
Quebec City, Que. 


Dear Judge Pratte:— 


This will serve to confirm the statementa I 
e Friday when giving evidence regarding 
changes in the jobs which we have already 
made and also those which are going to be 
made. We list these below:— 


Changes already made since First Contemplated 
Lay-out: 

(1) The addition of one lap carrier making 
two in all; these men remove the fly 
from underneath the card as well as 
earry two sets of laps for each card. 
It was felt that the original job of one 
lap carrier was too heavy. 

(2) Lap Winders: Under recommendation of 
the machinery manufacturers, we were 
advised that one operator could handle 
three lap winders and at a required 
efficiency of 70 per cent; our experience, 
both in Montmorency and in Montreal, 
proved that the job was too heavy, so 
we reduced the number of machines 
from three to two, and increased the 
percentage of efficiency required from 
0 per cent to 75 per cent, 
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(3) Inter-Drafts: The original lay-out de 
these twenty frames was one tender A 
four frames with the total of three: 
doffers for the twenty frames; our é 
perience indicated that we would heme 
a more satisfactory running conditi 
if each operator was given a doffer for! 
his four frames; we therefore put in 
extra doffers making a total of fi 
tenders and five dofiers on the twenty 
frames. 


Ohanges found necessary and yet to be 


(1) Drawings: In order to balance the pro- 
duction from the drawing frames wi 
that of the cards, the speed of thi 


(3 


~~ 


1 
¥ 
frames will be reduced approximately / 
18 per cent; this will improve the running { 
tion to this change, on the recommendat 1 
of the R. E. Loper Company representa- - 
of efficiency required from 90 per cent 
88 per cent, the net result will be that 
imately 20 per cent higher than to-daj 1 
with a greatly improved operating con i 
(2) Slubbers: It was found that, out of the. 
eight slubbers, four of Woonsocket make 
front roll than the other four frames; | 
as these frames were supposed to hav | 
piece-work rates had been calculated | 
accordingly... Now that we have di 
on these four slubbers will be corrected 
to compensate for the lower speed which 
creased approximately 3-2 per cent for 
production from these four machines. 
doffers for fourteen frames; the mill 
reported that this condition was such 
advisable ‘and this hand has already been 
added. 
there have been certain increases granted i 
the basic wage to several occupations and also 
duced for certain types of work. 
We might add that, if im the future, condi- 
should be made, we will do so immediately. _ 
As explained, it is our hope that the 
their position in relation to the control of the 
members so that, in future, it will be possi 
of the Syndicate to discuss and agree on 
ever changes are necessary, thus obviating 
we have experienced in the past few mo 
Again thanking you for your fine coo 


condition very considerably and, in ad 
tives, we are reducing the percent 
the piece-work rates will be approx 
dition. 
were running six turns slower on the 
been operating at the higher speed, the 
covered the difference, piece-work rates 
will mean that the rates will be ine 
Speeders: The original lay-out was two 
that, in their opinion, a third doffer wa 
Apart from the changes mentioned above, 
percentage of efficiency required has been re- | 
tions change or we find that further changes 
Syndicate will eventually be able to strength 
for the management and the représenta 
recurrence of a disagreeable nature suc 
ation, 


Yours respectively, ‘ , 
Dominion Textile Company, Limited, 


(Sged.) F. R, Dantes, 
Manager of Grey Mill Operations. 


Marcu, 1942 


ANNEX “CO” 
WORK ALLOTMENTS 


2 DOMINION TEXTILE CO., MONTMORENCY 
BraNcH 


MONTMORENCY CARD RooM 


February 3, 1942. 
Card Men— 
_ 45/46 cards per man. 
Put up laps (2/3 per 8 hour shift). 
Doff cans (6 per 8 hour shift). 
Clean normally once per 8 hour shift. 
Clean thoroughly at week-ends, 


Lap Winder Tenders— 
2 machines per tender. 
Creel 322 cans per 8 hour shift. 
Doff 316 laps per 8 hour shift, 
Clean normally once per 8 hour shift. 
Clean thoroughly at week-ends. 
iS) ne cent production asked to make basic 
rate. 


Drawing Tenders— 
2 on 60 deliveries and 1 on 48 deliveries. 
Put up 365 laps per 8 hour shift, 
Doff 365 cans per 8 hour shift. 
Clean normally twice per 8 hour shift, 
Clean thoroughly at week-ends—60 deliveries. 
88 per cent production asked to make basic 

rate. 
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Slubber Tenders— 
4 Frames per tender. 
Creel 250 cans per 8 hour shift. 
Help doffer to doff. 
Clean normally once per shift. 
Clean thoroughly at week-ends. 
84 pay cent production asked to make basic 
rate. 
Inter-draft Tenders— 
4 Frames per tender. 
Creel 207 cans per 8 hour shift. 
Help doffer-cleaner to doff and clean. 
Clean thoroughly at week-ends. 
85 per cent to 89 per cent productiom asked 
to make basic rate depending on hank run. 
Speeders— 
4 Frames per tender 3-75 hank, 3 frames per 
tender on 3-00 hank, 
Creel 539 roving per 8 hour shift. 
Clean normally once per shift. 
86/87 per cent production asked for to make 
basic rate. 
Mop Yarn Speeders— 
4 Frames per tender. 
Varying creeling depending on count and 
twist run. ' 
Clean normally once per shift. 
Clean thoroughly at week-ends. 
75/90 per cent production asked for to make 
basic rate depending on hank and twist run. 
Doffers (9)— 
1 on 8 slubbers—doff and clean. 
5 on 20 inter-drafts—doff and clean. 
3 on 14 speeders—doffing only. 


STRIKES AND LOCKOUTS IN CANADA DURING FEBRUARY, 1942 


By BE: following table shows the number of 
disputes, workers involved and time loss 
for February, 1942, as compared with the 
previous month and the same month a year 


ago. 


Number | Number of |Time loss in 
4 Date of employees | man work- 
; disputes involved ing days 
*February, 1942....... 16 2,901 28,997 
*January, 1942........ 13 2,715 46, 606 


*February, 1941....... 8 1,787 7,514 
4 - ? 
_ * Preliminary figures. ‘ 
‘The record of the Department includes lockouts as well 


strikes, but a-lockout, or an industrial condition which 
: pit bedly a lockout, is rarely encountered. In the 
statistical table, therefore, strikes and lockouts are recorded 
ther. A strike or lockout, included as such in the records 
of the Department, is a cessation of work involving six or 
nore employees and lasting at least one working day. Dis- 
ites of less than one day’s duration and disputes involvi 
than six employees are not included in the publish 
record unless ten days or more time loss is caused, but a 
separate record of such disputes is maintained in the Depart- 
ent, and the figures are given in the annual review, Each 
month, however, any such disputes reported are mentioned 
in this article as ‘‘minor disputes’’. : 
he records include all strikes and lockouts which come 
e knowledge of the Department, and the methods taken 
ure information preclude the probability of omissions 
disputes of importance. Information as to a dispute 
olving a small number of employees, or for a short period 
time, is frequently not received until some time after its 
mmencement. : 


While there was an increase in the number 
disputes as well as in the number of work- 


ers involved during February there was a 
decrease of nearly 50 per cent in time loss, 
the strike of gold miners at Kirkland Lake, 
Ont., having terminated on February 11, the 
time loss due to this dispute being, therefore, 
only 13,000 days. Strikes of textile workers 
at Lachute Mills, P.Q., and automobile parts 
workers at Windsor, Ont., caused time loss 
of 9,000 and 1,000 days respectively, while the 
other 13 disputes involving 686 workers re- 
sulted in time loss of only 997 days. In 
January most of the time loss was due to the 
strike at Kirkland Lake. In February, 1941, 
the disputes of importance were three strikes of 
coal miners in Nova Scotia, 


One dispute, involving 1,500 workers, was 
carried over from January and 15 commenced 
during February. Of these 16 disputes, 13 were 
terminated during the month, Three resulted 
in favour of the employers involved, five in 
compromise settlements, while five were in- 
definite. At the end of the month, therefore, 
there were three strikes or lockouts recorded 
as in progress, namely: sash and door factory 
workers, Vancouver, B.C., automobile parts 
workers, Windsor, Ont., and metal workers, 
St. Thomas, Ont. 


The record does not include minor disputes 
such’ as are defined in a previous paragraph, 


Ve es es 
“ < or * ” 
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STRIKES AND LOCKOUTS IN CANADA DURING FEBRUARY,. 1942* fq 


Number involved | Time loss % : 
Industry, occupation ——————_| inman Particularst 
and locality Establish- working 
ments | Workers days 


Ee 


(a) Strikes and Lockouts in progress prior to February, 1942. 


Metld’ minare, Kiskland s| 1,500] 13,000 [Commenced Nov. 18, 1941; for union reco 
Lake, Ont. nition; terminated Feb. 11; return of wor 
E ers; in favour of employers. : 
(b) Strikes and Lockouts commencing during February, 1942. 
Minina, §F a 
‘ North Minto Li (a)e18 16 |Commenced Feb. 25; against reduction 
aes wheelers, % ; : number of wheelers; terminated Feb. 25; 


negotiations; in favour of employer. 


Asbestos miners, East ee | 100 200 Commenced Feb. 27; for union agreemer 
Broughton, P.Q. e and increased wages; terminated Feb. 
work resumed pending settlement; indefin- 
ite ~—a 
ae peat “ 
t pas F 
"Bakery paeetee Montreal 2 60 138 |Commenced Feb. 15; for union recogni 
Pp. - increased wages, reduced hours and agai 
dismissal of two workers; terminated F 
17; conciliation (federal), work resum 
pending proceedings under I.D.I. Act; in- 
definite. : 
Boots and Shoes— 
hoe workers, Tillson- 1 10 60 |Commenced Feb. 5; for union recognitior 
burg, Ont. Leg terminated Feb. 135 negotiations; com 
promise (committee recognized). 
Tertiles, etc.— ' 
Textile workers, Lachute 1 500 9,000 |Commenced Feb. 6; for union recognition an¢ 
Mills, P.Q. certain wage increases; terminated Feb. 27 
conciliation (federal); compromise. 
Men’s clothing cutters, 1 15 30 |Commenced Feb. 13; against reduction it 
Montreal, P.Q. y piece rates; terminated Feb. 16; concilia 
tion (provincial) ; compromise. 
Miscellaneous Wood Products- _ 
_ Sash and door factory 1 17 75 |Commenced Feb. 24; for union agreement, 
eee, Vancouver, 44-hour week, etc.; unterminated. .. 
Basket factory workers, vf 61 90 [Commenced Feb. 27; for increased wag 
Forest, Ont. terminated Feb. 28; negotiations, wo: 
sumed pending settlement; indefinite. 
Metal Products— . 
¢ _ Automobile parts factory 1 215 1,000 |Commenced Feb. 23; for union recognition; 
"o> workers, Windsor, Ont. unterminated. 
Metal workers, St. Tho- alt 99 140 |Commenced Feb. 27; for cost of living bom 
mas, Ont. unterminated. ol 
: : , a 
€ JONSTRUCTION— 4 
- iParldings, etc.— 23 
5 ee drivers, North 1 12 12 |Commenced Feb. 23; for inbrondel 
_ Vancouver, Ea he - terminated Feb. mig conciliation ie 
: | work resumed pending reference to 
al War Labour Board; indefinites 
uilding— ! 
Sarentors, etc., Vancou- 1 88 44 |Commenced Feb. 27; against dextoth ol 
charge hand; terminated Feb. 27; 
4 ation (federal), work resumed pe’ 
| vestigation; indefinite. 
Truck drivers, Shipshaw, 1 144 120 ee | Feb. 24; for increased 1 


iS SOR Our; Ipecb ger eg Feb. 27; return | 
hides ersand replacement; in favour of 
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STRIKES AND LOCKOUTS IN CANADA DURING FEBRUARY, 1942*—Concluded 


Number involved Time logs 


Industry, occupation 
and locality Establish- 
ments 


Workers 


in man 
working 
days 


Particularst 


(b) Strikes and Lockouts commencing during February, 1942—Concluded 


~TrapE— 


a Ice packers, Hudson, P.Q. ARI ( G0) ba. 


_ SERVIcE— 
Public Administration— 
Civic garbage collectors, 1 60 
Ottawa, Ont. 


o< 


12 |Commenced Feb. 2; 
terminated Feb. 4; 
promise. 


for increased wages; 
negotiations; com- 


60 |Commenced Feb. 19; 
terminated Feb. 19; 
promise. 


for increased wages; 
negotiations; com- 


* Preliminary data, based where possible on direct reports from parties involved, in some cases incom- 


8 ‘plete; subject to revision for the annual review. 


{ In this table, the date of commencement is that on which time loss first occurred, and the date of ter- 
‘mination is the last day on which time was lost to an appreciable extent. 


(a) 275 workers indirectly affected. 


nor does it include disputes as to which in- 
formation has been received indicating that 
employment conditions are no longer affected 
but which the unions concerned have not yet 
declared terminated. Such disputes are listed 
in this paragraph for a period up to one year 
after their removal from the table of current 
strikes. Information is available as to one dis- 
pute of this nature, namely: truck drivers and 
helpers, Toronto, Ont., one employer, Oct. 7, 
1941, to Dee. 31, 1941, 
- In connection with the strike of élactric 
apparatus workers in Toronto from June 4 
to June 12, 1941, fourteen employees were 
fined for striking or inciting to strike contrary 
to the Industrial Disputes Investigation Act 
‘and appeals were entered. The judgment of 
he court quashing the convictions is outlined 
in this issue under “Recent Legal Decisions 
Affecting Labour”. 
_ A strike of 150 fish cutters and. packers in 
one establishment at Prince Rupert, B.C., for 
‘one hour on January 18 was reported too ‘late 
or inclusion in the Lasour Gazerts for Febru- 
. Work was resumed pending reference 
ot the wage scale to the Regional War Labour 
4 
B., on January 27 was noted in the LABOUR 
AZETTE for February, particulars not having 


oard for British Columbia. 
been received. Later reports indicated there 


A dispute involving about 15 men in a stop- 
e of work in a coal mine at North Minto, 


mployed in a new long wall operation but 
t Seki was continued pending a settlement, 


rics owing to the dismissal of one man. 
was resumed after two hours pending 


(b) 78 ice-cutters indirectly affected. 


an investigation and the man was given work 
on another job. 

A stoppage of work for about two hours by 
40 employees occurred in a coal mine, operated 
with steam shovels, at Coal Valley, Alta., on 
February 16 owing to a dispute as to the em- 
ployment of an engineer. The union applied 
for a Board under the ae Disputes 
Investigation Act. 

A stoppage of work for two days by nine 
shooters and loaders in a coal mine at Florence, 
N.S., on February 25 has been reported too 
late for inclusion in the tabular statement. 
Work was resumed pending negotiations as to 
certain working conditions. 

A stoppage of work by 26 labourers planting 
small trees at Timberlands, B.C., on February 
26 was reported too late for the tabular state- 
ment. One worker had been dismissed, but 
work was resumed March 2 when he was given 
other work. ; 

The following paragraphs give ten ae 
regarding certain disputes in addition to the 
information given in the tabular statement. 


Disputes in Progress' Prior to February 


Gotp Miners, Kirkranp Laks, Ont.—On 
February 11 this strike, which commenced on 
November 18, was called off by the union and 
those on strike reported for work on the fol- 
lowing day. In reply to representations to 
the Minister of Labour that the employers 
were discriminating against active union work- 
ers in re-engaging men, the operators stated 
that seniority would be adhered to as closely 
as possible, preference being given according 
to experience in the work involved in the 
re-opening of the sections closed during the 
strike. It was stated that two weeks or more 


t 


would be required to re-open these sections. 
It was also stated that in each mine a com- 
mittee of workers had been elected by secret 
ballot to deal with the management regarding 
grievances and working conditions. 


J 

3 Disputes Commencing during February 

: Bakery Workers, Montreat, P.Q—A num- 
ie ber of employees in one bakery ceased work 
: on February 15 and in another bakery on 


February 16 to obtain recognition of the 
Bakery & Confectionery Workers’ International 
Union of America, with increases in wages of 
$5.00 per week and a reduction in hours from 
60 per week to 54. There was also a demand 
for the reinstatement of certain employees who 
‘had been dismissed. As a result of conciliation 
by the Department of Labour work was re- 
sumed on February 18, the dismfssed employees 
being reinstated, and the union applied for a 
Board under the Industrial Disputes Investi- 
gation Act. In this industry a Board can 
be established only with the mutual agreement 
of the parties to the dispute, and the employer 
refused as the dispute involved’ wage rates 
which have beer placed under the regulation 
of the National War Labour Board. An agree- 
ment, under the Quebec Collective Agreement 
Act, in effect since 1939 between the master 
bakers and the Syndicate of Bakery & Pastry 
Shop Employees was amended in February to 
provide for a minimum wage scale and a cost 
of living bonus of $2.50 per week. The inter- 
_. national union desired better terms and reduced 
hours. At the end of the month the matters 
in dispute were being dealt with by conciliation 
to bring about further negotiations and a 
reference of the wage dispute to the Regional 
War Labour Board for the Province of Quebec. 


Texting Workers, Lachutt Mrs, P.Q— 
Employees in an establishment where woollen 
and cotton goods are manufactured ceased 
work on February 6 following a strike vote 
on February 2 subsequent to the report of a 
_ Board under the Industrial Disputes Investi- 

gation Act as outlined elsewhere in this issue. 
_ Work was resumed on March 2, the agreement 
with the union in settlement of the dispute 
_providing for the establishment of a plants’ 

general council, consisting of an employees’ 
_ general committee and an employer’s com- 
mittee, to meet monthly. The dispute as to 
_ minimum wage rates and cost of living bonus 
was dealt with by a clause stating that the 
remuneration of employees should be in con- 
_ formity with the provisions of the laws and 
governmental orders affecting wages. In con- 
_ nection with picketing the provincial police 
_ Were sent to prevent obstruction of traffic. A 
union organizer was fined on a charge of intimi- 
dation. 
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- 15 in accordance with the provisions of P.C 


_to January 2, 1942, and as the index was 


AvutomosiLE Parts Facrory Wo 
Wrinpsor, Ont.—A number of employees in 
one establishment ceased work at noon o1 
February 23, their proposal for recognition1 
of the United Automobile Workers of! 
America, not having been accepted. An agree- 
ment had been made with a committee of! 


application for a Board under the Industrial 
Disputes Investigation Act had been made > 
in December and a conciliation officer of the 
Department dealt with the dispute and 
was referred to the Chief Conciliation Offi 
of the Ontario Department of Labour as an 
Industrial Disputes Inquiry ‘Commissioner. 
The strike occurred before the inquiry had | 
been completed. 
Mera, Workers, St. THomas, Ontr—A 
number of employees ceased work on February 
27 to secure payment of a cost-of-living bonus. 
This had been discussed with the management _ 
in October and it was stated that a cost-of- 
living bonus would be paid after February 


8253. This Order in Council provided for 
cost-of-living bonus to meet the increase in 
the cost-of-living index from October 1, 1941, — 


lower by one-tenth of one point no bonus 
was payable. Increases in wage rates had beer 
made for many of the employees since 
August, 1939. As a result of conciliation by 
the Ontario Department of Labour work was 
resumed on March 6, pending a inquiry by 
the Regional War Labour Board for Ontario. 


CarPENTERS, Etc. (SHipyarD), VANCOUVER, 
B.C—-A strike on February 27 in protest — 
against the demotion of a charge hand was 
terminated in one day as a result of concilia- 
tion by the Department of Labour, the case . 
to be investigated by an Industrial Disputes 
Inquiry Commissioner. } 

Ice Packers, Hupson, P.Q—A strike of four 
ice packers on February 2 involved 78 ice 
cutters in a stoppage of work for three days. ’ 
The men sought an increase in wages from 25 
and 30 cents per hour to 50 cents. The em- 
ployer raised the rates by seven cents per hour 
and gave a cost-of-living bonus, and work was 
resumed, some of the strikers being replaced. 


Civic Garpace Cotiectors, Orrawa, OntT.— 
The teamsters and loaders engaged in garbage — 
collection ceased work on February 19 to - 
obtain an increase in wages from 50 cents 
per hour to 60 cents. Work was resumed 
after one day, pending a settlement. An in- 
crease of five cents per hour was made for 
and one-half days per week instead of 
days, eight hours per day for the loaders and 
ten hours for the teamsters. i 
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STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER 
COUNTRIES 


‘THE latest available information as to 
} strikes and lockouts in various countries 
is given in the Lasour Gazetre from month 
‘to month, bringing down to date that given in 
‘the March, 1941, issue, in the review of 
“Strikes and Lockouts in Canada and other 
Countries, 1940.” The latter included a table 
‘summarizing the principal statistics as to 
‘strikes and lockouts since 1919, in the various 
countries for which such figures are available. 
Many countries publish these statistics only 
once each year, the figures being issued in 
some cases after an interval of as much as 
two years, and for- such countries the figures 
‘are not for relatively recent dates. Statistics 
given in the annual review and in this article 
are taken as far as possible from the govern- 
ment publications of the various countries con- 
cerned. Information as to particular disputes 
is taken for the most part from newspapers. 


Great Britain and Northern Ireland 


The British Ministry of Labour Gazette 
publishes statistics dealing with disputes in- 
volving stoppages of work and gives some 
details of the more important ones. An order 
under the Defence Regulations, effective July 
25, 1940, provides for the settlement of dis- 
putes and the prevention of strikes and lock- 
outs, as noted in the Lasour Gazerrr, August, 
1940, page 760. 

The number of disputes beginning in the 
year 1941 was 1,241, involving about 360,000 
orkers directly and indirectly, with a total 
e loss of 1,075,000 working days, as com- 
ared with 940,000 working days lost in the 
‘evious year. About one third of the total 
o loss in 1941 was in the coal mining in- 


lustry, and one half in the engineering, ship- 
uilding and metal industries. 
The number of disputes beginning in 
December was 76, and 3 were still in progress 
om the previous month, making a total 
of 79 disputes in progress during the month; 
22,400 workers were involved in the disputes 
in progress during the month and the time 
loss was 37,000 working days. 


s 
~The Women’s Bureau of the United States 
epartment of Labor has published a report 
tled Employment of Women in the Federal 
vernment 1923 to 1939 showing the trend 
‘recent years in the employment of women 
he United States Civil Service. The report 
eals with the various duties women are per- 


Of the 76 disputes beginning in December, 
15 arose out of demands for increased wages 
and 30 over other wage questions; 5 over 
working hours; 10 over questions as to the 
employment of particular classes or persons; 
14 over other questions as to working arrange- 
ments;, and 2 on questions of trade union 
principle. Final settlements were reached in 
68 disputes, of which 12 were settled in favour 
of workers, 40 in favour of employers and 16 
resulted in compromises; in 8 other disputes 
work was resumed pending negotiations. 


Australia 


The number of disputes occurring in the 
second quarter of the year 1941 was 129, in- 
volving 38,212 workers directly and indirectly. 
The time loss for this quarter was 141,220 
working days. 

United States 

Preliminary figures show the number of 
strikes beginning in January as 155, involving 
32,500 workers in new strikes. The time loss 
for all disputes in progress during the month 
was 390,000 working days. , 

A strike of 2,400 textile factory workers 
near Utica, New York, occurred on Febru- 
ary 16, over a union jurisdictional dispute. 
Work was resumed February 23 and the dis- 
pute referred to the National Labor Relations 
Board. ‘ 

A series of work stoppages occurred in a 
plant of a motor company at Detroit, Michi- 
gan, during the second week of February; in 
one case 10,000 workers were out for a day, 
in the other cases for an hour or more. 
The strikers demanded the discharge of one 
worker and later protested the discharge of 
two others. Work was resumed at the request 
of officers of the union. 

A strike of 1,180 welders in shipyards in 
the Seattle-Tacoma area began January 30, 
in continuation of the dispute reported in the 
Lasour Gazette in November and December, 
1941, the welders demanding recognition of 
an autonomous welders’ union within the 
American Federation of Labor. The strike was 
called off February 17. . 


forming for the Government both in the Dis- 
trict of Columbia and throughout the United 
States. Data are presented on salaries of 
women and their various occupations. Copies 
of the report (price 10 cents each) may be 
obtained from the U.S. Superintendent of 
Documents, Washington, DC. 
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N a press conference on February 24, 

members of the Executive Committee of 
the National War Labour Board, headed by 
the Minister of Labour, Honourable Humphrey 
Mitchell, clarified several questions in regard 
to the administration of the Wartime Wages 
and Cost-of-Living Bonus Order, P.C. 8253, 
attendant upon the issuance of the second 
series of interpretative rulings as contained in 
Bulletin No. 2. 

Prefacing the discussion, the Board’s execu- 
tive issued the following statement on the 
administration of the Order: 


Intent of Order 


Although this Order was issued last October 
and became effective in November, and has 
been explained by the National War Labour 
Board by means of Interpretative Rulings 
published in Bulletin No. 1 in December and 
now by Bulletin No. 2, which is available 
through the nine ‘Regional War 
Boards, the nature of the enquiries being 
received in large volume from employers and 
from employees indicates that several mis- 
understandings still exist as to the purpose and 
the nature of the Order. 

Some employees apparently believe, despite 
emphatic press notices to the contrary, that 
their employer must pay them a cost of living 
bonus. Others, taking the Order too literally, 
_ believe that they will never get any bonus 
at all, quite overlooking the fact that the 
_ Order does not preclude application by em- 
_ ployer, employee or, preferably, both acting 
2 together, to a War Labour Board for a 

determination as to whether or not a bonus 

should be paid. Then, too, each day brings a 

few letters from persons who think that the 
_ Government pays the bonus, instead of the 
employer. 

It is surprising how many people quite over- 
look the fact how immeasurably better off 
they are under a fixed price ceiling and wage 
_ control, with small amounts of bonus or no 
_ bonus payable, due to a stabilized cost of 
living, than they would be without these con- 
trols. The inevitable result would be an 
inflation which would hurt wage earners more 
_ than any other class of citizen and no feasible 

_ bonus arrangement could compensate for more 
than a small portion of the inflation loss 
-_-present in pay envelopes. 

4 Although wages are controlled they are not 
“frozen” in a strict sense because anyone may 
seek the consideration of a War Labour Board 
if it can be shown to the Board’s satisfaction 
_ that a wage or a salary is low when compared 


i’ 
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Interpretative Rulings of National War Labour Board—Enforcement 
of Fair Wage and Labour Conditions under Administration of Board 


Labour: 


with the rates generally prevailing for sub 
stantially similar occupations in the locality 
As with applications concerning the cost ¢ 
living bonus, no employer, employee or, pre 
ferably, both acting together is preclude 
from seeking a survey of his situation. 
Penalties are provided for employers w 4 
contravene the terms of the Order. To dai e¢ 
no prosecutions have occurred. This bespeaksi 
the degree of co-operation afforded by empl s 
ers generally. Employees who blame a 
employer for not increasing wages or starting 
to pay a bonus do not in many cases realiz 
that the employer cannot do so without p 
mission. In order to ensure adherence by ev 
employer to the Government’s policy, 
method for detecting violations is be 
designed. However, it is thought that fer 
employers will be in a position to disburs 
any money unnecessarily under the priceg 
ceiling. 
The control of salary payments to salariet 
officials under the Wartime Salaries Orc 
and the heavy taxation of corporations rou 
out the Government’s program for the con- 
trol of inflationary tendencies. j 


Interpretative Rulings in Bulletin No. 


The National War Labour Board Bulletin 
No. 2, including both new and former intet 
pretative rulings, has been released throu 
the offices of the nine Regional War Labo: 
Boards. It contains many new items for 
guidance of employers and employees gene: 
ly in observing the requirements of tk 
Board under the Wartime Wages and Cost 
of-Living Bonus Order in Council P.C. 82 

Excluded employers and employees are mc 
clearly defined. . a 


Important to employers is the easier deter 
mination of the rank of an employee above? 
or below the rank of foreman, on wh 
determination the whole operation of the order 
depends. ad 
If the spread between the high and low' 
wage rates for a job exceeds one hundred and 
fifty percent it is said to be unduly broad. 
A change in the term or the inaugur 
of a so-called welfare plan is subjec 
authorization of a Board. | 4 
Employees of an employer who is paying a 
cost-of-living bonus, but not to them, m 
receive an equivalent bonus if the employer 
desires to include them. > 
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wage increase expressly in lieu of a cost-of- 
living bonus are told how to calculate whether 
the amount being paid is excessive in view 
of the particular circumstances; if it is exces- 
sive it cannot be increased, says the Board, 
until further rises, if any, in the cost-of-living 
Index justifies the payment of a_ higher 
amount. Such bonuses must, however, be 
imcreased, if they are not excessive, should a 
rise in the index occur and all such bonuses, 
whether excessive or not, must be decreased 
as the cost-of-living index falls. 


_A “general wage increase” is partly defined 
and the Board has something to say about 
allowances for board and shelter, the payment 
of bonuses in respect of military service or 
training, and dismissal allowance. 


._ As before, direction is given as to how an 
employer or an employee or employees, or 
both acting in unison, may apply to a War 
Labour Board for consideration of such matters 
as the payment of a bonus or of a larger 
amount of bonus, or deferment of a future 
amount of bonus, or an increase in wage rates. 


~ Employers or employees’ associations having 
interests in more than one region or province 
are told how to secure a distribution to all 
War Labour Boards on the decision of any 
one Board. 


Inspection and Enforcement’ of Fair Wage 
Conditions on Government Contracts 
With the administration of fair wage and 
labour conditions on Government contracts 
now coming under the National War Labour 


! 


y 


and Amending 


N the February issue of the Lasour GAzErTe, 
page 158, reference was made to Order 
1 Countil P.C. 946 of February 6 amending 
e Wartime Salaries Order P.C. 9298. 
On March 3, the Minister of Finance, Hon. 
L. Ilsley, tabled in the House of Commons 
rder in Council P. C. 1549 of February 27, 
, amending the Wartime Salaries Order 
d consolidating these and former amend- 
nts with the original order. 
s pointed out by the Minister of Finance, 
principle new amendment made in the 
nsolidating order relates to war industries 
, and gives the Minister of National 
svenue power to permit, in specific cases and 
in prescribed limits, the adjustment of 


Board (as provided in P:C. 8253) a change 
was made necessary in the inspection and en- 
forcement set-up. 


Prior to the establishment of Wartime Wage 
Control under P.C. 8253, inspection and en- 
forcement of fair wages and labour conditions 
on Government contracts was provided under 
P.C. 5522 of July 22, 1941 (Lasour GAZETTE, 
August, 1941, page 869), which empowered the 
Minister of Labour “to appoint any provincial 
official or any other person authorized to 
inspect labour conditions pursuant to the law 
of any province as his duly authorized repre- 
sentative for the enforcement of the fair 
wages and labour conditions on Dominion 
contracts”. It also established a penalty for 
any person who obstructs such a representative 
in the pursuit of his duties. 


P.C. 1774 of March 9, 1942, replaces the fore- 
going Order and gives recognition to the 
jurisdiction of the National War Labour Board 
which was charged in P.C. 8253 of October 24, 
1941, with the administration of the fair 
wage and labour conditions on Government 
contracts, as well as the administration of the 
wages and cost-of-living bonus provisions of 
that Order. P.C. 1774 also contemplates the 
extension of the appointment of representa- 
tives. of the Minister of Labour to include 
provincial wage commissions, parity commit- 
tees, or other agencies whose inspection func- 
tion would usefully serve the National or a 
Regional War Labour Board with respect to 
the enforcement of those matters with which 
such Boards are charged. 


CONSOLIDATED WARTIME SALARIES ORDER 
-P.C. 1549 Amends and Consolidates Original Salaries Order P.C. 9298 


Order P.C. 946 


the salaries being paid to some individuals 
engaged in those industries, where there is 
good cause for such adjustment within the 
general principle of maintaining unchanged the 
generally prevailing rate for a given set of 
duties and responsibilities. There is also a 
provision for the adjustment of probationary 
rates of salary being paid to those who have 
been recently appointed or promoted at less 
than the-normal rate for the work they are 
doing. 


While in its general terms and application 
the consolidated Order is substantially the 
same as the original order P.C. 9298, as it now 
becomes “The Wartime Salaries Order”, it is 
reproduced in full below. 
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Whereas by Order in Council P.C. 9298, of 
November 27, 1941, “The Wartime Salaries 
Order” was made for the purpose of stabilizing 
the rates of managerial and executive salaries 
paid during wartime in the same general way 
as wage rates are stabilized under the Wartime 
Wages and Cost of Living Bonus Order, and 
permitting the payment of a specified cost of 
living bonus to salaried officials earning less 
than $3,000 per year; 

And Whereas by Order in Council, P.C. 946, 
of February 6, 1942, certain of the provisions 
of the said Wartime Salaries Order were 
amended for the various reasons recited in thie 
said amending Order; 

And Whereas the Minister of Finance and the 
Minister of National Revenue report that it is 
found that the said Wartime Salaries Order, as 
amended, bears with special and unintended 
severity upon industries engaged in the produc- 
tion, repairing and servicing of war supplies by 
reason of the fact that many of the businesses 
concerned were necessarily in the process of 
organization or rapid expansion during the 
period before the said Order came into effect 
and had not had sufficient opportunity to adjust 
the salaries of salaried officials in accordance 
with changes in their duties and responsibili- 
ties; 

That the Minister of Munitions and Supply 
advises that in his opinion serious interfer- 
ence with and loss of production in war indus- 
tries may result if some provision is not made 
whereby adjustments in salaries can be inade 
in proper cases; “ : 

That it is desirable to enable the Minister 
of National Revenue after investigation to per- 
mit under specified conditions the adjustment 
of salaries paid to individual salaried officials 

' in industries producing, repairing or servicing 
war supplies; 

That it is desirable to permit, under certain 
circumstances, the adjustment of the salary 
rate payable to a salaried official who was 
appointed or promoted on or after January 1, 
1941, and who is receiving a probationary rate 
of salary which has not been increased above 


of the appointment or promotion; 


That it is considered administratively impos- 
sible for the purpose of clause (i) of sub-para- 
graph (d) of paragraph 2 of the said Order 
to recognize contractual rights to bonus which 
are not evidenced in writing; 


That it is desirable to make certain minor 
alterations in the wording of clauses (ii) and 

(iii) of sub-paragraph (d) of paragraph 2 of 
_ the said Order as amended in order to clarify 
_ the intended meaning of those clauses; 


That it is, therefore, desirable to d 
_ further the Wartime Salaries Order; ae 


That, in order to simplify reference t 
Wartime Salaries Order as amended, it is aes 
able to rescind the original Order and the 
_ amending Order of February 6, 1942, and make 
in their stead, a new Order consolidating the 
_ text of the original Order as amended by the 
_ Order of Rebruary 6, 1942, and the further 
amendments now proposed. 


Now, Therefore, His Excellency the Governor 
_ General in Council, on the recommendation of 
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Wartime Salaries Order, P.C. 1549 


the rate first established at or after the time 


_ the Minister of Finance and the Minister of. 


National Revenue concurred in by the Mir 
of Munitions and Supply, and under the au 
ity of the War Measures Act, Chapter 
Revised Statutes of Canada 1927, is pl d 
to revoke and doth hereby revoke Order in 
Council, P.C. 9298, of November 27, 1941, ana 
Order in Council, P.C. 946, of February 6, 1 
and make the following order to be called “Tl 
Wartime Salaries Order”; ; 


ORDER 


1. For the purpose of this Order, unless tl 
context otherwise requires, 


(a) “employer” shall include any person, b 
corporate or politic, and any associa‘ 
or other body, the heirs, executors, 
ministrators, curators and other leg 
representatives of such person accord 
to the laws of that part of Canada 
which the context extends, irrespec 
of the number of persons employed bh 
-him, but shall not include 


of which are subject to the terms_ 

provisions of Order in Council P.CJ 
6702 of August 26, 1941, and amend 

ments thereto; ~— ; 

(ii) the Government of any province of 

Canada, or any board, commission on 

other organization operated by or und 1 

the authority of the Government of any; 

province of Canada; 

(iii) any municipality, or any board, 

mission or other organization oper 

by or under the authority of a munic¢i-4 

. pality; 
(iv) any bona fide public hospital certifi 

to be such by the Department « 

Pensions and National Health; 

(v) any religious, charitable or educationa! 

institution or association not carried o 

for purposes of gain. j 


(b) “Salaried official” shall include every e 
ployee of an employer who is above t 
rank of foreman or comparable rank, a1 
for the purpose both of this Order ai 
of the Wartime Wages and Cost of 
ing Bonus Order any employee recei 
salary or wages (excluding cost of | 

- bonus) at a rate of less than $175 
month shall be deemed to be not above 
rank of foreman or comparable rank; 
anyone receiving a salary or wages 
cluding cost of living bonus) at a 
of $50 or more per month shall be deem 
to be above the said rank of forema 
comparable rank unless the nature o 
duties and responsibilities, or h 
tionship to other employees, indic 
clearly that he is not above the 
rank. In cases of doubt or dispute 
regard to the rank of any employee 
class of employees, the National — 
Labour Board, or a Regional War L: 
Board, shall declare whether that 
ployee or that class of employees is a 
the rank of foreman or comparable » 
for the purpose of this Order |! 
Pinte Wages and Cost of Liv 

rder, : 


f- 


ee 
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_ (ce) “Salary” shall include wages, salaries. 
2 bonuses, gratuities, emoluments or other 

remuneration including any share of prof- 

its or bonuses dependent upon the profits 
¥ of the employer and all other forms of 
; “income” as defined by Section 3 of the 
‘° Income Tax Act if such income is related 
to the office or position occupied by the 
recipient and shall include payments to 
persons other than the employee in re- 
spect of services rendered by the employee 
and also payments in kind, and shall 
include the aggregate of all salaries paid 
by any one employer to any one employee, 


3 irrespective of how many positions the 
_ employee may occupy, and shall include 
= the aggregate of all salaries paid to any 


employee by parent, subsidiary or affili- 
bE ated companies resident or carrying on 
. business in Canada; provided, however, 
that a salesman’s commission, unless it 
has, in the opinion of the Minister of 
National Revenue, been substituted in 
whole or in part for another type of 
remuneration primarily with a view to 
defeating the purpose of this Order or 
been unreasonably increased since Novem- 
ber 6, 1941, shall not be deemed to be a 
“salary”. 


_(d) “Cost of living bonus” shall mean a peri- 
odie supplement to wages or salary occa- 
sioned by changes in the cost of living 
and payable regularly either at the same 
_. time as the salary or wages are paid or 
a at least once every month. 
_(e) “The base year” shall mean the year com- 
~  mencing November 7, 1940, and ending 
: November 6, 1941, both inclusive. 


rs 


£2. Unless otherwise permitted by paragraphs 
, 4 and 5 hereof, no employer shall, on or after 
Jovember 7, 1941: 


(a) increase the rate of salary paid to a sal- 
a aried official above the most.recent salary 

rate established and payable prior to 
7 November 7, 1941, or if'no rate of salary 
= for a particular salaried official were es- 
‘ tablished and payable prior to November 
pe 7 because the said salaried official was 
3 not employed by the employer prior to the 
said date, increase the rate of salary 
above the rate of salary first payable to 
the said salaried official. 

A cost of living bonus established and 
payable prior to November 7, 1941, shall 
; be regarded as part of the rate of salary 
» established and payable to a salaried 
official prior to the said date, and as such 
may continue to be paid at the same rate, 
but may not subsequently be increased 
by reason of any increase in the cost of 
living index unless permitted by para- 
__ graph 4 hereof; ( : 

‘(b) pay to a salaried official for whom no 
salary rate was established and payable 
by such employer prior to November 7, 
1941, because the said salaried official was 
not employed by the employer prior to 
the said date, a rate of salary higher 
than the rate previously paid by the said 
employer to a salaried official performing 
substantially the same services or if there 
were no salaried official previously per- 

forming substantially the same services a 

rate of salary higher than a reasonable 
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and proper rate having regard to the 
salary rates payable to salaried officials 
for similar services in like businesses; 


(c) pay fees to a director of a company at 
a rate in excess of the rate of fees paid 
to such director in the twelve months 
ending November 6, 1941, provided, how- 
ever, that a newly appointed director of 
a company may be paid fees at the same 
rate as that paid to other directors of 
the said company during the twelve 
months ending November 6, 1941, and the 
payment thereof to such newly appointed 
director shall not be regarded as an in- 
crease in the salary of the said director 
for the purposes of this Order; 


(d) pay as bonus (which, for the purpose of 
this sub-paragraph, shall include gratui- 
ties and shares of profits but shall not 
include cost of living bonus) a larger total 
amount to any one salaried official during 
any year following November 6, 1941, 
than the total amount paid to the said 
salaried official as bonus in the base 
year, provided that: 

(i) where the salaried official has a con- 
tractual right evidenced in writing 
which existed at November 6, 1941, to 
receive such a bonus, defined as a fixed 
percentage of or in fixed ratio to his 
salary, the profits of the business, or 
the amount of sales, output or turnover 
of the business, the employer may con- 
tinue to pay the said bonus at the same 
fixed percentage or ratio as that con- 
tracted for previous to November 7, 
1941; 

(ii) where a salaried official has been en- 
gaged or promoted after November 6, 
1940, the employer may pay him an 
amount as bonus not greater than the 
amount of bonus paid by the same 
employer to a salaried official doing sub- 
stantially the same class or grade of 
work, and if the bonus is computed as a 
rate based upon some factor such as 
profits, sales or output, the total amount 
of it in any year shall be limited as 

: herein provided; ; 

(iii) an employer may in any year after 

November 6, 1941, pay to a salaried 


official who was employed by him | 


during the base year a larger amount 
as bonus than he paid to the said 
salaried official as bonus during the 
base year, provided that the said 
amount of bonus shall not exceed 
the largest amount paid as bonus by 
that employer to any one salaried 
official doing substantially the .same 
class or grade of work during the base 
year, and that the aggregate. amount 
paid as bonus in the said year after 
November 6, 1941, by, the said em- 
ployer to all salaried officials who were 
employed by him in the base. year (ex- 
cluding any amounts parainle under 
clause (ii) hereof to the extent that 
they are in excess of the amount paid 
to the same officials in the base year) 
does not exceed the aggregate amount 
paid as bonus to the same salaried 
officials during the base year. 


Nothing in this Order shall be deemed to limit 


“thie right of the Minister of National Revenue 


=” 


‘ 
4 
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under the Income War Tax Act and The Excess 
Profits Tax Act, 1940, to disallow any portion 
of any salary, bonus, gratuity or share of 
profits as being an unreasonable and abnormal 
expense of the employer. 


3. (a) Notwithstanding 


anything contained 
in paragraph 2 hereof, an increase in 
salary rate may be permitted if the 
employer establishes to the satisfaction 
of the Minister of National Revenue 
that the increase is commensurate with 
and is occasioned by a _ bona fidé 
and reasonable promotion (on or after 
January 1, 1941) of a specific salaried 
official who has been given added re- 
sponsibilities and increased duties, pro- 
viding that the total salary including 
the increase is not higher than the 
level of salaries paid to salaried officials 
for similar services in like businesses, 
and provided that if the total salary, 
including the increase is 


(i) less than $7,500 per year, such in- 


crease is reported on the prescribed 
form to the Minister of National 
Revenue within three months of the 
first payment of the increase, and is 
approved by the Minister on or 


before the assessment of the income .- 


tax return of the employer for the 
year in which the increase was made, 
or 


(ii) $7,500 or over, such’ increase has 


been reported on the prescribed form 
and approved by the Minister of 
National Revenue before the pay- 
ment of the increase. 


(b) In case of a promotion or a new 


~~ 


appointment to an established position 
taking place after November 6, 1941, 
in respect of which the employer in 
accordance with established policy does 
not grant the employee the full salary 
hi ge A paid to the former incum- 
bent of the position to which the em- 
loyee is promoted or appointed, the 

‘inister of National Revenue may, in 
the case of a promotion, authorize a 
temporary increase in salary, and sub- 
eequeny one further increase, pro- 
vided that the total increase thereby 
effected will be within the limits set 
by the provision of sub-paragraph (2) 
of this paragraph, or, in the case of a 
new appointment, authorize a temporary 
salary and subsequently one increase 
in salary, provided that the increased 
rate of salary ultimatel 
not be higher than the limit mentioned 
in sub-paragraph (b) ,of paragraph 
2 of this Order. 


Notwithstanding paragraph 2 hereof, 
the Minister of National Revenue may 
permit an employer to increase the rate 
of salary paid to a salaried official 
who has on or after January 1, 1941, 
been newly appointed or promoted and 
who is receiving a probationary rate 
of salary which has not been increased 
beyond the first rate established on or 
after the appointment or promotion, 


provided that the new salary rate per- 


mitted by the Minister may not be 
higher than the rate paid by the em- 
ployer to the former incumbent of the 


payable shall © 


said position, or if there was no formes 
incumbent, the new salary rate m 
not be higher than the rate of sa. 
being paid for the same or substanti 
similar services in like businesses. Ni 
increase in salary permitted under thi 
sub-paragraph shall be paid until thh 
permission of the Minister has beew 
obtained. 
(d) After any increase in salary has 
approved in accordance with sub- 
graphs (a), (b) or (ce) of this 
graph and a new salary level 
established, provisions of t 
Order shall apply to the said sa 
level from the effective date of 
increase as if it had been establish 
at November 6, 1941. 


4. Notwithstanding paragraph 2 hereof, anm 
employer may, without specific approval od 
the Minister of National Revenue, pay 
cost-of-living bonus not greater than an amoun 
calculated in accordance with sub-paragraph 
(a), (b), (ce), (d) and (2) of this paragraphil 
and based on the cost-of-living index for tha 
Dominion as a whole prepared by the Doming 
ion Bureau of Statistics, to salaried offici 1s} 
receiving salaries of less than $3,000 per yea 
cost-of-living bonus), and any emi 
ployer who is paying a cost-of-living bon ul 
under the poe of the Wartime Wage# 
and Cost-of-Living Bonus Order to an employ 
regularly receiving wages’ in excess of $3, 
per year (excluding cost-of-living bonus), m 
pay a cost-of-living bonus, determined in | 
manner herein provided, to a salaried offi 
if the salary (excluding cost-of-living bon 
of the said official does not exceed $4,200 
year, and provided that the total remuneratio: 
including salary and cost-of-living bonus) 
the said salaried official does not exceed | 
total remuneration (including wages and 
of-living bonus) regularly paid by the s 
employer to an employee not above the rank 
foreman or comparable rank and entitled t 
receive a cost-of-living bonus in accordance 
with the provisions of the Wartime Wages al 6 
Cost-of-Living Bonus Order. | 
(a) If the payment of a cost-of-living bon 

is commenced after the effective date of 

this Order, it shall not be payable ir 

Te t of any services rendered prion 

to February 15, 1942, and it shall ref 

no more than the increase in the sal 
index after October 1, 1941; 


If the salary rate payable to a salar 
official on November 6, 1941, included 
cost-of-living bonus determined i 
manner consistent with sub-parag 
(a) and ty hereof, or pursuant to | 
7440 of December 16, 1940, there - 
be added to such bonus an am 
based, in the manner herein prov 
on the rise in the index number for | 
ber 1, 1941, above the most recent 
number used to determine the then 
rent amount of such bonus, and the 
salary including such added amount 
bonus shall be regarded, for the fy 
poses of this Order, as the rate of s 
in effect at November 6, 1941; 
further amounts to be added 
~ bonus, in the mamnner_hereina 
scribed, shall not be based on 
crease in the said index numk 


> 


(6 


~ 
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to October 1, 1941, and shall not be 
payable in respect of any. services 
_rendered prior to February 15, 1942; 


(c) The rise or fall in the index shall be 
measured in points, to the nearest Yo 
of one point, after the index has been 
acd psted to the base of 100 for August, 


(d) For each rise of one point in the index, 
. the amount of the bonus or the increase 
in the amount of the bonus, as the case 
may be, and for each fall of one point 
in the index the decrease in the amount 
of the bonus shall be twenty-five cents 
: per week; 


{e) The amount of the bonus may be re- 
determined every three months on the 
basis of the change in the cost of living 
shown by the index number for the 
immediately preceding month as com- 
pared with the index number on which 
the Jast previous change in the amount 
of the bonus was based. The amount 
of the bonus shal not be changed unless 
the cost of living has changed one whole 
point or more. Employers shall be 
guided in determining whether the bonus 
may be changed by the announcement 
of the change if any, in the index num- 
ber as_given by the National War 
Labour Board pursuant to The Wartime 
Wages_and Cost-of-Living Bonus Order, 
being P.C. 8253, dated October 24, 1941. 


5. (a) Notwithstanding paragraph 2 hereof, 
he Minister of National Revenue, if he is 
convinced that it is necessary in order to 
maintain the efficient production of war 
-supplies, may permit an employer en- 
gaged in the production, repairing or 

; servicing of munitions of war (as defined 
in the Department of Munitions and 
Supply Act) or ships, including merchant 
ships, to grant one increase of an amount 
approved by the Minister, in the rate 
of salary paid to 


(i) a salaried official who is a citizen of a 
country other than Canada and who is 
: performing services in Canada requir- 
mx? ing special technical or other special 
qualifications and experience; 


\ 

a salaried official who was engaged at 
Z a probationary rate of salary on or 
‘4 after January 1, 1940, and prior to 
December} 1, 1941; 


_ (iii) a salaried official whose duties and 
q responsibilities have been substantially 

j increased, since his salary rate was 
: - established, by reason of new or addi- 


tional production for war purposes in 
the plant, factory firm or other pro- 
duction unit in which he is employed; 


a salaried official whose rate of salary 
is unduly low in relation to the pre- 
vailing rate of salary generally payable 
for the same or substantially similar 
services in the same business or in 
comparable businesses, provided that 
the new salary rate established by the 
increase herein permitted shall not 
exceed the said prevailing rate. 


(iv) 


Application for permission to pay an in- 
creased salary to a salaried official pur- 
suant to the provisions of this paragraph 


- (b) 
- ghall be submitted by the employer to 
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the Minister of National Revenue on the 
prescribed form, setting forth’ all the 
facts which in the opinion of the em- 
ployer warrant the proposed salary ad- 
jJustment. No payment of an increase 
in salary pursuant to the provisions of 
this paragraph, or on account thereof, 
shall be made to a salaried official until 
notification has been received by the 
employer from the Minister’ stating an 
increase in salary has been approved and 
the amount thereof. The decision of the 
Minister as to whether an increase in 
salary is to be permitted under the 
terms of this paragraph, and as to the 
amount thereof, shall’be final and con- 
clusive. 


6. Any employer, or his officer or agent, who 
pays or contracts to pay a salaried official a 
salary in violation of any provision of this 
Order or contravenes or fails to observe any 
of the provisions hereof shall be guilty of an 
offence and liable on summary conviction to a 
fine of not less than $100 nor more than $5,000, 
for each such violation, contravention or failure. 


7. The amount of any salary, found by the 
Minister of National Revenue to have been paid 
in excess of the amounts permitted by this 
Order, shall be deemed to be an unreasonable 
and abnormal expense of the employer for all 
purposes including the purposes of the Income 
1940, and pursuant to subsection (2) of Section 
6 of the Income War Tax Act and Section 8 
(b) of The Excess Profits Tax Act 1940, such 
amount shall be disallowed as an expense of the 
employer in assessing the employer’s profits 
subject to taxation under the said Acts. 


8. Nothing in this Order shall be deemed to 
limit the discretionary power of the Minister 
of National Revenue as provided for in the 
Income War Tax Act or The Excess Profits 
Tax Act 1940 and, more particularly, the 
power of the said Minister to determine 
whether a salary or rate of salary, whether 
paid or payable prior to or subsequent to the 
effective date of this Order, was reasonable 
and normal for the business, for purposes of 
assessment under the said Acts. 


9. No agreement peoding, for an increase in 
the rate of salary above the rate payable at 
November 6, 1941, shall be enforceable in 
respect of such increase except and to the 
extent that such increase is within the amount 
that may be permitted by paragraphs 3 or 
4 hereof, and no action shall lie against_any 
person for breach of contract for complying 
with the provisions of this Order or for refus- 
ing to pay any salary in excess of the amount 
permitted by this Order. 


10. The Minister of National Revenue with 
the approval of the Governor in Council may 
make such regulations in furtherance of the 

rovisions of this Order as may be required 
‘or carrying this Order into effect and in 
particular, but not so as to limit the general- 
ity of the foregoing, he may provide by 
regulation for the determination of the per- 
sons to whom this Order is applicable with 
a view to ensuring that salaried officials not 
subject to the Wartime Wages and Cost-of- 
Living Bonus Order. P.C. 8253, dated October 
24, 1941, will be subject to this Order. 


11. This Order shall be effective at and 
after midnight of November 6, 1941. 


A. D. P. HEENEY, 
Clerk of the Privy Couneil. 


288 


ONTINUED development of the cam- 
paign to prevent a runaway inflation of 
prices was made during the third month of 
the “price ceiling” policy. A program of sim- 
plification, economy and conservation was 
actively developed with the two-fold purpose 
of making the most of available resources of 
civilian goods and of reducing costs of such 
goods to a practicable minimum by eliminating 
unnecessary “ frills” in their production and 
distribution. 
Other steps have been taken to meet situa- 
tions created by various shortages, such as 
. the lack of raw silk -for the hosiery trade, 
and the sugar rationing order has been sup- 
plemented by several clarifications. A number 
of further price adjustments have been made, 
arrangements completed in three more indus- 
tries for higher costs to be “shared out”, and 
prosecutions instituted for violations of the 
Maximum Prices Regulations, particularly of 
the sugar rationing order and of the rentals 
ceiling. 
Division of Simplified Practice 
- The program of simplification, economy and 
conservation is being directed by the Division 
of Simplified Practice of the Wartime Prices, 
and Trade Board. A series of meetings was 
held with representatives of numerous indus- 
tries. Cost enquiries were begun preparatory 
to far-reaching plans for cost reduction -and 
conservation. Manufacturers, merchants, con- 
sumers and others were invited to offer sug- 
gestions for practicable economies in business 
operations. 

Several conservation orders have already 
been issued. In order to conserve fabrics and 
the copper for engraving plates no new designs 
or patterns may be used for rayon prints 
to be made up into dresses priced at 
$24.75 a dozen or less. (Administrator’s 
Order No. A20.) Rollers now used for more 
expensive materials will become  avail- 
able later for the lower price ranges. The 
sizes of paint and varnish containers have been 
standardized to conserve materials. (Adminis- 
trator’s Order No, A16.) Uneconomical sizes 
of cans for food products have been eliminated 
and the use of tin plate restricted to canning 
essential, perishable foods of high nutritional 
value. Cans-will no longer be available for 
unessential foods, for foods which can be 
_ preserved or prepared without the use of cans, 
such as apples, white beans, beets and carrots, 
pork and beans, spaghetti, and ready-to-serve 
_ soups, nor for imported fruits and vegetables. 


e 
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OPERATION OF PRICE CONTROL IN CANADA 


Summary of Activities of Wartime Prices and Trade Board in Third Month’s — 
Operation of Price Ceiling Policy 


(Administrator’s Order No. A24.) Certait 
types of fruit and vegetable packages 
been prohibited, as there is a shortage 
supplies, and their manufacturers can 
longer inscribe on them wording or trade 
marks. (Administrator’s Order No. A29.) 
boxes, cartons and containers used for pa 
ages of stationery sold at retail are now 
subject to regulation. Gift and Christmas 
boxes and containers are to contain a minimum 
of 75 per cent of stationery and a maximum 6 
25 per cent false bottom and paddingg 
Individual containers are not to be used for 
packets which cost less than 60 cents whole-+4 
sale. Boxes for staple “papeteries” or boxes 
stationery must not have false bottoms, pad 
ding, flanges or false lids, and must con’ 
at least 90 per cent writing paper and envel-| 
opes. The thickness of the board for writin 
tablets and pads is limited and “bulge, doub 
side, or double top” boxes are forbidden 
(Administrator’s Order No. A15.) 
The campaign for rationalizing retail trade 
continues. Administrators and Prices 
Supply Representatives. have been urgi 
retailers to cut down such “frills” as fan¢ 
and Easter boxes, c.o.d. deliveries and approvs 
and to limit wrapping to what is barely neces-# 
sary. They have asked consumers to co-operate 
with merchants who restrict delivery serv 


Specific Shortages 


Other steps have been taken to meet prob- 
lems arising out of shortages, both pres 
and prospective. An Executive Assistant to 
the Foods Co-Ordinator has been appointed to 
co-ordinate representations from the trade and 
to co-operate with the Agricultural Supplies 
Board with a view to securing proper arrange- 
ments as to priorities in material for ma 
facturing, processing and distributing 
products. He will also examine possibi 
of obtaining substitutes, and will keep in 
with experimental work being done in A 
tultural Colleges, university, provincial an 
private laboratories and the National R: 
Council. Experiments are being made 
example, in the use for cans of a bonde 
plate which does not require any tin. 
Coal Administrator has asked consume: 
ate Recs of fuel now to forestall 
possible shortages due to tra rta’ 
difficulties. - nt, ie 

Sugar—Some problems arising in connectic 
with the sugar rationing system announce: a 
month have been clarified. Extra su ; 
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available for church and charitable teas, etc., 
-on the signature of the responsible organizer. 
Use must be economical and any left over 
treated as part of the ration of some house- 
holder. Beekeepers must apply to the Sugar 
Administrator through the Provincial Apiarist 
of each province, for sugar required for feeding 
their bees. The prohibition of icing, frosting 
and dusting bakery products with sugar has 
' been suspended until the’ end of March pending 
further inquiry. 
_ A number of people have been prosecuted 
and convicted of buying more than their 
lawful ration of sugar. Retailers have been 
reminded that they as well as consumers are 
responsible for observing ration limitations in 
spite of difficulties which may arise over the 
necessity of changing the conventional sizes of 
- packages. A satisfactory decrease in sugar 
sales has subsequently been reported. 
Hosiery—The disappearance of silk means 
that hosiery now has to be manufactured 


from new materials, in which experiments have - 


been carried on since December, 1940, when 
imports of raw silk were restricted. The intro- 
duction of rayon and mercerized cotton 
hosiery which were not sold during the basic 
price ceiling period created a special problem 
in price control. A meeting of Canadian hosi- 
ery mills’ representatives was called and 
standard types of full-fashioned hosiery 
established at prices which fall within the 
normal general price range for hose (apart 
from nylon), of 79 cents to $1.25. Henceforth 
only these standard types may be manufac- 
tured and a schedule of maximum prices 
(exclusive of sales tax) has been issued cover- 
ing both branded and unbranded lines. (Ad- 
ministrator’s Order No. A7.) 
Price Adjustments 


‘ Salmon, fish meal, etc—A number of other 
‘price adjustments have been made by maxi- 
mum price orders or orders setting a different 
sic period. _Maximum processors’ prices for 
sh red and white spring salmon have been 
and retailers’ mark-ups limited to those of 
che corresponding season of 1941. (Administra- 
tor’s Order No. A23.) Maximum prices have 
been set on fish meal and animal products sold 
Canada for use as feed, and linseed oilcake 
eal. (Board Order No. 101.) The maximum 
rice order on linseed oil has. been amended 
ind consolidated. (Board Order No. 100.) 
 Timber—The Timber Administrator has 
ed an order fixing at the highest correspond- 
‘prices prevailing during the period from 
to December 1, 1941, the maximum sell- 
prices of spruce, alent jack pine and 
ar pulpwood in the form of cordwood or 
e ees Sg eee east of Alberta. 


of this type are subject to the Administrator’s 
approval and licences are required for exports. 


Recleaning Grain—The Wheat Board acting 
as Administrator for the WPTB, has set a 
maximum charge for recleaning or processing 
wheat, oats, barley, rye and flaxseed. 


Canned Foods—An order of the Food’s 
Administrator (Administrator’s Order No. A30) 
sets maximum prices at which canners may 
sell next season’s pack of canned tomatoes, 
peas, corn, green and waxed beans, which 
together constitute 80 per cent of the entire 
Canadian vegetable pack. To allow for 
unavoidable cost increases, it also sets grow- 
ers’ prices at a higher level than those pre- 
vailing in 1941. To enable canners to make 
plans to process large quantities of staple 
vegetables for the United Kingdom it has 
been arranged that the Commodity Prices 
Stabilization Corporation will buy up sur- 
pluses at fixed prices. 


Fruit and Vegetable Packages—To meet a 
serious shortage due to increased costs of 
material and labour and many new demands 
on the factories concerned, a schedule of 
maximum prices has been issued for fruit and 
vegetable packages, and such terms of sale 
set as discounts and due dates for accounts. 


Other Price Decisions 


School Furniture —Because of a considerable 
increase in the cost of material and production 
manufacturers of school furniture may increase 
their list price by 15 per cent over the list 


"price in April, May and June, 1941, subject 


to the approval of the Administrator. 


Optometrists and Opticians—The ceiling has 
been extended to cover services performed by 
optometrists and opticians, and goods supplied 
by them have been declared subject to the 
Maximum Prices Regulations (Board Order 
No. 96). 


Farmers’ Supplies—The ceiling has been 
removed from transactions between farmers 
selling, bartering or exchanging a number of 
types of products, equipment and supplies 
for their own use. (Board Order No. 102.) 
In several cases retail prices which were frozen 
at an anomalously low level have been 
adjusted to restore their normal relationship 
to other retail prices, an outstanding case being 
that of farm machinery. (Administrator’s 
Order No. A8.) Before the basic period about 
eighty per cent of the farm machinery manu- 
factured and sold in Canada had been in- 
creased in price by five per cent as compared 
with the price prevailing in early 1941. The 


Administrator was therefore authorized to - 


allow adjustment in the prices of the remain- 
ing small percentages of lines, subject to 
strict conditions. 
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Used Goods 


Reports that under the pressure of scarcity 
some types of used goods had been sold at 
prices higher than those of new goods, called 
forth a reminder that used goods are subject 
to the Maximum Prices “Ceiling” Regulations 
and that in any case they may not be sold 
at prices above the ceiling prices of similar 
new goods. If a dealer sold no similar new 
goods during the basic period he is to be 
governed by the highest lawful price at which 
similar new goods were sold by others in the 
same municipality. The Administrator of 
Used Goods has authority to fix or approve 
any specific or maximum price for any second- 
hand goods including prices higher or lower 
than the selling price prevailing during the 
basic period, September 15 to October 11. 
He may require any seller or supplier to make 
sales or deliveries of second-hand goods to 
any person at prices he regards as fair and 
reasonable. He may require any seller or 
buyer to cancel any sale of second-hand goods 
made at a price which he considers other than 
fair and: reasonable, or any sale considered 
undesirable by reason of the need of other 
buyers or prospective buyers to obtain supplies 
in reasonable amounts at reasonable prices. 

The Administrator also has power to require 
any person who has bought or obtained 
delivery of second-hand goods at an unreason- 
able price or’ in unreasonable quantity to 
assign or deliver them to any other person 
at prices which the Administrator may deter- 
mine as fair and reasonable. 

In addition, the Administrator of Used 
Goods has power to prescribe or limit, on be- 
half of the Board, the kinds, models, types, 

_ qualities, sizes and quantities of any second- 
_* hand goods that may be bought, sold, sup- 
plied or distributed by any person and to 
prohibit the purchase, sale, supply or distribu- 
tion of any used goods except in accordance 
with such prescription or limitation. (Board 
‘Order No. 98.) 


Moving Picture Films 


To allow the Administrator of Services to 
regulate more effectually the supply, distribu- 

_ tion and exhibition of moving picture films, 
he has been empowered to prescribe the terms 
and conditions of their distribution and exhibi- 
tion. He may prescribe the terms and condi- 
_ tions under which films may be sold, rented 
or supplied, and prohibit any transactions not 
in accordance therewith, and require any 

person owning or in possession of a motion 
_ picture film to dispose of it to anyone at such 
_ time and under such terms as he prescribes, 
He may fix the price or rate at which a film 
may be exhibited, rented, sold or supplied, and 
_ prohibit any exhibition, purchase, sale, rental 


! 
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or supply at a price or rate varying from et 
fixed by him. No premises that were not used! 
for public exhibition of moving pictures for} 
profit on January 31, 1942, may now be usec 
for the purpose except with written authoriza-- 
tion of the Administrator. (Board Order! 
No. 99.) 


Allocation of Costs 


In three more trades to allow the retai 
ceiling to be held, the burden of heavier co 
has been shared out among processors, manu-- 
facturers, wholesalers and retailers. 


Men’s Made-to-Measure Clothing—In the 
case of men’s made-to-measure clothing, mam 
facturers may increase their price on specifi 
ranges by 50 cents per unit on all lines pr 
at $20 and under, and by 5 per cent on all 
lines priced at $20.50 and over. On seasonal 
goods not similar to any sold during the basic 
period they may increase prices by 10 pe 
cent over those charged during the 1941 season 
and wholesalers and retailers may increase 
prices in turn, maintaining as a maximum the 
mark up used in 1941. 


Leather Clothing and Gloves—In the 
of leather clothing and gloves, manufactu 
will take a share of the burden of increase 
costs equal to the share taken by wholesalers 
and retailers together. This will be limites 
to a 4 per cent increase over the prices charged 
by manufacturers from January to March, 
1941. Tanners’ charges to manufacturers are 
set in a new lower schedule of maximum prices : 
based on prices approximately those of Janu- 
ary, 1941. This list will be used to calculate 
the subsidy from the Commodity Prices 
Stabilization Corporation made necessary by 
the tanners’ lowered ceiling. An investigation 
of costs will be made with a view to securing ° 
all possible economies so that the subsidy 
may be reduced or eliminated as quickly a 
possible. Tis 


Frames for upholstered furniture—Because 
of increased wages and higher maximum p 
established just prior to the basic period 
three hardwoods, the cost of manufactu 
frames for upholstered furniture has increa 
A higher maximum price has therefore 
set for “basic frames”, provision made for 
extra charges to cover “additional featu 
and a maximum increase of six per cent ove 
basic period prices allowed on other types a 
frames, all subject. to the Administrator’ 
approval, (Administrator’s Order No. A18.) 

_ There are other cases in which the “squeeze” 
is being absorbed to allow the retail ceili 
to hold, For example, one hosiery con 
has absorbed a 20 per cent increase ~ 
cost of Bemberg yarn, and a large rayon 1 
facturer an increased cost of 2 cents a 
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A further step toward solution of the prob- 
em of rising import costs was taken when, 
xy Order in Council (P.C. 62/450), import and 
axcise duties and taxes imposed in any country 
rom which Canada imports goods are to be 
excluded from estimates of value for duty 
yurposes. 

Enforcement Procedures 
In addition to the sugar prosecutions, leave 
9 prosecute has been issued in several cases 
inder the Maximum Prices Regulations. Pro- 
seedings are pending. Many reductions in 
yrices of goods and services have been effected 
‘Ollowing investigations and enforcement cases 
1ot requiring prosecution. By mid-February 
2 rental cases had come to trial, resulting in 
{9 convictions and three acquittals. Fines 
‘anging from $5 to $265 had been imposed. 
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In some cases a further sentence was suspended 
conditional upon the accused refunding to the 
tenant all excess rentals collected. 


Some enforcement problems have assumed 
complex forms. For example a new zoning 
plan for taxi-cab rates in Calgary had to be 
withdrawn because it broke through the lower 
individual ceiling of some operators, even 
though it did not exceed the higher ceilings 
established by other operators. A request by 
a restaurant to be allowed to discontinue table 
d’hote meals was denied on the grounds that 
a balanced meal a la carte would cost more. 
A special warning has been issued against the 
use of inferior substitutes without a corre- 
sponding reduction in price and a further 
warning sounded that the ceiling covers tire 
repairs and retreading. 


DOMINION LEGISLATIVE PROPOSALS OF CANADIAN CONGRESS 
OF LABOUR : 


Labour Representation on Wartime Boards Requested—Recommendations 
by: Regarding Labour and Wage Control Policies 


EPRESENTING approximately 145,000 
workers affiliated in national unions, 

shartered local unions and Canadian branches 
yf a number of international industrial unions, 
he Canadian Congress of Labour submitted 
| memorandum of legislative requests to the 
Dominion Government on February 27. 
The delegation from the Congress was re- 
eived by the following members of the Gov- 
smment, Rt. Hon. W. L. Mackenzie King, 
-rime Minister; Hon. Humphrey Mitchell, 
Minister of Labour; Hon. Colin Gibson, 
inister of National Revenue; Hon. Louis 
Laurent, Minister of Justice; and Hon. 
T. Thorson, Minister of National War 
Services. 
‘In the opening paragraphs of its memo- 
andum the Congress reaffirmed its desire 
» co-operate fully with the Government in 
aking the war-effort as effective as possible 
md confirmed its pledge of support in the 
rence of Canada and the United Nations, 
rherever that may be necessary, and the 
tenance of- the democratic principles of 
ice and freedom.” The memorandum 
expressed the Congress’ desire “to co- 
ate with other branches of the Labour 
ement in Canada and with Associations 
employers and other groups of citizens 
all activities which will promote the 
Ifare of the Canadian people.” 
memorandum stressed the importance 
ional unity and expressed the conviction 
e Congress that “the workers of Canada 
eral earnestly desire an all-out war 


effort, that they look to the government for 
leadership and direction and inspiration in 
this respect, and that they believe that nothing 
should be allowed to stand in the way of 
mobilizing the entire resources of the nation 
in the gigantic struggle in which Canada 
and her allies are now engaged... . . 

“The organized workers of Canada, irrespec- 
tive of the unions to which they belong or 
the central Labour body which represents 
them, are, in the opinion of the Canadian Con- 
gress of Labour, torn between their eagerness 


‘to do everything possible to win the war for 


democracy and freedom in Europe and. Asia 
and their desire at the same time to protect 
and extend those principles at home... . .” 

The memorandum then listed matters, 
which in the opinion of the Congress “have 
caused discontent and irritation among the 
workers” as follows: 

(1)-The failure to enforce respect for the 

Labour policy outlined in Order-in-Coun- 
cil P.C. 2685, of June 19, 1942; 

(2) The adoption of policies affecting the 
workers without adequate consultation 
with the National Labour Supply Council, 
a representative body which was presum- 
ably established for that purpose, among 
others; : 
The freezing of wage-levels by Order-in- 
Council P.C. 7440, of December 16, 1941, 
in industries covered by the Industrial 
Disputes Investigation Act, and the in- 
consistent interpretations of this Order, 
which led to strikes in the Peck Rolling 
Mills and McKinnon Industries; 

The unwillingness of the Government to 
enforce the provisions of Order-in-Council 
P.C. 7440 on the railways, which insisted 
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upon an abrogation of the employees’ 
rights ‘before paying the bonus; 

The appointment on April 29, 1941, of a 
well-known anti-Labour executive as Con- 
troller of National Steel Car Corporation 
at Hamilton, and the encouragement of a 
“eompany union” in the plant, which left 
the workers worse off than they had 
been before they went on strike against 
the attitude of the private employer, and 
the refusal of the Government to respect 
its own Labour policy in this and other 
government-controlled plants; 

The amendment of the Industrial Dis- 
putes Investigation Act in June, 1941, 
in such a manner as to restrict the choice 
of representatives on Boards of Concilia- 
tion and Investigation, without consylta- 
tion with the National Labour Supply 
Council, and in spite of the protests of 
Labour; 

The appointment in June, 1941, of an 
Industrial Disputes Inquiry Commission, 
for which Labour was not allowed to 
suggest a representative, and which not 
only delayed and irritated disputes, but in 
several cases, such as the Canada Packers’ 
and Kirkland Lake disputes, recom- 
mended a formula which would have 
established “company unions,’ and pre- 
vented a settlement of the disputes in a 
satisfactory manner; 

The passing of Order-in-Council P.C. 5830 
on July 29, 1941, facilitating the use of 
troops in Labour disputes, on the pre- 
sumption that sabotage had occurred in 
the Arvida strike, and the failure to 
rescind this Order-in-Council when it was 
established that the allegation of sabotage 
was unfounded; 

The passing of Order-in-Council P.C. 7307, 
in September, 1941, which makes strikes 
illegal unless a yote is taken under out- 
rageously undemocratic conditions; 

The freezing of wage levels on October 
24, 1941, by Order-in-Council P.C. 8253, 
without consultation with Labour, or re- 
ference to Parliament, thus maintaining 
for the duration of the war inequalities 


“in wage-rates and restricting the right 


of the workers to negotiate wage-agree- 
ments through their organizations; 

The refusal of the Government to apply 
its Labour policy in the Kirkland Lake 
strike, where the issue clearly involved 
the democratic principles of union recog- 
nition and collective bargaining; 

The ruling of the Deputy Minister of 
Justice, under date of December 2, 1941, 
that as Research Enterprises Limited was 
a wholly-owned and operated Government 
undertaking, the Minister of Labour 
would not have authority to direct the 
Industrial Disputes Inquiry Commission 


_ to investigate charges of discrimination 


by the management, thus leaving employ- 
ees with no protection of any kind; 
The fixing of wage-rates in Ontario and 
Quebec shipyards by Order-in-Council P.C. 
6291, of January 26, 1942, thereby ignor- 
ing the process of collective bargaining, 
and the Government’s own wage-policy; 
The discouragement of union shop agree- 
ments by the Director General of Labour 
Relations in the Department of\Munitions 
and Supply. 


Marcu 


Definite action on three important m. 
was recommended by the Congress. Theis 
were: A 


(1) Adequate representation of Labour 
Government bodies, including indu 
councils which will be proposed fo: 
attainment of maximum war-produe 
The establishment of a comprehe 
Labour policy, under which the rig! 
organize and bargain collectively thr 
the union of the workers’ choice w i) 
fully protected by the provision of pena 
ties for infringement of that-right, ane « 
machinery for the imposition of “sua 
penalties. } } 
The establishment of a wage-policy undd| 
which wages and working conditions wir 
be determined by negotiation between 
presentatives of employers and organize; 
workers, subject to such control as mai 
be necessary by industrial councils. 


(2 


~~ 


(3 


~— 


Labour Representation on Government 


Bodies 


Stating that “the only important bodied 
dealing with the war-effort on which Lal 
is adequately represented are the Natio! 
and Regional War Labour Boards,” the Con 
gress urged “the Government to give adequati 
recognition to the Labour movement 
Boards and Commissions dealing with eve 
aspect of the war-effort, apart from questit 
affecting defence policy.” In emphasizing thi 
point it was declared: “The workers « 
Canada for whom the Congress speaks will 
not be satisfied until they have been accep’ 
as full partners in the war-effort, and w 
their organizations are given adequate rep 
sentation on Government bodies generally. 


Government Labour Policy 


In its memorandum, the Congress dealt af 
length with the Government’s Labour 
as set forth in Order in Council P.C. 
of June, 1940, and criticized the Governm 
for not having enforced the principles 
forth in the Order dealing with colle 
bargaining and freedom of organization. — 
Congress declared. . . “The fact is, of cou: 
that the Government’s so-called Labour p 
is not legislation at all, although it 
bodied in an Order in Council; it is 
more than an empty gesture, a ‘recomm 
tion’ which the Government will not 
follow itself, in dealing with civilian em: 
in Government-owned and controlled | 

The memorandum then proceeded to 
cussion of the situation arising out 
Kirkland Lake strike and urged that “the 
ernment ensure by legislation the 
organize in the union of the workers’ 
and to negotiate agreements with empl 
by collective bargaining through that 
with provision for the protection of ; 
by appropriate penalties applicable to 
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mployers. It is further urged that these 
rinciples be respected by the Government 
o Government-owned or operated enterprises 
utside the scope of Civil Service regulations.” 
The Congress then protested against Order 
a Council P.C. 7307 of September 16, which 
rovides for the conditions and procedure 
nder which a legal strike may be called. It 
mas requested that this Order in Council be 
escinded or amended “in such manner as to 
rovide that only the workers immediately 
avolved in the specific dispute should be 
llowed to vote, and that only votes actually 
ast should be counted for or against the 
trike.” 

‘The Congress expressed the opinion that 
he Order in Council is a “repressive rather 
han a conciliatory measure, that no machinery 
as been provided for the settlement of dis- 
utes by other means, such as mediation and 
rbitration, and that nothing has been done 
9 remedy the conditions which lead to 
rikes.” 

It was contended that if an adequate Labour 
‘olicy was established “it would be unneces- 
ury for workers to go on strike in an effort 
> obtain proper recognition of their rights 
y their employers.” 


Government’s Wage Policy 


Im the course of a lengthy review, strong 
bjection was registered by the Congress 
) the wage policy of the Government as 
stablished in Order in Council, P.C. 8258. 
; was recommended that:— 
“the Government’s wage-policy ibe recon- 
dered, in consultation with representatives of 
abour and industry,” with a view to reaching 
policy which will be satisfactory to the work- 
*s of Canada and ensure their full support. 
uch a policy might include provisions for 
meiliation, mediation and arbitration of dis- 
ites, and thus prevent stoppages of industrial 
soduction. It is essential, not only in the 
terests of the workers but of the nation, 
iat there be no interference with the right 
| bargain collectively, by either the Govern- 
mnt or employers; on the contrary, that right 
ould be protected by legislation. There should 
no arbitrary interference with agreements 
Bly reached by workers and employers through 
wotiation, unless it can be shown that such 
eements are detrimental to the public 
rest 


b was suggested that the best method 
meeting the situation would be in the 
lishment of an industrial council for 
basic industry, consisting of representa- 
of labour, industry, and the’ Govern- 
It was considered that such a plan 
promote self-government in industry. 
basis of the proposal” the memorandum 
ed “is to be found in the National 
Conference Board and the Zone Com- 
tees established in the building and con- 


struction industry at a conference held in 
Ottawa a little over a year ago.” Hope was 
expressed that the Government would en- 
courage action along these lines “since the 
representative character of the proposed in- 
dustrial council would ensure the fullest 
possible measure of confidence between the 
parties involved, with the result that a 
united effort for maximum war-production 
would be achieved, and the utmost support 
for the defenders of democracy would be 
attained.” 
Unemployment Insurance 


; Dealing with the subject of unemployment 
insurance, the Congress brought to the 
attention of the Government proposals with 
respect to the Unemployment Insurance Act 
which were adopted at the Congress’ Con- 
vention in September, 1941. ‘These recom- 
mended :— 

(a) that the Act be extended to cover all 
workers, so far as this is administra- 
tively possible; 

(b) That the present $2,000 ceiling on in- 
surable occupations be eliminated; 

(ec) that where it is shown that the em- 
ployer is responsible for a Labour dis- 
pute, the workers involved shall 
eligible for benefits; 

(d) that the contributions of low-paid work- 
ers be reduced; 

(e) that benefits be increased to provide 
an amount which will establish a reason- 
able standard of living, and 

(f) that the contribution of the Government 
to the Unemployment Insurance Fund be 
increased to one-third of the aggregate 
contribution. 


National Fuel Policy 


The memorandum referred to the resolution 
approved by the Congress’ Convention request- 
ing the Federal Government to establish a 
national policy with respect to the coal industry 
of Canada “which would allocate the Canadian 
mining companies sufficient of the Canadian 
market to ensure a decent annual income for 
mineworkers.” 

The Congress expressed the belief that a 
remedy for this situation might be found in 
the establishment of an Industrial Council for 
the Canadian coal industry, which would survey 
the fuel requirements of the nation and devise 
a policy by which they would be met, so far 
as practicable, from Canadian coal mines. This 
Council should be composed of representatives 
of Labour, employers, and the Government. 


Defence of Canada Regulations 


Realizing that it was necessary “to take 
measures against those who would undermine 
the war-effort” the Congress expressed the 
feeling that “it was equally necessary to 
protect at home those democratic rights for 
which Canada and the Allies are fighting” and 
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referred to several resolutions adopted at the 
Congress’ convention for amendments to the 
Defence of Canada Regulations as follows: 
That the regulations be so amended as to 
safeguard the rights of free speech and 
association; that a fair trial be requested for 
all interned members of Labour unions; that 
the Government be urged to purstie a policy 
of greater vigilance with respect to known 
Fascists and that no Fascist be released from 
internment except in case of dangerous illness. 
It was further resolved that all property 
wrongfully seized by the Government under 
the Defence of Canada Regulations should be 
returned to its owners. 


Other Requests 


In addition to the foregoing recommenda- 
tions the Congress went on record as being 
in favour of the following: 


(1) The co-ordination of the material and 
financial resources and the man-power of 
the nation, so that there may be greater 
equality of sacrifice and the successful 
termination of the war be expedited; 

(2) The principle of equal pay to men and 
women workers for equal work; 

(3) The principle of vacations with pay for 
all workers; 

(4) Legislation! to provide social security in 

all forms; the increase of old age pensions 

to $40 per month and the reduction of 

the age of eligibility to 60; 

(5) Assistance to the farmers of Canada in 
marketing their products at a fair price: 

(6) The payment of allowances to each child 
of men in uniform; of allowances to 
dependent parents on the same basis as 
to a wife; of a cost-of-living bonus to 
all dependents, and of free transportation 
to men in uniform on home leave; 

(7) The exemption of low-paid workers from 
war-taxation; 

(8) The re-establishment of the Dominion 


~— 


Housing Act; ait 


(9) Legislation which will make unions illegal 
if they are sponsored or controlled by 


employers; ‘ 
(10) The employment of local workers on 
Government contracts before outside 


workers are brought in to engage in such 
work, with the provision that union labour 
be used; 
9 Si requiring employers to itemize 
deductions from wages, on pay-cheques 
or pay-envelopes; 

Provision for workers temporarily dis- 
placed from employment by transfer of 
industries from peace-time to war-time 
production or by the imposition of 
priorities; 
(13) Continued support for the League of 

Nations Society in Canada. 


meee) 


(12) 


Remarks of Prime Minister, Minister of 
Labour and Minister of National 
ra War Services 


The Prime Minister, Rt. Hon. W. L. 
Mackenzie King, considered that the repre- 
sentations were “quite fair” in regard to the 
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three specific major matters contained in thé 
memorandum (set forth in preceding parag 
graphs). However, in regard to the genera‘ 
representations he thought it would be diffif 
cult to attempt to put such in effect in war: 
time, but that “it was all to the good td 
emphasize their importance”. a | 

Continuing the Prime Minister stated 

“Tf I have any criticism to offer on 
presentation, it is that there has not been 
your part enough allowance made for 
difficulties confronting the government in 
of war—difficulties which may appear to 
as short-comings on our part”. : 

He emphasized that the war presents mai 
complex problems, and that “there was no 
single phase of economic life but what — 
not been turned topsy turvy”. 

He pointed to the fact that large groups 0 
new menhad been brought in to deal 
various industrial problems, and that in # 
speeding of war production the Government is 
confronted with many annoying and diffi rltl 
situations. a : 

“But we are as anxious as you to fulfill the 
main objective”, continued the Prime Minister 
who added that “we will go ahead in a ¢ Hy 
operative spirit trying to make amends where’ 
there are short-comings and to make progr 
where progress has not been made in 
past”. 

The Prime Minister expressed his appreci 
tion of the help and comfort derived fro 
having the Honourable Humphrey Mitchell as 
Minister of Labour. “In his appointment”, he 
stated, “we have succeeded in obtaining one 
who knows the Labour movement from 
days of his boyhood. You will find that any 
representations you have to make may be 
made in language which both you and he w 
understand.” ; 

Commenting on the vagaries of criticism, 
the Prime Minister observed that Gove: 
ments were frequently taken to task for n 


was reminded of Sir Wilfrid Laurier’s re 
to the same criticism that the public do nt 
always send representatives equal to t 
requirements of the post. But the Pri 
Minister observed that if he ever felt sure 
the quality of two appointments it was in 
those of Mr. Mitchell and Mr. St. Laure 
both of whom were outstanding in th 
spheres. “Yet,” he stated, “we had two | 
tions which had stirred up bitterness and o 
made it difficult to do things as quickly as 
they should be done.” “4 
In conclusion, the Prime Minister re-iterated 
before the Minister of Labour “to ; 
wherever it could be arranged, that there 
proper and adequate labour representatio 
war boards and government bodies”, and 
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to draw to the attention of the other Ministers 
those sections of the memorandum that 
_ concerned their departments. 
| Replying to the observations of the Prime 
_ Minister, Mr. A. R. Mosher, President of the 
- Canadian Congress of Labour, stated that the 
- Canadian Congress of Labour appreciated the 
problems of the Government but, he added, 
the purpose of criticism is to help the Govern- 
ment solve some of its problems. 

“We are not critical for the sake of being 

- critical”, he continued, “but to bring to the 

side of the Government a large group of 

people in a co-operative manner rather than 
in a complaining attitude of mind. 

“Labour has no hesitancy in giving up any 
right essential to the winning of the war”, 
concluded Mr. Mosher, “but we do not feel 

’ justified in giving up rights, the loss of which 
is really injuring the war effort and retarding 
production.” 
Minister of Labour 


Honourable Humphrey Mitchell, Minister 
of Labour, stated that since he had not received 
an advance copy of the Memorandum, his 
remarks would be brief and would not deal 
in detail with the matters contained in the 
presentation. 

He declared.the Government’s wage control 
policy to be one of “the most courageous 


> | 


steps ever taken in the history of the 
Dominion”. In spite of the ramifications of 
the problems contained in the administration 
of that policy, he said a fine relationship 
between employers and employees had been 
displayed in the conferences, and prob- 
lems had been approached in an ev olutionary 
and co-operative spirit. 


Indicating that he was fully aware of the 
responsibilities involved in the administration 
of that policy, the Minister in conclusion 
stated: “I am a trade unionist by inheritance 
and conviction and I sincerely hope to make 
some contribution to the social life of the 
Dominion and to labour relations during my 
difficult term of office.” 


Minister of National War Services 


Honourable Mr. Thorson, Minister of 
National War Services, emphasized that in 
the prosecution of the war “certain principles 
which might have received general acceptance 
in normal times must give way to the larger 
objective in wartime.” He declared that the 
wage policy of the government was not put 
into effect with any thought of repression. 
“The basic consideration” he asserted, “is to 
save the people generally from the ravages of 
inflation—an inflation that would hit the 
workers first.” 


CANADIAN AND CATHOLIC CONFEDERATION OF LABOUR SUBMITS 
MEMORANDUM TO GOVERNMENT 


Recommendations Regarding Price and Wage Control—Request Increased 
: Representation on Boards and Commissions 


N March 17, the Canadian and Catholic 
Confederation of Labour submitted its 
annual memorandum of proposed legislation 
to the Government. In the absence of the 
_ Minister of Labour, Hon. Humphrey Mitchell, 
"the delegation from the Confederation was 
received by the Secretary of State, Hon. 
Norman A. McLarty; Minister of Fisheries, 
Hon. J. E: Michaud, and the Minister of 
_ National Defence for Air Services, Hon. C. G. 
; Power. 
‘ In welcoming the delegation, Mr. McLarty 
_ referred to the unavoidable absence of the 
Minister of Labour, Hon. Humphrey Mitchell, 
who sent a telegram to Mr. Alfred Charpen- 
q tier, President of the Confederation, expressing 
his regret at not being able to be present. 
Mr. McLarty said that the Government always 
appreciated receiving the memorandum of pro- 
posed legislation from the Confederation and 
that the representations made therein would 
be given consideration by the whole Cabinet. 
_ Mr. Charpentier then called upon Mr. Picard, 
General Secretary of the Confederation, to 
present the memorandum. 


In the introduction reference was made to 
the co-operation being extended by the 
Canadian and Catholic Confederation of 
Labour in maintaining and increasing war 
production essential for victory. 

A brief reference was made to the hrvids 
strike in which the Confederation was involved. 
It was emphasized that it has been the only 
important strike in a war industry in which 
a local of the Confederation has been con- 
cerned ‘since the war began. Reference was 


made to the report of the Royal Commission ° 
.in which the 


Confederation’s local was 
exonerated and in which it’ was declared that 
the organization had contributed largely to 
the termination of the strike. 


Representation on Boards 


Appreciation was expressed for the repre- 
sentation afforded the Confederation on the 
National Labour Supply Council, the National 
War Labour Board and the Quebec Regional 
War Labour Board. At a later stage in the 
proceedings of the interview, Mr. Charpentier 
stated that there were other war boards on 
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which the Confederation should be repre- 
sented and mentioned particularly the Com- 
mittee on Post War Reconstruction. He also 
referred to the recent conference convened in 
Montreal to discuss the co-ordination of man- 
power requirements in Canada and the United 
States and said that it was regretted that the 
Confederation had not been represented. He 
asked that consideration be given to this 
matter in the future in the appointment of 
delegations to these or similar boards and 
conferences. 


Conscription 


Dealing with the subject of conscription 
for military service overseas, the Confedera- 
tion placed itself on record “as being favour- 
able to, and approving of, the Government’s 
decision not to enforce conscription for mili- 
tary service overseas.” The opinion was 
expressed that “it would be highly imprudent 
to decide upon conscription for military ser- 
vice overseas under such circumstances. Such 

- a measure could also cause undue harm to the 
- country’s industrial production which is so 
- necessary to our war effort... . 
“The N.C.C.L., finally, is of the opinion that 
national unity, so well maintained up till now, 
would be seriously affected by such a measure. 
_ This is one of the reasons for our opposition 
to the creation of a National Government as 
the sole object of the sponsors of such an 
idea seems to be to facilitate the passage of a 
_ measure to bring about conscription for mili- 
_ tary service overseas.” 


At a later stage in the interview, officers of 
_ the Confederation requested the deferment of 
military service of labour leaders. It was 
considered that their deferment would leave 
- them to assist in maintaining harmonious 
; employer-employee relations. Reference was 
also made to the recently announced defer- 
ment for military service of labour leaders 
in’ the United States (see reference on 
page 257 of this issue). 

- The establishment of a French-Canadian 
Royal Military College in the Province of 
Quebec was also requested. 


Minister of Labour 


wentire co-operation at all time.” 
me ee and sorrow was expressed on the 


pe has the ‘reputation of being one 
Canada’s best jurists.” 
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’ the memorandum declared, “provides for mini- 
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Control of Prices 


Dealing with the subject of control of 
prices, the Confederation declared that it was 
“evident that radical measures were necessary 
to prevent inflation.” ) 

Referring to the instalment buying regi 
tions of the Wartime Prices and Trade Board, 
it was declared that while these “did not seem 
to be too radical in so far as articles of luxury 
are concerned, they are considered too severe 
for certain necessities which are sold at fairly 
high prices.” Elaborating on what was meant 
by necessities the memorandum stated: 
“The articles we mean, for instance, are those 
which a worker would need if he is getting 
married and founding a new home, or is 
moving into new and bigger living quarters 
or is called upon to furnish an extra one o 
two rooms in his present lodgings.” 


Control of Wages 


On the subject of wage control as ext iaeee 
by P.C. 8253, the Confederation noted “with 
pleasure” that the National War Labour 
Board had “proved itself to be quite broad- 
minded, in its first bulletin, especially with 
regard to its interpretation of the basic scale 
of wages and we voice the hope that the 
Regional Boards will carry out their work, 
(and we believe that such will be the case), 
in the same spirit as the National Board has 
done to date.” : 

The Confederation expressed its gratification 
on learning that in the Province of Quebec 
P.C. 8253 “was to be applied in making use 
of the existing mechanism of the prevailing 
collective labour agreements in this part of the 
Dominion. We believe that this procedure will 
greatly facilitate the application of the order 
P.C. 8253 due to the supervision exercised by 
the joint committees. It will constitute the 
normal complement of the Federal-Provincial 
inspection service provided for under the 
order P.C. 5522 and dated July 22, 1941.” 

It was then suggested ‘that the National — 
War Labour Board and the Regional War 
Labour Boards be charged with the duty of 
administering Order in Council P.C. 2685 
which outlined the Government’s Wartime 
Labour Policy, in the same manner as Order 
in Council P.C. 7679 (fair wages conditions). — 

Dealing with P.C. 7679, the Confederat 
requested that its application be comple 
and rigorously maintained. “This decree,” 


mum wages, which are certainly not exagger-_ 
ated, and our Confederation would not look — 
kindly upon any concessions to the existing 
situation made by Ottawa, as a result o 
pressure which is presently being brought 
bear upon the Government by cert 
employers.” 


Marcu, 1942 
Stating that Order in Council P.C. 7679 
might create certain problems in a few 


industries, particularly the footwear industry, 
where only a small percentage of employees 
are engaged on war contracts, the Confedera- 
tion suggested that in such cases a national 
conference of the industry concerned be held 
to study the whole problem and find the best 
possible solution. 

Later it was claimed by one of the delegates, 
that P.C. 7679 was not being observed in the 
shoe industry, and the Government was asked 
to make an inquiry into the matter. In this 
connection the Hon. C. G. Power stated that 
companies working on war contracts had to pay 
the basic wage provided in P.C. 7679, and 
some found it inconvenient after a few 
weeks when the contracts had expired, to 
revert to their regular wage rates. Mr. Picard 
said that the Confederation did not wish the 
Government to change P.C.:7679, but that. a 
National Conference should be called for 
each industry in order to study the’ matter. 
Mr. Charpentier proposed that all companies 
working on war contracts to the extent of 
10 per cent of their total output be required 
to pay the basic wages provided by the Order 
in Council. Mr. Power, however, did not agree 
with this suggestion, pointing out that it would 
be rather difficult to determine whether one 
particular company works constantly to the 
extent of 10 per cent of its business on war 
contracts. ( “ 


- Finally in connection with minimum wages 
Bic Confederation made the following sug- 
gestion: 


“Minimum wage laws, —— by govern- 
mental organizations, already exist in most 
of the provinces of Canada. There is the 
Industrial Standards Act in Ontario and the 
Quebec Minimum Wage Act in the province 
ef Quebec, for instance. These laws give rise 
ordinances which establish minimum wages 
“various industries not affected in any way 
by existing collective labour agreements. Our 
Confederation thinks that the order P.C. 8253 
ould allow these ordinances to be revised 
Fhenever the Government Commissions deal- 
ing with minimum wage laws believe it to 
be advisable, provided that all revisions and 
amendments. only come in force after they 
ave been approved by the National War 
uabour Board.” 


“Chairman, Unemployment Insurance 
ie Commission 


The Confederation requested that a French- 
Canadian be appointed as Chairman of the 
papelayment Insurance Commission to suc- 
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ceed the late Dr. Joseph Sirois. Mr. McLarty 
told the delegation that this matter had 
already been attended to and that Mr. Louis 
Trottier of Montreal had peer appointed to 
that post. 


Unemployment Insurance 


The Confederation requested that the Unem- 
ployment Insurance Act be amended to include 
all those earning less than $2,500 a year; that 
the scale of benefits be increased in favour 
of those with family responsibilities; and that 
the sections of the Act dealing with insured 
persons’ record books and unemployment 
insurance stamps be simplified. It was stated 
that this latter question was giving rise to 
considerable criticism. 

Following the presentation of the memoran- 
dum a lengthy discussion took place concern- 
ing the drift of rural workers to the city where 
they competed with unemployed urban work- 
ers for jobs in war industries. It was claimed 
that there was still a considerable number of 
unemployed in the city and that until these 
were absorbed into employment, the move- 
ment of rural workers to the city should be 
discouraged. It was also claimed that many 
women were being employed in war industries, 
while men of non-military age were still 
unemployed. In this connection, Mr. Power 
said that it was fairly well established that 
there was certain work in industry at which 
women were more dexterous than men and 
therefore’ it was necessary to utilize ae 
services. 

Concluding the interview, Hon. J. E. Michaud 
thanked the delegation for their presentation 
and joined with the delegates in mourning 
the absence of the late Minister of Justice, 
Rt. Hon. Ernest Lapointe and recalled that 
he always had shown a great deal of interest 
in the work of the Confederation. 

Mr. Michaud promised that the Confedera- 
tion’s memorandum would be studied, and 
told the delegates that whenever they had 
demands to make of the Government, they 
should do so without fear. He warned them, 
however, that it would not always be possible 
to grant them. 

In this connection, he referred especially 
to the request for exemption from military 
service for union officials, made by Mr. 
Charpentier, and stated that farmers, fisher- 
men and many other groups were asking for 
this privilege, and that if all were granted 
deferment no one would be left to defend 
the country. “The best way to defend the 
trade unions is by defending Canada first,” 
Mr. Michaud concluded. 
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CHILD HEALTH IN RELATION TO EMPLOYMENT 


ey ey” of the health records during their 

school careers of a group of men drafted 
under the United States Selective Service Act 
has been made by the United States Public 
Health Service. Medical examinations of the 
drafted men have shown a high. percentage 
to be physically unfit for army service. Similar 
conditions have been revealed in Canada. 
The study showed that “many of the defects 
for which they were rejected for service were 
present in childhood, and predictions of a 
future unfit condition in a significant number 
of cases could have been made on the basis 
of fair-to-poor nutrition and posture. More 
concentrated attention on prevention and cure 
of ill-health during the period of growth of 
these individuals would undoubtedly have 
resulted in reducing the proportion .of physi- 
eally unfit.” 

In commenting on this report, the New 
York State Department of Labor in its In- 
dustrial Bulletin, January, 1942, asserts that 
“the present increase in the number of child 
_ workers involved and the urgency of maintain- 
ing good health, make it necessary to retain 
and, where warranted, amplify protective 
measures found useful in the past. It is there- 
fore not only appropriate but necessary to 
re-examine the bases for our peace-time 
standards for the protection of child workers 
and young people from the point of view of 
wartime needs.” 

Facts relating to the health of children in 
employment were gathered from a number of 
studies. One made in Cincinnati compared 
the strength, lung capacity and mental de- 
velopment of working children and school 
children. It showed that “on the whole, school 
furnishes a better background for physical 
development than industry, in that school 
children are always ahead of working children. 
It is even more evident that school furnishes 
a better background for mental development.” 

Similar studies made in Sweden, Russia 
and Italy “all revealed an inferiority in the 
general physique of working children in con- 
trast to school children.” 

The article stresses the importance with re- 
spect to the future health of the adult of 
safeguarding the critical period of growth 
associated with maturation. It is during 


_ this period that the child’s industrial career 


often begins. The article states: 


_ “Periods of growth require adequate nutri- 
tion, including fresh air and sunlight, and 
sleep, and freedom from undue fatigue if 
there is to be no impairment of the process, 
That the working environment may seriously 
interfere with the growth process is suggested 
by the comparative measurements of worki 

and school children already cited.” . 
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~are growing rapidly and are employed 


A significantly higher death rate for i 
15- to 19-year group than for 10- to 14-year olds 
indicates the greater susceptibility of the 
adolescent to serious illness. It is during such 
a dangerous period that many children enter 
employment. 

The importance of good working condition: 
in mitigating the adverse effects of employ~ 
ment on the health of children was stressedi 
Proper lighting, ventilation, seats, hours, speed« 
of work and safety measures may elimina 
some of the dangers to health. On the oth 
side, it was pointed out: 


“Working conditions may contribute 
skeletal and muscular deformities. Knock 
knees and bow-legs are known to occur in pré 
disposed persons employed in occupations 
quiring prolonged standing. Young persons Ww. 


early in occupations requiring prolonged stand 
ing or carrying of heavy loads also have ¢ 
tendency to flat feet. Variations in the sha 
of the chest and deformities of the spi 
column are commonly observed effects of wor! 
in the needle trades and heavy farm labour 
Heavy work requiring excessive muscular force 
or the use of certain groups of muscles whilk 
others remain inactive will, in the long ru 
show results in overdevelopment of some 
muscles and underdevelopment of others. ..Th 
Heart Committee of the New York Tub 
culosis Association in examination of 1,00) 
newsboys, found flat feet more frequent amon; 
them than among average school children am 
a greater proportion of spinal curvature among} 
those boys who carried heavy loads.” 


After a recent survey the United States 
Department of Labor reported “a _highe! 
accident frequency rate for the age grour 
under 21 than for any other age group in: 
cluding those workers 60 years and over.” 
Fatigue is an important factor in causing 
accidents and it appears from other studies 
on employed juveniles that “physiological im- 
maturity entails greater susceptibility to 
fatigue. .. We have ample proof of the harm- 
ful effects of fatigue in increasing susceptibility 
to illness and decreasing efficiency on the j 
in the adult. Fatigue in a child will, 
addition, interfere with growth by affecting 
appetite and utilization of food and disturbing 
sleep.” The immature worker lacks the 
physical co-ordination and the mental a: 
emotional maturity to perform many ind 
trial jobs safely. ~ 2 


{ 
| 


fit adults unhandicapped by disabilities 
defects arising from unsuitable employment. 
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WAR EMERGENCY TRAINING PROGRAM 
Statistical Summary for February, 1942 


EPORTS from the 111 technical and 

vocational schools and training centres 
in which War Emergency Training was con- 
ducted in February indicate that the total 
number in the classes at the end of that 
month was 14,978. While the enrolment in 
the industrial and R.C.A.F. classes exceeded 
that of any previous month there was a re- 
duction in the numbers in the Army classes 


because of National Defence Headquarters 


having made other arrangements for some of 
the Army tradesmen who had been in train- 
ing under the program. 

Placements in February exceeded those of 
any previous month. From the industrial 
classes 2,541 graduates were placed in em- 
ployment in war industries and 37 trainees 
left these classes to enlist in various’ units 
of the Armed Forces. From the R.C.A.F. 
classes 905 graduates were enlisted in the 
Air Force during February. 

Of the total in training at the end of Febru- 
ary 5,286 were in the industrial pre-employ- 


- ment classes where training is provided in the 


fundamental operations of trades for which 
workers are most in demand with specialized 
training for such occupations as machine shop 
work, welding, metal work, electricity: and 
radio mechanics, and operations in connection 
with aircraft production. 

In the part-time (evening) classes conducted 
at the request of employers in war production 
with the object of up-grading selected em- 
ployees there were 1,449 receiving instruction 
at the end of February. 

The number in the pre-enlistment classes 
for the R.C.A.F. at February 28 was 5,175. 
These classes provide for the Air Force all 
the basic training in aero-engine and _ air- 


frame mechanics and wireless operating 
(ground): Classes im radio mechanics are 
also included in the program and since 


November classes have been conducted in 9 


schools in which educational refresher courses 


—— — * 


are given for air-crew personnel for the 
R.C.A.F. Enrolment in these classes is re- 
stricted to suitable trainees selected by the 
Air Force. Instruction is given in mathe- 
matics, physics, English and such other sub- 
jects as the RC.A.F. may determine with 


the object of bringing trainees up to the - 


educational standard required for enlistment 
as air-crew, personnel. 

Navy and Army tradesmen in training at 
the end- of February numbered 3,068. In 
these classes training is provided for enlisted 
‘men as tradesmen and mechanics, the courses 
followed being those approved by responsible 


_.officers of the service concerned, 


To meet the varying needs and requirements 
of wartime industry the pre-employment 
courses of training are adjusted from time 
to time in accordance with the needs in 
different localities ,and under different cir- 
cumstances. In late months arrangements 
were made whereby the number of women in 
training was increased especially in the Prov- 
ince of Ontario. Schools in the Provinces 
of Quebec, Saskatchewan, Alberta and British 
Columbia also have had women enrolled in 
the industrial classes. The numbers of women 
trainees in the provinces concerned are 
shown in a foot-note in Table 1. The trades 
in which instruction is given to women in- 
clude machine shop practice, fine instrument 
mechanics, electric wiring and work connected 
with the production of aircraft parts. 

Although not part of the War Emergency 
Training Program, the regular classes in 
Provincial and Municipal technical schools 
are making a very substantial contribution in 
training workers for war industry. During this 
winter 17392 persons were enrolled in evening 
classes for instruction in occupations related 
to war production. The majority of those en- 
rolled were employed during the day in non- 
essential occupations or in unskilled work 


and availed themselves of this opportunity to — 


take training to fit them for more skilled em- 
ployment. The enrolment was distributed by 
courses of training as follows: Machine Shop 
and fitting 2,597, electricity and radio me- 
chanics 3,014, woodworking 2,056, motor 
mechanics 1,794, drafting and blue-print read- 
ing 3,997, welding 1,814, aircraft and sheet- 
metal 1,182, miscellaneous trades 938. These 
classes provide from 4 to 6 hours training 


per week and are in progress for 6 or 7 


months of each year. 


Explanation of Tables 


Dominion and provincial totals of the 
numbers in training at February 1, numbers 
enrolled in February; and the numbers in the 
classes at the end of February are shown 
in Table 1. The table also shows the num- 
bers who have been in the classes from April 
1, 1941 to the end of February, 1942 (the 
first eleven months of the current fiscal 
year). Placements, enlistments and with- 
drawals during February and since April 1, 


1941 are also shown in Table 1. 


Table 2 shows by provinces and individual 
schools the numbers in training at February 
28 with the main categories of trade training 
being provided in each school. The numbers 


(Continued on Page 305) 
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(Cintinued from Page 299) 


who were placed, enlisted or who withdrew in February are also 
shown for each school. 


An age classification of new trainees enrolled since April 1, 1941, 
and in February, 1942, is shown in Table 3. Veterans of the 1914-18 
war and discharged men of the present war, who are given preference 
in the selection of trainees, are included in Table 3 but are also shown 
separately in the age classification given in Table 4. 


Table 5 is a classification by main trade categories of enlisted men ag 
in training as Navy and Army tradesmen at the end of February. _ 
The tables throughout apply only to training being given in technical 
and vocational schools and training centres under War Emergency 
Training arrangements and do not include training given in the regular 
evening classes referred to in a preceding paragraph, nor training 
given in industry. 


ee 
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TABLE 3.—AGE CLASSIFICATION OF NEW TRAINEES ENROLLED IN PRE-EMPLOYMENT Dua 
CLASSES FROM APRIL 1, 1941, TO FEBRUARY 28, 1942, AND IN THE MONTH OF FEBRUARY, 19 


(Sussect To Revision) 


A Age Age Age Age Total 
16 to 19 20 is 29 30 to 39 40 to 49 50 and over i 
— From From From From From From 
Korii 1 April 1 April 1 April 1 April 1 April 1 
1941to} In | 1941to}] In | 1941to] TI 1941 to} In |1941to}] In | 1941 to 


n 
Feb. 28 | Feb. | Feb. 28| Feb. | Feb. 28] Feb. | Feb. 28| Feb. bi Feb. 


1942 1942 1942 1942 

Nova Scotia. . 3 188 ‘4 56 3 oS) ne See 
New Brunswick. 29 206 30 82 10 18 1 
Quebec,......... 184 1,673 148 815 83 428 34 
| Ontario "iv 741 5,793 718 2,822 319 1,410 149 
Manitoba....... 41 215 46 14 41 94 18 
Saskatchewan 33 370 57 166 13 100 8 
ADEPT UAE, iNew cated Seats 20 451 26 245 17 250 16 
British Columbia 23 736 85 498 63 226 47 
¥, EOWA ccs <a/osiaeckeades oy 9,432 |1,074 | 9,632 |1,114 | 4,832 | 549] 2,545 | 273 


TABLE 4.—AGE CLASSIFICATION OF VETERANS OF 1914-18 WAR AND DISCHARGED SOLDIERS 
PRESENT WAR ENROLLED IN PRE-EMPLOYMENT INDUSTRIAL CLASSES FROM APRIL 1, 1941, 
FEBRUARY 28, 1942, AND IN THE MONTH OF FEBRUARY, 1942. 


(Supsect To Revision) 


Age Age Age Age Age 
16 to 19 20 to 29 30 to 39 40 to 49 50 and over 
— From From From From From 
April 1 April 1 April 1 April 1 April 1 
1941 to} In | 1941to] In 1941 to} In 1941 to 
nt 28] Feb. | Feb. 28] Feb. | Feb. 28| Feb. |Feb. 28 Feb. |Feb.28 |Feb. |Feb. 28 Fe 
1942 


942 1942 1942 1942 
eee ne ee ee 
Nova Sootia. aac tecpecs sass s CIN Sere re | 1 Sulesewwal Me LON wars. 
New Brunswick....... Se a 16 | 3 66] 14 13] "2 Abert eres: 

uebec (oa, SO CISOT OC me MART Cet 24 5 106 32 35 ll 49 

MCALIO DWN atte pints Gea heeds « ac 31 4 266 28 103 4 312 

Manitoba: 7.3 so.sc. este... «. 7 1 98 28 50 21 55 

Renghewan KoboR Donooee ere 14 2 87 10 27 4 54 
Paemarcleateratni ste vain ae Soto ne 13 2 73 10 44 

British Columbia....2.127'""" 7 1 111 14 50 3 4 

BL OUAD EL st eAR ees oa 115 18 816 137 325 53 696 


TABLE 5.—NUMBERS OF ENLISTED MEN IN TRAINING AS NAVY AND ARMY TRADESMEN BY | 
TRADE CATEGORIES AS AT FEBRUARY 28, 1942 eS | 


| 


and Radio 


Mechanics 


341] 574 


— () Cooks, () Bricklayers'7, Cooks 87, () Cooks, 
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RECENT REGULATIONS UNDER DOMINION AND PROVINCIAL 
LEGISLATION 


: Pilotage Dues in British Columbia—Merchant Seamen Order—Hours in 
Alberta—Minimum Wages in Quebec and Alberta—Ontario Workmen’s 
Compensation—Trade School Regulations in Quebec 


iF AR conditions have necessitated a re- 
; vision of pilotage dues in British 
Columbia and a relaxation of the nine-hour 
day standard in Alberta for the rolling mill 
industry. There have been three amend- 
ments to the Merchant Seamen Order. Six 
“Quebec minimum wage orders relating to the 


usually left port. The word “his” was there- 
fore changed to “a”, 

P.C. 7891, October 11, 1941, specifies that 
the disciplinary provisions of the order apply 
to any seaman accommodated in a manning 
pool “who refuses to go to sea on a ship 
of his own nationality, or in any other ship 


cotton textile industry, the match ‘industry, 
waste materials, the canning industry, the dairy 
industry and taxi-cabs in Montreal and district 
have been renewed, and an amendment has 
been made in the Alberta minimum wage order 
‘relating to the hotel and restaurant indus- 
try. The coverage of the Ontario Workmen’s 
Compensation Act has been extended to 
“garage businesses, parking and used car lots 
and to those engaged in storing and dealing 
in motor vehicles and in the construction or 
operation of telephone lines irrespective of 
the number of workmen employed in these 
undertakings. The first regulations under the 
Quebec Trade-Schools Act have been issued. 
Canada Merchant Seamen Order 1941 


Three amendments have been made in this 


to which he might be assigned, or who engages 
in activities likely to cause delay in the de- 
parture of any ship.” The term “manning 
pool” refers to the seamen’s manning pools 
set up under the authority of PC. 14/3550, 
May 19, 1941, (Lasour Gazerts, 1941, p. 957). 


Canada Shipping Act 


War conditions have given rise to an order 
gazetted January 10 increasing by a 25 per 
cent surcharge all pilotage dues in the Pilot- 
age, District of British Columbia. By-law 5 
of the District has also been amended to pro- 
vide higher fixed rates for movage between 
certain specified points and for pilotage ser- 
vices in special cases. A pilot must be paid 
$15 for attending a vessel while compasses 


ce 
= 


order, which was established by P.C. 2385, 
April 4, 1941 (Lasour Gazette, 1941, p. 650), 
and which provides for the discipline of mer- 
chant seamen whose actions delay or are 
likely to delay the departure of a ship. 
Under it Committees of Investigation are set 
‘up to conduct preliminary examinations, and 
cases may then be referred to Boards of In- 
-quiry which have power to impose punish- 
‘ment. P.C. 5088, July 10, 1941, extends the 
scope of the order to merchant ships of all 
countries. except the United States, Japan 
‘and any other country which might be desig- 
nated by the Governor in Council. Originally 
the order had covered merchant ships of 
Great Britain, Belgium, ‘Czechoslovakia, the 
Netherlands, Norway, Poland, Greece and any 
other country the Governor in Council might 
designate. P.C. 5088 also raised from 48 to In case of conflict, the latter take precedence 
72 hours the time limit within which a seaman over regulations under the Canada Shipping 
‘who has been removed from his ship by a Act: 

Committee of Investigation must be brought 
before a Board of Inquiry—thus relieving a 
difficult administrative problem. 

PC. 81/6954, September 6, 1941, was also 
designed to remove an administrative diffi- 
culty. Under the original order, a Board 
‘could, among other things, order a detained 
seaman “released to his ship.” The difficulty 
was, however, that the seaman’s ship had 


are being adjusted. If attending a vessel on 
a trial trip, he is to receive $50 for the first 
12 hours, and $5 an hour thereafter. 

A new by-law has been substituted for No. 
6. It makes rulings regarding the methods of 
computing mileage, draught, tonnage and 
detention ‘charges. It also establishes a 
minimum tonnage charge of $15, and sets a 
maximum of 5,000 tons on which tonnage 
charges may be computed. One and a half 
rates are required of vessels employing a pilot 
for only part of the calls and movages they 
make on any voyage in the district, but cer- 
tain trips are excepted from this provision. 

These regulations are in addition to certain 

adjustments made May 30, 1941, in the rates 
of this pilotage district under the War 
Measures Act (Lasour Gazerrs, 1941, p. 958). 


Vlg re. ad | Geta ae Seems 


Alberta Hours of Work Act 


Because the rolling mill industry in Alberta 
is mainly engaged in supplying material for 
Dominion war contracts, a relaxation of the 
nine-hour day standard has been granted by 
the Board of Industrial Relations. The new 
regulation, gazetted and effective December 
31, 1941, permits workers employed on a 
tonnage basis to work an 11-hour day. 


308 
Previously, workers of this class had been paid 
for an 11-hour day, but because they were 
granted rest periods of from 30 to 40 minutes 
between heats at least four times a day, actual 
working hours did not exceed nine. The 
new order permits the actual working hours 
to exceed nine but employees will not be re- 
quired to be on shift on any one day for a 
greater period than 11 hours. 


Alberta Minimum Wage Act 


By an order of the Board of Industrial Re- 
lations gazetted February 28, hospitals and 
nursing homes have been removed from the 
list of undertakings to which Order 3 relating 
to women employed in the hotel and 
restaurant industry is applicable (LaBouR 
GazerTr, 1941, p. 555). 


Ontario Workmen’s Compensation Act 


The coverage of this Act has been extended 
to two groups of undertakings formerly ex- 
cluded under regulation 43 or excluded under 
regulations 45 and 46 if they employed less 
than six or four workmen. Regulation 118 
gazetted November 15, 1941, and effective 
from January 1, 1942, bring workers em- 
ployed in public garages, parking stations, 
parking lots and used car lots and under- 
taking storing and dealing in motor vehicles 
under Part I of the Act. They are assigned 
to class 11 of schedule 1 for purposes of 
assessment, but if they are carried on as a 
_ part of any industry in a different class, they 
are to be deemed part of that industry for 
_ purposes of the Act. Two previous regu- 
lations are amended to bring them into line 
with the new regulation. Public garages are 
_ removed: from the list of industries wholly 
of Part I under 
is amended to 


Jess than four workmen, 


; i Regulation 114 also 


‘struction or operation of telephone lines or 
works by removing this group from the list of 
industries, undertakings in which are ex. 
luded under regulation 45 if they employ 
Jess than six workmen. 


Quebee Minimum ‘Wage Act 


ix orders have been renewed, Two were 
azetted January 31, two on March 7, and the 
others on January 10 and Lz: 

_ Order 8 dealing with the cotton textile in- 
dustry (Lasour Gazerre, 1941, p. 31) and 
Order 27 relating to the canning industry 


inl | 
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(Lasour Gazerre, 1940, p. 123) have been! 
renewed until February 1, 1943. a 
Order 10 relating to workers engaged in 
pasteurization, manufacture, and distributic 
of dairy products in Montreal and district 
(LaBour GazettE, 1938, p. 1097) and Order’ 
13 concerning the match industry (Lanours 
Gazerte, 1938, p. 1099) have been extende 
until April 1, 1943. t } 

Order 25 concerning waste materials (La-- 
BOUR GAZETTE, 1939, p. 301) is to remain ind 
force until March 1, 1943. 

Order 26-A relating to taxi-cabs and au O- - 
‘mobiles for hire in the city and district 
Montreal (Lasour Gazerre, 1941, p. 435) 
extended to December 1, 1942. 


Quebee Trade-Schools Act 


The first regulations issued under this Aci 
which was proclaimed July 15, 1941, were 
gazetted March 7. They are embodied in 
two orders-in-council, one dated July 23, 1941, 
and an amending one of October 9, 1941 
Similar legislation and regulations are now | 
in force in Nova Scotia, Ontario, Manitoba, © 
Saskatchewan, Alberta, and British Columbia 

The Act is declared applicable to all ar f 
trades or vocations connected with aviation, | 


dg 


| 
i 
| 


4 
j 


building and printing and to the trades of 
mechanic, blacksmith, boilermaker, stationa: y 
engineman, draughtsman, electrician, operator 
of internal combustion motors, telegraphist, 
solderer, rivetter, mason, tinker and tinsmith, 
turner, vulcanizer, shoemaker, hairdresse 2 
barber, tailor, and cutting and sewing 
applies to correspondence courses. 


advertising or promises leading pupils 
believe that a position is assured them 
forbidden, A school approved by the Pro- 
vincial Secretary may advertise the fact only — 
in these words, “school under permit only, | 
pursuant to the Trade-Schools Act”. my 

All trade schools are required by the Act 
to hold a permit from the Provincial Secre- 
tary. The regulations specify that applicants 
for permits must furnish particulars 
documents regarding the name of the sc 
whether it is a new or an established one 
nature of its incorporation if any, add 
experience and academic qualifications. 
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trades at reasonable rates. A fee of $10 must 
accompany the application for a permit. 
Before September 2 of each year, every 
trade school is required to file an annual 
report covering the school term ending June 
30. The report must note changes in any of 


staff both teaching and administrative, trades 
to be taught, school program, examinations, 
_ certificates, fees, references, contracts with 
pupils, means of subsistence and in particular 
whether the products or services of the school 
-are to be sold to the public. The nature of 
the publicity planned by the school must be 4 
Eetated and a pledge given that no other form the particulars furnished when applying for a 
of advertising will be adopted without the Permit and must contain a complete statement 
‘approval of the Provincial Secretary. In 2 the term just ended including information 


‘general, the applicant is required to prove 
that the school is competently _ staffed, 
adequately equipped and prepared to give a 
‘suitable professional training in one or more 


as te the time devoted to the teaching of each 
trade, attendance statistics and examination 
results. A fee of $2 must accompany the 
report. 


COMBINES INVESTIGATION ACT 


Supreme Court of Canada Affirms Convictions in Shipping Container 
Combine Case—Alberta Court Allows Appeals of Accused 
in Tobacco Combine Case 


7 HE Supreme Court of Canada on 
+ February 3 unanimously dismissed the 
appeals of all appellants in the case of The 
King v. Contamer Materials Limited et al., 
and affirmed the majority judgment of the 
Ontario Court of Appeal delivered on May 30, 
1941, which declared seventeen companies 
manufacturing shipping containers, one 
Incorporated trade association and one trade 
association officer guilty of offences in undue 
testraint of trade under Section 498 of the 
Criminal Code (Lasour Gazerrr, June, 1941, 
pp. 642-646). The judgments dismissing the 
appeals, written by Sir Lyman P. Duff, Chief 
Justice of Canada, and Hon. Mr. Justice 
‘Kerwin, are of significance as the most 
important contribution of the past decade 
dealing with interpretation of the laws against 
undue restriction of competition and monop- 
olization of trade. 5 

_ Proceedings against the convicted companies 
and individuals had been commenced at the 


instance of the Attorney General of Canada’ 


ollowing the report of the existence of a 
ymbine after investigation under the Com- 
ines Investigation Act. The accused were 
ied in Toronto by Mr. Justice Hope of the 
Supreme Court of Ontario sitting without a 
jury, who found all parties guilty of combin- 
ing to restrain trade in contravention of 
tion 498 of the Criminal Code, and imposed 
nes totalling $161,500 (Lasour GazeErTs, 
ptember, 1940, pp. 986-990). J. C. McRuer, 

., of Toronto, assisted by R. M. Fowler 
id J . L. McLennan, appeared for the Crown 
he Supreme Court. Argument was heard 


‘December 2 to 17, 1941. 


Judgment of Chief Justice of Canada 


Lyman P. Duff, Chief Justice of Canada, 
d that he was in agreement with indi- 


cated conclusions of the majority of the Court 
of Appeal in respect of fact as well as in 
respect of law. His final summation, provid- 
ing a brief outline of the class of offences 
condemned, follows in full. 


“The enactment before us, I have no doubt, 
was passed for the protection of the specific 
public interest in free competition. That, in 
effect, I think, is the view expressed in 
Weidman v. Shragge in the judgments of the- 
learned Chief Justice, of Mr. Justice Idington 
and Mr. Justice Anglin, as well as by myself. 
This protection is afforded by stamping with 
illegality agreements which, when carried into 
effect, prevent or lessen competition unduly 
and making such agreements punishable 
offences; and, as the enactment is aimed at 
protecting the public interest in free competi- 
tion, it is from that point of view that the 
question must be considered whether or not 
the prevention or lessening agreed upon will be 
undue. Speaking broadly, the legislation is 
not aimed at protecting one party to the agree- 
ment against stipulations which may be oppres- 
sive and unfair as between him and the others; 
it is aimed at protecting the public interest in 
free competition. That is only another way of 
putting what was laid down in Stinson-Reeb 
v. The King (supra) which, it may be added, 
was intended to be in conformity with the 
decision in Weidman vy. Shragge, as indicated 
in the passages quoted in the judgment. 

“The lessening or prevention agreed upon 
will, in my opinion, be undue, within the 
meaning of the statute, if, when carried into 
effect, it will prejudice the public interest in 
free competition to a degree that the tribunal 
of fact finds to be undue, and an agreement to 
prevent or lessen competition to such an extent 
is, accordingly, an offence against Sec. 498 (d). 

“The learned trial Judge, as well as the 
learned Justices of the Court of Appeal, 
directed their attention to the effect of the 
agreement from this point of view. The 
learned trial Judge observed that the agree- 
ment was ‘to put free competition into a 
straight jacket’. Mr. Justice Masten said ‘free 
competition was stifled’. The learned Chief 
Justice of Ontario says that ‘the purpose of 
the agreement was to extinguish so far as 
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these manufacturers were concerned all com- 

petition in the barter and sale of those products 

in Canada just as completely as if Container 
‘ Materials Limited had a monopoly of them’. 


held, I think, that the aim of the parties to 
this agreement was to secure effective control 
of the market in Canada; it may be added that 
in this they were very largely successful. But 
the fact that such was the agreement affords 
in point of law a sufficient basis for a finding 
that the agreement was one which, if carried 
into effect, would gravely prejudice the public 
interest in free competition, and a conviction 
under Section 498 (d). 


“With respect to the other points raised by 
the Appellants it is sufficient to say that I 
have had an opportunity of reading the judg- 
ment of my brother Kerwin and I fully concur 
with him as regards these poiuts. The appeal 
should be dismissed.” 


Principles of general application, as stated 
in the judgment of Mr. Justice Kerwin, con- 
curred in by Rinfret, Hudson and Taschereau, 
JJ., included the following: 


“It was argued that it was not sufficient for 
_ the Crown to show an agreement or arrange- 
ment, the effect of which would be unduly to 
prevent or lessen competition, but that the 
agreement or arrangement must have been 
intended by the accused to have that effect. 
_ This is not the meaning of the enactment upon 
which the count was based. Mens rea is 
undoubtedly necessary but that requirement 
was met in these prosecutions when it was 
shown that the appellants intended to enter, 
_ and did enter, into the very arrangement found 
to exist.” 


“Under the decision in the Stinson-Reeb 
case, the public is entitled to the benefit of 
free competition except in so far as it may be 
interfered with by valid legislation, and any 
_ party to an arrangement, the direct object. of 

_ which is to impose improper, inordinate, exces- 
_ sive or oppressive restrictions upon that com- 
ej ipegtion, is guilty of an offence. A comparison 
_ between section 498 of the Code and section 
498A (which was enacted subsequent to the 
_ decision in the Stinson-Reeb case) indicates 
_ that there has not been any change in the rule, 
_ Once an agreement is arrived at, whether any- 
_ thing be done to carry it out or not, the 
_ matter must be looked at in each case as a 
_ question of fact to be determined by the 
' tribunal of fact upon a common sense view as 
_ to the direct object of the arrangement com- 
plained of. The evidence in these cases of 
what was done is merely better evidence of 
_ that object than would exist where no act in 
furtherance of the common design had been 
committed. So viewing the matter, there can 
be no question that not only was there some 
evidence upon which the trial judge could 
convict but the evidence was overwhelming that 
all the appellants at one time or another con- 
 spired, combined, agreed or arranged to prevent 
or lessen competition in the roduction, manu- 
_ facture, purchase, barter, sale, transportation 
_ or supply of corrugated and solid fibre boxes 
or shipping containers, and that they conspired 
_ to do so unduly.” 


Wilson Boxes Limited, granted a new trial 
after being convicted and fined $5,000 when 
- tried with the other accused companies, 


os 


/ 
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“The majority of the Court of Appeal rightly , 


i, 


, 1942) 
Marcy, If 42: 


pleaded guilty on March 4, 1942, to thea 
offence of combining to unduly prevent — 
lessen competition and was fined $2,500 
Mr. Justice MacKay in Assize Court at 
City of Toronto. 


Proceedings in Tobacco Case 


The convictions of twenty-six compani 
and nine individuals engaged in toba co) 
manufacturing or distribution on charges o} 
breaches of section 32 of the Combiness 
Investigation Act were set aside by the: 
Alberta Court of Appeal in a judgment de. i 

livered by Mr. Justice Ford on February 
The appellants had been tried before a j 
presided over by Mr. Justice S. J. Sheph 
on charges laid under the Combines Investi 
tion Act. This action had followed a stay of 
proceedings which had been entered by the 
Crown in 1940 in a trial in which all but two 
of the appellants had been charged with con+- 
travening Section 498 of the Criminal Code 
(Lasour Gazette, August, 1941, pp. 949-952.) 
The principal ground on which the Appeal | 
Court quashed the conviction of those appel- | 
lants who had been charged previously und er 
Section 498 of the Criminal Code was that | 
section 28 of the-Combines Investigation Act, | 
Amendment Act, 1935, constituted a bar te 
the proceedings. This section provides that 
“No person shall be charged with, tried for 
or convicted of any offence against this Act 
by the same information, upon the same 
evidence or at the same time as he is charged 
with, tried for or convicted of an offence 
against section four hundred and ninety-eight 
of the Criminal Code.” d 
The court in further review of the law: 
indicated that a preliminary inquiry before 
& magistrate on the Combines Investigation 
Act charges should have been held. Addi. 
tional grounds for allowing the appeals were 
held to justify allowing those of the two 
firms not previously charged under the 
Criminal Code and the granting of a new 
trial for these two firms. The principal one- 
of these was indicated in the view of the 
Court to relate to the procedure under which — 
the jury requested and were supplied with 
the transcript of.the addresses of counsel, after: 
they had returned to consider their verdict. 
The judgment also included opinions that the 
question of proof of the most  irnporta 
ingredient. of the offence, that the combir 
had operated or was likely to operate to th 


Marcu, 1942 


The judgment of Mr. Justice Ford was con- 
curred in by Chief Justice Harvey, Mr. Justice 
Lunney and Mr. Justice Ewing. It was 
delivered after the death of Mr. Justice Clarke, 
the fifth member of the court, who sat on the 
hearing of the appeal. Application for a 
rehearing of the appeal and for an order stay- 
ing entry of the appeal judgment was 
made, by the Attorney General of Alberta on 
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the ground that judgment in these circum- 
stances by the remaining four members of the 
court was not an effective determination of the 
issue. This application was dismissed on 
March 10 by the same four members of the 
court. 

One convicted manufacturing company did 
not appeal from the verdict of. the jury and 
the sentence imposed by the Trial Judge. 


HOUSING OF WAR WORKERS IN GREAT BRITAIN 


7° HE problem of providing accommodation 
for workers engaged on war work away 
from their homes has been a matter of con- 
cern to the Ministry of Labour and National 
Service working in co-operation with the 
Ministry of Health. The need is particularly 
acute for three groups of workers. Dock 
labourers must be moved quickly from place 
to place as traffic has to be concentrated in 
different ports at different times. Accommo- 
dation for building workers is required 
wherever construction work is going on. Muni- 
tions workers create a special problem because 
of their large numbers and because the plants 
are often remote from populous centres. 
Hivacuees, the armed forces, decentralized 
Government departments, private firms and 
people migrating from more dangerous areas 
compete with the industrial worker for avail- 
able accommodation. 
- The problem has been dealt with according 
to the particular needs and circumstances of 
each area. din some places sufficient house- 
holders have offered accommodation to work- 
ers. In others the Government has requisi- 
tioned and reconditioned unoccupied dwellings 
for housing workers. In still others the 
Government has used its powers to prohibit 
the furnishing of accommodation to any one 
except those engaged in essential war work 
and has shifted evacuees away from factory 
areas. Where a munitions plant has been 
built in a rural area and sufficient houses are 
not available either for voluntary or com- 
pulsory billeting, hostels have been built or, 
as an alternative solution, employees continue 
‘0 live at home but may be given an allowance 
o cover daily travelling expenses in excess of 
3s. per week. 
In June, 1940, the administration of the 
actory Act was transferred from the Home 
ecretary to the Minister of Labour and 
Jational Service who announced on June 27 :— 
‘ have established a Factory and Welfare 
\dvisory Board, the membership of which was 
ecently announced, to assist me in stimulating 
d developing to the fullest extent the health, 
ty and welfare arrangements inside the 


ory, and the billeting, feeding and welfare 
arrangements outside the factory in order 


a 


to help in maintaining maximum output. I have 
also established in the Ministry a Factory and 
Welfare Department, of which the Factory De- 
partment transferred from the Home Office 
forms a part, for the purpose of carrying out 
the new duties imposed upon me. Divisional 
and local welfare officers to deal more particu- 
larly with welfare arrangements outside the 
factory are being appointed. The local wel- 
fare officers will be attached to the local Labour 
Supply Committees and will act in co-operation 
with the local authorities and the various local 
voluntary organizations. am glad to say 
that I have obtained the co-operation jof the 
national voluntary organizations, who have 
agreed to set up a Central Consultative Com- 
mittee for this purpose. 


Voluntary Co-operation 


In securing accommodation for workers 
the policy of the Government at first was 
to rely on voluntary co-operation from 
householders. In areas to which war workers 
were to be transferred local authorities at 
the request of the Ministry of Health listed 
available lodgings and deposited the list with 
the local employment officer who directed 
workers to suitable lodgings. Rates for 


accommodation were determined by private . 


arrangements between lodgers and _ land- 
ladies. In some areas the Ministry of Health 
paid the salary of a full-time organizing 
officer and staff appointed by the local 
authority to deal with the housing problem. 


Compulsory Billeting 


Where insufficient accommodation was 
offered on a voluntary basis, the Government 
resorted to compulsory billeting for such 
persons as agricultural and industrial work- 
ers, soldiers and evacuees. This scheme was 
authorized by Defence Regulation 22 passed 
early in the war under the Emergency 
Powers (Defence) Act. This regulation em- 
powers the Minister of Health to appoint 
billeting officers with authority to serve 
billeting notices on householders requiring 
them to provide accommodation. Failure to 
comply with a billeting notice makes the 
householder liable to a fine up to £50 or to 
imprisonment up to 3 months or to both. 
Tribunals to hear complaints in regard to 


312 


billeting notices may be set up where neces- 
sary. 

Billeting powers are usually delegated by 
the Minister of Health to the local authorities 
who appoint billeting officers and enlist the 
co-operation of voluntary organizations in 
making an inventory of accommodation. By 
August, 1941, 150 areas had received com- 
pulsory billeting powers. Lists of billets 
are kept at the local employment offices, 
many of which now have reception com- 
mittees often drawn from voluntary organi- 
zations. Members of these committees meet 
trains and direct new arrivals to their billets. 
Compulsory billeting arrangements have been 
made mainly for individual war workers but 
in some cases are extended to include their 
wives and families. 

Householders served with a billeting notice 
are required to provide lodging only. They 
are encouraged to supply one or two meals 
a day if possible. The Ministry of Health 
pays each householder 5s. a week through the 
local post office for each billet and deducts 
this amount from the worker’s salary. If 

meals are provided, the lodger and the land- 
lady arrange their own terms for the board. 


Hostels 


Where compulsory billeting is not feasible 
either due to lack of houses or because 
local authorities were unable to cope with 
the administrative problem, the Government 
has sanctioned the building of hostels. In 
view of the urgent need for accommodation 
and the scarcity of building labour and 

materials the Government permits the erection 
_ of hostels only when other means of accom- 
_ modating workers have failed, 


The Ministry of Works and Buildings erects 
the hostels, but where possible the manage- 
- ment is delegated to voluntary organizations 

such as the Co-operative Holidays Associa- 
tion, the Holiday Fellowship Committee and 
the Y.W.C.A. Last June the Minister of 
Labour and National Service set up the 
National Service Hostels Corporation Ltd. 
to control the hostels either through approved 
agents or by direct management, The Minister 
has also appointed an Advisory Committee 
composed of representatives of the govern- 

ment departments concerned with production, 
employers and trade unions which he consults 
on hostel matters. A special Board of 
Management supervises thirty-five hostels built 
_ for land workers. Hostels for employees of 
Royal Ordnance factories are directly con- 
trolled by the Ministry of Supply. 

The standard pattern for the hostels is a 

_ three-wing structure with one wing contain- 
ing dormitories, a second containing welfare 
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facilities such as dining room, recreation hali 
kitchen, sick-room, etc. and a connecting wins 
with washing facilities. This standard unn 
accommodates approximately 50 workers ane 
can be duplicated any number of times sé 
that some hostels are made up of 20 such unit 
and house as many as 1,400 workers. Usuallyl 
the hostels are delivered to sites in 
fabricated units and assembled on con 
foundations already prepared. They are n 
of a variety of materials to avoid a drain ¢ 
any one kind. { 

Rates at one hostel where the workers’ earn- 
ings averaged 3 guineas a week were 25 
week. This covered three meals and use of all 
the welfare facilities. Meals were served 
all hours to accommodate shift workers 
rooms were allotted so that all those in t 
same shift slept in the same dormitory 
Recreational activities were organized by the: 
managers of the hostel. Each unit was staffedd 
with a matron and a woman steward to looks 
after the welfare of the residents. , 


About 150 hostels for single workers and: 
quarters for married workers have been ort 
are being built, and were expected to provid 
accommodation for 60,000 single workers” 
7,000 married workers by the end of 1 : 
Hostels have not proved as popular with the » 
workers as was expected by their promoters. 
Reluctance to live away from home or ¢ 
move away from a familiar neighbourhood 
prevented many workers from choosing ho 
life in preference to daily commuting betwee 
distant points. Some have found living at 
home cheaper, especially if they can obtain 
daily travel subsidies. ' 


Joint Production Committees for Royal 
Ordnance Factories in Great Britain * 


The Director General of Ordnance Fae 
tories has announced that joint production — 
consultative and advisory committees are to) 
be established in all ordnance factories 
Existing trade union arrangements will con- 
tinue but machinery is being set up so ths 
the workers can put forward grievances and 
Suggestions through elected committees. 
trade unions will supervise the election of 
workers’ representatives and there is to 
central joint council under the chairman 
of the Director General at which all matt 
affecting Royal Ornnance Factories may be d 
cussed. On the draft constitution of the co: 
mittees, the Director. General has been co 
sulting with the trade unions. It is exp 
joint by 
co-opera 


sae e 


will assure a maximum amount of 
in the munitions industry. 


at 


Marcu, 1942 


THE LABOUR GAZETTE 313 


AUSTRALIAN ARBITRATION MACHINERY DURING THE WAR 


ap HE principle which has prevailed in 
Australia for the settlement of indus- 
trial disputes is compulsory arbitration. In 
the federal field, the machinery is set up 
under’ the Commonwealth Conciliation and 
Arbitration Acts, 1904-34, and consists of a 
Commonwealth Court of Conciliation and 
Arbitration and certain ancillary machinery. 
There has been a tendency, especially since 
1929, to lay less stress on compulsion and to 
elaborate the supplementary conciliation 
features. Some difficulty has been encountered 
in the fact that the scope of the Common- 
wealth Court is limited by the constitution 
to “industrial disputes extending beyond the 
limits of any one State”, though this limita- 
tion has declined in importance with the 
growth of industry. 

The need for speed in adjusting grievances 
became imperative after the outbreak of war, 
and the Government used its special war 
powers to pass the National Security (In- 
dustrial Peace) Regulations on December 16, 
1940. They were amended on February 10, 
March 5, and December 16, 1941. These regula- 
tions (which were summarized in the Lasour 
Gazette, 1941, p. 143) removed limitations on 
the scope and procedure of the Court. Intra- 
state disputes have been brought within the 
scope of the Court; employers and employees 
are required to notify the Registrar or a 
Deputy Registrar appointed under the Act 
of any situation which might lead to an in- 
terruption of work, and even if an open dis- 
pute does not exist the Court may determine 
the matter or have a Conciliation Commis- 
sioner or Board of Reference do so, and, 
moreover, under the amendment of Decem- 
ber 16, 1941, the Secretary of the recently 
created Department of Labour and National 
Service must also be notified, and if the 
Court, a Conciliation Commissioner or a 
Board of Reference has not already com- 
menced hearings, the Minister may direct a 
Conciliation Commissioner to determine the 
matter forthwith; the Court may make any 
erms of an award a common rule for the 
vhole industry (the section of the Act which 
surported to give this power was declared 
iltra vires in 1911); an award is no longer 
nvalidated if it contains provisions relating 
o matters not within the ambit of the dis- 
mute, if the proceedings have been conducted 
ther than by conciliation or arbitration or if 
egal formalities have not been adhered to; 
dditional Conciliation Commissioners have 
een appointed and their powers extended; 
md it is no longer necessary for an award 


to be made before a Board of Reference can 
be appointed (under the Act, the Court, after 
it has made an award, may appoint a Board 
to deal with future questions which might 
arise). 

The most serious industrial trouble has been 
in the coal mining industry, where unrest 
has continued from the years before the 
war. The difficulty has persisted in spite of 
the continuous efforts of the Court and of the 
appointment of additional district Reference 
Boards, and as a result the Government has 
established special machinery for the industry. 

This machinery was set up under the Na- 
tional Security (Coal Mining Industry Em- 
ployment) Regulations of February 20, 1941 
(amended July 10 and September 3), and 
consists of a Central Reference Board and 
Local Reference Boards. The Central Board 
decides all disputes referred to it as well as 
all matters arising out of existing awards of 
the Court, and it has all the powers which the 
Court possesses in regard to disputes in other 
industries. It is, however, independent of the 
Court except that its chairman is a Judge of 
the Court. In addition to the chairman its 
members include a special representative of 
employers and employees respectively, and 
other employer and employee representatives 
selected by the chairman. It acts according 
to equity and without regard to technicalities 
or legal forms. The Local Boards are estab- 


lished by the Governor-General on the recom-- 


mendation of the Central Board, and they 
consist of a chairman and two or three repre~ 
sentatives each of employers and employees. 
There is an appeal to the Central Board from 
a decision of a Local Board, but otherwise no 
award of either the Central or a Local Board 
can be challenged in any court. 

At the same time, the power given to the 
Minister of Labour and National Service by 
the amendment of December 16, 1941, in the 
Industrial Peace Regulations to direct a Con- 
ciliation Commissioner to deal with an in- 
cipient dispute, applies also to the coal min- 
ing industry. Under the amendment, more- 
over, any award regarding coal mining which 
has been or may be made by such a Com- 
missioner may not be varied or set aside, and 
no inconsistent award may be given by any 
tribunal except after a reference made with 
the consent of the Minister. This ensures 
that the settlement of a recent dispute re- 
garding annual leave, which was made by a 
Conciliation Commissioner, will not be dis- 
turbed. 
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ACTIVITIES OF UNEMPLOYMENT INSURANCE COMMISSION ea 


Unemployment Insurance and Man-Power Inventory—First Unemployme i 
Insurance Benefit Paid—Report of Claims for Unemployment 
Insurance—Report of Employment and Claims Offices— 


Employment conditions at the end of February 


NSURANCE books issued to thousands of 

Canadian workers on July 1, 1941, must 

be turned in with the close of the fiscal year 

on March 81, 1942. New books, will be issued 
to all insured workers. 


In connection with the issuance of new 
books it is necessary to conduct a re-registra- 
tion of insured workers so as to revise the 
records of the Commission and keep them 
up to date. 


In addition to this re-registration of insured 
workers, the Unemployment Insurance Com- 
mission has been entrusted by the Minister 
of Labour with the task of registering work- 
ers, whether insurable or not, for a man- 
power inventory. This man-power inventory 
is designed to give the Government a clear 
idea of Canada’s man-power with a view to 
the development and prosecution of essential 
war industry on the most effective basis. 


The Unemployment Insurance Commission 
is in a particularly advantageous position to 
help in such an inventory. Through its 100 
Employment and Claims Offices scattered 
across the Dominion, it is in contact with 
employers and workers. It is proposed to 
make the inventory as complete and as 
effective as possible. It is part of Canada’s 
War effort. 


L First Unemployment Insurance Benefit Paid 


The first unemployment insurance benefit 
cheque ever issued in Canada was paid to 
Andrew Stuart Dart, 20-year old, Winnipeg 
resident. Mr. Dart was formerly employed 
in a Winnipeg Theatre. 


A feature of the benefit aspect of the un- 
employment insurance plan has been the small 
number of claims received up to date. At 
the end of February only $1,843.38 had been 
paid in benefits, 

This indicates the importance as well as 
the advisability of having started Unemploy- 
ment Insurance in Canada during a period of 
high employment, when claims upon the Un- 
employment Insurance Fund are few. In this 
way the Fund will have an opportunity to 
grow, and will be all the more adequate to 
meet future claims should a period of unem- 
ployment occur. ; 
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Report of Claims for Unemployment _ 
Insurance Benefit 


| 
i | 
Application for insurance benefit is filed ag 
the nearest local Employment and Claimy 
Office of the Unemployment Insurance Cor 
mission. Claimants located in a centre whe 
there is no Employment and Claims Office 
file their claims either by mail, or with 
special representative. SF 
After applications for benefit are filed aw 
local Employment and Claims Offices, they 
are forwarded to the respective Regional on 
District Offices for adjudication of the claim ) 
At the Regional or District Office, the Insu 4 
ance Officer either allows the claim, declares 
the claim not allowable or disallows the claim 
Up to and including February 28, the ni e 4 
Insurance Officers located at Vancouver, ad 
monton, Saskatoon, Winnipeg, London, Nort ht 
Bay, Toronto, Montreal and Moncton had ; 
received 862 claims for adjudication. Of thee 
862 claimants, 792 had their claims allowe | 
64 claimants were either disqualified, or had 
their claims declared to be not allowable. In 
addition, 6 claims were pending decision, i 
, 


4 
nog 
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The total number of benefit cheques issued | 
as at February 28, 1942, was 254, and 
total amount paid out in unemployment in-- 
surance benefits as at that date was $1,843.38, 


Insurance Registration 


Reports from the district offices of the : 
Unemployment Insurance Commission show » 
that 151,401 employers have registered throughs 
out Canada, and that they have requisitioned 
2,981,847 insurance books for their employees, 

A progress report of registration of em 
ployers and employees on February 28, 1949 
contained the following figures:— " 


' Employers. Books _ 
Region Registered Requisitione 
British Columbia.... 12,821 237,036 
ig) thy RSA Relea 30,000 417,000 — 
Ontario gc.) ye 57,881 1,214,366 — 
Quebec «1... ... +++ 39,199 881,671 
Maritimes ....... es, Lasb00 _ 231,774 | 
—— ———— ae 
151,401. 2,981,847 - 
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Unemployment Insurance Fund 


On February 28, 1942, the Unemployment 
Insurance Fund had received a total of 
$34,467,516.39 from contributions made since 
the beginning of July 1, 1941, when the Un- 
employment Insurance Act went into effect. 
Employer and Employee contributions were 
made by bulk payment, meter credits and the 
purchase of Unemployment Insurance stamps. 
The Dominion Government adds its share of 
20 per cent to the total employer and employee 
contributions. 


Statement of Receipts to February 28, 1942 
Unemployment Insurance Stamps. $17, res 238 99 


Meters Credits... istetos.acc cous os 1,532 79 
Bulk Payvmentsins. <cvs.cdsicien.t a, < Bolero 73 
Government Contribution 5,703,012 71 
Interest on Investments........ 233,700 00 
Miscellaneous Receipts.......... 114 65 
Refunds from Inspectors...... 46 52 

Total Receipts......... $34,467,516 39 


Up to February 28, 1942, the Unemployment 
Insurance Commission, with the authorization 
of the Investment Committee, has invested 
$33,135,990.33 in bonds of the Dominion of 
Canada. 


Report of Employment and Claims Offices for January, 1942 


Records of the Employment and Claims 
Offices of the Unemployment Insurance Com- 
mission for the month of January, 1942, 
showed a decline of nearly 43 per cent in 
the average daily placements when compared 
with those of December, 1941. This adverse 
change was mainly due to reduced placements 
in the Province of “Quebec. The December 
records included reports both from the Pro- 
vincial employment offices, as well as those 
recently opened by the Commission, whereas 
January figures covered the activities of the 
latter class only. A decline of 88 per cent 
also was shown from the number reported: by 
employment offices in January a year ago. 
Under the December comparison, a very 
heavy decrease was shown in services, followed 
likewise by substantial losses in logging, 
construction and manufacturing, smaller re- 
ductions, too, being reported in transportation, 
trade and farming. The only divisions to 
record gains were finance and mining and 
these were very small. When compared with 
January a year ago, placements in services 
and construction were much fewer, while 
logging and farming also showed appreciable 
reductions; however, a moderate increase was 


registered in’ manufacturing and nominal 
gains in transportation, trade, finance and 
mining. 


_ The accompanying chart shows the trend of 
employment since January, 1940, as repre- 
sented by the ratios of vacancies notified and 
of placements effected for each 100 applica- 
ions for work registered at employment 
ices throughout Canada, compilations being 
ade semi-monthly. It will be seen from the 
aph that the curves of vacancies and place- 
ents in relation to applications declined 
arply during January, 1942, standing at 
4 and 43-4, respectively, as edrnaced with 
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74-4 and 65-4 in December, 1941 and with 
59°4 and 56-7 in January a year ago. 

The average number of vacancies reported 
daily by employers to the offices of the 
Commission throughout Canada during Janu- 
ary, 1942, was 1,033, as compared with 1,661 
during the preceding month and with 1,462 
in January a year ago. 

The average number of applications for 
employment received daily by the offices 
during the month under review was 1,933, in 
comparison with 2,282 in December, 1941 and 
with 3,169 during January last year. 

The average number of placements made 
daily by the offices of the Commission during 
January, 1942 was 839, of which 548 were in 
regular employment and 291 in work of one 
week’s duration or less, as compared with a 
total daily average of 1,460 during the 
preceding month. Placements in January a 
year ago averaged 1,346 daily, consisting of 
857 placements in regular and 489 in casual 
employment. 

During the month of January, 1942, the 
offices of the Commission referred 23,331 per- 
sons to vacancies and; effected a total of 
21,801 placements. Of these, the placements 
in regular employment were 14,241, of which 
10,816 were male and 3,425 were female, 
while placements in casual work totalled 
7,560. The number of vacancies reported by 
employers was 16,242 for men and 10,581 for 
women, a total of 26,823, while applications 
for work numbered 50,250, of which 34,805 
were from men and 15,445 from women. 
Reports for December, 1941 showed 43,181 
positions available, 58,020 applications made 
and 37,943 placements effected, while in Janu- 
ary, 1941, there were recorded 37,988 vacancies, 
82,392. applications for work and 34,990 place- 
cents in regular and casual employment. 
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The following table gives the placements effected were:—services 1,450; construction 
effected by employment offices, each year, 684; manufacturing 306 and logging 119. Ther 
from January, 1932, to date:— were 1,108 men and 1389 women placed ir 
on - dTepilar “omiplOvnCnt. 


Year wo acy New Brunswick ; 
Regular | Casual Totals © There was a decrease of more than 8G 
per cent in vacancies listed at New Bruns 
1993.00) aotkie | tsr'fat | s82'007 Wick Offices when compared with the Pies 
PONY ae ae 223,564 182, 527 406,091 ceding month and of over 48 per cent in 
19300220] Bir'eat | aig'ste | 381459 comparison with January, 1941. Placements 
1073205 8s. aisle oo 275,300 | 114,236 | 389,536 likewise, were nearly 36 per cent fewer rr 
19302. ccccccccicii] paatoes | 441a20 | $aa'ss2 in December and almost 61 per cent below) 
1940...... i a eae 320, 090 155,016 475,106 those of the corresponding month last yes 
mise: Sed aa ae Services and construction were largely re 


sponsible for the total reduction shown im 


POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED 
APPLICATIONS FOR EMPLOYMENT 


Vacancies - - ------ Placements 


Applications 

ESE SAGAR TEEARRA RSME ES 2 
ERRSSA IE SABRESEDCEBG ES 

biel Lat PP hay | aber 


“Nova Scorra AND Prince Epwarp IsLanp placements from January, 1941, althouel 1 
‘ Opportunities for employment, as shown manufacturing, trade and logging also showed. 
by calls received at Employment and Claims small declines, Placements by industrial - 
Offices in Nova Scotia and Prince Edward groups numbered:—services 326.; constructio: 
_ Island during January, were 10 per cent 75 ; logging 42 and trade 36. During» ? ‘ j 
_ fewer than in December and nearly 7 per cent month 130 men and 47 women were placed it . 
below those of January a year ago. Place- regular employment. i 

ments were also 9 per cent under those of , 
el tse aes and 8 per cent fewer than - QuEBEc a 
_ in the corresponding month a year ago. The During the month of a ition. 

decrease in placements from January last Sditerteeeace oe .: Pol : s 
year was mainly owing to a heavy decline in Offices in the Province of Quebec were nearly 
construction, although this was largely offset 78 per cent less numerous than in December 
_ by substantial gains in services and manu- and 77 per cent fewer than in the corresp ond 

facturing, changes in other groups being in- ing month a year ago. Positions also, 1 a 
_ considerable in volume. Industrial divisions nearly 92 per cent below those of the reviod 
in which most of the placements were month and almost 91 per cent. under 4H ; 
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number recorded during January, 1941. Very 
heavy declines in placements from January 
last year were reported in services, logging 
and construction, followed by others of 
smaller proportions in manufactuirng, trade 
and transportation, changes in other groups 
being small. Industrial divisions in which 
most of the placements were effected were:— 
Services 434; construction 246 and manu- 
facturing 153. Regular placements numbered 
496 of men and 277 of women. 


ONTARIO 


_ The demand for workers, as shown by orders 
listed at Employment and Claims Offices in 
Ontario during January, was nearly 20 per 
cents lower than in December, 1941 and 10 
per cent below that of the corresponding 
month a year ago. Placements, too, showed 
a decrease of over 14 per cent from those 
reported during the previous month and also 
from January last year. Marked reductions 
in placements from January, 1941, were re- 
corded in construction, services and agricul- 
ture, as well as a minor loss in logging, these 
declines being partly offset by a pronounced 
imcrease in manufacturing, augmented by 
smaller gains in transportation, trade and 
finance. Placements by industrial divisions 
included :—manufacturing 2,732; services 3,540; 
logging 1,349; construction 1,066; trade 458; 
transportation 272 and agriculture 166. There 
were 4,670 men and 1,762 women placed in 
regular employment. 


MANITOBA 


_ Employment Offices in Manitoba were 
notified in January of nearly 23 per cent 
fewer vacancies than in the previous month, 
but 48 sper cent more than in January a 
year ago. Placements were over 5 per cent 
better than in December and nearly 8 per 
cent higher than in the corresponding month 
of 1941. When comparing placements by in- 
dustrial divisions with January last year, the 
most important changes were gains in logging 
and manufacturing and losses in construction 
and agriculture. Improvement, although 
smaller in volume, also was shown in trade, 
Services, mining and transportation. Tadas- 
trial groups in which the majority of place- 
ments were effected were:—logging 1,026; 
services 764; manufacturing 261; construction 
176 and trade 112. Regular placements 
numbered 1,608 of men and 241) of women. 
¥ 
a. SASKATCHEWAN 
During January, vacancies offered through 
et and Claims Offices in Saskatche- 
ran were almost 13 per cent fewer than in 
Jecember, but showed only a fractional loss 


from January, 1941. Placements were 47 per 
cent below those of the previous month, but 
recorded a nominal increase over the corres- 
ponding period last year. Important changes in 
placements, when compared with January, 
1941, consisted of a gain in logging and 
declines in services and agriculture. Small 
increases only were reported in all other 
groups. Industries in which employment was 
found for 100 workers or over included:— 
services 545; logging 282; construction 142 
and agriculture 100..There were 566 men 
and 260 women placed in regular employment. 


ALBERTA 


Employment opportunities, as indicated by 
orders received at Employment and Claims 
Offices in Alberta during January, were 10 per 
cent below those of December, 1941, but 
nearly 16 per cent better than those of 
January last year. Placements were almost 
15 per cent fewer than in the previous month, 
but only fractionally less than the correspond- 
ing period of 1941. Except for a moderate 
gain in logging and a reduction of similar pro- 
portions in agriculture, changes in other 
groups were small and consisted of increases in 
transportation, mining, trade and construction 
and losses in services and manufacturing. The 
majority of placements recorded during the 
month were in the following industries:— 
logging 688; services 525; agriculture 191 


and construction 110. During the month 1,133. 
men and 271 women were placed. in regular 


employment. 
BritisH CoLuMBIA 


Orders received at Employment and Claims 
Offices in British Columbia during January 
called for 36 per cent fewer workers than in 
the previous month and nearly 22 per cent 
fewer than in January, 1941. There was also 
a decrease in placements of 40 per cent from 
December and of 32 per cent from the 
corresponding month a year ago. In com- 
parison with January last year, marked re- 
ductions in placements occurred in services 
and construction, minor changes being recorded 
in all other groups, including small gains in 
trade, logging and transportation, and slight 
losses in agriculture and manufacturing. 
Placements by industrial groups numbered. :— 
services 1,076; construction 621; manufac- 
turing 415 and trade 105. There were 1,105 
men and 428 women placed in regular em- 
ployment. 

Movement of Labour 


During the month of January, 1942, the 
offices of the Unemployment ‘Insurance Come 
mission effected 14,241 placements in regular 
employment. Of these, 2,252 were of persons 
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REPORT OF THE EMPLOYMENT AND CLAIMS OFFICES FOR THE MONTH OF JANUARY, 1942 
(Concluded) 


£0, ——<—$— 


Vacancies 
Cc 
Offices Reported | Unfilled 
during end of 
t period period 

Saskatchewan—Con. 

BcMCOLAIDOLt.\.)....cAsiessieecicsiddd sine « 184 87 
RMN lan da tan tapes aise edie ais oes 
RRKACOOT VS TR ei us on cite skis Otte’: yr 3 
mwart Current: | 2. 2is0)2jcs.sis «ies ia clos 67 43 
Set a Sa ee peed 118 13 
BEBICbON Soe ieoro ciate aici aides ches rs 182 23 
BMISCR GR Sic aie relic c'n o's ocite hace ae tee 1,975 236 
LISTE eee ne tans Stee Bef 858 159 
PRPEIRNOMOR eee So cinss dels evict 4 3 
MidinOntOnetetss dciarz cic s « hsigd eure o's 920 28 
SUI ae eee 111 38 
POCO FIAb esis escs sec d ee seve sae 82 8 
British Columbia.................... 2,757 408 
amloops.... 79 

Kelowna...... 12 5 
Nanaimo. 93 3 
Nelson.... ae 37 9 
New Westminster or 117 26 
IPTANCE RRUPOTE | ois scicre oases oo 0 a 329 10 
' Vancouver....... ale olith oka alee elee 1,072 355 
ME OUOLIB:. Wie, asics «al cuaieiaye.o cieje sle'e Avis 1,018 0 
Canada.......... BETES ey ae Oe 26,823 7,476 
LONG Me Ne lela boiecis wists sales arse Sits 16, 242 5,310 
BA CRTEST Sate statsrtres: ese ott ninss-Siaos bgatow +» ¢ 10,581 2,166 


* 1,463 placements effected by offices now closed. 


to whom was granted the reduced transporta- 
tion rate, 763 proceeding to centres within 
the same province as the despatching office 
and 1,489 to other provinces. The reduced 
transportation rate which is 2-5 cents per 
mile with a minimum fare of $4, is granted 
by the railway companies to bone fide appli- 
cants at the employment. offices who may 
desire to travel to distant employment for 
which no workers are available locally. 

In the Province of Quebec, there were issued 
3 certificates at the reduced rate to carpenters 
travelling from Rouyn to Chicoutimi. The 
movement in Ontario was wholly provincial 
and consisted of 552 persons. To points within 
the same zone as the despatching office, Fort 
William was responsible for, 51 bushmen, 13 
teamsters, 3 cooks, 2 sawmill labourers, one 
cookee, one camp clerk and one watchman; 
Port Arthur for 257 bushmen, 48 teamsters, 
20 cookees, 19 carpenters, 11 barn builders, 
14 cooks, 5 axemen, 4 foremen, 4 barn bosses, 
3 truck drivers, 3 tractor operators, 2 watch- 
men, 2 blacksmiths, one scaler, one clerk, 
one assistant mechanic, one hotel general and 
30 labourers for the Hydro Electric; and Sud- 
bury for 24 bushmen, one millhand and one 
cook. In addition, North Bay sent to 
Timmins 7 bushmen, 3 cooks, one clerk, one 
Baste to Sudbury 4 bushmen; and to 


‘oronto one powder man; Pembroke trans- 


ferred to Port Arthur 8 carpenters, and to 
q 


Applicants Regular 
Resi Un- place- 
egis- | Roferred Placed placed ments 
ccm 4 end of same 
oetee vacancies} Regular | Casual period ae 
224 189 99 66 78 73 
733 291 193 97 475 233 
610 235 182 53. 400 119 
69 55 37 18 185 41 
125 115 hi Ree 9 56 
221 144 117 51 63 59 
3,128 1,961 1,404 285 1,872 1,466 
1,073 "861 "486 176| 1.121 "407 
Taek oon 14 
1,163 912 804 81 452 900 
188 94 56 13 142 75 
188 108 57 15 143 75 
6,061 2,449 1,533 858 4,174 1,284 
133 79 62 17 62 56 
66 25 4 1 Bh li inc Sttcaas 
253 82 69 11 163 126 
90 19 26 1 81 
272 126 73 23 360 62 
401 309 293 12 71 71 
3,314 841 459 373 2,727 390 
1,532 968 547 420 646 574 
50,250 235001 14,241 7,560 31,930 #224283 
34,805 14,061 10,816 2,705 23,805 16,693 
15,445 9,270 3,425 4,855 8,125 5,590 


Welland 1 millwright; while London directed 
to Timmins 2 teamsters. Manitoba Offices 
assisted in the transferral of 1,041 workers of 
whom 14 were provincial and 1,027 were inter- 
provincial. Of the former, Dauphin shipped to 
points within its own zone 4 bushmen, and 
Winnipeg forwarded’ 6 bushmen and 2 farm 
hands; the remaining men journeying to pro- 
vincial points being one electrician and one 
cook proceeding from Winnipeg to Flin Flon. 
The interprovincial movement was to Ontario 
and Saskatchewan and emanated from Winni- 
peg, 18 bushmen going to Yorkton and the 
following to Port Arthur:—917 bushmen, 31 
teamsters, 24 cookees, 6 oilers, 8 cooks, 5 
miners, 4 chore boys, 3 mechanics, 2 shovel 
operators, 2 dragline operators, 2 blacksmiths, 
one steam engineer, one mucker, one ma- 
chine helper, one clerk and one construction 
foreman. Vouchers in Saskatchewan for re- 
duced fare were granted to 8 persons destined 
for provincial employment and 432 for inter- 
provincial. Of the first-named, Saskatoon sent 
to points within its own territory 4 bushmen 
and one sawmill hand and Prince Albert 3 
sawmill hands.  Interprovincially, Prince 
Albert consigned to Sault Ste. Marie 31 
bushmen, to Edmonton 3 bushmen and to 
Flin Flon 3 sawyers and one bushman. 
Regina forwarded to Port Arthur 267 bush- 
men and to Winnipeg 29 bushmen, and 
Saskatoon despatched to Dauphin 17 bush- 


oo 2 adel = the - 


ie 


he MSC yy ea 


320 


Alberta certificates were 215 in number, 185 
provincial and 80 interprovincial, all of the 
persons so transferred being sent from Ed- 
monton as follows:—to points within its terri- 
tory,—144 bushmen, 7 miners, 7 teamsters, 
4 cooks, 4 cookees, 4 mine labourers, 2 car- 
penters, 2 truck drivers, 2 saw filers, 2 house- 
keepers, one accountant, one welder, one 
sawyer, one cat man (oil refinery) one 
lumber handler, one millhand, and one pipe 
fitter; to Prince Rupert 20 bushmen, 5 
painters, 4 sawyers, and to Vancouver, one 


Placement activities as reported by Em- 
ployment and Claims Offices during the month 
of January, 1942, together with statistical 
summaries for that period, are covered by an 
earlier section of this report. Later reports 
received from these offices indicate that con- 
ditions at the end of February were as 
follows:— 


Farming operations in the Maritime Prov- 
inces were confined chiefly to chores, prun- 
ing and odd jobs. Unfavourable road condi- 
tions resulting from heavy storms interfered 
with marketing in some areas, Fishermen not 
engaged in fishing operations were busy build- 
ing traps and’ repairing buildings. Boats were 
being made ready for herring fishing. In 
Nova Scotia, logging activities were con- 
fined chiefly to chopping, there being few 
applicants for this work. Lumbermen in New 
Brunswick reported that great progress: was 
made during the past two months and that 
a great scale of logs and pulpwood had been 
yarded during the winter. The lumber scale 
will exceed that of former years. Portable 
_ saw mills were working overtime in green 
woods. In northern New Brunswick, large 
quantities of spoolwood were being manu- 
 factured. Coal mining continued steady. All 
manufacturing plants, except canneries and 
evaporators, operated full time. Construc- 
tion projects progressed favourably but little 
new work was begun. Freight traffic con- 
tinued to be very heavy, while passenger 
traffic by rail was also heavy and bus traffic 
showed an increase where road conditions 
had improved. Quite a large number of 

women were placed in casual employment but 
only a small number were placed in regular 
employment. 

There was more demand for experienced 
farm hands in Ontario with few experienced 
» men applying. In most areas, winter rates 
_ prevailed but in other areas higher wages were 
offered. Farmers in some areas were becom- 
ing anxious concerning the likelihood of 
obtaining help when spring work opened. In 
_ the northern section of the Province, logging 


THE LABOUR GAZETTE 


men and to Sault Ste. Marie 81 bushmen. 


Employment Conditions at the End of February 
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bushman. In British Columbia only one ve 
son took advantage of the reduced far 
farm hand proceeding from Vancouver te 
point within the territory covered by tha 
office. j 
Of the 2,252 workers who profited by the rea 
duced transportation rate during January 
1,739 were conveyed by the Canadian Nati { 
Railways, 498 by the Canadian Pacific Rai 
way, 12 by the Temiskaming and Northen 
Ontario Railway, 2 by the Northern Alber 
Railway and one by the Pacific Great Easter 
Railway. 


operations were reduced considerably and 
while no lay-offs of any consequence had 
taken place, logging operations will soon tapert 
off in accordance with seasonal condition 
Men involved in displacements from logging 
were being absorbed in the log haul, despit 
their lack of experience. In the northwester 
portion of the Province, logging operations 3 
had reached a seasonal peak and the de- 
mand for experienced loaders, cutters and] 
_teamsters exceeded the supply. Mining wa 
steady with some demand for experience 
underground miners, few qualified applicant 
being available. Manufacturing concerns 
with but few exceptions, were very busy 
Delay in deliveries of essential materials was | 
reported in a few cases. Iron and steel, tex | 
tile plants, moulding shops, lumber mills and 
paper mills were busy, operations in two shifts | 
and three shifts being reported from many 
centres. The shortage of skilled tradesmer 
in the metal trades continued. Some office: 
reported difficulty in placing men over fif y 
years of age while, in employment fot 
women, one large centre reported that em. 
ployment was largely restricted to single | 
women between eighteen and. thirty-five years 
of age. In the automobile industry and in 
subsidiary plants, the shift to war production 
was occasioning some dislocations but adjust- 
ments were being made rapidly. Construc-| 
tion was, in general, rather quiet although 
some offices reported extensive additions ta 
large plants. Favourable progress was repor 
on projects underway while repair wot 
provided intermittent employment for trac 
men in many centres. Owing to the contin 
scarcity of domestic workers, numerous orde. 
remainded unfilled. Many day workers were 
placed in casual employment. 


In the Prairie Provinces, there was a ris 
demand for farm workers, with few appli 
available. Many farmers were enquiring ¢ 
cerning wages for spring work while appli- 
cants were reluctant to accept farm e ploy- 
ment and were holding back preferring co1 
struction or factory work. The demand for 
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bushmen remained fairly steady, there still 
being a considerable number of unfilled orders. 
Placements continued to be made but other 
applicants refused to go to the woods so late 
in the season. Coal mining had slackened off, 
a number of mines working only three or four 
jays a week but no heavy lay-offs were ex- 
pected. Manufacturing remained steady, 
supply of workers being sufficient to meet the 
demand. There was little activity in the con- 
struction industry. Some workmen were laid 
off at an airport project while waiting for 
jJelivery of materials. Cold weather slowed 
Jown construction on a dam project. There 
was little highway work. Railways reported 
reight, express and passenger service as being 
zood. Air transportation also was good. 
[rade, in general, remained steady. A few 
arm implement firms laid off a number of 
employees pending spring buying. A few 
men’s clothing firms reported difficulty in 
\btaining stock. There was an increase in the 
lemand for domestics and housekeepers from 
‘ural areas and many orders for domestics in 
she cities remained unfilled. There was also 
wn increased demand for day workers with 
sufficient supply available at most points. 
Shortage of teachers was reported in 
Saskatchewan. 


Applicants for farm work in British Colum- 
bia were rather scarce. Improved weather con- 
ditions caused an increase in demand. Higher 
wages offered facilitated a number of place- 
ments. The 1941 wrapped apple stock was 
diminishing fast and cold storage stock will 
soon be cleared. Logging operations in Van- 
couver area were nearing capacity, orders 
being easily filled. There was no special 
demand for loggers in most areas although 
placements were still. being made. Minor 
labours difficulties were reported. Reforesta- 
tion camps absorbed a few men. Saw mills 
were fairly active. Mines were working full 
time and a few orders for skilled miners were 
unfilled. Manufacturing plants, in general, 
operated on full time. Some difficulty was ex- 
perienced in getting a sufficient number of 
stationary engineers to meet the need. Re- 
puirements of the construction industry for 
skilled tradesmen and) labourers were readily 
met, there being some surplus of applicants. 
Four 10,000 ton freighters were launched from 
British Columbia shipyards. The demand for 
skilled shipyard tradesmen remained brisk. 
Some satisfactory placements were effected. 
Sufficient unskilled labour was available. 
Longshoring was dull. Experienced house- 
hold workers were very scarce. 


EMPLOYMENT AND UNEMPLOYMENT IN CANADA 


Industrial Situation as Indicated in Reports of Employers, Trade Unions 
and Value of Building Permits 


N view of the transference of the functions 

of the Employment Service of Canada to 
he Unemployment Insurance Commission, in- 
ormation formerly presented in this article 
oncerning applications, vacancies and place- 
nents made by the offices of the Employment 
fervice will now be found in the preceding 
rticle entitled “Activities of Unemployment 
msurance Commission”, under the heading 
Report of Employment and Claims Offices 
or January, 1942”, In this section informa- 
ion is given concerning the number of 
pplications for work, existing vacancies and 
he number of placements made through the 
Jmployment and Claims Offices of the Un- 
mployment Insurance Commission. The 
atest available information concerning the 
mployment situation in Canada is also given 

1 another section, under the heading “EKm- 
loyment Conditions at the end of February”. 
The accompanying, information as to the 
mployment situation in Canada is based upon 
sports from the following sources :— 
‘The Dominion Bureau of Statistics receives 
sports” each month from most of the larger 
mployers of labour throughout Canada in all 
oe aagat daerene fishing, hunting 
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being from firms employing fifteen workers 
or more. The number of firms so reporting 
January 1, was 12,833, the employees on 
their payrolls numbering 1,657,990, compared 
with 1,688,298 (revised) in the preceding 
month. 

The Department of Labour receives reports 
from the local trade unions throughout 
Canada, showing the number of their members 
who were unemployed in the period under 
review. The number of unions reporting for 
January was 2,116 having an aggregate 
membership of 323,598 persons, 4-3 per cent 
of whom were without employment on Febru- 
ary 1. It should be understood that the report 
on the number of unemployed workers refers 
only to organized labour, definite figures not 
being available as to the number of unorgan- 
ized workers who were without employment 
during the period reviewed. 

Recorded in the concluding section of d this 
article and indicative of the employment situa- 
tion in the building trades are the detailed 
statistics compiled by the Dominion Bureau 
“of Statistics each month showing the value 
of building permits granted and the value of 
building materials. 
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During January the total value of build- 


ing permits granted in 54 of the larger muni- 
cipalities was $4,229,027 compared with a total 


The Employment Situation at the Beginning of January, 1942, 
as Reported by Employers 


In accordance with the movement invariably 
indicated at the beginning of January in the 
experience of the years since 1920, there was 
a decline in industrial employment at January 
1, 1942. The loss, as usual, resulted from the 
completion or suspension of work in the out- 
door industries, and from the closing of estab- 
lishments over the holidays and for inventories 
and repairs. It was, however, on a scale 
decidedly below normal, the number of 
persons laid off and the percentage decline 
being the smallest on record for the beginning 
of January. 

The 12,833 employers furnishing data to the 
Dominion Bureau of Statistics reported a 
staff of 1,657,990, as compared with 1,688,298 
at December 1, 1941. This was a reduction 
of 30,308 men and women, or 1-8 per cent. 
The latter figure constitutes only from a 
quarter to a third of the average percentage 
loss indicated at January 1 in the years 1921- 
1941. In this period, the contraction at the 
beginning of January has ranged from 34 per 
cent to 133 per cent, averaging 6-6 per cent. 

Based on the 1926 average as 100, the crude 
index stood at 165-8 at January 1, as compared 
with 168-8 in the preceding month ; the latest 
figure was exceeded only by those of Decem- 
ber 1 and November 1, 1941, being 23-5 per 
cent higher than the index of 134-2 at January 
1 of last year, previously the maximum for 
January. 

Since the shrinkage at the opening of 1942 
was decidedly below average, the seasonally- 
adjusted index showed an advance, rising from 
164°8 at December 1, 1941, to 172-3 at the 
date under review. These two seasonally- 
corrected figures are the highest to date; the 
latest gain is the twenty-second in a series 
which has extended uninterruptedly from 
March, 1940, 

Not only were the decreases in employment 
at the date under review unusually small, but 
they also varied from the average in their 
distribution. Thus, curtailment in manufac- 
turing over the Jast twenty-one years has 
accounted for some 54 per cent of the total 


decline, and construction for about 31 per cent, 


the remaining 15 per cent being divided 
among the logging, mining, communications 


oh transportation groups, while trade has 


nearly always shown an increase at the open- 
ing of the year. At January 1, 1942, however, 
the falling-off in manufacturing was decidedly 
Selow normal, the persons laid off constituting 


of $3,569,557 (revised) the value of building, 
permits granted in 52 municipalities during 
January, 1941. 


less than a fourth of the total number reles 
The percentage decline in construction 
also less-than-average, but only slightly 
since the decrease in several other industrie 
particularly manufacturing, was very notice-' 
ably below normal, the workers released frome 
construction constituted a larger-than-usual 
proportion of the total reduction. ; 
The contraction in employment in mant- 
facturing took place wholly in the production 
of non-durable goods, there being a contra- 
seasonal advance in the durable goods class, 
mainly in the iron and steel division. Foo 
textile and lumber plants showed the largest 
losses, but in each case they were of less-than- 
average proportions for January 1. In manu-- 
facturing, as a whole, some 7,300 persons were 
laid off; this decline of 0-7 per cent (the first | 
to be indicated in a year), reduced the index? 
to 187-0, as compared with 188-4.at Decemb rf 
1, and 187-5 at November 1; these three are 
the highest on record. The latest index was 
over 31 per cent higher than that of 142-5 a 
January 1, 1941. 
Among the non-manufacturing groups, 
services, mining, transportation and constru C- 
tion and maintenance showed curtailment 
that in transportation and construction wa 
below normal, but in services and mining, th 
loss rather exceeded the average. Employ 
ment in the latter at January 1 continued | 
to be adversely affected by industrial disputes, 
On the other hand, logging, communications | 
and trade reported improvement, which, : 
the case of the first two groups, was contra 
seasonal. The gain in trade was above normal, - 
although it was smaller than that recorde¢ 
at January 1, 1941, - | 
Following are the unadjusted, general | 
indexes of employment at January 1 in the 
years since 1926, based on the 1926 average 
as 100:—1942, 165-8; 1941, 134-2; 1940, 116-2: 
1939, 108-1; 1938, 113-4 and 1937, 103-8. 
For January 1, 1941, 12,467 employers had 
furnished returns showing that they had an — 
aggregate staff of 1,316,774 men and women 
as compared with 1,364,601 in the precedin, 
month, this was a reduction of 47,827, or 3-5 
per cent. The largest losses had then tak 
place in the non-manufactuning industries, 
particularly in construction. 
The general slowing down of industrial pro: 
duction over the holidays, together with hg 
contractions in employment in the industries" 
affected by seasonal conditions, resulted 
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considerable reduction in the payrolls distrib- 
uted for services rendered in the last week 
in December. While the decline in employ- 
ment in the Dominion amounted to 1-8 per 
cent, that in the reported earnings was 6-1 
per cent. The payrolls disbursed at December 
1 had aggregated $46,132,298, while those 
distributed at January 1 were given as $43,- 
314,727. The average per capita earnings paid 
out at the former date amounted to $27.32, as 
compared with the average of $26.12 paid at 
the latter. 
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The Course of Wartime Employment 


In the first twenty-eight months of the war, 
employment generally in the Dominion has 
shown unprecedentedly large advances; the 
few interruptions to this expansive movement 
have been almost wholly due to seasonal cur- 
tailment in the industries greatly affected by 
the seasonal factor. From September 1, 1939, 
to January 1, 1942, the index rose by 38:6 
per cent. The importance of this gain is 
emphasized by comparison with that of about 
143 per cent in the five years ending 1939, 


EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS 


NotEe.—The curve is based on the number of employees at work on the first day of the month 
as indicated by the firms reporting, in comparison with the average number, of employees 
they reported during the calendar year 1926 as 100. 
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while in the period from 1921 to 1939, the 
general index rose only by approximately 28 
per cent. 

It is estimated that the firms co-operating 
in the monthly surveys of employment have 
enlarged their working forces by some 462,000 
persons from the outbreak of hostilities to 
January 1. Quite apart from the seasonal 
aspect, this figure tells only part of the story, 
since the smaller firms which are not covered 
by the monthly returns must also have cer- 
tainly added considerably to their personnel. 
The armed and the auxiliary forces have 
likewise absorbed large numbers of men of 

; working ages; in many cases those having been 
withdrawn from industry have had to be 
replaced by substitutes from various sources. 
The growth in industrial employment and the 
withdrawals from civilian life have undoubt- 
edly brought about far-reaching changes in 
the pre-war industrial, occupational, sex and 


Number of Aggregate Weekly Average Per Capita 
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TABLE I—EMPLOYMENT AND EARNINGS 
Number of Persons Employed at January 1, 1942, and at December 1, 1941, by Establishments furnishing Statistics, and 
Earnings of these Employees in One Week in November and One Week in December. 

(The payroll figures are preliminary and are subject to revision.) 


age distributions of workers in the Dominion. 
At present, no information is available respect-; 
ing the last three of these distributions, wh: 
changes in the industrial pattern are 
partially indicated in the statistics now ¢ 
record. : 

The advance in employment in manufact 
ing as a result of the war has for obviouss 
reasons been greater than that in the other 
industries. From September 1, 1939, to Janu-- 
ary 1, 1942, the staffs of manufacturers furnish 
ing current statistics to the Bureau were 
increased by approximately 373,000. As a 
result, the index number of employment in 
factories rose by over 62 per cent in 
twenty-eight months. This gain great 
exceeds that of 38-6 per cent given above f 
all industries. 

The growth in the durable goods industries 
has been of particular significance. Fro: 
100-4 at the outbreak of hostilities, the index 


on 


on 
are 
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number in this class has risen to 213-3 at the 
latest date, or by over 112 per cent. The 
number of persons employed in this category 
constituted 59 per cent of all those reported 
‘in manufacturing at January 1, 1942, a pro- 
‘portion greatly in excess of that of 40 per 
cent engaged in the durable goods industries 
at the outbreak of hostilities. 
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Employment in the production of non-dur- 
able goods has also increased substantially 
since September 1, 1939, the index rising from 
141°9 at that date to 167-0 at January 1, 
1942. These industries are ordinarily much 
quieter during the winter, owing to seasonal 
curtailment, particularly in the food groups. 
In spite of this factor (which also operates in 


Taste I1—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (Avuracs 1926=100). 
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class), employment in the large majority of 
manufacturing industries was in considerably 
greater volume at the latest date than it was 
at September 1, 1939. 

The non-manufacturing industries in the 
first twenty-eight months of war have also 
shown important advances; these, however, 
are not comparable in extent with those in 
manufacturing. In these divisions, the com- 
parison between the situation at the outbreak 
of war and that at the beginning of January 
is also greatly complicated by seasonal 
movements in industry. This factor partly 
accounts for the particularly large gains shown 
in logging and trade, as well as for the sub- 
stantial decline in construction at January 1, 
1942, as compared with September 1, 1939. 
In mining, employment in the twenty-eight 
months has increased by 5-7 per cent, in 
communications, by 15-5 per cent, in trans- 
portation, by 12-3 per cent, in services, by 10-7 
per cent, and in trade, by 27-8 per cent, while 
the reduction in construction amounted to 
18-1 per cent. 

All provinces have shared in the expansion 
recorded in the first twenty-eight months of 
war, and the eight cities for which data are 
segregated have also shown important increases, 
which have exceeded those indicated in the 
various provinces to which the municipalities 
belong. 

Statistics of Earnings 


The, results of the tenth tabulation of 
statistics of weekly earnings as reported by 
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the case of many lines in the durable goods establishments ordinarily employing 15 | 


TABLE III—INDEX NUMBERS OF EMPLOYMENT BY PROVINCES AND ECONOMIC AREAS - 
(Avrrace Catunpar Year 1926= 100) 


Nots.—The ‘Relative Weight”, as given just above, sh i 
number of all employees reported in Canada Ne the ete ee de tater 
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and over, are contained ‘in the present report. 
The figures are preliminary. ’ 


The 1,657,990 men and women employed a 
January 1 by the 12,833 establishments furni 
ing information to the Dominion Bureau 
Statistics were paid $43,314,727 for services thi 
rendered in the final week in December. In the } 
last report, these establishments had indicated | 
a staff of 1,688,298 employees, whose earnings } 
in the period of observation in November had | 
amounted to $46,132,298. A decrease of 30,308 
or 1-8 per cent in the number of employe 
was accompanied by a loss of $2,817,571, or 6:1. 
per cent in the aggregate weekly payrolls. The — 
decline, which follows a: succession of ad- 
vances, was due in the main to the loss in 
working time over the holiday season, and to 
that resulting from curtailment of operations 
in some of the more highly seasonal industries. 
The last report had shown increases in the 
personnel and the payrolls, the former rising 
by 0-7 per cent, and the latter by 1-9 per 
cent. 


For the first time in many months, the per — 
capita earnings declined, falling from $27.32 
in the last week in November, to $26.12 in 
December. The reduction is undoubtedly 
seasonal in character, there having invariably 
been a recession in employment, and conse: 
quently in payrolls, between December and 
January in the period since 1920. The per 
capita average, while lower than in the last 
week in September, October or November, was _ 
higher than in any preceding week for which in- 
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formation is on record. The following are the 
more recent weekly averages: In August, 
$26.04; September, $26.37; October, $27.02; 
November, $27.32 and Devehuber: $26. 12. 

The earnings of the 1,688,005 employees re- 
ported by the 12,795 establishments whose 
returns were tabulated in the last report, had 
amounted to $46,128,842 in the last week in 
November, the per capita average having been 
given as $27.33. The present report shows 
slight alterations in some of the figures pre- 
viously issued, mainly as a result of the 
inclusion of late returns. 

Table I contains a summary of the statistics 
of earnings for the provinces, the eight leading 
cities, and the main industrial groups. Table 
II gives index numbers for a comprehensive 
list of industries in the Dominion, while Table 
III gives information for the leading indus- 
tries by provinces and economic areas. The 
statistics are subject to revision. 

Pending the establishment of a more satis- 
factory basic period for an index number of 
earnings, the data furnished for the last week 
in May have been revised to serve as a starting 
point from which may be measured the current 
changes in the purchasing power distributed in 
payrolls by the establishments co-operating 
in the current surveys of employment and 
earnings. The employees of such firms con- 
stitute a large proportion of the total working 
force engaged in industries other than agricul- 
ture in the Dominion. The presentation of 
the figures of earnings in the form of an index 
number gives a clearer picture of the situa- 
tion than can be obtained from the use of the 
current aggregate or average per capita figures. 
The latter especially are very considerably 
affected by the dilution of labour which has 
been a marked feature of the situation in 
recent months. 

The firms furnishing information for the first 
of January, as already stated, reported the dis- 
bursement of $43,314,727 in salaries and wages 
for the final week in December, as compared 
with $46,132,298 in the last week in November, 
while the payrolls that the same employers dis- 
tributed to those on their staffs at June 1 for 
services rendered in the last week in May 
amounted to $38,594,713. An index number 
based upon this figure stood at 112-2 in the 
final week in December, compared with 119-5 
in the last week in November. The decline in 
the latest period of observation is the first to 

indicated in the brief record of these statis- 
s the movement having been steadily up- 
ward during the summer and autumn; the 
index of earnings in the period of observation 
in June was 103-9; in July, 106-9; in August, 
109- 8; in September, 113-3 and in October, 
117- 3. " Meanwhile, an index number of employ- 
ment, recalculated on the comparable base, 
gh to 102:9 at July 1, 105-0 at August 1, 
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106-4 at September 1, 108-4 at October 1, 109-6 
at November 1, 110-4 at December 1, while 
at January 1, it was 108-4. Thus, the failings 
off in the earnings distributed at the beginning 
of January, for the reasons already given, ex- 
ceeded that in employment. Until the last 
report, however, the increases in payrolls have 
been at a relatively higher rate than those in 
the number of employees, notwithstanding the 
employment of growing numbers of inexperi- 
enced workers whose earnings are usually 
lower than those of employees having longer 
service. It seems probable that a resumption 
of these trends will be indicated in the next 
report, since the factors contributing to this 
situation may be expected to continue in opera- 
tion. Among these factors may be mentioned 
the growing concentration of workers in the 
highly-paid heavy industries, the continuance 
of wartime cost-of-living allowances, in some 
cases at rising rates, and the extensive use of 
overtime work; seasonal declines in activity 
in those industries reporting a considerable 
proportion of casual workers will also doubtless 
be reflected in higher average earnings, despite 
the anticipated further dilution of labour. 

Until recently, the preliminary index numbers 
of payrolls in manufacturing showed more 
pronounced gains than those in all industries, 
even though large numbers of inexperienced 
workers were added to the personnel; the cur- 
tailment of operations over the holidays, how- 
ever, affected the earnings of factory employ- 
ees to a rather greater extent than those of 
other classes. The index in manufacturing de- 
clined from 123-4 in November to 114-5 in 
December, a loss of 7-2 per cent; this exceeded 
that of 6-1 per cent reported in the all-indus- 
tries index in the same comparison. The fol- 
lowing are the index numbers of payrolls in 
the last week in the indicated months: May, 
100; June, 103-6; July, 107-3; August, 110-8; 
September, 115-4; October, 120-4; November, 
123-4, and December- 114-5. Meanwhile, the 
index of employment on a comparable base, 
which had risen to 112-1 at December 1, showed 
a decline at January 1, lowering it to 111-3; as 
already stated, the falling-off was decidedly 
below normal. A comparison of the data with 
those prepared by the United States Bureau 
of Labor Statistics shows somewhat similar 
movements, from May 15 to December 14. The 
American Index of payrolls in manufacturing 
had advanced by 18-2 per cent, and that of 
employment by 7:6 per cent, while at January 
15 the increase in the earnings was 20-3 per 
cent, and in employment, 6-2 per cent. 


Earnings by Industries 
Manufacturing—The 972,565 persons em- 
ployed at January 1 by the co-operating manu- 
facturers throughout the Dominion were paid 
$25,590,151 for their services in the preceding 
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week. The same firms had employed 979,858 
persons at the beginning of December, and had 
disbursed $27,579,080 in earnings in the last 
week in November; a decrease of 0-7 per cent 
in the number of employees was accompanied 
by that of 7-2 per cent in their aggregate 
earnings. The per capita average accordingly 
also showed a reduction, falling from $28.15 in 
the last week in November, to $26.31 in the 
last week in December. 

There was a further moderate advance in 
the employment afforded in the durable goods 
division of manufacturing, but the earnings in 
this class were lowered as a result of stoppages 
over the holidays; the increase in the former 
was 0°6 per cent, while there was a reduction 
of 7 per cent in the reported payrolls. In the 
non-durable class, the decrease of 2 per cent 
in employment was accompanied by that of 
7-7 per cent in the reported earnings, the rela- 
tively greater falling-off in the latter also being 
due to loss in working time at the holiday 
season. 

The highest earnings in the manufacturing 
classes were again those reported in the pro- 
duction of miscellaneous non-metallic mineral 
products, largely petroleum products; those in 
the iron and steel, non-ferrous metal, beverage 
and pulp and paper industries were also un- 
usually high. These classes employ a large pro- 
portion of males, and require many highly 
skilled and experienced workers. 

' In general, the lowest per capita averages 
were reported in the tobacco, leather and 
textile groups, in which considerable numbers 
of females are employed; not only are the 
earnings in these categories affected by the 
sex distribution, but also by the age distribu- 
tion of workers therein, since the women tend, 
in the main, to belong to the younger age 
groups. In considering the relative earnings, 
it must also be noted that the existence or 
_ the absence of overtime work is also a factor, 
while the employment of any considerable 
number of casual workers greatly affects the 
_ per capita earnings in any industry. 


Logging —In logging, there was an increase 
of 3-1 per cent in the number of employees 
reported, accompanied by a gain of 2:2 per 
cent in the aggregate earnings; the disparity is 
due, in general, to the fact that those added to 
the working forces are usually taken on at the 
lower rates of pay, while it is also probable 
that a number of camps closed down for the 
holidays. The per capita average showed a 
_ decline, falling from $17.92 in the last week in 
November, to $17.77 in the last week in 
December. It must again be mentioned that 
the figures of earnings given in this report 


_ make no allowance for the value of board and 


_ lodging, frequently a part of the remuneration 
_ of employees in logging camps. 


« 
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seasonal decline of 3-3 per cent, and there 
a decrease of 8-1 per cent in the aggreg; 
earnings, most of which took place in 
metallic ore division, in which conditions im 
December continued to be affected by an in- 
dustrial dispute; the slackening in operations 
over the holidays also contributed to the dis. 
crepancy in these percentages. The statis 
show that 83,459 persons were paid $2,687, 
for their services in the last week in December, : 
a per capita figure of $32.20. The average pert 
employee in the last week in November had 
been $33.89. 


Communications.—In communications, there 
was a gain of 0-2 per cent in the number e 
ployed, and of 2-3 per cent in the week 
earnings. The average pay envelope contain 
$28.08 in the period of observation in Decem- 
ber, compared with $27.51 in the same week in 
November. 


Transportation—The transportation indus - 
tries reported at January 1 an aggregate work- | 
ing force of 127,460 men and women, whose 
earnings in the preceding week amounted te 
$4,523,484. The former figure was lower by 3-1 | 
per cent than that at December 1, while the 
reported earnings in the last week in Decem= 
ber were lower by 1-6 per cent than those dis 
bursed by the same employers in the final week 
in November. There was, however, a consider: 
able increase in the average earnings of the 
individual, which rose from $34.94 in the last 
week in November, to $35.49 in the same 
period in December. 


Construction—Construction was seasonally 
quieter, there being a loss of 13-1 per cent in 
the number of workers, and of 14-7 per cent 
the reported earnings. There were reductions 
in employment and earnings in building, rail- 
way and highway construction and mainten- 
ance. The per capita earnings in the group 
as a whole declined from $24.14 in the last week 
in November, to $23.67 in the period of obse 
vation in December. ? . 

Services—The service establishments furnish- 
ing returns showed a seasonal decrease in 
number of their employees, together with — 
reduction of about the same proportion in the 
aggregate earnings reported. The contents of 
the average pay envelope were therefore pra 
tically unchanged, being $16.73 in the 
week in December, as compared with $16. 
November. These averages are lower th 
any other industrial group, partly because 
considerable proportions of female and part- 
time workers, and partly because the earni 
quoted exclude the value of board and lod 
in many cases a part of the remuneration o 
employees in hotels and restaurants. 
group accounts for some 61 per cent of 


Marcu, 1942 


Trade—tIn trade, there was a gain of 3-3 
per cent in the reported employees, accom- 
panied by an advance of 2-2 per cent in the 
“aggregate payrolls distributed. The reported 
per capita earnings slightly decreased, falling 
from $23.21 in the last week in November, to 
$22.96 in the last week in December. Many 
of the extra workers employed about the 
‘holiday season were part-time employees, 
whose earnings were consequently below the 
average. 


Finance—In the financial group; 62,632 men 
and women were reported to have earned 
$1,870,457 in the last week in December, a 
per capita average of $29.86. In the last re- 
turn, their employees had aggregated 62,947, 
and their earnings, $1,854,470, an average of 
$29.46 per employee. The inclusion of the date 
‘for financial organizations raises the general 
per capita figure of earnings in the Dominion 
to $26.26 in the last week in December, as 
compared with $2740 in the same period in 
‘November; without the finance group, the 
average for the Dominion in December was 
$26.72, and in November, $27.32. 


Earnings by Provinces 


A review of the data for the various areas 
shows generally lowered employment in most 
of the provinces; the exceptions were Prince 

Edward Island and Nova Scotia, which re- 
ported minor gains. As a result of the holi- 
days, all provinces recorded declines in the 
aggregate payrolls disbursed by the co- 
operating establishments. The losses in the 
weekly payrolls ranged from that of 0-9 per 
cent in Alberta, to 8-7 per cent in Saskatche- 
wan, and 9-7 per cent in Nova Scotia. 
- The average per capita earnings were gener- 
ally lower, except in Manitoba and Saskatche- 
wan, where the decline in employment rather 
exceeded that in the reported earnings, with 
‘ the result that in each of these two provinces 
the average pay envelope in the last week in 
December was slightly higher than in the final 
-week in November. 

Table 1 gives preliminary data on employ- 
“ment and earnings for various industries in 
each of the five economic areas. The indus- 
trial groups included are those employing con- 
‘siderable numbers of persons. With very few 
“exceptions, the aggregate and average earn- 

ings in the various industries in each province 
were lower in the last week in December than 
fin November. In Quebec, the decline in pay- 
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indicated. In Ontario, the average in manu- 
facturing declined from $29.68 in the last 
week in November, to $27.59 in December, 
while the general figure fell from $28.97 in 
the former to $27.38 in the latter period of 
observation. These losses exceeded the re- 
ductions in the Dominion as a whole. 


Earnings by Cities 


Although there were increases in the number 
of employees in Quebec City, Ottawa, Windsor 
and Vancouver, the aggregate payrolls de- 
clined in these centres, as well as in the re- 
maining cities for which data are segregated. 
The losses in earnings ranged from that of 
2-3 per cent reported in Winnipeg, to 8:6 
per cent in Montreal. In Montreal, Quebec, 
Toronto, Windsor, Winnipeg and Vancouver, 
the declines were rather greater than in the 
province to which the city belongs. 


Employment by Economic Areas 


Seasonally reduced activity was reported in 
all provinces except Prince Edward Island 
and Nova Scotia, where the trend was 
slightly upward; the losses ranged from 
0-8 per cent in Ontario and 0-9 per 
cent in Alberta, to 2:8 per cent in Que- 
bec, 5:5 per cent in New Brunswick and 
9-8 per cent in Saskatchewan. Employment in 
all five economic areas was brisker than at the 
beginning of January of last winter, or of 
any year for which statistics are available. 


Maritime Provinces-—The contraction in em- 
ployment in this area at January 1, 1942, 
took place in New Brunswick, there being 
small gains in Prince Edward Island and Nova 
Scotia. In the Maritime Provinces as a unit, 
employment declined in manufacturing, log- 
ging, mining and construction, the losses in 
the last-named being greatest. On the other 
hand, transportation showed seasonal improve- 
ment. Within the manufacturing division, 
there were considerable gains in iron and steel 
plants, but lumber, food and pulp and paper 
mills released employees. 

Statements were received from 927 establish- 
ments in the Maritime area employing 137,595 
persons, compared with 140,618 at the beginning 
of December. This recession of 2-1 per cent 
practically coincided with the average recorded 
at that date in the period, 1921-1941, although 
it was rather larger than the decrease in em- 
ployment noted at the beginning of January 
of last year. The index then, however, was 
some 54 points lower than that of 183-9 at | 
the latest date, when it was higher than in any 


olls in manufacturing lowered the per capita 
Be eraas in that group to a figure that was 
below the all-industries average, in the former 
the average being $24.06, and in the latter, 
4.18; this is the first time in the period of 
observation that such a situation has been 


other January of the record. 

A total of 883 employers had furnished data 
for January 1, 1941, showing an aggregate pay- 
roll of 96,811 workers, compared with 99,231 
in the preceding month. ; 
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Quebec.—The curtailment in Quebec at the 
beginning of January was decidedly below 
normal in the experience of the years since 
1920, being also much smaller than that indi- 
cated at January 1, 1941. The index, at 175-0 
at the latest date, was over 35 points higher 
than that of 139-6 at the opening of 1941, 
previously the maximum for January in the 
twenty-one years for which statistics are avail- 
able. The latest index was, indeed, exceeded 
in this period only by the figures for Novem- 
ber 1 and December 1 of 1941. 


Manufacturing showed a falling-off, mainly 
in the textile, lumber, rubber, clay, glass and 
stone, leather, pulp and paper and food plants. 
Logging, transportation, construction, mining 
and services also reported losses; those in trans- 
portation and construction were considerable 
but in the remaining divisions they were small, 
On the other hand, seasonal improvement 
took place in hotels and restaurants and re- 
4 tail trade, and within the manufacturing 
division, in tobacco, chemical, iron and steel 
and non-ferrous metal factories. In many 
cases, operations will have been resumed early 
in the New Year in the establishments which 
were partially or wholly closed over the 
holiday season and for purposes of inventory. 
The labour forces of the 3,210 co-operating 
firms aggregated 510,415 workers, as against 
524,932 at December 1, 1941. 

For January 1, 1941, 3,120 establishments: 
had reported a staff of 400,193 men and women, 
compared with 429,146 in the preceding month; 
_ the index then stood at 139-6. 


_. Ontario—Manufacturing in Ontario showed 
seasonal declines, widely distributed among 
the branches of this industry. The greatest 
_ reductions were in the lumber, textile, food 
_ and rubber divisions, while smaller losses took 
place in pulp and paper, electrical apparatus, 
leather, clay, glass and stone, chemical and 
_ other factories. On the other hand, tobacco and 
iron and steel plants were decidedly busier, 
In the non-manufacturing industries, there 
_ were contractions in services, mining, trans- 
portation and construction. Logging and retail 
tree. however, showed further improvement, 
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The firms furnishing data for January 1, , 
1941, had numbered 5,382, and their employe: 
564,158, as compared with 570,481 in the p 
ceding month. 


Prairie Provinces—Shrinkage on a scale: 
slightly larger than that noted at the open 
of 1941 was reported in the Prairie Provin 
at January 1, 1942, when statistics were tab: 
lated from 1,808 employers of 177,761 workers 
or 5,545 fewer than at December 1. This 
contraction was much below average in the 
experience of the last twenty-one years. The 
index at the date under review stood at 131-4 
as compared with 116-2 at January 1, 1941, 
There were reductions in Manitoba, Saskatche- 
wan and Alberta at the latest date, that i 
Saskatchewan being greatest. 

Manufacturing, communications, transporta- 
tion and construction showed losses at the 
beginning of January, 1942, the largest of these 
being in construction. In the manufacturing — 
division, the greatest declines were in food 
and clay, glass and stone plants, while lumber 
mills were busier, and slight improvement 
was reported in iron and steel works. Em 
ployment also increased in logging, mining 
and retail trade, the gains in the last-named 
being considerable. ‘ 

For January 1, 1941, 1,777 establishments 
had reported 152,570 employees, a loss of | 


British Columbia—The recession in British 
Columbia involved fewer workers than 
that indicated at the beginning of January 
of last year, being also smaller than the 
average loss at January 1 in the period, 
1921-1941. The 143 employers furnishing _ 
information reported 131,764 persons on their 
staffs at -the date under review, as against 
133,564 at December 1, 1941. " 

Lumber and food factories, logging, construc- 
tion and transportation recorded curtailment, 
that in construction being most extensive. 
On the other hand, iron and steel and non- 
ferrous metal plants and retail trade were 
more active. Employment generally was in 
much greater volume than at January 1, 1941, 
when the 1,303 co-operating firms and branches 
had employed 103,042 men and women ; the 


period since 1920. 


Employment by Cities 
Employment in Hamilton showed little 
general change; in Montreal, Toronto and 
Winnipeg, curtailment was indicated, while 
the trend was upward in Quebec City, Ottawa, 
" 


a 
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Windsor and Vancouver. Employment in 
each of these centres was brisker than’ at 
January 1 in 1941, or any other year of the 
record. ; 

Montreal—The recession in Montreal in- 
volved a smaller number of workers than at 
January 1 in any earlier year for which in- 
formation has been compiled, with the ex- 
ception of 1935. Statements were received 
from 1,853 establishments with 237,232 em- 
ployees, as compared with 242,752 at December 
Jd, 1941. A contraction was shown in manu- 
facturing as a whole, the largest losses being 
in food, textile and leather plants; on the 
other hand, employment in iron and steel 
continued to expand. Among the non-manu- 
facturing industries, services, transportation 
and construction were slacker, while employ- 
‘ment in retail trade was seasonally active. 
The index, at 156-5, was considerably higher 
than at the beginning of January in 1941, 
when 1,809 firms had reported payrolls aggre- 
gating 191,216 persons, compared with 197,640 
in the preceding month. 

Quebec—Manufacturing showed a moderate 
increase, but services and construction re- 
leased employees. The 221 co-operating em- 
ployers in Quebec City enlarged their staffs 
from 27,025 at December 1, to 27,242 at the 
beginning of January. The general gain was 
contra-seasonal in the experience of other 
years of the record. A loss had been indicated 
at the same date in 1941, and employment was 
then at a lower level, according to the 218 
establishments making returns, which had em- 
ployed 20,094 men and women. 


Toronto—Toronto firms showed a seasonal 
decrease in personnel at January 1, 1942. The 
reduction was smaller than usual for the time 
of year; 3,632 persons were laid off by the 
1,908 firms furnishing data, reducing their 
working forces to 216,623. The index stood 
at 168-8, as compared with 171-6 in the pre- 
ceding month; these two are the highest in 
the record. The January 1, 1941, figure had 
been 137-1. 

As compared with December 1, 1941, there 

were losses in manufacturing at the date under 
review, the most noteworthy being in the 
textile, food, rubber, printing and publishing 
and non-ferrous metal groups, while iron and 
steel workers afforded more employment. Con- 
struction, transportation and trade were 
slacker. 
- Returns for January 1, 1941, had beew tabu- 
lated from 1,847 employers of 178,365 workers 
at January 1, compared with 177,407 in the 
preceding month; the improvement than indi- 
ted was contra-seasonal, 


- Ottawa.—There was a falling-off in manu- 
acturing in Ottawa, but transportation, con- 
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struction and trade were brisker. The result 
was a moderate increase in employment on 
the whole; the staffs of the 245 reporting 
establishments included 22,387 men and 
women, as compared with 21,675 in the pre- 
ceding month. A smaller gain had been re- 
corded at the same date of last year, when 
the index of employment was many points 
lower. Statements had then been furnished 
by 241 employers with a personnel of 17,838. 


Hamilton—Data were received from 341 
firms in Hamilton employing 58,241 workers, 
as against 58,287 in the preceding month. 
Manufacturing showed a falling-off, mainly 
in electrical apparatus, textile and food plants, 
while iron and steel works afforded more em- 
ployment. Trade was also more active, but 
other groups showed little general change. 
This decline in manufacturing as a whole was 
the smallest reported at January 1 in any 
of the years for which statistics are available. 
The 335 establishments co-operating at the 
same date last year had reported 44,762 em- 
ployees, compared with 45,068 at December 
1, 1940. The index then was many points 
lower than the latest figure of 178-5, which 
is the highest ever recorded at the opening of 
the year. 

Windsor.—There was an increase in activity 
in Windsor at the beginning of January. The 
gain was mainly in manufacturing, notably in 
the iron and steel industries; trade was also 
brisker. 
ers, while little general change was shown in 
other divisions. Returns were compiled from 
200 firms with 33,849 persons on their staffs, 
as compared with 38,179 in the preceding 
month. Employment was at its maximum 
for the period of observation, being con- 
siderably greater than at January 1, 1941. 
The trend then had also been upward, accord+ 
ing to information from 196 business men, 
whose payrolls had then included 26,800 men 
and women. 

Winnipeg—Employment in manufacturing 
and construction declined moderately in 
Winnipeg, the largest loss in the former being 
in vegetable food factories. Transportation 
and trade, on the other hand, showed! improve- 
ment, that in the last-named being on a 
fairly large scale. The 561 co-operating 
establishments reported 54,495 employees, 
compared with 55,355 in the preceding month. 
This decrease was seasonal, but was below 
average in the experience of the last twenty 
years. The index, at 130-7, was many points 
above that for January 1, 1941, when returns 
had been tabulated from 545 employers of 
51,451 persons. 

Vancouver——Heightened activity was indi- 
cated in Vancouver, according to information 


Construction released a few work- . 
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from 586 firms employing a staff of 58,737, 

as compared with 58,414 at December 1. A 

4 decrease had been noted at the same date of 

last year, and the index then was nearly 38 

points lower than that of 166-6 at the 

beginning of January. There were losses in 

_ lumber and food, manufacturing, and in con- 

struction and transportation, while iron and 

steel plants and retail trade showed improve- 

ment. For January 1, 1941, 576 establishments 

had reported 43,858 men and women on their 

paylists, compared with 44,159 in the pre- 
ceding month. 


Employment by Industries 


Manufacturing—aAs already stated, the de- 
cline in employment in manufacturing at 
January 1, 1942, was the smallest ever re- 
ported at that date, there being a loss of 
0-7 per cent as compared with December 1. 

This compares very favourably with ‘the 
average reduction of nearly seven per cent 
from December to January in the years since 
1920. The shrinkage at the date under re- 
view, as in January of other winters, was 
partly due to comparatively ‘brief shutdowns 
for inventory and over the holiday season. 
In each of the preceding years for which data 
are now available, employment has shown 
partial recovery in the weeks succeeding 
January 1. On the average, this has amounted, 
up to the date of the next report (February 
1), to about 50 per cent of the decrease indi- 
. cated at the opening of the year. 


The manufacturers making returns for 
January 1, 1942, numbered 7,069, and their 
staffs aggregated 972,565, compared with 
979,858 at December 1. The index fell from’ 
188-4 in the preceding month, to 187-0 at 
the date under review. As compared with 
142-5 at January 1, 1941 (previously the 
Maximum for that date), there was an increase 
of 31-2 per cent. 

_ The seasonally corrected index rose from 
* 190-6 at December 1, 1941, to 199-5 at 
January 1. The latter was the highest figure 
recorded in any month for which statistics 
are available. 

_ The most extensive reductions at the date 
under review were in vegetable food, textile 
and lumber factories, which released 3,869; 
3,349 and 2,944 employees, respectively. 
Large losses also took place in pulp and 
paper, rubber, leather, and clay, glass and stone 
plants, while there were smaller reductions in 
fur, beverage, electrical apparatus and mis- 
_ cellaneous manufacturing establishments, and 
in central electric stations. On the other 
hand, tobacco, iron and steel, non-ferrous 
‘metal and chemical works afforded more em- 
ployment. The gain in iron and steel was 
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most pronounced, greatly exceeding the im-i 
provement which had been indicated at Janu- 
ary 1, 1941, in such factories, in which the: 
trend previously had almost invariably beent 
downward at the beginning of January. The 
expansion in iron and steel (the twenty 
fourth successive increase in asmany month ),) 
resulted in the greatest volume of employm ti 
yet recorded in that industry, which employed 
some 342,000 men and women at Janua: 
1. This was 20-6 per cent of the total num! 
on the staffs of the co-operating employ 
in all industries at the date under review. 

The index numbers of factory employme: 
(1926=100) at the first of January in rec 
years are as follows:—1942, 187.0; 1941, 142 
1940, 118-2; 1939, 104-3; 1988, 108-6; 1 
102-4 and 1936, 96-8. 

The 6,814 manufacturers making returns 
for ‘the same date in 1941 had reported a per 
sonnel of 733,367, a decline of 11,614 workers, 
of 1-6 per cent, from the preceding month. 


Logging—Bush operations, on the whole, , 
showed a further gain at January 1. The 
experience of the years since 1920 shows that 7 
there is customarily, though not invariably, 
an exodus from logging camps over the holi- 
day season. Employment was quieter than 
in January of 1941, or of 1938, but was more 
active than at that date in any other year of 
the record. The latest index stood at 258-1. 
compared with 250-3 in the preceding month, 
and 276-1 at January 1, 1941. A combined 
working force of 76,575 was reported by the — 
468 co-operating camps, which had employed 
74,264 men in the preceding month. Improve 
ment was shown in Ontario, Manitoba, 
Saskatchewan and Alberta, while elsewhere, 
moderate reductions in staff were indicated. 


Mining—There was a seasonal contraction — 
in mining operations at the beginning of — 
January, there being losses in the extraction 
of metallic ores and of coal and other non: 
metallic minerals. Returns were received 
from 422 operators having 83,459 employees, 
compared with 86,283 at December 1. A 
rather smaller decrease had been indicated 
in mining as a whole at January 1, 1941, when 
employment was nevertheless in smalle: 
volume; the index, at 177-5 at the latest date, 
was some ten points higher than at January 
1 of last year, previously the highest in the 
record for that date. P 


_ Communications—A slight contra-seasonal 
mcrease in personnel was reported in tele- 
phonic communications, while telegraphs re 
ported an insignificant reduction. Activity 
in the communications division as a whole 
greater than at the beginning of Janus 
year ago, or of any other year since 1931 


‘ 
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from 26,879 in the preceding month, to 26,928 
at January 1, 1942. / 


_ Transportation—The curtailment indicated 
in transportation was on a smaller scale than 
that noted at the same date in 1941, being 
also decidedly less-than-average for the 
beginning of January in the experience of the 
years since 1920. The index, at 101-1, was 
higher than at January 1 of 1941 or of any 
other year since 1930. There were reductions 
at the date under review in street railway 
transportation, cartage and storage and in 
shipping and stevedoring, those in the latter 
group being pronounced. On the other hand, 
steam railway operation showed some improve- 
ment. Information was received from 557 
employers, who reported 127,460 workers at 
January 1, as compared with 131,578 in the 
preceding month. 


Construction and Maintenance—As already 
Mentioned, the loss in personnel in construction 
at the date under review was below the 
average for January in the experience of the 
last twenty-one years being also smaller than 
that noted at January 1, 1941. The index 
of employment in construction, at 124-7, was 
many points above that of 83-0 at the same 
date of last winter, and was also the highest 
for January in the period since 1920. 

Statements for January 1, 1942, were tabu- 
lated from 1,448 contractors and divisional 
superintendents, whose staffs-aggregated 156,- 
669, a decrease of 18-1 per cent as compared 
with their December figure of 180,194. High- 
way construction showed ponsiderable curtail- 
ment from the preceding month, and there 
were also large contractions in building 
while smaller reductions were reported in rail- 
way construction and maintenance. 


Services—There was a -decline, on the 
whole, in the service group at January 1; 
employment in hotels and restaurants slightly 
decreased, and laundries and dry-cleaning 
establishments were seasonally slacker. The 
co-operating firms in this division, numbering 
613, reported 37,429 employees, as compared 
with 37,968 in the preceding month. A 


THE LABOUR GAZETTE 333 


moderate gain on the whole had been noted 
at the beginning of January,:1941, but the 
index was lower than at the date under 
review, when it stood at 168-0. This figure 
was the highest in the record for the beginning 
of January. 


Trade——Trade afforded considerably more 
employment, the general gain being greatly 
above the average at January 1 in the years 
since 1920. It was, however, smaller than 
that recorded at the beginning of January 
of last winter.. There were seasonal losses in 
wholesale establishments, but large additions 
to staffs were reported in retail stores. The 
2,195 employers furnishing returns had 176,905 
persons on their staffs, compared with 171,279 
at December 1. The January 1 index stood 
at 172-4, as compared with 167-1 in the pre- 
ceding month, and 160-8 at the same date in 
1941. Employment in trade at the opening 
of the present year was in rather greater 
volume than in any other month in the 
period of observation. 


Finance —At the beginning of January, 761 


financial institutions and branches reported a - 


staff of 62,682 employees, compared with 
62,947 in the preceding month. The index 
stood at 121-3; in the preceding month it 
was 121-9, while at January 1, 1941, the figure 
was 112-4. The addition of the returns for 
this group to those furnished for the manu- 
facturing, logging, mining, transportation, 
communications, construction, services and 
trade industries brings the total number of 
persons included in the January 1 survey of 
employment, to 1,720,622 in 13,594 establish- 
ments, and. lowers the index of 165-8 in the 
industries above enumerated, to 163.6; when 
the employees of the co-operating financial 
organizations were added to the general figures 
for December 1, 1941, the index was lowered 
from 168-8 to 166°5. At January 1, 1941, the 
general index had been 134-2, while that in- 
cluding the financial organizations was 133-5. 

Index numbers of employment for the 
Dominion, in industries other than finance, 
are given in Table 11. 


Unemployment in Trade Unions at the close of January, 1942 


Unemployment in the following report has 
reference to involuntary idleness due to 
economic causes. Persons who are occupied 
+ work outside their own trades or who are 
involved in industrial disputes are excluded 
from these tabulations. As the number of 
unions making returns varies from month to 
month with consequent variations in the 
embership upon which the percentage of 
employment is based, it should be under- 
stood that such figures have reference only 
» the organizations reporting. 


Reports were tabulated at the close of 
January from 2,116 labour organizations hav- 
ing a total membership of 323,598 persons, 
of whom, 14,066, or a percentage of 4°3, were 
without work, in contrast with percentages of 
5-2 at the close of December and 6:6 at the 
end of January, a year ago. 

The moderate improvement shown in Janu- 
ary over the preceding month was due prin- 
cipally to decidedly better, conditions among 
lumber workers and loggers, pronounced 
seasonal expansion for garment workers, and 


4 
‘ 
< 
~ © 
3 


334 


substantially higher levels for steam railway- 
‘men; these increases were more than sufficient 
' to offset moderate seasonal reductions in work 
afforded members in the building and construc- 
tion trades. In comparison with December, 
fair advances were observed in Ontario and 
British Columbia; in New Brunswick, Quebec, 
Saskatchewan, and Alberta there were nominal 
i" increases, only. On the other hand, there 
_ were fractional recessions in Nova Scotia and 
Manitoba. In contrast with reports tabulated 
4 for January, 1941, noteworthy expansion was 
2 apparent in Quebec, Alberta and British 
7 Columbia; in Nova Scotia, New Brunswick, 
_ Saskatchewan, and Ontario there were advances 
on a moderate-scale, while in Manitoba there 

was a slight contraction. 
A separate compilation is made each month 
of unemployment among trade union members 


PERCENTAGE OF UNEMPLOYMENT 
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Regina and Saint John there were advances 
of somewhat lesser degree and in Toronto and 
Edmonton there were nominal gains, on 
Winnipeg was the only city in this comparis 
to reflect a contraction in work and 
decrease there was not pronounced. } 
The chart, which accompanies this article, 
illustrates the trend of unemployment 
months from January, 1936, to date. 
curve of unemployment in January, 1942, 
rested at a moderately lower level than int 
December, 1941, thus reflecting a fair increa: 
in available work. The point of the cury 
rested at a substantially lower level than 
the end of January, a year ago, thus man 
festing noteworthy improvement during 
period under review. 
There were 657 reports . tabulated from 
unions in the manufacturing industries. These 
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_ in the largest city in each province, with the 
exception of Prince Edward Island. In con- 
trast with the preceding month, Toronto 
_. unions indicated a substantial increase in work 
and in Montreal and Vancouver, also, there 
were fair advances; fractional increases, only, 
were reflected in returns received from unions 
in Saint John and Edmonton, while in Win- 
nipeg and Regina there were nominal contrac- 
tions; in Halifax there was a tendency toward 
slightly reduced employment. In comparison 
_ with conditions at the close of January, a year - 
ago, members in Montreal, Halifax and Van- 
x _ couver were substantially better employed. In 
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organizations had a combined membership 
of 147,319 persons, of whom, 4,602, or a per- 
centage of 3-1 were without work, in con 
with percentages of 4-7 at the end of 
previous month and 4:8 at the close of Ja 1- 
ary, 1941. In comparison with December, 
impressive expansion due to the re-opening of 
the season, was apparent in reports received 
from unions in the garment trades. ; 
cigar and tobacco and leather workers 
was a slightly upward movement; nominal 
Increases, only, were noted for bakers and 
confectioners, papermakers, hat, cap and glove 
and woodworkers. Electric current emplo: 
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textile and carpet workers, tailors, butchers, 
meat and fish packers, jewellery workers, mine, 
mill and smeltermen, and gas workers were 
‘reported as being fully employed. On the 
other hand, fractional decreases in work 
afforded, were reflected in returns received 
from unions of soft drink workers and print- 
ing pressmen. Conditions for members in 
the iron and steel trades and among metal 
polishers and clay, glass and stone workers 
remained unchanged, the high levels shown in 
December, continuing during the period under 
survey. Slightly reduced activity was observed 
for rubber workers and general labourers; 
among fur workers there was a noteworthy 
contraction. A large majority of the trades 
participated in the advance over January, 
1941. A considerably higher employment level 
‘was observed for members in the iron and 
steel trades. The situation as reported by 
papermakers, printing pressmen and textile and 
carpet workers also reflected appreciable in- 
creases in work. From the percentage view- 
point, especially, rubber and woodworkers were 
much better employed. On the contrary, an 
appreciable contraction was observed among 
leather workers and a noteworthy decline was 
indicated for fur workers. 

Reports were received from 55 unions of 
coal miners, whose total membership was 
22,114 persons. Of these 226, or a percentage 
of 1-0 were unemployed. This percentage was 
identical with that shown in the preceding 
month. In January, 1941, the percentage of 
unemployment stood at 2:4. In contrast with 
the preceding month, unions in Alberta and 
British Columbia reflected nominal increases 
and in New Brunswick members were reported 
as fully employed. On the other hand, in 
Nova Scotia, there was a fractional recession. 
In comparison with the situation at the close 
of January, 1941, New Brunswick unions, as in 
the previous comparison reported their mem- 
bership as being fully engaged. Conditions 
in Alberta and British Columbia reflected 
appreciable advances; in Nova Scotia there 
was a nominal gain, only. 

- Reports were tabulated from 247 unions in 
the building and construction trades. These 
organizations had a total membership of 
36,671 persons, of whom, 5,214, or a percent- 
age of 14-2, were without work, in contrast 
with 10-6 per cent in December and 17-4 per 
cent at the close of January, a year ago. In 
contrast with December, a minor increase 
was noted among tile layers, lathers and 
roofers; fractional advances, only, were in- 
dicated by steam shovel and dredgemen and 
electrical workers. On the other hand 
nominal contractions were reflected in reports 
received from unions of plumbers and steam- 
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fitters and hod carriers and building labourers. 
From the percentage viewpoint, bridge and 
structural iron workers and granite and stone- 
cutters manifested noteworthy contractions, 
but as their memberships are small, these 
changes ‘involved but few workers. Seasonal 
influences were largely responsible for the sub- 
stantial decreases in work afforded bricklayers, 
masons and plasterers, painters, decorators and 
paperhangers and carpenters and joiners. An 
upward trend over January, 1941, was shown 
in a majority of the trades. Much higher 
levels were observed for carpenters and 
joiners and hod carriers and building labourers; 
among bricklayers, masons and _ plasterers, 
plumbers and steamfitters, and tile layers, 
lathers and roofers there were advances of 
lesser degree. From the percentage viewpoint, 
although involving but few members, steam 
shovel and dredgemen were much busier; a 
nominal advance, only, was apparent for 
electrical workers. On the other hand, bridge 
and structural iron workers, although but few 
members only were involved, indicated a note- 
worthy contraction. A substantial decrease 
in work afforded was noted for painters, 


TABLE I.—PERCENTAGE OF UNEMPLOYMENT 
IN TRADE UNIONS BY PROVINCES 


3 
3 a| ia 
Bal g I 
Month ao Q e a 
Phe a | 2 S 
OR a 12) 
gflaleglelslsisials 
‘o|e | oala|/a/8)/a)/4] 28 
Ar! > g z | a oO | a a 
Z Ze |o |e | al Paro 
Average 1931..... 8-5) 9-2/19-3/17-2/15-7/15-6]19-4/17-6|16-8 
Average 1932..... 9-6/14-4/26-4/23-7/20-0)15-8|22-6/21-6/22-6 
Average 1933..... 16-0/13-0/25-2/24-4/20-3/17-2/21-7/20-8/22-3 
Average 1934..... 8-7| 7-9]22-8)18-1/17-7/18-2/17-8)20-2/18-2 
Average 1935..... 6-9) 8-6/20-9}14-3]12-6] 9-8/15-4/16-4/15-4 
Average 1936..... 6-8] 7-4/18-9]12-0/10-1] 9-6)12-0)11-9]13 2 
Average 1937..... 5-5) 5-2/15-6] 8-3} 9-0} 9-0/12-0/10-6/10-7 
Average 1938..... 4-9/10-0/17-4]12-1}11-9) 9-1)12-3)14-0/13-1 
Average 1939..... 7-1) 9-0/16-0]11-1] 9-6) 8-9/12-3/12-0)12-2 
Average 1940..... 3-1) 3-7/11-0} 6-0} 7-3} 6-9] 9-7] 7-6] 7-8 
Average 1941..... 2-2! 2-3) 6-1] 3-4] 4-4] 3-4) 6-7] 4-5] 4-5 
Jan. 1981..... 7-4/10-5/16-1/18-4)15-1/18-3)15+7/16-9]16-0 
Jan. 5+1]15-9/28-4/21-5/19-0)18-0)19-3/21-8/22-0 
Jan, 2-7115-6|26-9]28-7|23 -6/22-7|22-7/21-6/25-5 
Jan, 0-7] 9-4/28-6/24-2/21-2/17-9}16-4/25-0/21-2 
Jan. 7-0] 7-1/22-5/20-2/15-5}12-3/11-2/22-6)18-1 
Jan. 7-4! 6-7|19-3}14-0/18-4/13-8/13-3}16-0/14-8 
Jan. 8-2! 6-3/22-9]11-9) 8-4/11-4| 9-1]16-4/14-5 
Jan. 8-5} 5-3/16-5}11-5]11-3]10-8) 7-3)17-9/12-4 
Jan, 9-2/12-8}19-9}14-4]16-0/13-2)11-9/18-1/15-9 
Jan. 4-8] 4-2/15-6/10-1]11-8) 9-7] 7-7/11-1/11-3 
Jan, 3-3] 3-3] 9-2] 6-0] 4-5] 6-0} 6-2] 6-5) 6-6 
Feb. 2-8] 3:5] 9-7] 6-2] 5-7] 5-5] 8-0) 6-1) 6-9 
Mar. 3-1] 3-3] 7-9] 6-1) 5-1) 5-8/11-2) 7-3) 6-6 
April 1 3-2] 2-5] 8-0] 3-1] 4-6] 3-3/12-6] 5-7] 5-5 
May 2-5] 2-8] 7-3] 1-5) 5-3} 1-8/12-0} 4-2) 4-6 
June 2-0] 1-9] 6-2] 2-0) 4-3) 1-8/11-5) 3-8} 4-1 
July 2-0 Lf 4-1] 2-7] 4-1) 1-5] 6-9) 4-8] 3-5. 
Aug. 1-8] 1-7] 3-7] 1-6] 2-3] 2-1] 2-1] 1-9) 2-4 
Sept. 1-8] 1-8} 3-7] 2-1] 2-8] 1-6) 1-9} 2-5) 2-7 
Oct. 1-6] 1-2] 4-7] 2-0] 2-7] 3-2] 8-7] 3-1) 3-1 
Nov. seee.| 13] 1-4] 5-1) 1-7} 5-4] 3-7] 2-4] 4-0) 3-3 
Dec. veaee| 1:0] 2-1] 5-7] 6-0] 6-2] 4-2] 3-8) 5-3) 5-2 
Jan. ....| 1-8] 1-9] 5-4] 4-4) 6-3] 3-8) 3-3) 3-6) 4-3 
ee on eg ee 
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TABLE II.—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES 


Month 


4 


Marcu, 1942 


decorators and paperhangers and much lower 
levels were observed among granite and 
stonecutters. 

Reports were received from 855 organiza- 
tions in the transportation industries. The 
total membership was 75,463 persons, of whom, 
2,379, or a percentage of 3-2, were unemployed, 
in contrast with percentages of 4:9 in Decem- 
ber and 5-3 at the end of January, 1941. 
Moderately higher levels prevailed for navi- 
gation workers and steam railway employers, 
when contrasted with December; among 
feamsters and chauffeurs the increase was 
nominal, only; while street and electric rail- 
way employees reported the same percentage 
of members out of work, as that shown in 
the previous month. In comparison with the 
situation in January, 1941, conditions among 
steam railway employees improved substan- 
hially and appreciable expansion was apparent, 
also, among navigation workers; fractional 
advances only were in evidence among team- 
sters and chauffeurs. The situation among 
street and electric railway employees, as im the 
orevious comparison, remained unchanged. 

Returns were received from 10 unions of 
retail shop clerks whose aggregate member- 
ship was 3,193 persons. Of these, 4, or a 
percentage of 0-1 were without work on the 
ast day of January. This percentage was 
dentical with that shown in December. These 
members were reported as being fully engaged 
n January, a year ago. 

Reports were tabulated from 97 unions of 
sivic employees, whose combined member- 
ship was 9,981. Of these, 185, or a percentage 
yf 1-9 were unemployed, in comparison with 
)-5 in December and 1:9 at the end of 
January, 1941. 

At the close of January, in the miscellaneous 
rroup of trades, there were 151 reports tabu- 
ated. These showed a total membership of 
1,991 persons, of whom, 205, or a percentage 
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of 1-7 were without work, in contrast with 
2-3 per cent in December and 3-9 per cent 
at the end of January, a year ago. In com- 
parison with the previous month, minor 
advances were apparent for hotel and 
restaurant employees and stationary engineers 
and firemen; a fractional increase only was in 
evidence among barbers. On the contrary, a 
nominal decline was observed among un- 
classified workers; among theatre and stage 
employees a slight contraction was noted. In 
contrast with conditions in January, a year ago, 
stationary engineers and firemen indicated an 
appreciable advance and among hotel and 
restaurant and theatre and stage employees 
conditions improved, although to a lesser 
degree; among barbers a nominal increase 
only occurred. On the other hand, a tendency 
toward reduced activity was in evidence among 
unclassified workers. 

Returns were tabulated from 6 unions of 
fishermen having a total membership of 2,578 
persons, of whom, 350, or a percentage of 13-6 
were without work, in contrast with percent- 
ages of 17-7 in December and 21:0 in 
January, a year ago. 

Reports were received from 4 unions of 
lumber workers and loggers. The total mem- 
bership was given as 2,768, of whom 307 were 
unemployed. This was a percentage of 11-1. 
The percentage without work in December 
was 80°3 and at the end of January, 1941, 
the percentage of unemployed members stood 
at 9-4. 

Table 1 shows by provinces the percentage 
of members, who were on the average unem- 
ployed each year from 1931 to 1941, inclusive, 
and, also, the percentage of unemployment 
for January of each year from 1931 to 1940, 
inclusive and for each month from January, 
1941, to date. Table 11 summarizes the returns 
in the various groups of industries for the 
same months as Table 1. 


Building Permits Issued in Canada During January, 1942 


~The January report of building permits 
ompiled by the Dominion Bureau of Statis- 
ics includes returns from 162 of the 204 
nunicipalities in Canada which have systems 
or issuing such permits and of this number 
12 reported detailed operations. The re- 
naining 50 advised that no permits had been 
ssued during the month of January while 
municipalities had failed to report at the 
lose of February 12. 

The total value of permits reported as 
d in the month of January is $6,288,995. 
sed values for the month of December 
de returns from 203 municipalities and 
egate $8,391,308. Reports were received 


from 54 of the 58 original municipalities and 
show a value of $4,229,027 for January. The 
corresponding revised value for December 
includes 58 returns and is $6,199,652, while the 
January, 1941 value was $3,569,557. 

The total value of permits issued by all 
municipalities during the twelve months of 
the past wear was $135,301,519. The value 
of the 58 municipalities for the same period 


' was $101,047,815, while their corresponding 


value in 1940 was $80;274,350. 

During the month of January new con- 
struction of all types amounted to 78-0 per 
cent of the total value, while the percentage 
of new residential construction was 23-9. 
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- SSIFICATIONS OF BUILDING PERMITS ISSUED IN CANADA, BY _ 
Pra ee eee PROVINCES, JANUARY, 1942 y 


Provinces 
i i it CANADA Prince 
Classification of Permits Pases Nova Now 
Island Scotia Brunswick 
$ $ $ $ 
ita— Total, Value sos ss sddaacas oausisien'clno «tna nonete 6,288,906 |. crctas he oc 84,000 28,300 
a Aree = aba er e i; aVeD eee cepiene be as.c¥ since taeda 4,905,562 |............ 75,257 5,900 
Additions, alterations, repairs.............eseeeeeeeees 15383, 403 Won chee 8,743 22,400 
Mesidential so. acne teerc etedes sea tant cei lees eee ASFOR FOL Ves rs ste eee 75,025 2,800 
New construction.......... id Vielen o slsisis nis:« olslaigele sels alpinis 1 BOS, B02: | oc sess asks 715207! |. .ca QE 
Additions, alterations, repairs............sssecececeees A. ee eee 3,818 2,800 
Enstitutional Pacniiottie: sects sie ak'cxamieseis oosloakmailes aie £30 DOB 50:4 sow « Shinialln ita. PELs so 
IN GW. CONAUPUCEION . Agia cies ce Seecte meen even vinaten coal SURZDLT Va icp vescceel oo Ome sak teciien eee 
Additions, alterations, repairs..............seceeeeeeee 10S O18) 605... See ee a er eae 
RSOUNINIOI CIMA sores clahicss b'u,s arcle sole scan aah crew eme Con aR ae nee 35102, CUB sca kecvee aes 6,775 16,600 
INGw ConstructlOHar,... di. cr cek buses lb eoecebe veneenete 784,420 iis. .aakseoeaes 15850 1. COE, . ee 
Additions, alterations, repairs............ssceeeseeceee BOB LTA, bh ccceertatlie are 4,925 16,600 
Industrials shin ts Ac Hed Bakes aadccereas wdticeiane dene 2,835, 866015 tee san tee 2,200 8,900 
New. conktrnction:...|. «4 dieocetieritien) facbeeconen 27200; SSG 112 ne tok 2,200 5,900 
Additions, alterations, repairs............sessseceeeees DER OZO ac esdca. eel nee ete. 3,000 
Othor Buildings, sccbasas deus aet an nteatepouts armasiseiee DL BIO Ni, sina ihe hice anmaan ts Laicieee ates 
New construction. ccsaohetaaseret ete res cnennt cere TULGSS [occcecess tates toscnectti te ee eee 
Additions, alterations, repairs..............0--.eeeeee- 82,429) |. cases Sex| <csslolanenact Seem 
. Provinces (Concluded ) 
Classification of Permits = 
Saskat- 
Ontario Manitoba chewan Alberta 
eee eee eee 
$ $ $ $ 
AIL Permite=Total Value: 5.2062 dite ta eeeen eee 3,764,250 77,633 202,905 144, 154 
New construction.............cceeeceeees 2,881,043 46,895 198,450 89,268 
Additions, alterations, repairs ‘ 883,207 30,738 4,455 54,886 
Residential................. 514,638 32,418 6,035 82,322 
New construction..... rs 406,795 17,180 4,450 46,893 
Additions, alterations, repiirs 107,843 15,238 1,585 ‘ 
IDAGIOUUIOUAL Wh aietiec cis scainessrceceieetve sot each oen CE Reaeeaenters 193,000 26,740 
New conatructionrses, 220. cc eke oer tenes eho nne. 40,000. RAs 193,000 25,740 
Additions, alterations, repairs...............s00+00..., 00 A ili 56 scapes enh uate ds he 
LOST OES COVES 4 RR ARO eB aT 755,443 31,165 3,850 29,032 
Now construction ots isis sigh lslvadak'ohen oe Nisiels sieeies os 516,559 20,165 1,000 10,935 
Additions, alterations, repairs......................... 238,884 11,000 2,850 18,097 
Industrial......... BinGiie sinimrpnie.s vis Saveiileete ete a cei scitts ciksteoie titia 2,371,701 Re Ree eee 4,510 
CW CONBtIUOUON aye tn ck sane encase meee eae ee 1,916,276 9,500} ..t8.s saver 4,510 
Additions, alterations, repairs........... Aes hale satay seis 455,425 45500 Naresh. ats Sls ahs Sec 
23,225 50 20 1,550 | 
rt . 1,413 eee 1,190 
Additions, alterations, repairs....... ie manana teat a Pale) ttl eer eee 20 360 


_ P F ; 
TABLE IJ._RECORD OF BUILDING PERMITS AND THEIR INDEXES, TOGETHER WITH RAGE 
INDEXES OF WHOLESALE PRICES OF BUILDING MATERIALS, 1926-1941. (1926100) a: 


Average 
ae Index of Index of Index of 
Value of Building value wholesale Value of Building value 
Permits issued of | rices of Permits issued of 
Year building uildin Year building 
- permits materials ; permits 
Twelve Twelve Twelve Twelve Twelve 
January months months months January months months 
6,288,005 | (*) (?) : 8 | 
288, 1,185,961 | 21,776, 4 9 | 
4,470,931 |135,301,519 f} 63-9 106-7 3,211,012 aa dio ae PH 
3,350,089 |113,005, 208 1) 62°65 96-3 8,401,456 |112,222,845 | 71-8 
1,721,155 | 60,272,379 38-5 89-7 7,217,397 |166,379,325 106-4 | 
1,859,181 | 60,817,332 38-9 89-1 8,416,880 |234,944,549 150-2 
1,721,867 | 55,844,999 35-7 94-3 7,716,587 |219, 105,715 | 140-1 | 
‘aren | eyes) Bi] hag RE |] 
707,812 | 27,457,524 17-6 82-6 waits ania ca 


. e Figures based on values reported by the original 58 municipalities, 2 Data not yet available. 
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TABLE III.—VALUE OF BUILDING PERMITS ISSUED BY 58 MUNICIPALITIES IN CANADA IN 
JANUARY, 1942, AND IN JANUARY, 1941 


mal -P.I.”—Indicates that no permits were issued during the current sionth! 
No Report’”’—Indicates that the municipality failed to furnish its monthly report. 
ee  — — — ——————————EEE——————— 


Value of Permits 
Issued during— 


Cities 
January January 
: 1942 1941 
: $ $ 
ee eavard Island— 
arlottetown...........ece ee ees 
ora Seotia— No report 3,200 
ROE AR oA viaie BE pias chaie.ci> 41,3 
od GISSgOWie cc ce pee eee eae gees ane 
PANG Bis cach nies le « Sa nies ails 6 Whe 
lew Brunswick— ae le 
RERIOLICCOM fee esas ice rots oie ve ores N.P.I. N.P.I. 
‘Moncton ERE i ctesisin hs GaiblA x vie hale a No report N.P.I. 
MA SOW aoa a ciacsra pcan,3 #.3.es000.5 [00 22,400 15,760 
Mentecal ° 
ontreal (*Maisonneuve)........ 844,834 435,010 
*Que BSN ee ohare aie alae sisipsa-cyasate 40,900 114, 690 
Shawinigan Falls................ 2,025 N.P.I. 
ROE D TOON! fici5,5 a\sho.0 sisidt'e « Bieid oaie 17,000 130,900 
BT rois-Rivieres,.....2-.20csss000s 24,225 1,975 
BPOSUMNOW bse ce viva cis shure os eels oe No report 2,950 
miario— 
GLI ul nada Se nea ae cae 200 6,180 
MeN tL OUG Bet etas si.stee's!. slave ts bel 15,760 52,780 
RRMA DEAT Se hale) co teGieltse «is 5 ojaest 5,080 25,800 
Boe h WV INIA 65. space ss owes ass 20,030 6,950 
UGGoe 4G a bap cee ae Conan ae No report 26,600 
~ TEATS Mappot desecnereeceaee ace N.P.1. 725 
BEPUIAIIIGOD Fae acee oo vo. ee 5 Fia'- cies *\e 504,959 134,383 
BREUESLONS cc loee vet se seta as 18,390 65,700 
BREHCHONOL ey ac «x Stars aisias.e's « of mies 10,705 13,967 
| _ INGA ae hn ee ee 22,750 48,375 
CLES ae ee 375 40,675 
BMI « itciccescccnc 5 bc T ee eet Ts 511,600 256,300 
BEVIN SOUNG. oes cileciclsnpiseteiees 6,500 30 
SeterbOrough..;.iii (sie cis eet ele wi 7,500 6, 650 
‘Port Arthur 7,385 27,248 
‘St. Catharines 59,850 261,475 
‘St. Thomas 8,600 18,085 


Value of Permits 
Issued during— 


Cities 
January January 
1942 1941 
$ 3 
Ontario—Conc. 
BEDI. cvtison ys oopacidst.anee > 4,5 Fi 
Sault Ste. Marie o680 B 138 
*Stratford....... ; 300 
SLOTGntOunsannwaesaee z 633,297 360, 140 
East York Tp 5 69,300 41,960 
Wandsorliiaecte aoscsees dae 221,205. 41,115 
Riv orsile, cites: sad wens beneaeh : 4,350 
be so Ns PAT ova tats erate tit eee Ape 36,522 
DLO eka peaks eae 
Maniteba 6,800 59,500 
PETAR OM sincs cc « craroaurt ences cioe 128 3,300 
ign Bona ceys csiiea.. Vase aaeete 4,655 15,050 
THUD OR’ as cktics ais h «, sdiactankeced 66,350 43,200 
Saskatchewan— 
SMOGSGIIAWIE . Aoi0:5 s\s;eicd eee tiem the 700 N.P.I. 
os REC ey are ae Mee eG a : He. } ,040 
RSE KLLOON vtec civ -olnts « Havsate colors eee 6 , 500 
Alberta— 
®OSIBATy Ne waelemshloetincnets sate phe 90,984 47,474 
*Eidmontou: . neque oacpats peel se 36,195 29,535 
LON UTIALO cele ssea sides woes «id ke% 7,600 6,660 
Medicine Hat... ..ccc ses +s secre 9,375 2,925 
British Columbia— 
Nana@imo........,.00-cersccnens 4,675 - 2,000 
*New Westminster............... 40,610 49,200 
Prince ‘Ruperts 2)... ssa wel veers 12,610 15,900 
*Vancouver.............- No report 12,450 
North Vancouver 396, 085 667,040 
Vernon seis stesso 6,577 15,370 
"Victorias cui «ents 71,284 218,563 
Total 58 Municipalities. . ..|()4,229,027 | 3,569,557 
Total 85 Municipalities..... . |(?)3,988,651 | 3,214,875 


* Indicates a municipality whose records are available back to 1910. 


154 municipalities only, reporting. 
233 municipalities only reporting. - 


EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN 
AND THE UNITED STATES 


, Great Britain 
A NoveMBER-DECEMBER RECORD 
HE British Ministry of Labour Gazette 
for January, 1942, summarizes the 
lovember-December employment situation 
1 Great Britain as follows:— 
‘The number of men and boys registered at 
mployment Exchanges in Great Britain as 
holly unemployed at December 8 was 
2,343, a decrease of 2,992 as compared with 
vember 17. Of this total, 27,578 had’ been 
lassified by interviewing panels as unsuit- 
ble for ordinary industrial employment. 
Those registered as on short time, or 
erwise temporarily suspended from work 
a the understanding that they were shortly 
» return to their former employment, 
imbered 4,426; this was a decrease of 1,488 
compared with November 17. Those 
istered as unemployed casual workers 
ing persons who normally seek their 


livelihood by jobs of short duration) num- 
bered 9,523 a decrease of 1,261 as compared 
with November 17. 


The corresponding figures for women and 


girls on the registers at December 8 were 
72,881 wholly unemployed, 8,835 temporarily 
stopped, and 346 unemployed casual work- 
ers. Of those wholly unemployed 2,812 had 
been classified by interviewing panels as un- 
suitable for normal full-time employment, 
and 2,873 had been classified as unable for 
good cause to transfer to another area. As 
compared with November 17 the numbers 
wholly unemployed showed a decrease of 
3,768, those temporarily stopped a decrease 
of 1,263, and unemployed casual workers an 
increase of 24. 

The number of applicants for unemploy- 
ment benefit or allowances on the registers at 
December 8 was 129,791, as compared with 
138,229 at November 17, and 586,081 at 
December 9, 1940. 


r 
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United States 


Seasonal declines in trade, construction, 
and manufacturing accounted largely for the 
decrease of about 1,235,000 in civil non-agri- 
cultural employment from mid-December to 
mid-January, according to a report issued by 
the United States Secretary of Labor, Miss 
Frances Perkins. The decrease in employ- 
ment in wholesale and retail trade amounted 
to 760,000 workers, and reflected the usual 
reduction in temporary personnel employed 
to handle the Christmas holiday trade. Con- 
tract construction showed a decrease of 
161,000 as a result of reductions in both 
Federal and non-Federal construction. Total 
factory employment declined by 145,000, em- 
ployment falling sharply in consumer durable 
goods industries converting to war produe- 
tion and in many seasonally curtailed non- 
durable goods industries. War industries, 
however, continued to expand at a rapid rate. 
Government employment was reduced by 
57,000 as temporary post-office personnel was 
released. 

3 Civil non-agricultural employment totalled 
approximately 39,850,000 in January, 1942 and 
~ was 2,700,000 greater than in January, 1941. 

During the year manufacturing has accounted 

for an increase of 1,500,000 workers. Federal, 

State, and local government employment in- 

__ ereased 443,000, trade rose 250,000; transporta- 
tion and public utilities 250,000; finance and 
service 118,000; contract construction 90,000; 
and mining 26,000. 

The decrease in manufacturing employment 
from December to January was of less than 
the usual seasonal proportions, but was larger 
than the decline that occurred during the 
corresponding period of the previous year. 
The chief reduction among consumers’ dur- 
able goods industries—which are converting 
_ their facilities, completely or partially, to the 
- manufacture of munitions—occurred in auto- 
_ mobile plants where 50,000 fewer wage earn- 
ers were employed. 


_ Other consumer durable goods industries 
_ showing substantial employment declines 
___ were stoves, radios and phonographs, furni- 
ture, washing machines, clocks and watches, 
jewelry, and silverware, Substantial reduc- 
_ tions were also reported by the following 
_ metal working industries: hardware, plumb- 
ers’ supplies, stamped and enamelled ware, 
wirework, and lighting equipment. Although 
‘seasonal factors were responsible for declines 
in a number of the non-durable goods in- 
dustries, shortages of raw materials caused 
decreases in such industries as hosiery, rubber 
tires and tubes, woollen and worsted, goods, 
carpets and rags, and silk and rayon. 
Employment for all manufacturing indus- 
tries combined decreased 1:3 per cent over 
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the month to 132-5 per cent of the 1923-2: 
average. Factory pay rolls increased 1-8 
cent over the month to 173-2 per cent of 
1923-25 average. Compared with Januaryy 
1941, factory employment advanced 14°7 | 
cent and pay rolls 43-5 per cent. The con 
siderably greater increase in pay rolls re 
flects expansion in working hours, overti 7) 


payments, and wage-rate increases. 
Among the mining industries, the only sul 


4 
aC. 


stantial decrease between December a ¥ 
January occurred in quarrying and non 
metallic mines. Little significant cha 


occurred in either anthracite or bitumi 
coal, metal mining or crude petroleum 
ducing. The largest increases over the ean 
were in metal mining, quarrying and noi i 
metallic mining, and bituminous coal miningg 
Changes over the monih in the various pub ce 
utilities were of about the usual seasonak 
amounts while telephone and telegraph co 
panies reported the largest gains over the ye 
interval. . 

In retail trade, post-holiday employme: 
showed the usual seasonal curtailment with 
loss of 15 per cent, while pay rolls decreas 
12 per cent. Wholesale trade employment de-+ 
clined seasonally by 1-5 per cent over he¢ 
month, while pay rolls showed virtually nod 
change. { 


1 
| 


7 


A Factory Nursery Centre in England i) 
Rowtree and Company, Limited, York, hs 
established its own nursery centre within! 
the factory to encourage married women wii 
children to accept employment. The Con 
pany considered that it could provide su 
facilities more quickly than the local autho: 
and that the expense of providing 
premises, equipment and staff was justi 
by the acute need for women workers. Un 
the two-shift system work continues f 
6 am. to 10 p.m. and a residential nurs 
would be necessary for night and shift wor 
ers. It was decided, however, to open a Day 
Nursery only. 
The Company’s nursery centre consists of | 
a créche for children under two years of ag 
and a nursery school for those from two 
five. It is staffed by a superintendent, th: 
trained nursery workers and several yo’ 
helpers, Average attendance is between 
and 60, and the children arrive as early 
7.30 am. The factory canteen mana 
1s responsible for providing the children W 
four meals a day and has a special perm 
from the local Food Office which enables he 
to obtain foods suitable for children. M 
care is provided by the company’s m 
department and consists of a prelim: 
examination and a weekly check-up. “ 
mothers of the children pay 5s. a week 
child, 8s. for two and 10s. for three, 


ve 
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS 


‘]°HE Department of Labour is furnished 

- from*month to month with information 
egarding contracts awarded by various depart- 
nents of the Government of Canada, which 
nclude among their provisions fair wages con- 
litions for the protection of the labour to be 
smployed. 

The Fair Wage Policy of the Dominion 
sovernment was originally adopted in 1900 
md was expressed in an Order in Council of 
June 7, 1922, which was subsequently amended 
xy Orders in Council of April 9, 1924, and 
xf December 31, 1934. The Fair Wages Order 
n Council contains certain conditions marked 
‘A” which are applicable to contracts for 
juilding construction work, and certain other 
sonditions marked “B” which apply in the 
vase of contracts for the manufacture of various 
lasses of Government supplies and equipment. 

On May 30, 1941, an Order in Council, P.C. 
3884, was passed rescinding the schedule of 
minimum wage rates set out in the “B” con- 
litions which had been in effect since Decem- 
yer, 1934, and establishing increased rates of 
> cents and 25 cents respectively for male 
und female workers over eighteen years of 
ige. It also made provision for a system of 
yermits to employ beginners and handicapped 
yorkers at sub-standard rates, and provided 
yenalties for non-compliance with the pre- 
cribed rates. 

On October 4, 1941, P.C. 3884 was revoked 
yy the passage of Order in Council P.C. 7679 
ind minimum rates were prescribed for all 
smployees of Government contractors and sub- 
ontractors. (The full text of this Order in 
Youncil appears at pages 1226 and 1227 of the 
4ABouUR GAZETTE for October.) 

The four major changes made by the new 
Irder are: (1) the application of the minimum 
ates to all employees of contractors and sub- 
ontractors throughout an establishment of 
vhich any port may be engaged on Govern- 
nent orders, and not only as previously to 
hose employees actually engaged on Govern- 
nent work; -(2) the addition of a new mini- 
num wage rate of 20 cents an hour for em- 
loyees under 18 years of age whose rates 
reviously had been set by provincial regula- 
ion ; (3) the authorization of special begin- 
ers’ rates; and (4) the exemption from the 
ecessity of obtaining beginners’ permits 
nless the number of beginners exceeds a quota 

' 20 per cent of the total number of 
mployees in any establishment. 

Respecting contracts for building and con- 
action work, the “A” conditions of the Fair 
uzes Order in Council of 1922 as amended 


wages and hours are concerned by an Act of 
Parliament known as “The Fair Wages and 
Eight-Hour Day Act, 1930.” This Act, how- 
ever, has now in turn been superseded by “The 
Fair Wages and Hours of Labour Act, 1935,” 
which came into force on May 1; 1936. This 
clause relating to wages and hours in the 
last named statute is in the terms following :— 

“All persons in the employ of the contractor, 
subcontractor or any other persons doing or 
contracting to do the whole or any part of the 
work contemplated by the contract shall during 
the continuation of the work be paid fair wages: 

The working hours of persons while so em- 
ployed shall not exceed eight hours per day or 
forty-four hours per week except in such special 
cases as the Governor in Council may other- 
wise provide or except in cases of emergency 
as‘may be approved by the Minister.” 

This Act, like the 1930 measure, applies not 
only to contracts made with the Government 
of Canada for the construction, remodelling, 
repair or demolition of any work, but also to 
workmen employed on works of this nature 
by the Government direct who are excluded 
from the operation of the Civil Service Act. 
It contains, however, a provision which did 
not appear in the 19380 legislation, which 
applies the fair wages policy to works of con- 
struction, remodelling, repair or demolition 
that are assisted by federal grant in the form 
of contribution, subsidy, loan, advance, or 
guarantee. Thus, with respect to works for 
the elimination of grade crossings, towards 
which assistance is granted from Dominion 
public funds under Orders of the Board of 
Transport Commissioners, and certain other 
works being carried out under agreements with 
the provinces which are also assisted by grant 
of federal funds, the same labour conditions 
are enforced which apply to works of building 
and construction undertaken by the various 
departments of the Dominion Government. 

The practice of the different departments of 
the Government, before entering into contracts 
for the construction, remodelling, repair or 
demolition of any work, is to obtain before- 
hand from the Department of Labour schedules 
setting forth the current wage rates for the 
different classes of workmen required in the 
execution of the work. These schedules, known 
as fair wages schedules, are thereupon included 
by the department concerned in the terms of 
contract. 

Both in the case of contracts for building 
and construction work and in the case of 
contracts for the manufacture and supply of 
fittings and supplies, the Minister of Labour 
is empowered to determine any questions 
which may arise as to wages for over- 
time and as to the proper classification of any 


, 
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work for the purposes of wages and hours. In 
the event of a dispute arising as to what is the 
current or fair and reasonable rate of wages 
or what are the current hours fixed by the 
custom of tthe trade, or fair and reasonable 
hours, on contracts for governmental supplies 
: and equipment the Minister of Labour is 
1 <b vested with authority to make binding 
decisions. — 

In the case of contracts for building and 
construction work and also of contracts for 
governmental supplies and equipment, the 
contractor is required to post and keep posted 
in a conspicuous place on the premises where 
the contract is being executed, occupied or 


clause or schedule inserted in his contract for 
the protection of the workmen employed. The 
contractor is also required to keep proper 
books and records showing the names, trades 
and addresses of all workmen in his employ 
and the wages paid out and time worked by 
- such workmen, these records to be open for 
inspection by fair wages officers of the Gov- 
ernment, any time it may be expedient to 
the Minister to have the same inspected. 

It is further declared that the contractor 
shall not be entitled to payment of any money 
which would otherwise be payable under the. 
terms of contract until he has filed a state- 
ment showing: (1) the wages rates and hours 

_ of labour which are in force for the various 
classes of workmen; (2) whether any wages 
or payments remain in arrears; and (3) that 
all of the labour conditions of the contract 
have been complied with. In the event of 
default being made in the payment of the 
wages of any workmen employed, claim there- 
for may be filed with the minister of the 
department with which the contract has been 
- made and payment of such claim may be 
made by the latter. 

All workmen employed in the execution of 

these contracts shall be residents of Canada, 
unless the minister of the department with 
which the contract has been made is of 
opinion that Canadian labour is not available, 
or that other special circumstances exist which 
_. render it contrary to the public interest to 
- enforce this provision. 
In the case of contracts for building and 
construction works, clerks of works or other 
inspecting officers appointed by the Govern- 
_ ment to ensure the due' observance of the con- 
_ tracts are specially directed by the Fair Wages 
_. Order in Council to do all in their power to 
_ see that the labour conditions are fully com- 
plied with and to report any apparent viola- 
tions to the department with which the 
_ contract is made. 


. 
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In the case of contracts for the manufac 
of the classes of supplies coming under th 
“B” Conditions of the Fair Wages Order i 
Council it is required that the contracton 
premises and the work being performed und 
contract shall be open for inspection at aj 
reasonable time by any officer authorized ] 
the Minister of Labour for this purpose, an 
that the premises shall be kept in sanitay 
condition. 


Contracts for dredging work also contaiy: 
provisions for the observance of current od 
fair and reasonable rates of wages and hours 
and empower the Minister of Labour to de; 
with any dispute which may arise. 


War Contracts 


All contracts awarded by the Department c¢ 
Munitions and Supply are subject to labou 
conditions for the protection of the work 
people concerned. 


In the case of building and constructio: 
contracts, the labour conditions include fa 
wages schedules based on the rates current | 
the particular district where the work is be 
performed, and provide that the working 
hours shall not exceed eight per day 
forty-four per week. 


In the case of contracts for the manufacture 
and overhaul of aircraft, the labour conditi 
include one scale of minimum wage ra 
which has been approved for all work of th 
nature undertaken in Eastern Canada (Ontari 
Quebec and the Maritime Provinces), and 
separate and higher scale for all such cont 
undertaken in Western Canada (compris 
the area from Fort William to the Pac 
Coast). These contracts are subject also t ; 
working week of not more than forty-eig 
hours, provision being made that any neces 
and authorized overtime work shall be paid fo 
at a rate of not less than one and one-hal 
times the regular rate. 


Contracts for shipbuilding and repair are al 
subject to labour conditions including 
wage schedules based on the rates current Bt 
the district where the work is being executec 
Provision is made for the observance of work. | 
ing hours of not more than forty-eight pe 
week and for a wage rate of not less than o 
and one-half times the regular rate for 
overtime that is necessary and authorized 
the Dominion Government inspector in th 
plant. < : 

Contracts for the manufacture of equipn n 
and supplies for the defence forces are subje 
to the ‘B” labour conditions of the Fair Ws g 
Order in Council referred to in the introdi 
tion to this article. : : 
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ichedules Prepared and Contracts Awarded 
during February 


During the month of February, the Depart- 
nent of Labour prepared, on request, 109 fair 
yages schedules for inclusion in building 
nd construction contracts proposed to be 
mdertaken by various- departments of the 
rovernment of Canada in different parts of 
he Dominion. 
Particulars of the contracts which have been 
ntered into recently by the various -Gov- 
rmment departments (other than the Depart- 
nent of Munitions and Supply) appear here- 
nder :— 
pe Group “A” Contracts 
(1) Works of Construction, Remodelling, 
Repair or Wantahican 
Nore: The labour conditions of each of the 
ontracts noted under this heading, besides 
fipulating working hours of not more than 8 
er day and 44 per week, provide that: “where, 
y provincial legislation, or by agreement or 
erent practice, the working hours of any class 
-workers are less than 44 per week, such lesser 
irs shall not be exceeded on this work, and 
Iso specify that the rates of wages set out 
herein are “minimum rates only” and that 
nothing herein contained shall be considered 
s exempting contractors from the payment. of 


igher rates in any instances where such higher 
ates are fixed by provincial legislation.’ 


DEPARTMENT OF PusBLic Works 
Alterations and additions to a public build- 
ng at Pembroke, Ont. Name of contractors, 
istate Walter Beatty, Pembroke, Ont. Date 
f contract, January 30, 1942.' Amount of 
ontract, $9,349.54. A fair wages schedule 
yas included in the contract as follows:— 
¥ : Per hour 


Brick and hollow tile layers.. .. $0 80 
Brick and hollow tile ein helpers (onixing 
: and tempering mortar) . Ste aides 0 40 


Mearpenters and joiners .. ...-6 -+ ss 00 se se 0 60 
‘ement finishers .. .. .. i a aro 
Yement and concrete mixer Peporat cme 

MN SCCHINE 2 Yar) wis, vals gio vig es 

Gas. or iecie Ronen 

rivers .. .. .- 

river, horse and ek 

river, team and ano 3 

Electricians (inside wiremen).. 

gineers on steel erection.. .. .. .. 
Ingineers, operating, steam: 

Single or double drums .. . 

Three or more drums .. 

emen, stationary .. . 


eocoocococe 
DADAWHAD 
Oo ooo Or oor 


tor truck driver and timo 
amental iron workers .. .. .. ... 
inters and ore sat waite 


. 
. 
cooorooscsoocsa 
IK PR ROD WP AIS 
AANSSSOaAaann 


ers’ helpers eaaeing | cai ideranering 
terial) . . ae tehe! mn cen Wer axe 
mbers aad sigarnfithecay® bitty shncieiod..« 
ers, felt and aise owe a 


ooco 
> 
asus 
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Per hour 
Sheeti metal workers. .qsuqe ce Min essmety tect .se. $0465 
bonecitbers ci. can iicotctectsires educsonny soaks 0 70 
Stonemasons .. .. 0 80 

Stonemasons’ Bones! Gaicaa mir Pei ces 

mortar... .< « Sere msue banana 0 40 
Structural steel ee Pid Bist = dere uatecas Ssigth TS 0 90 
Watchmen... .. .. 0 30 
Waxers and polichers (foot in., aa best 0 40 
Welders and burners—on steel Benen Spee 0 90 


Construction of a new extension to the 
Immigration Hospital, Savard- Park, Quebec 
City, P.Q. Name of contractors, Jobin 
Brothers, Inc., Quebec, P.Q. Date of con- 
tract, December 29, 1941. Amount of con- 
tract, $130,920, and unit prices. A fair wages 


schedule was included in the contract as 
follows:— 
Per hour 
Asbestos insulation workers .. .. .. .. .. .. $0 60 
Brick and hollow tile layers . 0 85 


Brick and hollow tile nad helpers cies 
and tempering mortar) . ; Renate 0 4 
PSTAOKSERTUIES cer cf aiemerele aus eeui tia cea aee name 0 6 
Blacksmiths’ helpers .. .. .. saeate 04 
Boilermakers on continents or Pientotion aenaets 08 
Carpenters and joiners .. .. sa 2s ss. «a. 0.6 
Cement finishers .. .. .. a 06 
Cement and concrete mixer opeminest 
Steam .. ne 
Gas. or elec. .. ewes 
OPAL TUMORS vee Le eet nist le spenge 
IDniVers ... 
Driver, horse ead he 
Driver, team and waaee. Sh Sviedcmtsd Darn. Oe 
Electricians (inside wiremen).. .. .. .. .. .. 
Blevator constructors... 3. sche. Teen 
Elevator constructors’ helpers .. .. .. .. .. 
Engineers, operating, steam: 
Single or double drums .. .. .. i 
Three or more drums .. .. .. .. «. «- 
Engineers on steel erection .. .. . 
Hoist operators—tower (gas. or ears 
Labourers . SeNy ; 
Lathers—metal .. .. .. .. » 
Taimoleum: layers: .. 2: so. ese 
Machinists .. BD Wb far ue 
Machinists’ Relpers Se ycreuatstoare 
Motor truck drivers .. Pr 
Motor truck driver and truck 4 
Ornamental iron workers .. . 
Painters and glaziers .. 
Plasterers .. Mth stMApeOCMtor dorcn td 
Plasterers’ helpers Gees and tempering 
material) . Bese Puss os nse 
Plumbers dad wien eres Set cise TeteePicts tye etaes 0 65 
Riggers (general) . ete 0 55 
Roofers, felt and eravale <patguts ae ae 0 50 
Steam shovel— 
Engineers .. .. 
CTANeMCH se eciese losers 
Firemen . 
Oilers... = 6 E 
Shovel operators (ony: SMAI ae 
Sheet metal workers .. .. .. «+ «6 «2 « 
Stonecutters .. 6. 6 ee ee ee oe oe 
Stonemasons .. .. LPagee oan 
Stonemasons’ helpers (ease: aid tempering 
mortar) . ; See eae 0 
Structural steal workers. 
Terrazzo 1Ayers sero so 0 at 93.08 Tel see) lle 


oooocoocoo 
ASCONTNDARDWAMD 
wWwonoonocre 


oocorcoocecooceco 
OSS Se SRT SR RN G2 ROO 109 1S SS. 
coer onran ot ONO ot 


ecocrocooocre 
Pal ans 
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Per hour 

Terrazzo finishers and en at $0 55 
Tile setters (asphalt) . 0 70 
Tile setters (ceramic) . 0 80 
Tile setters’ eis (all. men assigned he ney 

tradesmen) . Niet gal rae ew ecaret eel Meet cree 0 45 
Watchmen .. .. 0 40 
Waxers and Saigon. cor). eo 0 55 
Welders and burners—on steal erettion: Jaiee 0 87 


. Construction of a Recreation Building and 
three Staff Residences at the Military Hospital, 
Ste. Anne de Bellevue, P.Q. Name of con- 
tractors, Concrete Construction, Limited, 
Montreal, P.Q. Date of contract, January 
21, 1942. Amount of contract, $128,498 and 
unit prices. A fair wages schedule was in- 
cluded in the contract as follows:— 


Per hour 
Asbestos insulation workers .. .. ..... $0 85 
Brick and hollow tile layers .. .. .. 0 92 
Carpenters and eears * 0 81 
Cement finishers .. .. . 0 64 
Cement and concrete mixer  Operatora: 
PCAN cn 264 sin" ell sure ol Msi Soe os ose See 64 
Electric . 58 
Drivers .. .. 40 
Driver, horse iad arbi hie hate 55 
Driver, team and Sedieces, Wa Kasnte yale 75 
Electricians (inside wiremen) .. .. .. .. .. .. 87 


Elevator constructors .. .. .. .. .. 
* Elevator constructors’ helpers oO side 
Labourers .. .. 

Lathers—metal . 4 

Motor truck dover nin Saeihcra tae Pele er ee 
Motor truck driver and txuele A ed ue 
Ornamental iron-workers .. .. .. .. 2. 2. ee 
Painters and glaziers .. 

Plasterers .. .. 

Plumbers and steamfitters. c 

Shinglers (wood) . 

Shinglers (asbestos). fe 

Sheet metal workers . 

Structural steel workers .. . 


cooooooocoocooocoocoooorocse SrFrecooooceo 
oo os os 
SSSRSSRSRRGSESS 


Terrazzo layers .. oe 81 
Terrazzo finishers and helpers ‘ 58 
Tile setters (asphalt) . 60 
Watchmen . 40 
_ Waxers and polishers: rm ie A as 60 
Roofers, felt and gravel; patent; ‘comp, oe 60 


Construction of Dominion: Government 


Temporary Office Building No. 6, Ottawa. 


Name of contractors, Pigott Construction 
Company, Limited, Hamilton, Ont. Date of 


contract, January 10, 1942. Amount of con- 


+ $328,000 and unit prices. A fair wages 
edule was included in the contract as 


follows :— 


Per hovr 
Brick and hollow tile layers .. .. . me SLO 


Brick and hollow tile ied “helpers (oixing 


and tempering mortar) .. ..,. + 050 
Carpenters and joiners .. . aN toe ore NE 0 90 
‘Cementifinithers’.0°% sean Te OO eels oreo 
Cement and concrete mixer operators : 

‘Steam ...... eS OCS. wears ee 70 


Gas:-prelec. «. .. .. «. 
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Compressor operators (gas, or elec.) .. .. . 
Drivers .. .. - 
Driver, horse and eart . le dh Pos a ees 
Driver, team and wagott SEiicel til cReiceeeat 
Electricians (inside wiremen).. .. .. .. . 
ADOUTEES 40 2 sus>deeine Sone 
LANOISUIN TAY GER © oe. 2's 5 aisvissane 
Motor truck drivers .. c yds. fate 
Motor truck driver and Sls otNae oan 
Ornamental iron workers .. .. .. «2 es e+ 
Painters (apray) 2: 6< s.sa3 06 «stem -elakee 
Painters and glaziers . 
Plasterers’ 3.035 Se nS Se) Salo tee eet Seen 
Plasterers’ helpers piri and tempering 
material) .. .. wows caahiute ieee, anes 

Plumbers and ateamfttere RL ee ae 
Roofers, felt and gravel; patent; comp. 
Sheet metal workers .. .. .. ... 
Steam shovel: 

ERZMEEIS OW. os iTegteuns dan oe eee 

Cranemen oP ie sates a. eee et 


+6 oe we we we we ee we oe 


Wiremen 3 wnapdon ddl dertony spatuenk mee 
Oilersxasxi pace ioe RiP Shel Corbet aa 
Shovel operators a Be. eet vate 


Tile setters (asphalt) . et Se RRR 
Tile setters’ roe (al men assigned ¢ to help 
tradesmen) . 3 A : 
Watchmen .. .. OS SiR eee 
Waxers and otiliniern! (floor):". oa Weigeee 


— 


Construction of Pavilions “B” and “Q 
Camphill Hospital, Halifax, N.S. Name 0: 
contractors, Fundy Construction Company; 
Limited, Halifax, NS. Date of contr: 
December 17, 1941. Amount of contre 
$233,385 and unit prices, A fair we 
schedule was included in the contragay 
follows:— 


Asbestos insulation workers .. .. .. 
Brick and hollow tile layers .. .. wwilee 
Brick and hollow tile layers’ helpers (mixing 
and tempering mortar) aa tay ast OS ns ae 
Carpenters and joiners .. .. .. .. ... 
Cement finishers .. .. .. 3a TTS SMT we 
Cement and concrete mixer operators: 
Steam «5 see ae eS 
Gia8- OENOLOG. 4 < sie sian e aneaaa 7 
Drivers . ‘ anwar . 
Driver, horse and cart « Cotas 5 
Driver, team and wagon cis rare’ wine perenne 


sete 


+ 40 ee oe 
see ee we 


ee ee oe 


Electricians (inside wiremen) .. . 
Babourers sv. 
Linoleum layers .. .. .. .. 
Motor -truck ‘drivers... \cowikt .!ieaeee 
Motor truck driver and truck .. .. .. .. 
Ornamental iron workers .. .. .. .. 
Painters and glaziers .. .. 2. .. 0.6 os os ss 
Painters (spray) .. .. .. 
Plasterers .. .. ¥ oOo 
Plasterers’ helpers (mixing and tempering 
material) . © se 05 vee wae pete Sees 
Piumbers and ‘steamfitters oatlate “Tee? E sir arama 
Roofers, felt and gravel; patent; comp. .. .. 
Shinglers (wood, asbestos).. .. .. .. .. 
Sheet metal workers .. .. .. 
Structural steel workers .. .. .. 
Worrazzo.layeors!.+.cekinds Maar tow hl es ee ae 
Terrazzo finishers and helpers .. .. 0. 6. 0. 
Tile setters (ceramic) 
Tile setters (asphalt) 


re ed 


ee ee 


oe 88 ee ee oe we oe 


oe ee we oe we te oe 


ee ee we oe 


ce Feb isl Tele Wellies 61 


oe ee we ce oe ce oe oe 


e~ 
S44 


MiarcH, 1942 


Per hou 
‘Tile setters’ helpers (all men assigned to help 
Peril Gatien eels. Ssh e a Nee Ba NSS 0 45 
is tchrrien cscs 0 35 
"Waxers and Polehsre (floér)*. 0 45 
Construction of addition to Botanical 
yaboratory, Central Experimental Farm, 
Jitawa. Name of contractors, Alex. I. 
xarvock, Ottawa. Date of contract, Decem- 
yer 3, 1941. Amount of contract, $12,675. 


\ fair wages schedule was included in the 


contract as follows:— 
2 Per hour 
Brick and hollow tile layers: 
Wpetovpept,, 00, 1941 os. 6. en se yore 
On and after Oct. 1, 1941 atteete 
Brick and hollow tile mate bay aisle Ganising 
and tempering mortar) . : 
_Carpenters and joiners: 
Up to July 31, 1941 . pRVGRis whore YE. 
On and after Aug. 1, “y941 . Wea cheat 0 
‘Cement finishers .. .. .. €) etek 0 6 
Cement and concrete mixer eporaittns 
Steam... aa 
Elec. or gas. .. . 
Drivers .. .. 
Driver, horse a. eartes 
‘Driver, team and Lee ‘ 
Electricians ‘sting wiremen) .. .. 
MTEL at oisin'aia! viats aisle gy steered die Wied ua iste . is 
Lathers (ential). EETKS 0c: CORR TOM Lees 
Beaygicuni layers) a) as ss <2, oe aa: Danses. 
Motor truck drivers... .. .. iin oh aS 
Motor truck driver and tinuels. ¢ 
Ornamental iron workers .... .. .. .. +. =. 
Painters and glaziers . 
Plasterers . 
Plasterers’ 
material) . eA ea abuts og dene 
Plumbers aud ricanili thous». bia., SEEM racer tate 1 05 
Roofers, sheet metal: 
"4 prtonsepts 80, 1941... 6. ss ce 
On and after Oct. 1, 1941 eee acc 
Sheet metal workers: 
_ pr torSepts: 30 194d pi Wes oohad bse oie pos 0 92 
" eat atber Opta1 1048 0 cay areas cng ai 9B 
Tile setters (asphalt) . 0 70 


$1 05 
110 


0 50 


Roocoroocoococoooococesa 
SNIQPRADAITILPOODR As 
eocoonmrooonocoonnace 


helpers — and tempering 


i—) 
on 
Oo 


e setters’ sol (all men ‘assigned ¢ $0 help 

tradesmen) . Tahal eles Aad HG aN 0°50 
q Vatchman Re cA sac 0 40 
Waxers and polishers .. .. . 0 50 


terations to the old Administration Build- 
to provide an Infectious Diseases 
ion at Shaughnessy Hospital, Vancouver, 
. Name of contractor, J. C. Dill, Van- 
aver, B.C. Date of contract, January 29, 
. Amount of contract, $20,000. A fair 
es aetigaa was included in the contract 


Per hour 
$0 974 


penters and joiners .. . 
0 50 


GTS 5 vs oe ob ee we! 'o 


iver, horse and cart .. .. Bede Fetes 0 60 
, team and wagon .. .. «- «- +. > 1 00 
ectricians (inside wiremen) .. .. .. .. «. -- ou 
Reni ee cay, sean 0 75 


oe ee ee oe 
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Per hour 
Linoleum layers .. .. .. .. 0 75 
Motor truck drivers .. .. 0 50 
Motor truck driver and ira: An 1 50 
Painters and glaziers .. .. .. ae Sais hac anor 0 80 
MU RATOUETS Warns Mel oe as hey sector aed tates oe 1 00 
Plasterers’ helpers Carag and tempering 
material) . Ss nt ches 0 683 
Plumbers ard miami theta eam 3 1 124 
Plumbers and steamfitters’ helpers Gall men 
assigned to help tradesmen) . 0 623 
Sheet metal workers . 1 074 
Watchmen .. 0 45 


Construction of a Naval Base at Shel- 
burne, N.S. Name of contractors, M, A. 


‘Condon and Son, Kentville, N.S. Date of 


contract, March 2, 1942. Amount of contract, 
unit prices; approximate expenditure, $264,140. 
A fair wages schedule was included in the 
contract as follows:— 


Per hour 
Blacksmiths .. ... $0 55 
Blacksmiths’ Welpers 0 40 


Boatmen (rowboat) . Momuntecs ice 0 35 
Carpenters and joiners «. ais Majo, ale) Sedes aie ar 0 55 
Cement finishers .. 0 50 


Cement and concrete mixer Ee 
UCHIUM srcatcc crower retec, eit se ire 
Gas. or elec. 5 

Compressor operators (eas. or cigelboaed 

Deriversises 3... te cece, 

Driver (horse A aa ye 

Driver (team and qvagon)”. A 

Electricians (inside iran) ie oes 

Engineers, operating, steam: 


\ Single or double drums .. .. 0 60 
Engineers, crane (steam, gas. or elec.) « 0 70 
Enginemen, stationary .. . chee oa 0 45 
Hoist. operators, tower (gaa. or = elee.). aie 0 45 
Labourers .. .. .. Win d's vata dS Mab stro vey aisiiors 0 35 
Motor boat operators Sols 0 40 
Motor truck drivers .. .. . 0 40° 
Motor truck driver and track 1.35 
Painters and glaziers .. .. Pear 0 55 
Pipe fitters (surface—temp. Wonk): verte 0 50 
Pipe layers (caulkers and oldieaonsy 0 45 
Pile driver and derrick: 

Foremen.. Momcdaa sith. a kp Heures aaeTet 0 70 

Engineers .. .. 0 60 

Man (rigging, PETES ene eS ie 0 50 

PIVEMENN | Fe sat ee sites Wie teas wel 0 45 

Labourers .. .. Da On an Cee 0 40 
Plumbers and Heatahevers? ejanvais niajeitecce stable calo's 0 60 
Roofers; 

Felt and gravel; pet COMPS si "es 0 40 


BHEEGIMCLAL sieeas  ccowteceesls) Solkacislaeh bi sie mis's 0 60 
Podinaiesreustorced BUCEL «visu <i fein. wi Touran 0 45 
Sheet metal workers .. .. 2. 2. 00-200 ee - 0 60 
Timbermen and cribmen (measuring, scrib- 
ing and by the use of the axe, adze, etc., 
cutting and fitting timber) .. .......... 0 
Tractor operators: ; 
Berne 25 Sa ee DR AES oaaclntriacaiins SauareD 
WStOUTNESU, (ebC. as: os witis se xeloesses eae 28 
Watchmen’.. .. .. 3d 0 
Welders and ibamlers’ Camotyiene s Sr ghee ciate 0 


Alterations to Maw Block, Winnipeg, Man., 
for the Unemployment Insurance Commis- 
sion. Name of contractors, Randver Sigurd- 


ye 


B.C. Name of 
White Construction Company, Limited, Cal- 
gary, Alta. Date of contract, January 30, 


_ Plasterers’ helpers | Gonixing ‘and tempering 


Plumbers and steamfitters .. zinem Lie 
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son, Winnipeg, Man. Date of contract, Janu- 
ary 28, 1942. Amount of contract, $7,100. 


A fair wages schedule was included in the 


contract as follows:— 
Per hour 


Brick and hollow tile layers .. .. . $1 15 
Brick and hollow tile layers’ helpers his ‘ 
and tempering mortar) . 5 Bite 

Carpenters and since iON RCRIES. Bicnees vate 

Drivers .. .. . 

Driver, horse Pee pie 

Driver, team and wagon, ; lor 

Electricians (inside wiremen) .. 

UR DOULOIS se ok dite sie Nie Mines ulalon wt 

TGRTREYE=TNCtAL wr nmasiles chests iar Seu hate 

PADOLGI IOVERS op Teles da. a -ls.e teiie aakt eae tere 

Motor truck drivers .. .. . 

Motor truck driver and oak} 

Painters ANG WAZOrs,-s- pe eevee abe See eee 

PIRStERers- «0 “Ge. Weise s. <a) ate bo eae area es tae 

Plasterers’ ‘helpers Seyee and tempering 
material) . i AFAR Oo odhsieh eegen\s 0 523 

Plumbers aad pteainfittars SinmbaL casenat raat aed 1 05 

Watchmen .... .. ae ar ters Lae 0 35 

Wakxers and polishers tisex Ce Cem 0 50 


Morcooceceoceco 
. a 


nRakeseenece 


DEPARTMENT OF ‘TRANSPORT 


Erection of staff residences at Kimberley, 
contractors, Bennett and 


1942. Amount of contract, $7,014. A fair 


wages schedule was included in the contract 
as follows:— 


Per hour 
Brick am hollow tile layers .. .. . os ge BO 200 
Brick and hollow tile the “helpers ‘niin 
and tempering mortar) . aT tae eee 0 45 
Carpenters and joiners... . 0... 02.2 6 oe 0 75 
Cement finishers .. .. .. a eee 0 60 
Cement and concrete mixer r opersitene: 
Blea foc ws” a ee 0 65 
_ Gas, OF elec cst.s” 0 50 
IDriverat..3 5. 2° 0 40 
Driver, horse aaa ‘aga 0 55 
Driver, team and wagon oe 0 75 
Electricians (inside wiremen) . 0 75 
IB OOULEXR”:. chee se, ss 0 40 
Lathers—wood .. .. .. . 0 65 
Linoleum layers .. .. .. .. .. . 0 60 
Motor truck drivers .. .. .. 0 45 
Motor truck driver and truck . 145 
Painters and ee Sanaa cas). otis va 0 65 
Plasterers .. . 0 90 


material) .. .. .. ‘3 


Plumbers and steamfitters’ ee 
‘Shinglers (wood, asbestos) . 

- Sheet metal workers .. .. .. 
Watchmen .. .. 6. 2. . 
 Waxers and polishers Sassen 


eccoooooco 
SSERRS5 


‘Construction of a water supply main at 


‘Weyburn, Sask. Name of contractors, Saska- 
ee Contracting Company, Limited, Saska- 
toon, Sask. Date of contract, January 30, 
1942. Amount of contract, $8,746. A fair 


\Pumpmen .. .. .. . 


St i ii 


oe eae 


wages schedule was ate a in the 
as follows:— 


Blacksmiths): 4.25, sc, jas 0, 4e00.ac) pacuras eee 
Blacksmiths’ helpers .. .. .. .. 0. ee 
Boilermakers on construction or erection. . 
Brick and hollow tile layers .. .. .. 

Brick and hollow tile legge sores (mixing 


and tempering mortar) . SAVE t%4- 
Carpenters and joiners .. .. «. os «+ « 
Cement finishers .. .. .. oe edie Aras 


Cement and concrete mixer > ppenstore': 

Steain 54 xciacsnem veiks wins plucemh«s, SRMTGEee 

RIBS. JOP JL 5 05.45) Wc Lasmnenee F 
Compressor Opieta tars eit or eis.) 
Drivers; <. ‘ce ss BS caer ae 
Driver, horse and cart, 3 oo ate, Bee 
Driver, team and wagon: wae ie wih bt SEMIN Fie 
ral. PUNNETS 6 sscs.c: coe: lees AROS coe 
Enginemen, stationary od. eM’, Sete Gees 
Labouresais:).cwraind Spenel. otek rode 
Machinists .. .. ons oes epee etess SELES 
Machinists’ halperk s0, 06) oe DRE: tan cee 
Motor truck drivers .. .. .. of aie me Geld 
Motor truck driver and track ve 2th. Reus 
Pipefitters (surface—temp.’ work) .. .. .. .. 
Pipelayers, caulkers and solderers .. .. .. .- 
Plumbers and steamfitters .. .. .. . ‘ 
Plumbers and steamfitters’ helpers “(all men 

assigned to help tradesmen) .. .. .. .. .- 
WPOWGErMEN ne os a0 0s 
Pumpmen .. .. : & Met og UJ 
Road roller operators. (steam or ens 
Rodmen, reinforced steel .. .. .. odty { 
Sheet: metal workers 2.°..-.2 0S... eae 0 
Steam shovel: 

BPIVGIOATT oe ects & sate ieee 
OMG) oh ae nde 
Shovel operators tam) « 

Tractor operators: 
PMB teats ceecey 
Letourneau, etc. . 

Watchmen .. .. 


yw 
i aa 


oe 08 0s ce ee oe U 


SSS Sy on fa 


© ¢a\- ee o@ Ga On ape 


Construction - of water suppl. stem 
Gananoque, Ont. Name of comttadhallll Bi: 
Paving Company, Limited, Oakville, 
Date of contract, January 30, 1942. 
of contract, $4, 716. A fair wages schedul 
included in the contract as follows:— 


Blacksmiths .. . 
Blacksmiths’ helpers . hey rotate 
Carpenters and j joiners PU. BR 
Drives .savws: 

Driver, horse and cart « wl wi 
Driver, team and wagon A aon 
Drill runners .. .. .. .. 
Engineers, crane (steam, ies. or Selb.) 
Labouressiests§ ... toens 
Machinists +. cs Bish arbieerds 
Machinists’ helpers Se) sere 
Pipefitters (surface—temp. work). 
Pipelayers, caulkers and solderers . 
Plumbers and steamfitters . 
Powdermen..’..getietins's’ oh 


Bodo Feb + alleen einen 
owes 04) vinudenne 


vel ee valet 


Steam shovel: 
Engineers Ei pie. Kelar cecee oF 
Cranemen .. .. ... 
Oilere yeasts 


fe 
_Marcx, 1942 THE LABOUR GAZETTE 347 
zs Per hour Dragline: Per hour 
E Shovel operators (gas.) . ° abet 1 00 Operators (steam or gas.) .. .. .. .. « 1 00 
zs Timbermen and cribmen es eee dane Binemen socks ocina aia ceneaie ket uc 0 60 
4 and, by the use of the axe, adze, etc., LET yc aureus: Ziapsarx asa yah, soot TEDRS east oacain hss Diets 0 50 
- cutting and fitting timber) .. ......... 042 Drivers .. .. Ser Ta e's seats See ORAD) 
_ Tractor operators: : Driver, team and icon oly joules Sigua inert sigkfecansls 0 60 
SHAS SS ec a ae Dyilll runners... .. 0 55 
d Getounmeauwete> 2 .cuSacce ee) weoiaeeey 0.88 Enginemen, stationary . 0 55 
BEA HIAONS canine ssi oh) 20S ahve WE Ravereaee) O80 Labourers .. .. Sees 0 45 
: Motor truck oe ee 0 50 
4 Motor truck driver and frac SS stomatal 1 50 
: : 1 Pipefitters (surface—temp. weenie aaa es ddeaies 0 60 
- Construction of water supply main at St. Pipelayers, caulkers and solderers .. .. .. .. 0 55 
Aldwyn, Sask. Name of contractors, Saska- Plumbers and steamfitters .. = Ws neha 0 95 
toon Contracting Company, Limited, Saska- Ada eae SSoht 8A st cian wheatade Sea lipe 
CCRC moe Me rer AA oe gy ee 
‘toon, Sask. Date of contract, January 30, aa Sa ae 
-1942. Amount of contract, $11,459.99. A fair FNGMMCCTS into hack ceiver east ete oe aera) 
wages schedule was included in the contract Cranemen .. .. 6. 6. 6. ee ee ee ee ee ee 075 
as follows:— oti as Beto Sar doom Coa ho Hee ens ee 
f: Per hour ot a 
= Shovel operators (ane 1 00 
2 oy Setersat sete ee ee ae ee ee oe ee oe ee $0 60 Timbermen and cabmod LCoS serinine 
; et BENS CLOTS cs -tcrm, aie, ud os, op ob. ee, aa, Fs 0 40 and, by the use of the axe, adze, etc., 
_ Carpenters and joiners... .. . tte ee oe 0 70 cutting and fitting’ timber) .. .. .. .. .. « 0°55 
- Dragline operators (steam or eS Nees 1 00 Tractor operators: 
_ Dragline: Rmalivsrusses << bis) sod. SRE Geer aORsE 
\f Firemen See) Hin tale ems os sh oles tee oy Pinter Ushals eis 0 60 Ligtourmedy, OC) srepesicusioo tea. ae «oda te hehe 0 65 
Fe UIE: ty) Sele: Soma LOO Maem Or S50 Memo 0 50 Watchmen .. .. .. shy hier 0 40 
Drivers .. .. .. .. 0 35 Welders and burnere—acetylene or ‘elec. 0 70 
Driver (team and wagon) « 0 50 Engineers, crane (steam, gas. or Bee 0 70 
@.) Drill runners .. .. .. 0 65 Machinists .. .. . Sous 0 70 
. Engineers, crane (steam, Bas. ytd eles.) 0 70 Hoist Bpdrareretowes adh or eteee: 0 55 
meeinginemen, stationary .. .. .. ss ss os 00 a 0 45 
BE OUCGS mes Weir eyo So ee) ee gece ume 08S 
_ Machinists .. .. he ae a en date ohctesiell st he 0 65 ——— 
~ Machinists’ Welpars ent Ate ei ce ot abcaisteas 0 40 
_ Motor truck drivers .. .. 0 40 z ; 
Motor truck driver and ‘track Reg ahaiers 1 40 aa ae of eat, hig eae BC. 
4 Pipe fitters (surface temp. wrk) AS etsy eee as 0 50 ame oO contrac ors, Coast onstruction 
z Pipe layers, caulkers and solderers .. .. .. .. 0 45 Company, Limited, Vancouver, B.C. Date of 
_ Plumbers and steamfitters.. .. 0 80 contract, January 30, 1942. Amount of con- 
_ Plumbers’ and steamfitters’ helpers cal men tract, $952,455. A fair wages schedule was 
assigned to help tradesmen) . ‘ : . 0 423 


included in the contract as follows:— 


SOMO MSTINGH Ts sr. tah Ge ok se oe ude dee na 045 
-Pumpmen Ce OPO OLY ECO ee Ce OmeO Onc 0 45 Per hour 
Steam shovel: 
: E . ARONA Saree FOE SEO oct aaaac! vio outoaebaeiine remem es 0700. 
pees Se Sie ae. a? hat ith S ae Blacksmiths see sla SONS NS ee ag ae 0 65 
hea,” CNIS aI PRR age igee a 0 60 Blacksmiths =Helpersin sia! ioe sis) 3, Sages. ers 0 0 45 
PROC emeiratericciee sath tisnccyisity* shins pe Boatmen’ (towboats)) Wiest watee Ss. 4 O45 


MDTIGTS Roweesis( See ssiesichtes. sie. ysieiy mw = sates 0 50 


@arpenters and-jowiers 25 .j6 5.6: is se we os 0 90 

2 Tracie lee (gas.). sa etiee. Boy Cement finishers .. .. .. .. .. +. Pots 0 0 60 
ees - ta. ae 0 50 Cement and concrete mixer operators : 

Se emi ae ae i Pk ow Win as EE StoamiAsiss iis So ae Bee eet chee 25 OOD 


ABELOUNTICAIN, GUC Wee lS cPhas, coe eters as 0 60 Gee. omsloneeh, | eae ae 0 50 


Sa SSE OS Pee 

. t if JeCD os Ricmse 0 50 
Welders and burners—acetylene or elec. .. .. 0 60 eee ppenapors’ (eas-,ion.cloe.) 

; Operators (steam or gaS.) .. .. .. «. +. 112) 
Pifeman jaa eke Tete al ee Male eat oe 0 744 


Construction of water supply main at _ Oilers wee ee ee ee ee ne ee ne ne ees be 
Mount Hope, Ont. Name of contractors, soa ede aroplebapirchee aratilade SajoMs Mal oslet Mel phoisl Caio } 
git ‘ Ae river : 

Scott Jackson Construction, Limited, Toronto, (Horsevand: Cart, ee, ks, so se, cowie) straits pam ONOO 

Ont. Date of contract, February 2, 1942. Team and WAgOn .. .. -+ ee ce ee ee oe 0°75 

mount of contract, $21, 881. A fair wages ee cee ee (ei ae Te ak tae 
ngineers, 3 D sastakes sic 

edule was included in the contract as Bheinemer, StRtIONSIY, vp ctiss) cit sioniesr 0 crs 0 55 

TigDOUrers: cis: ests. sibel. 4c ree-elee wiei-“q var ais 0 45 

. Per hour idetintatd- a cins UME aS aS eter Mueak on Oeae 

Blacksmiths Bee Sy isles. ase: (aia alep (aide ase ROE Machinists? help erst suric.f- tiol Aituaee ale aisuaiee O00, 

aksmiths” helpers .. .. .2 «2 + c+ oe os 0 50 Motor boat operators J- 0.5 cs 18 oe ce oe oe 0 45 

ick and hollow tile layers .. .. .. -. -. +. 105 Motor truck: , 

and hollow tile layers’ helpers (mixing BD ye oC RONG Ge TOM ae acti 0 45 

tempering mortar) .. .. +. «+ + e+ + 0 50 Driver and Mtruchaich 6 cs cst ew 2) ow 1 45 

enters and joiners.. .. .. «2 «. ss se 090 Pipefitters (surface—temp. work) .. .. .. .. 0.55 

d concrete mixer operators—gas. or Pipelayers, caulkers and solderers . race. Ovad 

adie Seth atica os ent shan set “O60 Rip wiclerenenie a oe pen Pag e OOO, 

‘essor operators (gas. or elec.) .. .. .. 0 55 Pumpmen .. .. s. ee ee ee te ee ee te ee 0 50 


Additional construction at Amherst Aero- 
drome, N.S. Name of contractor, B. H. 
Williamson, Saint John, N.B. Date of con- 
tract, February 4, 1942. Amount of con- 
tract, $10,725. A fair wages schedule was 
included in the contract as follows:— 


Per hour 
Drivers . $0 35 
Driver: 
Horse and cart ..4.. . 0 50 
Team and wagon .. 0 60 
PADOULETE: 4s. eitas 0 35 
Motor truck: ; 
Driver and truck .. .. .. . ae 1 35 
Drivers re jek ri Pee 0 40 
Road grader operators: 
Horsedrawn .. .; .. .. % eA 0 40 
Including team .. .. .. ; 0 60 
Gas. -.. Re aees Oigel asal ence ett ate 0 45 
Road roller operators (steam or Gas.) ie Ae 0 60 
Tractor operators: 
Ame Ne eas 0 45 
Letourneau, etc. .. 0 55 
- Watchmen .. : 0 30 


: Construction of water supply works at 
Jarvis, Ont. Name of contractors, Grant 


; Fr - Per hour 
__ Boatmen (rowboats) .. .. .. . se $0 35 
PEIROAICUtNS oh y he gah a tse cetera 0 55 
lacksmiths’ helpers .. .. 6... .. 0... 0 40 
arpenters and joiners .. .. .. .... 0... ., 0 80 
REIGD QHISNEIA cine oe ee ne eg ap esc, 0 60 
Cement and concrete mixer operators—Gas. 
Sen BTC ELGG soi, REAM SMe Madinah i cy eco ee 0 50 
> a P , Per day 
(Full day’s pay to be allowed whether 
“¢ ployed full or part time) .. 20 stem een 1400 
__ Divers’ tenders (Full day’s pay to be allowed 
re __ whether employed full or part time) ooee 8500 
_ Dragline: . Per hour 
_ Operators—steam or gas. .. 27d 00 
PATAMEN AS, wevien tne wera se: esi oc se, San eNOS) 
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Per hour 
Rivermen (log manipulators on _ storage 
i dams, and men employed on soundings and 
4 on hazardous work on rivers and streams) 0 50 
4 Riggers (general) .. .. .. «2 os 0 55 
yee Road grader operators: 
Horsedrawn . 0 45 
Including team . 0 80 
OF ROT Rea ee de ees OL ee id. 0 50 
Road roller operators (steam or gas.) .. .. 0 70 
Steam shovel: 
EMSMOGNS i issstee yippee te we eieaee et ay we 1 124 
4 OCranoemen’ cs: 'te Res ee Me eee 0 90 
4 PITEMEN sd. si¢ ve aden ee ee ee 0 744 
Shovel operators (gas.) 2. 2... ss 2+ os oe ee 1 123 
Tractor operators (Letourneau, etc.) .. .. .. 0 70 
Truss assemblers and erectors (wood).. .. .. 0 60 
WV SECOINGI eet ctr tcl o% eb est ve" sec amen ae 0 40 
Wharf ‘ahd dock builders .. Je ow: 22857. 1 00 


Oilers 2», iso iss. 90) wy) ei: A etehste eRUeenCe 
Drivers our te 
Driver—team and wagon .. .. 
Drill runners, .s,20 so Payeeeeias 


ee we we we re ee ee 


ee ee we oe oe 


Electricians—inside wiremen .. .. .. .. «. . 0 
Engineers: 

Operating steam—single or double drums 0 
Crane—steam, gas., elec. .. .. .. 2. es os t 
Enginemen, stationary .. .. .. 2. 2. es ee 0. 
Hoist operators—tower (gas. or elec.) .. . 0 5 
Labourers) a 000s is sss beat oa tacked ane 0 
Lathers: / 
Metalic ociiswrs< jag se iitat Fe sn CR 0 

KOO. pcegets Ts “eintoniepetste onihotal ate 0 € 
Machinists-% ois sacar ae tel. 00 cop oat «ste 0 6! 
Motor boat operators... "2 os oe nee 0 4 
Motor truck: ] 

Driverit. ci" Jo kina’ 2am eee 0 4 

Driverafid ‘truck’ +.0.0... 2vs “eee 1 
Painters and. glaziers: ..~.. 2... se ss ws 4 0 60 
Pipefitters—surface temp. work .. .. .. ... 0 
Pipelayers—caulkers and solderers .. .. .. . 0 
Pile driver and derrick: i 

Foremen 2 °..%s's 142°..." 20 s+ ost ae esteem 

Engingata’ ee ee oe eee 0 

Moen st Sse eat ae oe we ue ce we 4S) Sn ale 0 55 

Biremén Wee eae ee 05 

Labourers ee es oat 
Plumbers and steamfitters .. .. .. .. .. .. 0 75 
Powdertngh. 3.29 Jl Oe ee os eee eee 0 50 
Pumpnien 25 42, ous ce 82 eh Ee eee 0 50 
Roofers: 

Felt and gravel; patent, comp. .. .. .. 0 45 

Sheet*metal S2)s Tne Ne ee 
Rodmen—reinforced steel .. .. 2... 2. 2s oe 0 50 
Steam shovel: , 7 

Engmees Oo. ae ae 1 

Crane ante ee ee eee 07 

Firemen si. ae Sen ae, Ae ee 0 

Oilers’ *,,) Giese Se ur eek ee ete 0 

Operators—gaaits lis. ic. sec «oe 


Timbermen and cribmen (measuring, scribing 
and, by the use of the axe, adze, etc., 
cutting and fitting timber) .. .. .. ... 

Tractor operators: 

Letourneau, etc. .. :. .. .. . 

Watchnion 1 Sri JOre? epee ae 

Welders and burners—acetylene or elec. 


t 


7; 


0 
0 
0 
0 
0 


Additional airport development at London | 
Ont. Name of contractors, Johnson Bro= 
thers Company, Limited, Brantford, Ont 
Date of contract, February, 9, 1942. Amo 
of contract, $7,022.50. A fair wages schedv 
was included in the contract as follows:— 


) 
) 
' 


ASDDALY FGKENS -ssucs ve scst: ga Men nee 3 
Asphalt tampers, smoothers and spreaders. . 
Carpenters and joiners... .. .. .. ., 
Oement/finishers (84502 .Jn dak. . 
Cement and concrete mixer operators: 

CERI ea, wa an tat Mathes 

Gap Or Cle0s me fs 0k dace eine eee 
Compressor operators (gas. or elec.) .. 
DDULVETSS n- chy itecoans. he ; 
Driver: 

Horse and cart, .. art aie wl eee 

Team and wagon .. .. .. 0... ., 
DMHOULELS vans. ede wee u> 
Motor truck: 

Driverer ranted, 

Driver and truck .. .. 


+ 8 we 


Die te Tel fete) ete ate nae 
we 6 Clee 
OF OE Weis TSU ae et ees ee 


eee core ow 
* 


vo" Sel bet we* Sere 


te 
oe 
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Per hour Per hour 
Pipefitters (surface—temp. work) .. .. . 0 55 Enginemen, stationary .. . 0 50 
Pipelayers, caulkers and solderers . 0 50 Hoist operators—tower (ease or reece 0 45 
Plumbers and steamfitters .. .. .. 0 90 Bahourens Tassie evassscgreal we tex oe Fe eho 40 
_Powdermen .. . 0 50 Ma@himists, <2... se «, meee 0 65 
Pumpmen..... Sere ea 0 50 Machinists’ conan Pe 0 45 
Road grader operators: Motor truck drivers .. 0 45 
Horsedrawn 50 eae 0 45 Motor truck driver and ieee ares 1 40 
STICLUIGING, LOA og ,00 oe ioe e's 0 80 Pipefitters (surface—temp. Ser) iar (Sata coh 0 50 
CBSS .6 aac rye ee 0 50 Pipelayers, caulkers and solderers .. .. .. .. 0 45 
Road roller Opemeten cetennn or rea ge tae 0 65 Plumbers and steamfitters .. .. . 0 95 
Rodmen, reinforced steel .. .. .. 1. .. 1. ae 0 50 Plumbers and steamfitters’ helpers (sila men 
Steam shovel: assigned to help tradesmen) . 0 45 
Engineers .. . 1 00 Powdermen: Lids. soe eels ape come 0 50 
< Cranemen .. .. .. 0 75 Pumpmen.. .. . Sey 0 45 
i BUEMEN Mt. TMP hs fat wells ct.les ae os 0 60 Road grader ee ee 
Oilers gas sc a Ali GR acts parabiese 5 0 50 HIOVSeCTAWI. (se Sys se essen Leute 0 45 
- Shovel operators housek 1 00 Including “Geni %5 Retest ne hel ea ee 0 90 
Tractor operators: (ep ae Ae A ty Ce ata neha eae 0 60 
USO Cae iis ut a eas d.aehe os 0 50 Rodmen, reinforced steel .. .. .. 1. 5. we ee 0 50 
§ MUGLOULNEAE FCCC a5 cfaael ois wis eo ee cael ee 0 60 Steam shovel: 
Watchmen , 0 35 Engineers .. .. .. .. 1 00 
¢ Cranemen .. Stat Cae ra Me pe o are py iD ai 0 75 
ARIPO et a peiteatsloce be dors Maras cameo ones 0 60 
Oilers, sie 0 50 
Be icaring of practice bombing range at Shovel operators (gas.) . 1 00 


ecicville (Chatham), N.B. Name of con- 
ractors, Armstrong Bros., Perth, N.B. Date 
ff contract, February 13, 1942. Amount of 
sontract, $12,000. A fair wages schedule was 
neluded in the contract as follows:— 


Per hour 

Pelacksmiths bP Made sth isle potas oflieste;ezs $0 55 
Blacksmiths’ helpers Whe Sayer | Sisik Aah 1s nef anes 0 40 
BIOTIVErS .. «sis me 0 35 
Driver: 

Horse and cart . 0 50 
. Team and wagon! A 0 60 
“Labourers Baha BLA sae 0 35 
Motor truck caves ek 0 40 
Motor truck driver and truck ¢ 1 35 
Tractor operators (Letourneau, ae 0 45 
Truss assemblers and erectors (50d due: 0 55 
Watchmen .. .. .. .. «. - 0 30 


—_ 


BConstruction of water supply main. at 
Yhater, Man. Name of contractors, Henry 
3orger and Son, Limited, Winnipeg, Man. 
Yate of contract, February 19, 1942. Amount 
contract, $16, 075. A fair wages schedule 
‘ paced: in the contract as follows:— 


x “ Per hour 
$0 65 


acksmiths .. 


Asie ap tee aye us.8) (oih,, 518 \0)0)) \9\0)) > 018) 


Blacksmiths’ helpers .. .. .. «2 «+ «+ «+ os 0 45 
rpenters and joiners .. .. .- «. +. «+ + 0 80 
ement finishers .. .. .- dc Ae Sek Mele 0 60 
ment and concrete mixer scoperaiarn: 

SLGHTTUCRE SPS aon alte Sot oeecrnG 0 70 
MGas...OF CCC. o5. :s 00 9% antes Sin Flee ors 0 45 
; mpressor operators (gas. or er ee 0 45. 
agline: 
Operators (steam or gas.) .. .. .. .. .- 100 
HMOINEDe ie ae es ss cc sa se ve, oe vie nee 0 60- 
BGersteee ccs eee ewan eal oes 050 
- 040 


TVETS 6 ee 0% 
iver’: 

‘Horse and cart .. .. .. «+ 0 55 
Team and wagon .. .. «1 v6 ee ee oe oe 0 85 
ers, crane (steam, gas or elec.) .. .. 0 75 


ee 68 08 oe we oe oe 88 oe 


Tractor operators: 
Sree G Per y Se Wee Bi MST Oem SMR ACRES SP 0 6 
Letournesty# etei's, - co soa eee te ere 0 6 
Watchmen .. 3 03 
Welders and AS eee or ifoal 0 


Construction of waterworks pumphouse at 
Gananoque, Ont. Name of contractors, King 
Paving Company, Limited, Oakville, Ont. 
Date of contract, February 24, 1942. Amount 
of contract, $4,724.90. A fair wages schedule 
was included in the contract as follows:— 


Per hour 


Brick and hollow tile layers . < $1 05 
Brick and hollow tile en “helpers (mixing 
and tempering mortar) . aes 0 45 
Carpenters and joiners .. . 0 90 
Cement and concrete mixer "operators—Gas. 
orselec.....\ 00-1 aiebasoa an 0 50 
Compressor sonia ae or rides 0 50 
Dragline: 
Operators (steam or gas.) .. . 
Firemen . Pe tacien th shite. aia he: 
Oilers Fa5-23 ee ean Cee ean 
Drivers .. .. Noe ORD ne 
Driver (team cdl wenony).. Moore 
Drill runners .. .. deeaswc 


Electricians (inside ‘tancioen). i 
Engineers, crane (steam, gas. 4) oes 
Enginemen, stationary .. .. 
Hoist operators—tower tue or 5g ee 
TADOULELS: inciaceetemsame et ce las) isis 
Tathers—metal=). co) ss fetes we ance 
Machinists .. .. Pathe siseirelo Tee Matecsy 
Machinists’ helpers ea > ee. OU Oey 
Motor truck drivers .. .. .. race de Bao 
Motor truck driver and bruce, Fe eree ott Oem Oe 
Painters and glaziers .. .. .. . 
Plasterers’... .. s+ A en Vegan ta 
Pipe fitters (surface tata Eeare) Bet SeS oie, dual 
Pipe layers, caulkers and solderers .. .. -- -+ 
Plumbers and steamfitters .. 
Powdermen .. .. .. -- 
Pumpmen 20530 -< vse se 
Roofers: 

Felt and oS patent; Serie miele ae 

Sheet metal .. .. .. -- 


aAerococoococconoocs 


oe 8 oe ae oe 


Sees be Sones .07b ee 


oooocorcrocoooocococooe@ecocre 
Pa ete ee tenho) Oni een nen a es SS 


cooognns 


ee ee ee ow ee ee 


oo 
s& 


6 mae, 9.06 anos 
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(2) Dredging Work 


ve Notre.—The labour conditions of contracts of 
this nature contain the General Fair Wages 
Clause providing for the observance of current 
or fair and reasonable rates of wages and 
hours of labour, and also empower the Minister 
of Labour to deal with any dispute which 
may arise thereon. 


_DeparTMENT oF Pusiic Works 


Dredging a channel at the south of the 
Capilano River, B.C. Name of contractors, 
North Western Dredging Company, Limited, 
Vancouver, B.C. Date of contract, January 
23, 1942. Amount of contract, unit prices, 
approximate expenditure, $9,600. 


Dredging four areas, A, B, C and D; re- 
- moving an old cribwork structure in area A 
and approach; removing the pilework section 
of existing No. 1 wharf in area A and 
approach, H.M.C. Dockyard, Halifax, NS. 
Name of contractors, J. P. Porter and Sons, 
Limited, Montreal, P.Q. Date of contract, 
January 27, 1942. Amount of contract, unit 
: prices, approximate expenditure, $115,936. 


GROUP “B” CONTRACTS 
a anufacture and Supply of Equipment, Sup- 


& 


ae plies, Interior Fittings, etc. 


——Each of the contracts noted under 
heading contains the “B” Labour Condi- 
y 7 i ga bs in the introduction to this 


- Rovan (Cananuan Mountep Pottce 
Contractor 


ok Nature of Contract 


.. William Scully, Ltd., 
Montreal, P.Q. 

and trousers .. Robt. C. Wilkins Co. Ltd., 

Farnham, P.Q. 

. ..Penman’s Limited, 

Montreal, P.Q. 


£7 ee 0s oe oe 


OS) dy er = een 
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Per hour 
Rodmen—reinforced steel .. .. 1. «1 2. ee ee 0 50 
Steam shovel: 
ingiaeers eoea Ri ria ies ole elem 1 00 
ETAT erR CDs coin Mase wahe Ved, woke, tele pale kerh tarot 0 75 
Firemen, . 0 60 
Oilers Aas. 0 50 
Shovel operators Coins 1 00 
Timbermen and cribmen (menmuring, maha 
and, by the use of the axe, adze, etc., cut- 
ting and fitting timber) .. .. .. . 0 50 
i Tractor operators: 
PALL eS. wn ave hidicre CRMC Ieee outa tee Se 0 50 
TGUOUTD OS thc OUGs oisuii0.p. reve» farew ca eetealle oo ko te 0 60 
Watchmen .... . aes 0 35 
: Welders and beriarie-nasivlesnie or ae wisr fae 0 65 


Letter pouches and mail . | 


Ottawa, O 
Mail bagging .. .. .. .. ..J. Spencer Tun 
. : Hamilton 
. ‘ ; (3 ~~ 
as | hic | 
7 ai 2 ae R ates 
> ate | 
ne 


Contractor 


..S. S. Holden, Limitec d, 
Ottawa, Ont. ; 


_ Nature of Contract 


Gymnasium knickers.. . 


Woollen mitts .. .. .. .. .«Mr. Geo. E, Hanson, 
Hull, P.Q. 
Toques .. .. s+ «+ «« ee «kt. M. Ballantyne, Dias 


Stratford, Ont. 


Pillows .. ..-.» .. Simmons, Limited, " 

Montreal, P.Q. J 

Button brushes .. .. .. .. The Stevens-Hepner Co., 
Ltd., Port Elgin, Ont... 

Flags.. a. ss os a0 oo o« e Woods Mig... Co.stcdm 


Ottawa, Ont. 
Hugh Carson Co., 
Ottawa, Ont. 
Bath towels. Fa. ate -- Dominion Textile Co., 
Montreal, P.Q. 


Blue web waist belts.. .. .. ie 


Pillow slips .. .. ..... .. .. Dominion Textile Co., Ltd., 
Montreal, P.Q. 
Bedsteads .. .. .. .. .. .. Simmons, Limited, 
Montreal, P.Q. ' 
Braces .. .. .. .. «. «- «The King Suspender & 
Neckwear Co., Toronto 
Ont. <j | 
Mattresses .. .. .. .. .. ..Simmons, Limited, 


Montreal, P.Q. 

-. William Scully, Ltd., 
Montreal, P.Q. 

-.8. S. Holden, Ltd., 4 
Ottawa, Ont. 

.. Caldwell Linen Mills, 
Ltd., Iroquois, Ont. 

..J. E. Lortie. Co., Ltd., 4 
Montreal, P.Q. 

- «Jay Wolfe, Inc., 
Montreal, P.Q, 


Metal badges .. . 


Arm, bahdsie in ax 


Hand towels .. .. . 7 


Blanket straps.. . 


BUPn@OStS ors vote bert 


er 
Post Orrice DrparTMENT © 


Nature of Contract 


Metal dating stamps and be 
type cancellers, etc... .. Pritchard- Andrews Co., 
Ltd., Ottawa, Ont. © ¢ 
.. Barrington Rubber Canny 
Ltd., Oakville, Ont. 
Uniform Company Reg 
» Quebec, P.Q. 
Uniform Camp Mfg. 
Ottawa, Ont. = 
Jay Wolfe Inc., 
Montreal, P.Q.. 
-» Hamilton Cotton Co. 
Hamilton, Ont. 
Canadian Spool Cotto 
Montreal, P.Q. 
Mayer Sealing Devi 
Reg’d., Montrea 
Pritchard- Andrews © 
Ltd., Ottawa, | On 
United- Cu Fast 
‘ Canada, Hamilton, | 
DOK: McLaren, 
Montreal, 


Contractor 


Letter carriers’ uniforms. 


Mail bag fittings .. .. .. 


bags.. ..... 4+... .. «Hugh Carson C 


.. 
a4 
>». ~~ 
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RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES 


NDUSTRIAL agreements and schedules of 
wages and working conditions received in 
ve Department are outlined in the Lazsour 
AzeTTE from month to month. It is not 
Ways possible because of limitation of space 
) include all agreements received each month. 
he agreements are in most cases signed by 
spresentatives of the employers and workers, 
ub schedules of rates of wages, hours of 
bour and other conditions of employment 
rawn up and verbally agreed to by repre- 
mtatives of the employers and workers are 
so included. Verbally accepted agreements 
e so indicated. 
Agreements made obligatory under the Col- 
ctive Agreement Act in Quebec are sum- 
arized in a separate article following this. 


Mining, Non-ferrous Smelting and 
Quarrying 
Dretoro, ONTARIO—DELORO SMELTING AND 
_ Rerintnc Co. Lit. anp COMMITTEE OF 
EXMPLOYEES. 


Agreement reached following an application 
r a board under the Industrial Disputes In- 
sstigation Act which was later withdrawn 
hen agreement was reached through the 
idustrial Disputes Inquiry Commission. 
sreement to be in effect from February 14, 
142, to August 1, 1942, and thereafter until 
) days’ notice. 
Hours: 8 per day whet possible, 48 per 
eek; overtime and work for day workers on 
mdays at time and one half. For electric 
irnace operations, 9 hours per day, a 54 hour 
eek ; for shift work, overtime after 56 hours 
8 week; for work iahere Sunday operations 
e the tule, a week to be 56 hours, with 
ight time on Sundays. Wage rates in 
a at time agreement made to be main- 
:: the company to pay to each employee 
March 31, 1942, and at the end of each 
Beequent quarterly period for the duration 
‘the war a “goodwill” bonus of 10 per cent 
~ the earnings. of each such employee during 
e previous three months. The Company 
continue to pay the wartime cost of living 
us in accordance with Order in Council 
|. 7440 of December 16, 1940. Vacation: 
week per year after one year’s service. 
vision is made for seniority rights and for 
settlement of disputes. 


utt Ste. Marr, Onrario.— CHROMIUM 
_ Minina aNnp SmeLtine Corporation Lr. 
AND THEIR EMPLOYEES. 

\ereement reached following the board 
the Industrial Disputes Investigation Act, 
ported in the Lasour Gazerre, October, 
|, page 1189, and this issue page 263. 
ment to be in effect from January 28, 
July 27, 1942, and thereafter subject 
days’ notice. Hours (subject to re- 


quirements indicated by federal government) : 
8 per day for shift employees, 8 or 9 per day 
for day workers according to- nature of 
operations; employees on shift work to operate 
on change shifts as now established to ensure 
days of rest; day workers electing to work 
7 days per week will be subject to call but, 
work permitting, will have Sundays off; day 
workers electing to work 6 days per week 
will not be subject to call for work on Sun- 
days. Overtime at time and one half except 
a shift worker replacing by agreement his re- 
lief man. Wage rates now established to be 
maintained. During normal times employer 
will pay wages equal to or above prevailing 
rates in the community for similar work. 
During war conditions, wages will follow the 
principle formulated by the federal govern- 
ment and in accordance with Order in Council 
8253 of October 27, 1941 and amendments. 
Vacation: only shift employees on a 7 day 
week basis and day employees electing to 
work a 7 day week to be given a vacation with 
pay, such annual vacation to be from 3 days 
during second year of service to 15 days after 
five years’ continuous service. Provision is 
made for seniority rights, for collective bar- 
gaining and the settlement of disputes. 


Manufacturing: Metal Products 


Winnieec, Manirosa—MacDonatp  Bro- 
THERS AIRCRAFT Limrrep, WINNIPEG, AND 
INTERNATIONAL ASSOCIATION oF MAcHIN- 
ists, Lopcr 741. 


Agreement reached following application for 
a board under the Industrial Disputes Investi- 
gation Act (Lasour Gazerrz, November, 1941, 
page 1842) and conciliation by the Industrial 
Dispute Inquiry Commission and subsequent 
withdrawal of the application (Lasour 
GazettE, December, 1941, pages 1488 and 
1468, and this issue page 268). 

Agreement in effect from January 24, 1942, 
to December 31, 1942, or 1943 if notice is 
given by neither party. 

The Company recognizes a shop committee 
of the union who are employees of the com- 
pany as the bargaining agent of the employees. 
Hours: 48 per week; overtime at time and 
one half for first four hours and double time 
thereafter; double time also for work on 
Sundays (or other day assigned where work 
on Sunday necessary due to 7 day operations) 
and seven specified holidays. The wage sche- 
dule in effect at the time the agreement made 
is to continue until any change is_per- 
mitted by the National War Labour Board. 
A cost-of-living bonus to be paid in accordance 
with the federal government Order in Coun- 
cil P.C. 8253 of October 27, 1941, or subse- 
quent Orders in Council. Provision is made 
for seniority rights and for the settlement of 
disputes. 
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COLLECTIVE AGREEMENT ACT, QUEBEC 
Recent Proceedings Under the Act . | 


HE Collective Agreement Act was assented 

to June 22, 1940, and was summarized in 

the Lasour GazerTe, August, 1940, page 812. 
It replaces the Collective Labour Agreements 
Act, 1988. Agreements and regulations under 
the “Collective Labour Agreements Act,” the 
“Act respecting Workmen’s Wages” and under 
the original Act, “The Collective Labour 
Agreements Extension Act, 1934,” continue in 
effect for the period for which they were made 
or have been renewed or amended. Under the 
Collective Agreement Act, any party to a 
collective agreement made between the repre- 
sentatives of an association of employees and 
the representatives of an association of 
employers or one or more employers may 
apply to the Lieutenant-Governor in Council 
through the provincial Minister of Labour to 
have those terms of such agreements which 
govern wages, hours of labour, apprenticeship, 
classification of operations, determination of 
classes of employers and employees and all 
such provisions as the Lieutenant-Governor in 
Council may deem in conformity with the 
spirit of the Act made obligatory on all 
employers and employees in the trade, indus- 
try, commerce or occupation throughout the 
province or within the district determined in 
the agreement. Notice of such application is 
published and thirty days is then allowed for 
filing of objections and the Minister may hold 
an inquiry. After this period, if the Minister 
considers that the terms of the agreement 
“have acquired a preponderant significance 
and importance” and that it is advisable with 
due regard to economic conditions, an Order 
in Council may be passed granting the appli- 
cation and making the provisions of the 
agreement obligatory from the date the Order 
‘in Council is adopted. The Order in Council 
_ may be amended or revoked by a further 
_ Order in Council on the recommendation of 
the Minister of Labour after consulting the 
parties to the agreement and after the 
required notice has been published in the 


Quebec Official Gazette. A parity committee 


_ (formerly called a joint committee) must be 
_ formed by the parties to an agreement made 


e's obligatory under this Act and the Minister 


_ may add to such committee representatives 
_ nominated by employers and employees not 
_ parties to the agreement. The committee is 
_ to make its own by-laws and when these are 
approved by Order in Council and noted in 
the Quebec Official Gazette, the committee is 
constituted a corporation. A parity committee 
may require certificates of competency from 
workers within the scope of the agreement 


THE LABOUR GAZETTE - 


and such by-laws must be approved by Ore 
in Council and published in the Qu 
Official Gazette. Proceedings under the Co! 
tive Labour Agreements Extension Act - 
summarized in the Lasour Gazerrs from 
1934, to July, 1987. Proceedings under t 
Workmen’s Wages Act were noted in 
issues from July, 1937, to April, 1938. 
ceedings under the Collective Labour Agr 
ments Act are noted in the issues from 
1938, to July, 1940. Proceedings under th 
Collective Agreement Act are noted in tk 
issues beginning August, 1940. 
Recent proceedings under the Act inclu 
the extension of two new agreements and - 
amendment of eight other agreements, all 
which are noted below. In addition, requesis 
for the amendment of the following ag 
ments were published in the Quebec Of 
Gazette: fur industry, Quebec, in the iss 
of February 7: barbers and _ hairdressers 
Quebec, the embroidery industry througho 
the province, building trades at Sorel, garag 
and service stations at Quebec and plumber 
at Three Rivers, in the issue of Feb: rd 
14; hardware stores at Quebec, barbers ans 
hairdresses at St. Johns and Iberville, the uy 
industry (wholesale) at Montreal, the lith 
graphing industry throughout the provine 
and building trades at St. Johns, in the issus 
of February 21; bakers at Montreal, buil 
trades at Val d’Or and Amos, buil 
materials throughout the province and b 
ing trades at St. Jerome, in the issue of Fe ri 
ary 28. In addition, Orders in Council we! 
published in the Quebec Official Gazett 
during February, approving the levying of 
assessments by certain parity committees. _ 


Manufacturing: Vegetable Foods 


Bakers AND BAKERY SatesMEN, Montreal 
* An Order in Council, dated February 
and published in the Quebec Oficial Gazette: 
February 21, amends the previous Order ir 
Council for this industry (Lasour Gs ZETTE) 
October, 1939, page 1064, September, 1940, p 
970, January, 1941, page 70, February, 
183, and January, 1942, page /jll0)=) Wee 


weekly wage rates are unchanged at $21 
ourneymen bakers and pastry cooks, $18 
elpers, $12 for apprentices, $25 to 29° 
foremen (with the addition of a rate o 


for foremen in establishments of 16 or 
men), $18 for salesmen and distributors 
cominissions; extra employees 50 cents pe 
for journeymen bakers and 40 cents for- 
Inspectors where employed, $25 
cost-of-living bonus of 

to the es Me 
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253 and 9514 of 1941. The agreement is ex- 
mded to December 31, 1942, and thereafter 
“om year to year, subject to notice. 


fanufacturing: Fur and Leather Products 
‘TANNERY INDUSTRY, PROVINCE OF QUEBEC 


An Order in Council, dated February 13, 
nd published in the Quebec Official Gazette, 
ebruary 21, amends the previous Orders in 
ouncil for this industry (Lasour Gazerre, 
farch, 1940, page 282, February, 1941, page 
33, August, page 1008 and October, page 
313). The 10 per cent increase in hourly rates 
fanted as a war bonus from September 13, 
441, is rescinded and replaced by a cost-of- 
ving bonus of 25 cents per week for each rise 
one point in the cost-of-living index since 
ugust, 1939, for all adult male employees, 
id a bonus of one per cent of their basic 
eekly wage rates for each such point rise, for 
ale employees under 21 years and female 
orkers where the basic wage rates of such 
e less than $25 per week. 


‘Manufacturing: Textiles and Clothing 


'N’S AND Boys’ CiorHine INpustry, Prov- 
2 . INCE OF QUEBEC 


An Order in Council dated February 13, 
id published in the Quebec Official Gazette, 
bruary 21, amends the previous Orders in 
yuncil for this industry (Lasour GAZETTE, 
ecember, 1937, page 1385, December, 1939, 
ie 1279, November, 1940, page 1202, August, 
41, page 1008 and September, page 1159). 
le Minimum wage scale which was originally 
inted in the Lasour GAZETTE, January, 1937, 
Fr 104, is amended for certain classes: class 

(steam machine pressers on coats and 
neral underpressers on vests) is replaced by 
uss D-1 (steam machine pressage on coats 
id general underpressers on vests) with 
mimum hourly rates of.51 cents in zone I, 
cents in zone II and 44 cents in zone III; in 
iss E, choppers on coats are deleted and 
e following new class added—class D-2 
hoppers on coats, pants and vests) 49 cents 
zone 1, 44 cents in zone II and 42 cents in 
ne III: the wage rates for class FF (under- 
essers in the pants department) are changed 
42 cents in zone I, 38 cents in zone II and 
cents in zone III; choppers on odd pants are 
im from their previous group and made 
(0 a new group with minimum hourly rates of 
cents in zone I, 41 cents in zone II and 39 
ats in zone IIT, 


HSS MANUFACTURING INDUSTRY, PROVINCE OF 
‘ QUEBEC 


na Order:-in Council, dated January 29, and 
blished in the Quebec Official Gazette, Febru- 
7 7, amends the previous Orders in Council 
“this industry (Lasour Gazette, October, 
0, page 1075, and November, page 1202) 
t does not affect the summary previously 


Printing TRADES, MONTREAL 


correction to the Order in Council sum- 
ed in the Lasour GAZETTE, June, 1941, 
04, was published in the Quebec Official 
te, February 28, which does not affect 
ummiary previously given. ~~ 


Manufacturing: Metal Products 


RalLway AND TRAMWAY CaR AND Bus MAnv- 
FACTURING INDUSTRY, MONTREAL 


An Order in Council, dated February 14, 
and published in the Quebee Official Gazette, 
February 14, extends the term of this agreement 
(Lasour Gazerrr, March, 1940, page 282, April, 
page 390, January, 1941, page 70, April, page 
473, and May, page 593) by extending the 
terms of the agreement to March 1, 1943. 


Manufacturing: Non-metallic Minerals, 
Chemicals, etc. 


PAINT MANUFACTURING INDUSTRY, PROVINCE OF 
QUEBEC 


An Order in Council, dated February 20, and 
published in the Quebec Official Gazette, Febru- 
ary 28, extends the term of this agreement 
(Lapour GazertrE, March, 1940, page 282, and 
January, 1942, page 110) to May 1, 1942. 


Construction: Buildings and Structures 


Buri~pine TRADES, VAL D’OR AND AMOS 

An order in Council, dated January 29, and 
published in the Quebec Official Gazette, Febru- 
ary 7, extends the term of the agreement 
(Lapour GAZETTE, June, 1941, page 704, and 
October, page 1315, and December, page 1573) 
to February 11, 1943. 


Transportation and Public Utilities: 
Water Transportation 


LoNGSHOREMEN (INLAND AND COASTAL 
NavicaTION), MontTREAL 


An Order in Council, dated February 20, and 
published in the Quebec Official Gazette, Febru- 
ary 28, extends the term of this agreement 
(LaBour GAZETTE, June, 1939, page 629; Febru- 
ary, 1940, page 173; April, page 391; June, page 
610; February, 1941, page 184; April, page 473; 
June, page 705; July, page 854; August, page 
1013; September, page 1162; November, page 
1425, and February, 1942, page 234) to April 
30, 1942. 


Service: Business and Personal 
BARBERS AND HAIRDRESSERS, THREE Rivers 


An Order in Council, dated February 26, and 
published in the Quebec Official Gazette, Febru- 
ary 28, makes obligatory the terms of an agree- 
ment between L’Union nationale catholique des 
Maitres-Barbiers et Coiffeurs, Inc. (The Na- 
tional Catholic Union of Master Barbers and 
Hairdressers, Inc.) of Three Rivers and L’Union 
nationale catholique des Employés Barbiers et 
Coiffeurs (The National Catholic Union of 
Employed Barbers and Hairdressers) of Three 
Rivers. Agreement to be in effect from Febru- 
ary 28, 1942, to February 27, 1943, and there- 
after from year to year, subject to notice, and 
includes: the cities of Three Rivers and Cap 
de la Madeleine and within two miles of them 
(zone 1); the cities of Shawinigan Falls and 
Grand’Mére and within two miles of them (zone 
II); and the town of Louiseville and within 
two miles of it (zone III). 3 

Hours: 56 per week in zones I and II, and 
62 hours in zone III. Weekly wage rates: for 
barbers and male hairdressers, $15 plus 50 per 
cent of receipts in excess of $22 made by the 
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employee during the week or $20 per week with- 
pik matcentaven formate hairdressers, $14. Rates 
are also set for part time employees. A cost of 
living bonus is provided for with increases in 
the cost of living over October 1, 1941 (in 
accordance with the federal Order in Council, 
P.C, 8253 of 1941). A scale of minimum charges 
to customers is provided for. Apprentices to be 
paid from $5 for second six months to $10 after 
18 months. 


FuneraL UNpErTAKERS, MontREAL 


An Order in Council, dated February 13, and 
published in the Quebec Official Gazette, Febru- 
ary 21, makes obligatory the terms of an agree- 
ment between La Section des Directeurs de 
Funérailles du District de Montréal de 1]’Asso- 
ciation des Marchands détaillants du Canada 
(The Montreal District Funeral Directors’ Sec- 
tion of the Retail Merchants’ Association of 
Canada) and Le Syndicat des Employés de 


{ 


PRICES, RETAIL AND WHOLESALE, IN CANADA, FEBRUARY, 194 
Cost of Living, Prices of Staple Articles and Index Numbers 


HE official index number of the cost of 
living in Canada, calculated by the 
Dominion Bureau of Statistics on the base 
period 1935 to 1939 as 100 advanced from 115-4 
at the beginning of January, 1942 to 115-7 at 
the beginning of February due to advances in 
the food group and in certain miscellaneous 
items. In the former group increases in the 
prices of potatoes, onions, meats and tea more 
than offset declines in the prices of fruits and 
eggs. A fractional decline was recorded in the 
clothing group while the rent, fuel, and home 
furnishings groups were unchanged. Compara- 
tive figures for the total index at certain dates 
are 115-7 for February, 1942; 115-4 for Janu- 
ary; 115-5 for October, 1941; 108-2 for Febru- 
ary, 1941; 103-8 for February, 1940; and 100-8 
for August, 1939, the last prewar month. 
After adjustment to the base 100-0 for 
August, 1939, as required by Order in Council 
PC. 8253, the index was 114-8 at the begin- 
ning of February; 114-5 for January; and 
114-6 for October, 1941, thus showing an 
- increase of two-tenths of one point between 
October, 1941, and February, 1942, and a war- 


_ time increase in the cost of living of 14-8 


- points down to February 2. 
Foods advanced 24 per cent between August, 
— 1989, and January, 1942; clothing 19-7 per 
cent; home furnishings and services 16-9 per 
cent; fuel and light 14-0 per cent; rent 7-1 
per cent; and miscellaneous 5-7 per cent. 
The control of prices under an Order in 
Council of November 1, 1941, P.C. 8527, 
became effective on December 1, 1941, the 
Order having been amended to change the 
effective date from November 17 to December 
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Pompes Funébres de Montréal, Inc. (The 1 
of Funeral Undertakers’ Employees of 
This agreement applies to all 


within 10 miles of the Island of Montreal, 
is in effect from February 21, 1942, to Feb 
20, 1943, and for another 30 days if a 3 
agreement has not then been adopted. 


Hours: 66 per week; overtime at time and 
half the minimum rates. Minimum wage 
embalmers $28 and $30 per week, or $ 
embalming; automobile mechanics from 45 ¢ex 
per hour for third class to 60 cents for fif 
class mechanics; servicemen from $18 for ing 
perienced men to $23 after three years; e3 
employees 40 cents per hour. A cost of 
bonus is provided for in accordance with fec¢ 
Order in Council P.C. 8253 of 1941. Stu 
learning embalming are not paid; apprent 
ship to be for one year. 


1. The text of P.C. 8527 which appeared 
the Lasour Gazerre for November on pa 
1371 provided that no person should sell 
goods or supply services at prices higher thi 
during the period September 15 to Oct Ib 
11, except under the regulations of the W: 
time Prices and Trade Board. In the Lasog 
Gazette for December on pages 1498 to 18! 
under the title “Stabilization of Prices 
Canada” there appears an outline of 
measures taken by the Board. Prices of f 
fruits and vegetables, furs and certain 
of fresh, cured and canned fish were exen 
by the Board from the provisions of t 
maximum prices regulations. The order 
not apply to sales by farmers and fishe 
to dealers or processors of live stock, po 
eggs, milk, cream, dairy butter, farm - 
cheese, honey, maple syrup and fish but 
apply to sales by such dealers and pr 
and to sales by farmers and fishermen to 
sumers, On December 19, 1941, the F 
announced that an increase in the pric 
milk by one cent per quart might be aut 
in certain areas and under specified condi 
Authorization for similarly limited in 
in retail prices of some kinds of tea in ce 
provinces, by amounts up to five cent 
pound, was announced on January 16. 
January 20 the Board re-established the } 
ceiling on onions, the basic period being 
week ended January 10, 1942, and o 
10 ‘the price ceiling on potatoes 
established, the basic period to be Februa 
to February 7. ras, a 

The index number of the cost « 
was constructed on the basis of a 
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expenditure of 1,489 families of wage-earners 
and salaried workers with earnings between 
$450 and $2,500 in 1938. The average expendi- 
fure was $1,453.90 divided as follows: food 
(31-3 per cent), $443; shelter (19-1 per cent), 
$269.50; fuel and light (6-4 per cent), $90.50; 
elothing (11-7 per cent), $165.80; home fur- 
nishings (8-9 per cent), $125.70; miscellaneous 
(22-6 per cent), $319.40. 

The last named group includes health (4-3 
per cent), $60.80; personal care (1-7 per cent), 
§23.90; transportation (5-6 per cent), $79.30; 
recreation (5-8 per cent), $82.10; life insur- 
ance (5-2 per cent), $73.30. Other expenditure 
not directly represented in the index was $40. 
The Dominion Bureau of Statistics has 
issued an index number of retail prices of 
commodities included in the cost-of-living 
mdex excluding rents and services. The figures 
at certain dates since August, 1939, are: 
August, 1939, 100-0; September, 100-0; October, 
103-8; November, 104:3; December, 104:3; 
January, 1940, 104-2; February, 104:3; 
March, 105-5; April, 105-5; May, 105-3; 
June, 105-3; July, 106-4; August, 106-8; 
September, 107-9; October, 108-4; Novem- 
ser, 109°7; December, 110-0; January, 


1941, 110-4; February, 110-1; March, 110-2; 
April, 110-7; May, 110-9; June, 112-7; July, 
114-9; August, 117-7; September, 119-4; Octo- 
ber, 120-1; November, 121-4; December, 
120°6; January, 1942, 119-9; February, 120-3. 

The accompanying chart shows the trend of 
the cost of living and wholesale prices since 
the beginning of the present war compared with 
prices in the period of 1914-1922. 


Wholesale Prices 


The Dominion Bureau of Statistics index 
number of wholesale prices on the base of 
1926 as 100 was 94-6 for February, 1942, as 
compared with 94-3 for January; 93-6 for 
December, 1941; 85-2 for February, 1941; and 
72°3 for August, 1939, the last prewar month. 
In the classification according to chief com- 
ponent materials five of the eight main groups 
advanced during the month. Changes were 
slight except in the iron and its products group 
which advanced 2:2 per cent. The increase in 
the general index between August, 1939, and 
February, 1942 was 30-8 per cent. Canadian 
farm products advanced 34:2 per cent in the 
same period, consumers’ goods 30-4 per cent, 
and producers’ goods 30-1 per cent. 


COST OF LIVING AND WHOLESALE PRICES IN CANADA 1914-1922 AND 1939-1942 
BASE: PRICES IN JULY 1914 AND IN AUGUST 1939 = 100 


INDEX 
260 


COST OF LIVING 1939 TO DATE -——=—— 
COST OF LIVING 1914 TO 1922 ¢-++- 
WHOLESALE PRICES 1939 TO DATE==—= 
WHOLESALE PRICES 1914 TO 1922s=== 


1915 1916 4917 
1940 (1941 1942 
Qe : 


1918 


1919 1920. 1925 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING IN CANADA - 


PRICES AS AT THE BEGINNING OF EACH MONTH 


On base of average prices in 1935-1939 as 100* 


Adjusted to 


base 100-0 Home = | 

Piny: Ratton) Fuel and : Furnishings} Miscel- — 

1939 Total Food Rent Light Clothing and lanzous | 
Services 


—————_—§|—— |_| | | ss ES 


waitin « sisters wre’ 0 tadigt ORs, Mean 79-7 88-3 74-3 76-9 ‘ 
PP ICs | eee 80-0 91-9 72+1 75-4 ‘ 
si isoe aeh cA Nice oad ale 81-6 92-7 69-9 73-8 : 
5 orate vie sie dars ee eteral Melee tee scr. 88-3 103-3 70-6 75-4 110-8 
eR ar el ene 2 Biase 104-5 133-3 75-8 83-8 130-3 
Pet ee Ee 118-3 152°8 80-2 92-2 152-3 
dots Sowetay ce rdie neato ee 130-0 163-3 87-6 100-7 175-1 
OS Ae 150-5 188-1 100-2 119-9 213-1 
Th eee 182-5 143-9 109-2 127-6 123-4 
yt 121-3 121-9 113-7 122-2 147-0 
121-7 122-8 116-6 122-2 145-1 
119-5 120-9 117-4 119-2 141-7 
Soars tery. res. 120-6 126-3 117-4 116-8 141-3 
121-8 133-3 115-9 116-8 139-1 
Dees teta ath ni! ap PRs! a are! Batch aie a 119-9 130-8 114-5 114-4 135-6 
POPE CAR. cb ar, eed (tee sediont, Sa 120-5 131-5 117-3 113-2 135-5 
Sy Lae PET Tt Geet oe eek ee 121-7 134-7 119-7 112-6 134-8 
NED OF DEI TA Ty Pm ee ae 120-8 131-5 122-7 111-8 130-6 
SESS ater OOO RE Ry tetera 109-1 103-1 119-4 110-0 114-3 
NOP oe Petry cee 99-0 85-7 109-7 106-8 100-6 
nieo. ap tislot-an ei AM ee, Mihm peed 94-4 84-9 98-6 102-5 
Ses sO CEONE Certo ice, re. bl 95-6 92-7 93-2 102-1 
Apa St Rolain a/aitaias Aetatehere eiOe nny 96-2 94-6 94-0 100-9 
iis ,< epee f oyomloieipterain gil cis wnateiaa/s ck 98-1 97-8 96-1 101-5 
Fare Sie Sees ees Feet ena 101-2 103-2 99-7 98-9 101-4 
SS IGT cin rig? MS eee 102-2 103-8 103-1 97-7 100-9 
PA Gatietel os oars china . 100-8 99-3 103-8 99-0 100- 
September 1. te 100-8 99-4 103-8 98-9 : 
October 2.... 103-5 106-3 104-4 104-4 : 
November 1. 103-8 107-1 104-4 105-3 99- 
103-8 104-7 104-4 105-4 103- 
pair, 8 101-5 100-6 103-8 101-2 100: 
rewein adiararantere 103-8 104-5 104-4 105-5 103-3 
cite imie mitietescrs 103-8 104-5 104-4 105-8 103-3 
morceahta oe poreiess 104-6 104-8 104-4 105-7 107-8 
ease tins sic pace 104-6 104-8 104-4 105-9 107-8 
ATE ABD CARE Ace 104-9 104-4 106-9 106-1 107-8 
SE oe One rs 104-9 103-8 106-9 106-0 109-1 
105-6 105-3 106-9 107-9 109-1 
APE acpet ayes ioe : - : ae i : 109-1 
ri BIDET Ya sicie'. vale : 112-4 
Bill SS ee 107-0 106-1 107-7 108-0 113-5 
November 1.......... 107-8 108-7 107-7 108-5 113-5 
Mais «tania 108-0 109-1 107-7 108-5 113-5 
— 105-6 105-6 106-3 107-1 109-2 
Nee A 108-3 109-7 107-7 108-6 113-7 
108-2 108-8 107-7 108-7 114-1 
108-2 109-0 107-7 108-9 114-2 
108-6 110-1 107-7 108-9 114-3 
109-4 109-7 109-7 109-2 114-5 
110-5 112+5 109-7 110-2 114-9 
111-9 116-6 109-7 110-5 115-1 
113-7 121-3 109-7 110-5 115-7 
114-7 123-3 109-7 110-9 117-4 
tee 115-5 123-2 111-2 112-1 119-6 
at een 116-3 125-4 111-2 112-7 120-0 
tt teeeenens 115-8 123-8 111-2 112-7 119-9 
115-4 122-3 111-2 112-9 119-9 
115-7 123-1 111-2 112-9 119-8 


id 
yed at basic wage rates of less than twenty-five dollars per week. 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LI 
CITIES IN CANADA AT THE BEGINNING OF FEBRUARY. isis) es 


Aveust, 1939 = 100 


, Home 
— Total Food Rent Fuel and Clothing | Furnishings} Miscel- 
: Light and laneous 

Services 
AN a ana oe Ree 113-5 127-3 104-2 105-9 116-1 114-7 105-7 
LGU Se ei SRS alee aa 8 115-2 124-1 107-3 109-5 120-7 116-1 107-6 
HIG Eee ee ae Se 117-1 127-1 108-3 116-3 123-1 117-5 105-1 
TIC aa in eel Mine el a ail 114-5 123-2 108-5 117-7 117-2 114-1 107-3 
BOOS AT eo St inc Ake otysies 112-4 121-7 104-4 107-1 116-8 115-7 105-6 
BEA COON ete tc Shoei ones ickte-tieietis 115-7 124-9 113-1 107-0 119-2 120-1 105-0 
FEATONDOMES FS sata ecenaee oe 4 110-9 119-4 100-0 99-4 122-7 117-1 104-9 
Vancouver MO ieaisiotns Seiatictas era Wiis as 112-1 122-8 99-4 111-5 118-8 BAL 105°2 


AVERAGE RETAIL PRICES IN SIXTY-NINE CITIES IN CANADA FOR CERTAIN STAPLE FOODS AND 
7 FUEL AT CERTAIN DATES 1914 TO 1942 


- 


Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Jan. | Feb. 


Commodities Unit | 1914 | 1915 | 1917 | 1918 | 1920 | 1922 | 1926 | 1929 | 1933 | 1937 | 1939 | 1941 | 1942 | 1942 
eS Cc. c Cc. Cc. Cc. Cc. Cc. Cc. Cc. Gi. Cc. Cc. Cc. Cc. 
Beef, sirloin steak...... Ib. | 24-0 | 23-5 | 27-0 | 32-6 | 36-6 | 27-7 | 28-6 | 34-9 | 20-5 | 24-0 | 26-5 | 31-1 | 33-7 
Beef, round steak....... Drain ee 20-5 | 24-1 | 29-7 | 32-8 | 23-1 | 23-1 | 29-9 | 16-4 | 19-4 | 22-3 | 26-9 | 29-9 
Beef, rib roast.......... Tbe [et 18-9 | 21-5 | 27-0 | 29-5 | 21-3 | 21-4 | 27-5 | 15-5 | 17-8 | 19-8 | 26-3a| 29-10 
Beef, shoulder.......... Ib. | 16-3 | 16-2 | 17-9 | 93-2 | 23-8 | 15-7 | 15-6 | 21-7 | 11-0 | 12-9 | 15-2 | 18-55] 21-25 
Beef, stewing........... pea; A sale oe Oe En eke oh go 19-9 | 12-3 | 12-0] 17-3 | 9-0] 10-6 | 12-5 | 15-2 | 17-5 
Veal, forequarter....... Ib. | 17-0 | 17-6 | 20-9 |'26-7'| 25-9 | 18-8 | 19-2 | 24-3 | 12-2 | 14-9 | 16-8 | 20-6 | 21-2 
Mutton, hindquarter...} Ib. | 20-8 | 20-3 | 25-9 | 31-9 | 33-1 | 26-2 | 29-5 | 30-5 | 17-3 | 22-2 | 23-5 | 29-7c] 31-2c 
Pork, fresh, from ham,}| Ib. | 21-9 | 18-7 | 26-1 | 34-1 | 37-0 | 27-5 | 29-1 | 27-5 | 12-2 | 21-2 | 23-6] 22-7 | 29-2 
Pork, salt mess........ Ib. | 17-3 | 17-6 | 22-6 | 31-6 | 35-3 | 25-8 | 27-0 | 26-5 | 13-5 | 20-1 | 21-2 | 20-0 | 23-9 
Bacon, not sliced....... Ib. | 26-0 | 24-5 | 32-6 | 45-6 | 52-2 | 39-3 | 41-7 | 37-8 | 17-4 | 29-0 | 30-3 |...... 39-0 
Bacon, sliced........... Toe ele flee | tas 55-9 | 43-8 | 45-8 | 42-4 | 20-5 | 32-3 | 33-8 | 32-3 | 43-1 
Fish, salt cod.......... Toit ete) tas Sol oe 24-6 | 21-4 | 21-0'| 21-3 | 17-9 | 17-6 | 18-5 | 19-7 | 23-6 
Fish, finnan haddie..... hoa (eR S| ed eS Eee ae ee ae 20-2} 20-4 | 20-5 | 16-7 | 17-0 | 17-5 | 19-4 | 21-7 
POCA C SING ASra Teer 18-7 | 17-7 | 25-1 39-2 | 20-8 | 24-7 | 22-5 | 11-8 | 16-7 | 13-3 | 10-5 | 16-2 
Biggs, fresh............. doz. | 42-6 | 40-8 | 54-9 | 63-8 |...... 56-2 | 50-5 | 49-7 | 28-8 | 31-6d| 29-6d| 29-7d) 40-1d 

, cooking.......... doz. | 35-4 | 32-9 | 44-5 | 49-0 |...... 47-7 | 41-5 | 41-4 | 22-5 | 26-3/] 24-7/] 26-1f) 35-4f 
 eaeeaemnete ty at. | 9-2] 9-2 | 10-1 14:0 | 13-0 | 12-3 | 12-5 | 9-4 | 10-7 | 10-9 | 11-2 | 11-8 
Butter, dairy........... Ib. | 30-7 | 30-7 | 43-2 65-9 | 39-4 | 45-4 | 44-0 | 22-3 | 27-0 | 24-0 ]...... 35-1 
Butter, creamery....... Ib. | 35-3 | 35-3 | 48-0 73-9 | 44-7 | 49-8 | 48-3 | 25-7 | 30-8 | 27-1 | 38-1 | 38-4 | 38: 

ese, Canadian mild.| Ib. | 21-8 | 23-0 | 29-5 | 38-0 | 28-7 | 32-9h| 33-8h| 19-4h| 22-6h| 22-6h] 24-0 | 36-4 | 36-5 
ead, white........... Ib. | 4-2] 4-7] 6-1 9-1] 7-0| 7-6] 7-7| 5-6] 6-7| 6-6] 6-7| 6-8] 6-8 
er a. ta. ak Ib. | 3-2] 4-3] 5-2 7-6| 4-71 5-4| 4:9] 2-6| 4-2] 3-1] 3-6] 3-6] 3-6 

eR Ib. | 4-2] 5-1] 5-3 8-1| 5-5] 5-8] 6:3] 4:6] 5-6| 5-1] 5-2] 5-6| 5-7 

HEL 1 REO Ib. | 5-8] 5-9] 6-8 15-8 | 9-6] 10-9] 10-5 | 8-0] 8-1] 8-1] 9-1] 10-5 | 10-5 
Tomatoes, canned, 24’s.| tin |...... 11-3 | 20-5 21-4 | 19-1] 16-7>| 15-7 | 11-7 | 13-0] 10-7 | 13-6 | 13-8 | 13-8 
Po Seed ve Ts) ¢ 10-2 | 14-3 20:5 | 19-0 | 17-6 | 15-9 | 11-6 | 12-3 | 10-6 | 11-9 | 12-5 | 12-5 — 

10-1 | 15-7 21-6 | 17-2 | 16-6 | 15-9 | 11-6 | 12-3 | 10-7 | 12-0 | 13-3 | 13-3 
bet sei te! 6-9 | 12-6 11-6] 8-5] 8-0| 11-1] 3-8] 7-2] 5-1] 6-5] 6-5] 6-5 
epee Sree Ibi F Bede cole ees. aot 10-0| 9-8] 4-9] 7-5 | 3-5] 3-8] 4-1] 4-2] 5-7] 6-5 
@8...0.0sss+s0.--| 751b.1100-0 83-3 25-8 |133-2 |243-4 |109-7 | 79-1 |150-7 |110-2 |107-5 |134-6 |169-5 
SFE Dae Bie 9-8 | 31-6 | 54-0 | 26-5 | 19-2 | 34-5 | 26-1 | 26-0 | 31:0 | 37-6 
vaporated.....| Ib. | 12:6 | 11-8] 14-0 | 9 7-9 | 21-7 | 20-0 | 20-8 | 15-1 | 16-1 | 15-4 | 14-8 | 15-3 | 15-6 
6-0 | 18-5 | 15-8 | 13-6 | 10-6 | 11-5 | 10-9 | 11-5 | 12-6 | 12-6 
Pid ont piso, fi chal. ede we ee 28-0 | 17-7 | 16-0 | 17-2 | 16-7 | 16-8} 16-7 | 17-1 | 17-2 
Shel has eee eee 93-4 | 18-7] 19-6 | 16-2} 15-1] 14-7] 14-8 | 15-1 | 15-1 
A vem Al tina tS RE Rae Lad oS 36-3 | 29-4 | 26-8 | 20-9 | 19-6 | 16-8 | 15-6 | 16-0 | 16-0 
Sl BORE So 52-1 | 46-4 | 42-5 | 39-3 | 44-1 | 43-0 | 45-3 jy 59-1 | 59-3 
Een ee eee PUT ey aod ew ew Gear eal ae 4 
8:3| 7-5 | 7-1| 5-6) 6-1| 6-2| 7-4] 8-4] 8-4 
eth dares 55-4 | 71-6 | 70-8 | 42-2 | 52-0 | 58-9 | 68-8 | 83-0 | 83-5 
54-0 | 61-1 | 60-8 | 40-5 | 35-3 | 34-3 | 45-6 | 48-0 | 48-0 
pe AM Ninbons sled Soe 30-1 | 27-3 | 27-6 | 24-6 | 19-9 | 19-2 | 19-6 | 19-0 | 19-0 
sie) Seis oS Fit (S-e sde$. 8 1s 
10-99] 11-86] 14-27| 17- 34] 15+ UE Es aes: ie 
8-06] 9-32] 10-68 = te bee 
Pe eal emt Salt. Bes. BoM a. Slog. coal cic is tbat 11.27 
11: 13-50] 13-52 
PP sie ae . Soe ners 
8: 9-55| 9-56 


d, Grade A. f. Grade B. 


THE LABOUR GAZETTE 


RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGH ‘I 
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; ig 212 (8 2.\2 |.4/8 
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. - - Oo. : - y 
23 |Bec| £6 26 | 8/0] 26 S2s/ 25 | #2| 3 
Be EBT] oe eM ee Boe ee a ee bk 4 
be a \ 
gh ons) 28 B2| 22/82 | 88 |g28) 38 | 4a 
oa |/28a] 24 52/8 qe o 35 3 =| 5 
oe (oo fQ a) nm en |<) Fe n AQ 
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1—Sydney... “ : : : oy fl ee Be 4 OM Ree pein A beeen Wied | ee cn] - 

2—New Glas; : fe 


rlottetown.. 
New Brunswick (average). . 


SCR 
om 


09 09 09 CO GO GO GO OO 


BSSVSVSVH Hm GOVT M OBST 
oo NOON Or AwWOH NNO WP ROO 
wo 
_ 
oe 


Keone Ada 


WCWwWwWWNmWNHwWWwWWwWWoS 
D> Bebo OVO ST Ht orto a 


23—Kingston,............5. 
24—Belleville. a 
25—Peterboro 
26—Oshawa, 
27—Orillia.. 
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see eeeeeeweee 


seeeeecereescens 
Sseccet BR | ORO festees] 20°C | G2 *U fcccewean 
es 


ee tie re ee eS OSE OLS Wl ae AOS ae Oise de oh OA OTe Hooks 
Te eee CUS fh Se fT LOLS ee Ee cw vic oh CRP WE OOS” OF Dangle o Oth 
= ee eer ee See ek Se8Or) L628 laa \ leks ceed Le BOCA, We. 


WCwWWWH WH WHWWWWWWOO WIND W WOOD OD 
NOON ORR ROWWWW ROOD WwoWSoh 
rier te cat Dear en eh e taser ae? gd sas a 8 ae as 


Certen 


* : See 
CeO HNINH OWA 


eae 
Salveopavese enews OAS)! OUD 1 A950 ) 26%O1 1048 i 20°O leasices 


i Poe er Oo Perey er rere 


SSMRSRENRBRY 


A i, PORT Ie 30°1 : “6 |......| 26 
ah ees 34-7 31-5 | 30-4 24-3 
Riri 33-6 82 |. 84:7 26-2 sromen 
Ohl ee 35-1 32-7 | 36-1 27-3 
ea, 31-9 . 29-3 | 84-7 26-1 
ES ohh ee 33 : 30-2 | 35-7 27-6 
Rit th Lane 30-7 . 28-4 | 33-7 24-5 Vik aie 
.| 28-7 25-2 27-8 | 27-2 19-7 | 21-7 
.| 32-5 25-8 28-7 | 29-7 20-8 | 23 
.| 21 20-7 25-7 | 21 15-3 | 18-3 
.| 28-8 25-2 27 | 28-8 20-3 | 20-5 
.| 32-3 29 29-7 | 29-3 22-2 | 25 
A verage) .| 32-3 27-3 29-6 | 32-3 24-0 | 22-7 
_ 67—Medicine Hai .| 36 8158 3) 23-89 90-8 J..k.cceaeec, £0. | 84:8 1. 23-3 | 23-7 ; 
58—Drumheller. .| 33 24-3 29 | 33-3 25 | 22-5 1°35 7 
. 24. 27-4 | 31-1 23-6 | 22-2 1 ot 
60—Oaleary : 29°7 31-4 | 33-4 26-3 | 24-8 
4 61—Lethbrid 26-6 | 19-5] 13-9] 20 |...... BOS | 206B le Fay 21-8 | 20-5 
_— British 33-3 34-0 | 85-1 26-8 | 25-2 ; 
32-7 | 20-3] 19-3] 24 |...... S28) Beta Ft. 26 | 23-2 j 
bcesthoid Sd Rae wees 34-7 | 37-7 28-3 | 25-4 
WR AB boon iss 31-5 33-7 | 35-7 26-7 | 25 ; 
: 32-3 | 32-7 25-4 | 24-4 
ane 33-3 | 33-8 26-7 | 26-3 1 
34-5 | 35-6 26-9 | 26-6 
See, 34-5 | 33-8 25-9 | 25 
36-3 | 37-7 28-3 | 26 } 
a. Price per single quart higher. b. Grocers’ quotations. 
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AND RENTALS IN CANADA AT THE BEGINNING OF FEBRUARY, 1942 


o 
, ‘2 
Fish : 'S Eggs Butter 
2 o 
veto ze 3 o ; od 3 eee ; 
i oa ag 3 AS 5 pa KO BU | Ss a 2 
= a = o Rey . 
4g | As ay ois . “aq So os a3 -23 St | Bg -3 
$ eS Dee | a Sees | Re oth [ie Slee ae B tp Six 78a) qa) 24 5 5 
$a | sa /454/Bes | ea | d4 | ae | 84 [See |eas| Se | pad | S32 
Q Ss hy Tw Con, Sp, Mi] 80 60 in | Lod 
) mab] 5 FY I oO Be Soin | Won a m4 gy A 
Be | aes | See 28) 8 | 2 | ee | RB | gee | eas | SB | FEE] $8 
.6) q = a Fa a a na 16) oO =| A 5 


cents cents cents | cents cents cents cents 


: srl 
17-3 19-6] 46-3 ]..... 11 40 42-5 | 2 
18-3 10-Or| ARON. iste cers TOE {irs 41-3 | 3 
17 19-5 | 45-7] 89 Bes aercce. 42.1] 4 
15-6} 19-4| 42-5 ]........ SiQimae |b rated 42-4 | 5 
£7 Ske 19-8} 4580) F- 43-5 lew Ullien|eaeese.,. 42-5 | 6 
17-1] | 18-9} 39-4] 34-5 19-0-10-0} 37-0] 39-5 | 7 
17:3] 19-4] 41-1] 38. 11- 40-0 | 40-8 
17-3 19-8] 43-5] 40-2] 12 40 41 18 
16-6 19-1] 44-5] 40 13 40 40-5 | 9 
17-9 1925) 89-601 B7- 0 | 012.4 Ny acacia 41-1 |10 
17-3 19 36-7 35 10... saneeh 40-6 {11 
15-9 | “18-7 ]° 38-6] 35-0] 10-6] 34:5] 37-6 
15-9 185 | 37-8} 34-2| 12 35 37-8 {12 
16+3 19 38-7] 35-1 Tt 7 | eee 36-9 |18 
16-6 18-9 40-5 37-7 ll-la| 34 37-3 |14 
15-2 18-9 37-6 34-7 10° bette 37-9 |15 
16 19 35-1] 33-4 Ose | sn eee 37-3 |16 
15-1 18-6 38 34-8 O Wilsitesows 37-6 |17 - 
17-4 18-7 36-8 33-6. Oe | mae 38-4 |18 
15-3 18: Boll 42TH) (8622 | 19-13 meen 37-3 |19 
15-3 17-61 . 40-Bal } 36:7 | 12, \ hemos 37-5 |20 
16-0] 19-0} 38-8| 35-2] 12-3] 36-9] 38-2 
16-2 18-9 41-3 37-8 19 esate 38-3 |21 
15 TAE. WG-24) SS-GRlt 93-7). Laue lencmcaee 37-6 |22 
15-5 18-9 38-3 35-3 12 37 37-3 |23 
15-9 18S a Bite 84:7 1 61910 Nees 87-9 }24 ; 
15-7 Wk 18-8.\) 287-2) 38-5 | 12 37 38 25 | 
15-6} 19-4] 41 35 pi al Memes tA 38-6 |26 
16 19:1] 35-4] 32-6 TO ts seen 38-4 [27 ; 
16-1 19 ALD) (86-3. |- 13°: eee coe 38-4 128 : 
16-86) 40:3 | $0.2)......-- 10-falecseeaee 38-8 |29 ' 
15-6 1S <Gith 89-08) 5. < cba a- 12-5a| 35-5 | 38-6 |30 % 
15-7| 19 39-8 | 37-3] 12-5al........ 38-8 [31 . 
14-9 19-1] 37-1] 35 12 38 38 132 . 
15-7] 18-9] 36-9] 34-5] 12 37-5 | 38-3 [33 : 
15-1 19:05. B7-Siha.cteasis cD al idee ie 37-9 134 2 
16-7} 19 PIAEC" jpameats eh lis lil [le eo 38-3 135 
15-01 48°6:| BBS |boc52 052 200 | ote 38-7 |36 ry 
46:-7:5e 1055 | B7e8art 82-85) 12" agate 38/387 
16-6 A8;SueaT-Sa4. SU-8 |, 12 Leer 37-7 |38 
“6 16-6 19-3 aay | ae nse 1900 cee 39-4 |39 
8 15-3 19-4 eisb-S2ie 83°8| . 12) 0 caoee 37-7 |40 
7 15-8 182% | 180: Om i ecaeues fC Bian 37-5 Al 
“9 17-3 19-1} 37 86:3]. 12. seeeaee 38-8 42 
8 15-9 NSsSih BC: Lsleancgas as 13D) enn 2 38-6 |43 
“4 16 19-41] 148 Belle ea iS gl GER ous 38-4 144 
3 16-4 19-3] 42-3] 38-4] 18 37 38-2 |45 
16 AGsay |» 48-S0ls sagem 12 36 38-3 |46 
4-3 18 1954 | 4B-75)) 30:7, 14 ailees eae. 38-2 |47 
1 16 19-3 | 42-3] 40 13° ~ jl eprehtact 38-3 |48 
4 15-8 19 -Sl) MEGsEMl socaeasas 13) > Mee aeee 37-6 |49 
5 16-1 ASF | 180-B AS sca 19) ‘lkeslenccts: 37-6 |50 
9 14:9| 20-3] 37-1] 33-7] 11-5] 33-0] 36-6 
-8 14-6 le 19-5 | 980-4) 88°7 | 12 9 Lecesenen 36-3 |51 
“9 15-2 OTA |) 18S Fale see 11 33 36-8 |52 
1 : 14-3] 20-4] 35-5] 29-9] 12-8] 31:0] 36-8 
“7 : 15-4] 21-7] 35-7] 28-6] 18 30 36-7 |53 
3 24-3 13-6 | 19-5] 88-5] 380-1 12 30 37-5 |54 
9 27-7 : 13-5 | 20-2] 35-7] 381-8] 13 32 86-5 155 
4 28-7 . 14-6] 20-1] 32 29 13 32 36-5 |56 
8 29-5 25-0 44-7] 19:9] 35-0] 29-6] 11-6] 29-8] 36-6 
30 21-7 14-8 19-9] 33-3] 29-1 12) cle a. Oe (36-6 [57 
3-7 29-5 26-5 14-9] 20-6] 33-2] 28-4] 10 33 37-9 |58 
val 28-8 26-3 14-1 19-3 | 35-7| 31-4] 12 26-5 | 35-7 {59 
3 28-9 25-3 14-6] 19-7] 37-4] 29-6} 12 30 36-5 |60 
3 30-5 25-3 14-9 20-0'| (88-S8l0 29-7) limp deved|catos se 36-1 |61 
5 26-7 26-2 16-4 | 20-0| 39-9] 34:5] 1-8} 386-3] 38-7 a“ 
Wake 29-3 26-7 15-1 | 20-5] 41-38] 35-3 Ribs lnasceees 37-2 |6 
28 14-9] 21-7] 42-6 ]........ 12-5a| 35 39-1 |63 
29-3 16-Oie ie talb 4b ie Sites 12-5al 35 37-8 |64 
5 23-3 16-3 19-1] 386-8] 384 ae ae ee 38 65 
22 24-2 15-9 18-4] 37 35 10a or . 37-8 166 2 
1] 24-3 16-5 18-8 BQ ulabt asco sk ogg (i rec 38-4 167 
25 16-9 19-5 | 38-3] 83 Ta anecen 39-8 |68 or 
29 18:8 | 20:3] 41-2] 35 14-3a] 39 41-6 |69 
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Cheese, Canadian, 
mild, per Ib. 
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Canned Vegetables 


choice, 23's __ 
(28 oz.) per tin 
per 16 oz. tin 
per 16 oz. tin 


Peas, choice, 
Corn, choice, 
Beans, baked, 


Tomatoes, 


per 16 oz. tin 


‘common, dry, 


white, per lb. 


Dominion (average) .............. 
Nova Scotia (average).............. 38-3 
1Bydheviers < Fiewktwcspateae. 38-7 


BeeWIRGBODy... ceases celup sub coees 39 
GEESE PUTOR hos oii Fae Me osc tees 39 
7—P.E.I.—Charlottetown....... 34-3 
New Brunswick (average)........ 36-6 
S—Monetones wo ieact ss <.ce-aet 36-9 


15—Sorel.........0c0s00sccc see, 
cee BCINthO., . Msc: aoe 32-4 


18—Thetford Mines............. 
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CAwmo I ©WwCO 
BSD CLOT CO ee ie 


39 


41—Windsor 39-3 
42—Sarnia.... ; 41-2 
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44—North Bay... a no ee 
MBB DOMNTY SE bia dks. meine, | 36-8 
MB OObsNE Cio dece castle. 36:3 


- Manitoba (average 
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cents | cents | cents | cents | cents | cents 


6-8a] 18-8} 3-6] 5-7] 9-3] 10-5 


7-1) 19-8] 3-7] 5-8] 9-9] 9-9 
7-7-3 | 20 3-7] 5-6] 10 8-8 
7-7-3 | 19-9} 3-7] 6 10 10-1 

7-3 | 20 3-8] 5:6] 9-8] 9-7 
7-8 20-1] 3-6] 6 9-8 | 10-4 

7-3c] 18-7 | 3-8] 5-7] 9-5] 10 

6-7} 19-9 | 38-8] 5-9 | 10-1] 10-3 

7-3| 19-9] 3-7] 6-1] 9-9] 10-0 

7-5 | 19-1] 3-6] 5-8] 9-8 | 10-2 

8 20-4] 3-7] 5-8] 10 10-5 
6-7-3 | 19-1} 3-3} 5-9] 9-8] 11-1 

7-3 | 18-6] 3-7] 5-9] 9-6] 11 

8c | 18-1] 3-7] 5-6] 9-8] 8-2 

5-4) 15-8 | 3-7} 5-5] 9-7] 10-3 
5-8b | 18 3-6] 5-5] 9-6] 11-2 

5-3 | 14-5] 3-9] 5-1] 9-7] 9-9 

5:3 | 14-6] 3-7] 5-7] 9-7] 10-3 

4-7] 14-9] 3-4] 5-2] 9-8] 9-6 

4 16 3-7] 6 9-9 | 10-2 

5-3} 17-1] 3-8] 5-4] 9-5] 11-4 

5-3] 14-9] 3-9] 5-5] 9-9] 9-1 
-3-6-7 | 16-7] 4 5-4] 9-4] 10-3 
3-6-7 | 15-3] 3-7] 5-3] 9-7] 10-4 

6-3] 17-3] 3-5] 5-5] 9-1] 10-9 

6-7 | 16-5] 3-9] 5-6] 9-1] 11-8 
3-6-7 | 14-4] 3-7] 5-5] 8-9] 10-9 
3-6-7 | 15-9 | 3-7] 5-2] 9-1] 10-4 
3-6-7 | 16-1] 3-5] 5-2] 9 10-4 
3-6-7 | 16:7] 38-4] 5-2] 8-7] 10-5 
3-6-7 | 17-7] 3-2] 6 9 10 

6-7 | 16-3] 3-4] 5-1] 8-9] 10-5 

6-7 | 18-2 | 3-6] 5-2] 8-9] 10-6 

6 17-5 | 3-6] 5-6] 9-2] 10-8 

6-7] 17-4] 3-5] 5-3] 9-1] 10-7 
6-6-7 | 17-1] 3-5] 5-4] 8-8] 10-7 
6-6-7 | 17-4] 3-4] 5-5] 9-1] 11-4 
6-7 18-3} 3-4] 5-3] 8-8] 11-3 

6 18-1] 3-3] 5-7] 9 11 

6-7] 17-7] 38-3] 5-5] 9 11-5 

6 16-7] 2-9] 5:3] 9 ll 

5-3] 17-2] 3-2] 5-6] 9-8} 11-5 

6-7 | 18-8 | 3-4] 5-5] 8-8 | 10-8 
*8-6-7 | 20-1] 3-6] 5-6] 9-3] 11-1 

5-3 | 18-2] 3-6] 5-1] 8-9 | 10-9 
3-6-7 | 17-6] 3-5] 5 8-9 | 10-4 

6 18 3:3] 5-8] 9-2] 10-5 

6c_ 16-7] 3-2] 5-6] 9-4] 9-9 
6-6-7 | 16-4] 3-9] 6-2] 9-7] 12-5 

6-7 | 16-3] 3-9] 6-1] 9-3] 9-7 

6-7 | 16 3-9] 5-7] 9-7] 11-7 

7-3 | 18 3-8] 5-9] 9-8] 11-1 

6-7 | 16-1] 8-5] 57] 9-3 | 11-5 
6-6-7 | 23 3-7] 5-7] 9-3] 10-8 
6-6-7 | 15-4] 3-6] 5-5] 9 10-1 

7-0) 17-7] 3-5] 5-8] 9-0] 10-8 
4-8 16-8] 3-3] 5-7] 8-9] 10-7 
4-7-1] 18-5 | 3-6] 5:9] Q.1 10-9 

6-9 | 21-9] 3-5] 5-9] 9-0 | 10-5 
4-7-2 | 20-4] 3-4] 6-5] 8-8] 10-3 

6-4} 21-7] 3-5] 5-8] 9-1] 10-2 

7-21 22-9] 3-6] 5-4] 8-9 | 11-3 

7-2 | 22-4\) 3-3] 5-9] 9-1] 10 

7:8] 22-4) 3-5] 5-7] 9-0] 11-4 

8 28-5] 3-5] 5-6] 9 11-4 
1-8 22-5 | 3:5] 6-2] 9-3] 12-1 
2-8 21 3-5] 5-9] 8-8] 10-3 

8 21-9] 3-4] 6-2] 8-9] 10-4 

8 23-1) 38-7 I... 8-9 | 11-2 

9-0 | 23-2] 3-8] 6-1] 9-2] 10-0 

8 22 3:7] 6 9 | 10-3 

9 23-7] 3-7] 6-2] 8-8] 10-9 

9 22-9) 3-7] 6-1} 9-4] 10-3 
9-9-6 | 22-8] 3-7] 5-9) 8.9 9.4 
9-9-6 | 22-7] 3-71 6 9 9-5 | 

9 23-4] 3-9] 6-7] 9-1] 9.7 

9 23-4] 3-8] 6 9-4] 9 
9-10 | 25 4-1] 6 10 10-6 


a. Chain stores, ete., sell bread undelivered, at lower prices i iti : 
¢ Grocers’ quotations. d. Potatoes sold in paper bags 10 or 18 Ibe. other bage 1 
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1 houses, $25-35 per month, semi-modern, $10-$15. s. Delivered from mines. 
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e of Quebec a provincial sales tax of 2 per cent and in the cities of Montreal and Quebec an additional mu- 


vince 
per cent are not included in the prices for fuel. 
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*All commodities.............+- t 
Classified according to chief com 
ponent material—.. 3 

I, Vegetable Products........ 135 

II. Animals and Their Products 76 
III. Fibres, Textiles and Textile 
PEOCUCUS Saise9 acti facies 
. Wood, Wood Products and 


eo Eee ne ae Oreo 49 
V. Iron and Its Products...... 44 
VI. Non-Ferrous Metals and 

Their Products......... 18 

VII. 
Te 83 

VIII. 
Ree ceR Sclde te ve'= 77 


Classified according to purpose— 
I. Consumers’ Goods.......... 
Foods, Beverages and 
BECO RSE Lh rks . 

Other Consumers’ Goods... 
II. Producers’ Goods...... 
Producers’ Equipmen Ee 
Producers’ Materials... : 378 
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Explanatory Note as to Retail Prices 


‘The table of retail prices and rentals shows 
he prices at the beginning of February of 
seventy-six staple foodstuffs, groceries, coal, 
rood and coal oil and the rent of six-roomed 
ouses in sixty-nine cities throughout Canada. 
All prices are for delivered goods. The exact 
quality for which the quotations are given is 
set forth in the case of each commodity and 
_ every effort has been made to ensure that the 
quotations in each case refer to the same class 
‘commodity in order that the statistics may 


: month to month, from city to city, etc. The 
“prices of foods and groceries in each city, 
ept the following are the averages of quota- 
ms reported to the Dominion Bureau of 
: Statistics by a number of representative 
_ butchers and grocers; milk, bread, shoulder of 
_ veal, leg roast of pork, unsliced bacon, dairy 
_ butter, evaporated apples, vinegar and coal 
oil. Information as to the prices of the 
_ foregoing with the exception of milk and 
bread is obtained by the correspondents of the 

i : 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION — | 
OF STATISTICSt 


Average Prices in 1926=100 


1913 | 1918 | 1920} 1922} 1926 | 1929 | 1930 | 1933 | 1937 


——— | |} | —— |] — |] ——— |] ——— |] —— | |_| ———_/| 


567 | 64-0)127-4)155-9) 97-3]102-2) 95-0) 93-9 
58-1/127-9)167-0) 86-2}102-7) 89-8] 88-7 
70-9/127-1)145-1) 96-0)102-5)107-8/109-5 
85 | 58-2)157-1)176-5)101-7/103-6| 93-2) 87-3 


63-9] 89-1)154-4)106-3)100-7| 94-0) 92-7 
68-9] 156-9] 168-4/104-6/100-8) 93-3) 92-7 


98-4/141-9/135-5) 97-3]104-9) 99-7) 94-8 
56-8] 82-3)112-2/107-0}101-3 
63 -4/118-7)141-5)105-4/101-1] 94-9) 94-3 


~ 236 | 62-0]102-7]136-1] 96-9]101-9| 94-2] 95-0 


126 | 61-8]119-0)150-8) 90-2)102-3) 97-5)103- 

110 | 62-2) 91-9}126-3/101-4/101-7] 92-0) 89-4 

402 | 67-7/133-3)164-8)} 98-8)102-4 

24 | 55-1) 81-9/108-6)104-1)102- 
69-1/139-0}171-0} 98-2)102 


3 10 
Building and Construction 
Materiales 3.c86%: 111 | 67-0)100-7)144-0/108-7/102- 
Manufacturers’ Materials. 267 | 69-5)148-1)177-3} 95-8/102 
Classified according to origin— 
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_ _ +t The Dominion Bureau of Statistics issues reports on prices with comprehensive 
of Wholesale Prices (Canada); monthly, Prices and Price Indexes (Canada 
_ gnnually, Prices and Price Indexes (Canada and Other Countries). 

* Prior to 1926 number of commodities was 236, 1926 to 1933 inclusive, 502, and since January, 1934, the number is 567. 


be available for purposes of comparison from - 


Feb.| Feb.| Feb.| Feb.| Feb.| Feb.| Feb.| Feb.| Jan. 
1939] 1940} 1941] 1942 


82-8| 85-2] 94-3] 94-6 
74-1] 72-5] 82-8 

80-0} 84-3] 98-8 
| 83-2] 84-5] 93-3] 92-22 


76-1| 86-1| 92-4|100-7|100-6 § 
97-4]102-7|107-5|112-9]115-4 & 


69-8] 76-4] 77-7| 78-3) 78-4 
85-7| 87-6) 91-4] 99-3] 99 
85-7} 91-9]103-8)104-0 


92-6] 93-3)" 


82-9] 85-7] 95-3] 94-9 


79-7| 82-5} 95-8) 95-6 
85-1] 87-9] 95-0 

79-2) 80-6] 86-&) 87-2 
96-6) 102-3)108-5)108-! 
77-3] 78-2) 84-4) 84-8 


93-5|100-1)113-1)113-3 | 
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es as follows:—weekly, Index Numbers 
); quarterly, Price Movements in Other Countries; 


Lasour Gazerre. The prices of milk, bread, 
fuel and the rates for rent are obtained by 
the Bureau of Statistics and by the corre- 
spondents of the Lasour Gazertn. : 
The quotations for rent are the prevailing 
rates for six-roomed houses of two classes in 
districts extensively occupied by workingmer 
The first class is of houses in good condition, 
favourably located in such districts with good 
modern conveniences. The second class is 
houses in fair condition, less desirably loca 
but still fairly central, without modern 
conveniences. : * 
By Order in Council P.C. 8965, da 
November 21, 1941 (Lasour Gazerrn, Decem: 
ber, 1941, page 1462) the price ceiling estab- 
lished by PC. 8527 (Lasor Gazurre, No 
ber, 1941, page 1871) was extended to re 
charged for all real property, the order + 
administered by the Wartime Prices 
Trade Board. Under authority conferre 
Order in Council P.C. 5003 (Lasour Gaz 
October, 1940, page 995), the Board from 
to time fixed maximum rentals for ho 
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accommodation in certain of the cities in the 
list on page 244, In these cities the maximum 
rentals already fixed continue unchanged, 
based in some cases on those in effect on 
January 2, 1940, and in the others on those 
in effect on January 2, 1941. The former are 
Halifax, New Glasgow, Sydney, Thetford 
Mines, Kingston, Ottawa, Windsor, Brandon, 
Calgary, Nanaimo, New Westminster, Prince 
Rupert, Vancouver and Victoria; the latter 
are Truro, Moncton, Brockville, Belleville, 
Fort William, Hamilton, Niagara Falls, 
Oshawa, Peterborough, Port Arthur, St. 
Catharines, Sault Ste. Marie, Regifa, 
Hdmonton, Medicine Hat, and Lethbridge. 
Tn all the other cities in the list the 
maximum rental for any housing accommoda- 
tion is the rental which was in effect on 
October 11, 1941. Provision is made under the 
orders of the Board for variation of the maxi- 
imum rentals for any accommodation under 
certain special circumstances affecting the 
accommodation. 


: Retail Prices . 


Meat prices increased slightly between the 
beginning of January and the beginning of 
February following increases in wholesale 
markets. Prices were somewhat lower than at 
the beginning of October but were substantially 
higher than one year ago. Beef prices were 
influenced by the demand for cattle from the 
United States. Sirloin steak averaged 33-9 
cents per pound at February 2, 33:7 cents at 
anuary 2, and 31-1 cents at February 2, 1941. 

amb increased during the month from 31-2 


HE following notes afford information as 
to recent changes in prices in Great Britain 
and certain other countries. Tables giving the 
official and certain other index numbers of 
cost of living, retail and wholesale prices, in 

reat Britain and certain of the principal in- 
dustrial and commercial countries appeared in 
the October, 1941, issue of the Lasour Gazerrs. 
Since these monthly notes are all compiled 
om British and foreign sources, the informa- 


ditions prevailing some months previous to the 
date of publication in the Lasour Gazerrs. In 
Great Britain both wholesale and retail trade 
now subject to government control, the 
in objects of which are to conserve supplies 
vital materials and to protect the public 
)m unwarranted increases in prices. In order 
» achieve these ends the government of the 
ted Kingdom has fixed retail and wholesale 
tices of some articles and is controlling the 
ire trade in some commodities, including 


contained therein usually deals with con-— 
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cents per pound to 81-8 cents. Fresh loin of 
pork averaged 32-8 cents for February, 32-6 
cents for January, and 24-7 cents for February, 
1941, Sliced bacon was 43:1 cents for January 
and February as compared with 32-3 cents for 
February, 1941. Fresh eggs at 39-1 cents per 
dozen were one cent per dozen lower than for 
January and 8 cents lower than for December, 
1941. The price in February, 1941, was 29-7 
cents per dozen. Creamery butter at 38-4 


cents per pound for February was unchanged — 


from the preceding month and only slightly 
higher than one year earlier. Production for 
January decreased 12 per cent as compared 
with the preceding month and 9 per cent as 
compared with January, 1941. Stocks in storage 
at February 1 were about 17 per cent greater 
than at February 1, 1941. A substantial in- 
crease in the price of potatoes was shown at 
February 2 as compared with the previous 
month. Comparative figures are 37-6 cents 
per 15 pounds for February, 31 cents for Janu- 
ary and 26 cents for February, 1941. The price 
of onions increased from 5:7 cents per pound 
to 6:5 cents. 


The following are the prices reported for 
Welsh coal, “cobbles” and “French nut” at the 
beginning of February, 1942: Halifax, $19; 
Charlottetown, $17.90; Moncton, $18.50; Saint 
John, $18.50; Quebec, $16.50; Three Rivers, 
$17.25; Sherbrooke, $18.75; St. Hyacinthe, 
$17.50; Montreal, $17.75; Ottawa, $18.75; 
Kingston, $18.50; Belleville, $18.50; Oshawa, 


$18; Toronto, $16; St. Catharines, $18; Hamil- | 


ton, $17.50; Brantford, $17; Galt, $17.50. 


PRICES IN GREAT BRITAIN AND OTHER COUNTRIES 


Great Britain 


Wuotesste Pricus—The Board of Trade 
index number, on the base 1930=100, was 
156:4 for January, an increase of 0-3 per 
cent for the month and of 4:6 per cent over 
the January, 1941, level. As compared with 
December, prices were 0:7 per cent’ higher 
for food and tobacco, due chiefly to higher 
prices for cereals. Industrial materials and 
manufactures were only slightly changed in 


‘this period. 


The Statist index number, on the base 
1867-1877—100, was 146°5 at the end of 
December, an increase of 0-7 per cent for 
the month. Foods were 1:4 per cent higher, 
due entirely to the advance of 2:9 per cent 
in vegetable foods. There were only minor 
changes in industrial materials groups. 


Cost or Livina—The index number of the 
Ministry of Labour Gazette, on the base 
July, 1914=100, was 200 at January 1, a de- 
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cline of 0-5 per cent for the month. This was 
due to a decrease of one per cent in food 
prices, although clothing and sundries increased 
slightly. 
Australia 
Wuo.esaLe Prices—The index number of 
the Commonwealth Bureau of Census and 
Statistics, of wholesale price index numbers 
for basic materials and foodstuffs, on the base 
1928-1929—1,000, was 1,089 for September, as 
compared with 1,070 in August and 1,044 in 
July. Of the seven groups, five showed ad- 
' vances in each of the last two months, while 
the rubber and hides group and the building 
materials group were practically unchanged, 


pe analysis of fatal industrial accidents in 
Canada during the calendar year 1941 by 
industries, causes, provinces and months is 
presented in the accompanying tables. The 
accidents recorded are those occurring to 
persons gainfully employed during the course 
of, or arising out of their employment; also 
included are fatalities from industrial diseases 
reported chiefly by provincial workmen’s com- 
pensation boards. Quarterly reviews, each 
containing an analysis of accidents occurring 
during the period covered, appeared in the 
Lapour Gazerts, for May, August and Novem- 
ber, 1941, and February, 1942. 

The record is compiled from reports from 
_ the following governmental authorities—The 
Board of Transport Commissioners of Canada; 
The Explosives Division of the Federal 
Department of Mines; The Workmen’s Com- 

pensation Boards of Nova Scotia, New 

Brunswick, Quebec, Ontario, Manitoba, Sas- 
_ katchewan, Alberta and British Columbia; 
_ The Ontario Chief Factory Inspector; and 
the British Columbia Department of Mines. 
In addition, reports were received also from 
_ the correspondents of the Lasour Gazerre 
resident in the principal industrial centres 
throughout Canada. 

Industrial accidents reported in the press 
are also included in the record after inquiry 
been made to avoid duplication. Most of 
the accidents in agriculture are recorded from 
press reports, and while it is not known to 
what extent the accidents in this industry are 
covered, it is believed that in this respect the 
record is fairly complete. To a great extent, 
_ however, the information obtained from press 
reports is used to supplement information 

received from official sources. ' 

Table I gives an analysis of accidents by 
industries and causes, Table II by provinces, 
and Table III by months. The last two tables 
also include summary figures for 1940, which 
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; . FATAL INDUSTRIAL ACCIDENTS IN CANADA, 1941 
Analyzed According to Industries, Localities and Months 


‘there was a major disaster in coal mining 


February 24, as a result of which el 


United States 


Wuotrsste Prices—The Bureau of La 
Statistics index number on the base 1926=1 
was 96:0 for January, an increase of 2-6 po 
cent for the month. All groups showed iri 
creases over the previous month’s level, wi 
the exception of a fractional decrease in 
fuel and lighting materials group. The grou 
showing the greatest increases were farm pro 
ucts, foods and chemicals and allied prod 

Cost or Livinc—The Bureau of La 
Statistics index number, on the base 
1939=100, was 111-9 at January 15, an 
crease of 1°3 per cent for the month, a 
groups contributing to the increase. 


are a final revision of the figures published 1 
the Lasour Gazerre, March, 1941, by 
inclusion of accidents occurring in 1940 w 
were reported too late for incorporation 
the annual statements. These accidents we 
included in the supplementary reports in thal 
Lasour Gazerts, for May, August and No 1 
ber, 1941, and February, 1942. The figui 
for 1941, being still incomplete, are accordingh 
to some extent not comparable with the com-) 
pleted figures for 1940. ae 
In some industries, where considerable 
changes in figures from year to year appe 
these may be attributed to changes in in 
trial conditions or to particular occurre 
For example, in the mining group there 
an increase in the number of fatalities f 
175 in 1940 to 252 in 1941, which may be 
partly explained by the fact that during 1941 


resulting in the loss of 29 lives; and thei 
was also an increase of 36 fatalities in met 
liferous mining in 1941. In the manufacturi 
group there was an increase from 144 in 
to 230 in 1941; also in the transportation g 
there was an increase from 236 to 314 w 
may be accounted for by an increase in 
employment index figures for these indust 
There were four disasters during the 
under, review, the most serious of whi 
occurred on October 31, when 29 miners were 
killed by carbon monoxide poisoning fol OT 
ing an explosion of fire damp in a coal mir 
at Nordegg, Alberta. Two disasters occu 
to men engaged in ferrying aircraft 
Canada to Britain; twenty-two of these 
were killed on August 10, when an Atl: 
ferry plane crashed after taking off in 
for Canada; and another ferry plan 
on taking off in England for Cans 
August 14 resulted in 21 fatalities 
in this industry. Another disaster occ’ 
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workers lost their lives when a truck convey- 
ing them across the frozen surface of the St. 
_Lawrence River, near Longueuil, Quebec, took 
8 wrong turn, going off the ice road and 
"plunged into an open stretch of water. Five 
other ice cutters who were in the truck were 
rescued. 

~ On December 16, a collision of a freight 
train with a snow train at Mont Joli, Quebee, 
‘caused another serious accident when nine 
labourers were killed and 20 others were 
injured. While on a voyage from Melgrave, 
§., to Halifax the crew of six members were 
rowned on October 10, when a tug was lost. 
~- On March 18, a terrific explosion and fire 
e, wrecked a fur dyeing plant in Montreal, five 
_workers losing their lives and about 60 others 
being injured. The cause of the spark setting 
off an explosion of cleaning liquid was not 
revealed at the coroner’s inquest. 


On July 24, near Vancouver, B.C., an 
' engineer, a baggageman and two firemen were 
killed in a collision of two trains. Another 
- train collision at Antelope, ‘Saskatchewan, on 
' September 26, resulted in the deaths of an 
engineer, two firemen and a trainman. On 
' December 10, a section foreman and three 
~ section labourers were killed when a freight 
_ train struck their hand car in a fog, near 
_ Vancouver, B.C. 

_ On June 24, at East Coulee, Alberta, four 
~ men. lost. their lives following an explosion in 
-a coal mine. The fourth man, the mine 
manager, died from gas fumes Guvine rescue 
- work. , 

_ The crew of four men were killed when a 
ferry plane crashed on a hillside in Britain 
4 after crossing from Canada, on September 1; 

and another ferry plane crash at St. Hubert, 
s Quebec, on February 19, resulted in the deaths 
of two pilots and a radio operator. When a 

Jerry plane was lost while en route from 
~ Canada to Britain, the crew of three lost their 

lives on October 11. A pilot, a co-pilot and a 
stewardess were killed in a trans-Canada plane 
‘erash, near Armstrong, Ontario, on February 6. 
Three labourers were killed on February 25, 
in a gravel pit cave-in at Transcona, Mani- 
-toba. On January 14, a labourer and two 
linemen engaged on airport construction lost 
their lives when they were pinned under an 
overturned truck, at Pennfield, New Brunswick. 
When a canoe capsized in a wind storm, 
hree miners were drowned near Sioux Look- 
t, Ontario, on May 31. Three men were 
rowned on June 1 when a salvage boat was 
wrecked in a storm, off Graham Island, B.C. 
On April 28, three R.C.M.P. Veteran Guards 
re killed when a truck crashed into a tree, 
_near Cedars, Quebec. Three forest fire fighters 
were drowned in Sault au Cochon River, 
enay Co., 


he 


Quebec, on May 27; and an 


assistant inspector and two telephone repair- 
men were killed in a collision of a railway 
flat car with their speeder during a forest 
fire, on June 10. 

Three labourers engaged in logging were 
killed by lightning, near Moncton, N.B., on 
July 25. 

On August 17, three liquid air plant workers 
were burned to death in a fire, when steel 
tools being used to repair a tank in the 
oxygen room caused a spark igniting the 
liquid air. An explosion in a chemical plant 
at Niagara Falls, Ontario, on September 3, 
resulted in the deaths of three workers. 


Fatalities by Causes 


The classification of accidents according to 
causes shows that the largest number, 523, 
came under the category “moving trains, 
vehicles, ete.” This includes all accidents due 
to cars or engines, including mine and quarry 
cars, and to automobiles and other power 
vehicles and horse-drawn vehicles, as well as 
accidents caused by moving implements (both 
those impelled by power andi those drawn by 
horses) by moving watercraft and by aircraft 
(civil aviation). The largest number af acci- 
dents in this category, 157, appears under the 
heading ‘‘automobiles and other power vehicles 
and implements”, with 102 classified under the 
heading “being struck or run over by, or 
crushed by or between cars and engines”, (58 
of these being engaged in steam railways) ; 
87 were in connection with watercraft (11 of 
these being in logging, 15 in fishing and 
trapping, and 83 in water transportation) ; 
74 appear under aircraft, (61 of which being 
in connection with the ferrying of aircraft, 438 
of which resulted from two plane crashes in 
August); 43 were due ‘to derailments and col- 
lisions (41 of which were in steam railways) ; 
25 were caused by animal drawn vehicles and 
implements; 22 by mine and quarry cars; and 
13 were caused by persons “falling from or in 
cars or engines.” 


Next in order were “dangerous substances”, 
causing 237 fatalities as follows: 48 were due 
to electric current, 44 to explosive substances, 
40 to hot and inflammable substances and 
flames, 40 to mine explosions from gas, coal- 
dust, etc., 26 to gas fumes, poison, etc., 24 to 


conflagrations, and 15 to steam escapes, boiler _ 


explosions, compressed air. 
“Falling objects” caused 234 fatalities, of 


which 83 were due to trees and limbs, while _ 


63 occurred in mines and quarries; 37 were 
due to objects falling from elevation, loads, 
piles; 19 to breaking or loosening of straps, 


cables, etc., 11 to collapse of structure, and ef 


ie to other falling objects. 


Fatalities numbering. 221 were caused by 
“falls of persons”, - classified as follows: 72 
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from elevations, 69 into pits, shafts, harbours, 
rivers, etc., (some of which resulted in drown- 
ing), 19 from loads, etc., 16 from ladders, 14 
due to collapse of support, 7 into holds of 
vessels, 7 falls on the level, 6 on sharp objects, 
a 6 into tanks, vats, kilns, etc., and 5 down 
stairs and inclines. 

Hoisting apparatus caused 40 fatalities, 36 
were caused by prime movers, 34 were caused 
by animals (20 of which were due to horses), 
27 by handling of objects, 25 by working 
machines, 25 by striking against or being 
struck by objects, and 7 by tools. 

; The category “other causes” includes 110 
fatalities of which 61 were due to industrial 
disease, strain, etc., 20 to lightning, a 
storms, sunstroke, 16 to cave-ins, land slides, 
ice jams, etc., 4 to infection not elsewhere 
specified, 4 to shooting and violence, 3 to 
drownings not elsewhere specified, and 2 con- 
cerning which no particulars were available. 
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Fatalities by Provinces 


The classification of accidents according to 
provinces shows that the largest number, 538, 
occurred in Ontario. There were 410 in 
Quebec, 207 in British Columbia, 106 in 
Alberta, 91 in Nova. Scotia, 59 in New Bruns- 
wick, 48 in Manitoba, 43 in Saskatchewan, 5 
in Prince Edward Island, and 2 in Yukon and 
Northwest Territories. In Ontario the fatal- 
ities occurred by industries as follows: manu- 
facturing, 122; construction, 84; transportation 
and public utilities, 84; mining, non-ferrous 

_ smelting and quarrying, 78; agriculture, 62; 
service, 36; logging, 34; trade, 26; electric 
light and power, 8; and fishing and trapping, 
4, In Quebec, the largest number, 121, was 
_ in transportation and public utilities, with 57 
in manufacturing, 54 in construction, 38 in 
agriculture, 38 in mining, non-ferrous smelting 
and quarrying, 33 im service, 30 in logging, 
25 in trade, 11 in electric light and power, 2 
in fishing and trapping, and 1 in finance, 
Y British Columbia there were 80 fatalities 
ogging, 41 in mining, non-ferrous smelting 
uarrying, 30 in transportation and public 
ities, 22 in manufacturing, 15 in construc- 


_ The Labour Departments records of indus- 
ecidents include only fatal accidents and 
lities arising out of employment, including 
those due to industrial diseases, etc. The only 
information of a comprehensive nature as to 
non-fatal accidents is from the Workmen’s 
ompensation Boards in the various provinces, 
cept in manufacturing, mining, and steam 

electric railway operation, in which acci- 
f nts are dealt with by various governmental 


‘ 


THE LABOUR GAZETTE 


‘Fatal and Non-Fatal Accidents, in Canada Reported by Provincial Workmen’s / 
pom Compensation Boards. Sia 


_ Compensation Boards for 1940 were 


tion, 6 in fishing and trapping, 6 in service, 4 
in agriculture, 2 in electric light and po 
and 1 in trade. In Alberta and Nova § 
there were respectively 54 and 25 fatali 
in mining, non-ferrous smelting and quarry 
and no other industry experienced as many 
fatalities in these provinces. Transportation 
and public utilities registered the largestt 
number in New Brunswick and Manitoba 
there being respectively 18 and 13 in this 
industry; while in Saskatchewan the highest 5 
number, 14, was in agriculture. i 
Fatalities by Industries 


The total number of fatalities recorded for * 
the year was. 1,509, being classified under the | 
various groups of industries as follows: 
transportation and public utilities 314 or 20-8! 
per cent of the total; mining, non-ferrous 
smelting and quarrying, 252 or 16-70 pe 
cent; manufacturing, 230 or 15-24 per cent; 
construction, 194 or 12-86 per cent; logging, — 
170 or 11-26 per cent; agriculture, 143, o 
9-48 per cent; service, 88, or 5-83 per cent; 
trade, 63 or 4-17 per cent; electric light and — 
power, 30, or 1-99 per cent; fishing and trap- 
ping, 24, or 1-59 per cent; finance, 1, or -07 
per cent. 2) 

The table of fatalities by months indicates 
that the greatest number, 163, occurred in 
August, while the lowest total, 82, was recorded — 
in April. The table gives the total number of 
persons gainfully employed in most of the — 
industries, the latest census figures available 
being given in each case. For agriculture, 
logging, construction, trade, finance, service, 
etc., the figures were those of the decennial 
census of 1931, for manufacturing, from the 
annual census of industry for 1939, for mining, 
fishing, electric light and power, steam rai 
ways, street and electric railways, telegraphs 
and telephones, and express, from the annual 
census of industry for 1940. 4 

While the latest figures available as to 
numbers employed are not in any instance 
those for the year under review, they are 
included, however, for general comparative 
purposes. “ 


f,. 


departments and commissions. These are also 
covered by the Workmen’s Compensation 
Boards. 44 <a 

The annual reports of the several Work- 
men’s Compensation Boards are reviewed 
from time to time in the Lasour Gazerrs, 
information being given as to accidents, 
amounts paid in compensation, etc. T 
annual reports of the Provincial Workm: 


a 
summ 
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in the following issues: Nova Scotia, New 
unswick, Manitoba and Saskatchewan, May, 
pages 562-564; Quebec, June, 1941, page 
Ontario and British Columbia, July, 
1, pages 825-827; and Alberta, December, 
941, page 1575. 
none of the provinces flies the Board 
jurisdiction over accidents in all indus- 
so that the accidents recorded are those 
in certain industries only. Most of the Boards 
eal with accidents in logging, mining, manu- 
turing, construction, transportation and 
wblic utilities, excluding agriculture, trap- 
ng, finance, domestic service, etc., but include 
to some extent fishing, trade and government 
Service. 
The accompanying table summarizes the 
res as to non-fatal accidents recorded by 
several Workmen’s Compensation Boards 
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for 1935, 1986, 1937, 1988, 1939, 1940 and also 
include some preliminary figures for 1941. It 
may be observed that the Department of 
Labour’s figures show more fatal industrial 
accidents as occurring during each year than 
the total number of fatal accidents which 
were included by the Provincial Workmen’s 
Compensation Boards for that year. This 
difference is largely accounted for by the fact 
that the Provincial Boards do not record 
accidents in all industries. In addition, how- 
ever, the Board’s records only show accidents 
to employees, while the records of the Depart- 
ment of Labour register accidents to all 
persons occupied in industry, including 
employers and workmen carrying on their 
own business, of whom there are many, par- 
ticularly in trucking, trade, etc., as well as in 
agriculture. 
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TABLE L—FATAL INDUSTRIAL ACCIDENTS 1 
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A.—Prime Movers: 
1. Motors, engines, fans, pumps and 
automatic stokers...... 60.06 scwecmesfowss 
2, Shafting, Bde 2 collars, set 
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TABLE I—FATAL INDUSTRIAL ACCIDENTS 
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TABLE III—TOTAL INDUSTRIAL ACCIDENTS IN CANADA IN 1941 BY MONTHS AND INDUSTR 
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NDUSTRIAL ACCIDENTS, NON-FATAL AND FATAL IN CANADA, 1935, 1936, 1937, 1938, 1939, 1940 AND 1941 
REPORTED BY PROVINCIAL WORKMEN’S COMPENSATION BOARDS 


. Province Medical |Temporary| Permanent 
aid only (a)| disability | disability | Fatl Total 
1935 

Ma ee Ea CNS | aiaeascrsiustercoius suis ond ssesteomerrs 2,331 6,119 460 61— 8,971 
(SME gpI Ee Ga oe ln rs a i i ae i 1,942 5,000 283 26 7,251 
Ue EEC SES ig Le ee a ee pe 17,196 16,331 1,490 146 35,163 
RR tn OS tet ee re ah a atthe < Rae omnes 27,904 23,024 992 208 52,128 
ESSE A Ga a iy aR mt aii 4,274 3,732 210 21 8,237 
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6,744 72 59 11,058 
11,293 607 146 14,046 
73,942 4,178 681 140,451 
6,818 529 53 10,246 
6,290 339 25 8,957 
19,286 , 1,800 122 39, 502 
22,954 835 272 54,147 
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4,834 91 43 9,198 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


Conviction of Canadian General Electric 
4 Employees on Illegal Strike Charge 


“i On December 19, Mr. Justice Gillanders in 
Ontario Court of Appeal quashed the convic- 
tions of fourteen employees of the Canadian 
General Electric Davenport plant (Toronto) 
b who had been charged with going on strike 
a contrary ‘to the provisions of the Industrial 
Disputes Investigation Act as extended by 
P.C. 3495 of November 7, 1939. The appeal 
was by way of stated cases from an order of 
Magistrate Forsyth of Toronto. The original 
action arose in connection with a strike lasting 
from June 4 to 12, 1941, of over 700 workers 
in two plants of the company in Toronto. 
(Lasour Gazerte, February, 1942, p. 134.) 

It was pointed out in the stated cases that 
the Davenport plant was declared an essential 
service within the meaning of the Defence of 
Canada Regulations by P.C. 4669 of Septem- 
ber 11, 1940, and that by P.C. 3495 the Indus- 
trial Disputes Investigation Act was extended 
to war industries. This was taken by the 
Court to be the evidence on which the Magis- 
trate had based his conclusion that the plant 
came under the Act. Under secs. 57 and 58 of 
_ the Act it is unlawful for an employee to go 
on strike until a Board of Conciliation and 
Investigation appointed by the Minister of 
Labour has made a report. 

The Court held that the declaration under 
_ PC, 4669 that the operation of a plant con- 
_ stitutes an essential service does not have the 
effect of bringing it under the provisions of 
_ PC. 3495 and so within the scope of the Act. 
_ Such a declaration merely enables the civil 
_ authorities to enforce, in regard to that plant, 
the provisions of the Defence of Canada 
_ Regulations relating to trespassing or loiter- 
ing on or near such premises and to acts 
intended to impair the efficiency or impede 
the working of any undertaking engaged in 
the performance of essential services. It does 
not declare the plant in question or the work 
carried on there to be among the undertakings 
ified in P.C. 3495, ie. those engaged in 
ction of “munitions of war” or “supplies” 
in the construction of “defence projects.” 
Court therefore found that there was 
) evidence in the stated case to support a 
g that the plant in question here came 
the provisions of the Act.” (Typewritten 
of judgment). ; 

February 25, Mr. Justice Gillanders dis- 
od an application by the Crown in one 
cases for an order under sec. 766 of the 
Criminal Code that the stated case be sent 
ack for amendment. 


based on the claim that there was “ample 
evidence in the record, although it had not 
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The application was. 


been mentioned in the case stated, to support 
the finding that the Act was applicable.” The 
Court held, however, that a case cannot h et 
sent back for amendment after judgment | 8} 
been delivered even though the formal orders 
have not been issued. Rex ex rel Smith 
Martin. (1942) Ontario Weekly Notes 58. 
Alberta Employer Responsible for Act off 
Employee Done in Course of } 
Employment 


On January 29, the Appellate Division off 
the Alberta Supreme Coyrt unanimous}; 
upheld a judgment by Howson, J., in which 
employer was held to be liable for dam 
caused by the negligence of one of his: 
employees. -The decision applied to four 
actions which were tried together. By agree- - 
ment only the question of liability was deter- + 
mined, since the fact that the plaintifis had | 
suffered damage was not in dispute. J 
The property of the plaintiffs had been! 
damaged as a result of a fire which started 
when an employee of the defendant had tried 
without any instructions in that regard, te 
burn rubbish which he had cleaned out of his 
employer’s store. The Court supported the 
conclusion of the trial judge that the employee 
was acting within the scope of his employ 
ment even though he had received no instruc. 
tions for the specific act which caused the 
damage. The defendant introduced a further 
argument, viz., that the servant’s act amounted 
to a nuisance and was thus illegal. The 
Court held, however, that whereas the argu . 
ment might be pertinent if the employee had 
done an act which had no relation to hi 
employment, it had no force when, as here 
the act was clearly in the course - of 
employment. Edmonton v. W. W. S& 
Limited, Armstrong-Cosans, Limited, v. W 
W. Sales Limited, B. Sheldon’s, Limited v 
W. W. Sales, Limited, Arkinstall v. W. 
Sales, Limited, (1942) 1 Western Weekh 
Reports 375. d 


British Columbia Court Orders. Old aa 


Sold Property to Discharge Debt 


On January 24, Mr. Justice Manson 
British Columbia Supreme Court gran 
mandamus to compel the payment 
pension pursuant to the Dominion and FE 
Columbia Old Age. Pension Acts. The 
cant had been in receipt of a pension 
when he disposed of certain prope: 
Workmen’s Compensation Board wh 
ministers the Act stopped his pensi 
justifying its action the Board cited R 


il 
ARCH, 1942 


jn 23 under the Dominion Old Age Pensions 
st which provides that if a pensioner makes 
voluntary transfer of property without the 
yproval of the pension authority the pension 
ay be suspended until the value of the 
spended payments equals the value of the 
ansferred property. The Court found, how- 
rer, that in the present case the transfer 
id been made in discharge of a debt which 
id been contracted for the payment of a 
ortgage and taxes on the land and for other 
irposes, and that it was therefore not a 
jluntary transfer. 

‘The question arose as to whether a writ of 
andamus was proper under the circum- 


United States Government Standards 
i Workers in 


Principles to govern the recruitment of 
pung workers for agricultural work, if that 
10uld become necessary, were approved re- 
sntly by the Children’s Bureau of the United 
tates Department of Labour, the Employ- 
ent Service, the Department of Agriculture 
nd the Office of Education. 


The conference of these Government agen- 
ies declared that school and home duties 
10uld be the full-time job of every child 
nder 14 and that such children should not 
e in agricultural work outside the home 
rm “except when it has been established that 
nforeseen and extraordinary public emergen- 
ies exist.” Nor should children over 14 have 
1eir education interrupted “unless no alterna- 
ve source of labour can be made available”. 
‘It was agreed that policies for the employ- 
vent of young workers should be developed 
ith “full regard to laws on child labour and 
shool attendance and to safeguards necessary 
) protect the health and well-being of these 
oung workers and the continuity of their 
ducation”. The recruitment of young work- 
should be part of a broad plan worked 
as State departments of education, labour 
nd agriculture and “based on consideration 
f all available sources of labour and the 
es and working conditions offered to 
dults”. The employment opportunities of 
ler workers should not be jeopardized by 
he addition of young persons ‘to the agricul- 
ei labour force. 
Phe conference stressed the point that 
ren should not be empioyed during nor- 
| school terms unless the Farm Placement 
ice, with full information on the labour 
ation, had determined thut the need for 
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stances. If the Board was an agent of the 
Crown, such a writ could not be issued. The 
Court held that the Board was not a general 
agent of the Crown but a special agent con- 
stituted by statute to administer the old age 
pensions legislation and therefore an agent of 
the legislature. A further argument that 
mandamus would not lie because the Board 
was disbursing public funds was rejected on 
the ground that the funds for the payment of 
pensions had been specifically allocated for 
the purpose by the legislature. Rex ex rel 
Lee v. Workmen’s Compensation Board, 
(1942) 1.Western Weekly Reports 352. 


, 


for Wartime Employment of Young 
Agriculture 


agricultural workers could not be met by older 
persons resident in or near the locality. In 
such cases, children of 16 and over should 
be engaged before younger children were 
accepted. “The schools should make every 
effort to develop programs that will wisely - 
dovetail school activities with agricultural 
work and will result in no curtailment of 
school terms”. The conference urged that 
policies be worked out which interfere as 
little as possible with normal! school oppor- 
tunities and progress. : 

Conditions of work which will safeguard - 


the health and welfare of the young workers P 
must be established. ‘These mclude reason- Z 
able hours, safe and suitable transportation c 
where needed, adequate housing accommoda- 

tion, supervision and leisure time activities ‘ 
for workers away from home, and equitable » 


wages at not less than prevailing rates. 

The conference was of the opinion that 
these standards were “fully compatible with 
the needs of wartime production” and would 
enable youth to take its proper share in the 
national emergency. ee 


According to the twelfth annual report of 
the Director administering the Mothers, 
Allowance Act in Nova Scotia, in the year 
ending November 30, 1941, there were 1,050 
families receiving Mothers’ Allowances, 21 
less than at November 30, 1940. During the 
year, 192 applications were received of which 
157 were granted. The total amount paid to 
beneficiaries during the year was $418,286.75. 
The average number of dependent children per 
family was 3°34. 
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